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BOARD DIVERSITY POLICY

1. PURPOSE

1.1. This board diversity policy (the “Policy”) of Yixin Group Limited % 2% % A1 R/ H]
(the “Company”) aims to set out the approach to achieve diversity on the Company’s
board (the “Board”) of directors (the “Directors”).

2. VISION

2.1. The Company recognizes and embraces the benefits of having a diverse Board to
enhance its performance. The Company sees increasing diversity, including gender
diversity, at the Board level as an essential element in maintaining its competitive
advantage and enhancing its ability to attract, retain and motivate employees from the
widest possible pool of available talent.

3. POLICY STATEMENT

3.1. A truly diverse Board shall include and make good use of differences in the skills,
regional and industry experience, background, race, gender and other qualities of
Directors. These differences will be taken into account in determining the optimum
composition of the Board. While taking into account diversity (including gender
diversity), all Board appointments will be based on merit.

3.2. The nomination committee of the Company (the “Nomination Committee”) will review
annually the structure, size and composition of the Board and where appropriate, make
recommendations on changes to the Board to complement the Company’s corporate
strategy and to ensure that the Board maintains a balanced diverse profile. In relation
to reviewing and assessing the Board composition, the Nomination Committee is
committed to diversity at all levels and will consider a number of aspects, including
but not limited to gender, age, cultural and educational background, professional
qualifications, skills, knowledge and regional and industry experience.
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4. MEASURABLE OBJECTIVES

4.1. The Company aims to maintain an appropriate balance of diversity perspectives that are
relevant to the Company’s business growth. The Company is also committed to ensuring
that recruitment and selection practices at all levels (from the Board downwards) are
appropriately structured so that a diverse range of candidates are considered.

4.2. The Nomination Committee will discuss periodically and when necessary, agree on the
measurable objectives for achieving diversity, including gender diversity, on the Board,
how and when gender diversity will be achieved in respect of the Board, the numerical
targets and timelines set for achieving gender diversity on the Board and the measures
adopted to develop a pipeline of potential successors to the Board to achieve gender
diversity. The Nomination Committee will make recommendations in relation to the
aforesaid to the Board for adoption and consideration. In particular, the Nomination
Committee will identify and make recommendations to the Board to implement
programs that will assist in the development of a broader and more diverse pool of
skilled and experienced employees that, in time, their skills will prepare them for board
positions.

S.  MONITORING AND REPORTING

5.1. The Nomination Committee will monitor the implementation of the Policy. The
Nomination Committee will report annually a summary of the Policy, the measurable
objectives and relevant programs that the Board has adopted for the implementation of
the Policy, the progress made towards achieving these objectives, how and when gender
diversity will be achieved in respect of the Board, the numerical targets and timelines
set for achieving gender diversity on the Board and the measures adopted to develop a
pipeline of potential successors to the Board to achieve gender diversity in the corporate
governance report contained in the Company’s annual report.

6. REVIEW OF THE POLICY

6.1. The Nomination Committee will review the Policy, as appropriate, to ensure the
effectiveness of the Policy. The Nomination Committee will discuss any revisions that
may be required, and recommend any such revisions to the Board for consideration and
approval.

-END-

This Policy has been translated into Chinese. If there is any inconsistency or ambiguity
between the English version and Chinese version, the English version shall prevail.
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