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Environmental, Social and Governance Report

RIF -G RERHRS

l. ABOUT THIS REPORT

Overview

The board of directors (the “Board”) of Tianli Holdings
Group Limited (the “Company”) is pleased to present the
Environmental, Social and Governance (“ESG") Report
(the “Report”) of the Company and its subsidiaries
(collectively as the “Group” or “we") for the year ended
31 December 2021 (the “Reporting Period”). The Report
outlines the policies, sustainability strategies, management
approach and initiatives implemented by the Group and
the performance of the Group in environmental, social and
governance aspects of its business.

Reporting Scope

The Report covers the Group's businesses in the
manufacture and sale of Multi-layer Ceramic Capacitors
("MLCC") and the provision of investment and financial
services. During the Reporting Period, there were no
significant changes to the reporting scope.

Reporting Basis

The Report discloses the required information under the
“comply or explain” provisions of the Environmental, Social
and Governance Reporting Guide as set out in Appendix 27
to the Listing Rules. The relevant provisions and details are
set out at the end of the Report.
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Reporting Principles

The Group adheres to the following reporting principles as

the

basis for the preparation of the Report.

-

| —

The threshold at which ESG issues determined
by the Board are sufficiently important to
investors and other stakeholders of the
Group that they should be reported, details
of which are set out in the sections headed
“Stakeholders’ Engagement” and “Materiality
Assessment” below.
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Consistency
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As far as is reasonably practicable, the Group
has used consistent methodologies to allow
for meaningful comparisons of ESG data over
time.
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The quantified environmental and social
key performance indicators (“KPIs") are
disclosed in the Report to give stakeholders
of the Group a comprehensive picture of the
Group’s ESG performance. The information
is accompanied by a narrative, explaining its
purposes and impacts.
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Every effort has been made in the Report
to reflect the performance of the Group's
ESG activities impartially and avoid selection,
omission or presentation format that might
inappropriately influence the decision or
judgment of the readers of the Report.
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RIF -G RERHRS

. COMPLIANCE MANAGEMENT AND
MONITORING

The Group is committed to complying with the local
laws where the Group operates and ensures that the
management and employees develop the consciousness of
law-abiding.

Risk Control Function

The Risk Control Committee has been established by the
MLCC segment of the Group. The committee meetings
include regular meetings and special meetings. The regular
meetings (capital budget) shall be held at least once a
month, while the special meetings are proposed by the
chairman of the Risk Control Committee. The Risk Control
Committee include the Board representatives, the senior
management representatives, representatives of finance
and human resources management, and representatives of
risk control management. According to the “Management
Measures for the Risk Control Committee”, the main
management matters and responsibilities of the Risk
Control Committee include:

o Collectively review the key points of risks and
establish a risk prevention and control system for
matters that may have greater risks or risks that
cannot be specifically assessed;

o Review the Company’s policies related to finance,
sales and procurement, implementation thereof
and reports thereon and establish an assigned
monitoring system; review the risk isolation system,
risk prevention standards and significant risks of
various businesses within the scope of operation;

o Review the Company’'s management plans for
significant risks and crisis, and manage major
emergencies;

o Coordinate and supervise the enforcement and
implementation of relevant risk management
regulations of various departments, and determine
the responsibilities for the risk losses incurred; and
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o Review the development plans of internal control
and compliance systems. The Group’s investment
and financial services business has also established
Risk Management Department, the primary
responsibility of the department is to coordinate and
supervise the risk management related matters of all
the investment project, which mainly focuses on the
risk analysis in finance, operation, and compliance.
These include to review all the potential new and
post investment project risks such as default, credit,
development and operational risks in order to
assist each department with clearly defined lines
of responsibility and authority to ensure that all
the investment projects are in line with the overall
interests of the Group.

The Legal Department

The Legal Department has also been established by the
Group. Its primary responsibilities include managing
legal risks, reviewing contracts, assisting significant
operational matters of project-based business, establishing
and improving its legal system, and handling litigation
cases. With the assistance of the Legal Department, the
heads of relevant departments and external consultants
are responsible for monitoring relevant laws and
regulations. For example, for asset management business,
the Company’s external compliance consultants and
responsible staff are responsible for monitoring changes
in relevant regulations; the environmental office of MLCC
segment is responsible for monitoring environmental
protection laws; the Human Resources Department is
responsible for monitoring changes in labor laws, and the
external compliance lawyers and company secretary of the
listed company are responsible for monitoring changes in
the Rules Governing the Listing of Securities. If the relevant
departments are in any doubt, they will consult the Legal
Department for professional advice.

RIB B RESHRS
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. MANAGEMENT OF ENVIRONMENTAL,
SOCIAL AND GOVERNANCE

Board Statement

The Board takes overall responsibility for ESG matters and
their integration into the Group’s management approach
and strategies. It guides the management and monitoring
of ESG matters that have been identified as relevant to the
Group, and reviews the progress made against ESG-related
goals and targets.

Report of Chairman

The Group is committed to corporate social responsibility
and balancing environmental, social and economic
benefits. It also aims to balance its business development
with the interests of its key stakeholders and operates its
business in a sustainable manner. To achieve this vision, the
Group has set a sustainability framework that focuses on
environmental protection, resource management, employee
and community well-being and guides its sustainability
efforts to ensure that sustainability elements are integrated
into every business process and all business decisions.

Global warming is a major concern of different countries
worldwide. The China government has developed more
strigent environmental laws and regulations. The Group
takes the environmental protection policy of the China
government and GB/T 24001-2016/I1SO 14001:2015
Environmental Management System as the development
blueprint, aligns with the strategy of safe, harmonious,
green development and clean production, instill the
concept of environmental management into the core of its
operating activities, and invest resources to optimize the
air emissions, sewage, solid waste treatment facilities, etc.
actively participate in various environmental and pollution
prevention training organized by the government’s Ministry
of Ecology and Environment. The Group at the same time
pays attention to and loves nature, and makes joint efforts
with employees to build an environmental-friendly and
resource-saving enterprise.
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Despite the global pandemic of COVID-19 in the past
year, the employees of the Group show team spirit, rise
to the challenge of the crisis and grab the chance, make
use of corporate advantages and the accumulated rich
industry experience over the years to promote high-end
production technologies and further optimize its product
portfolio. At the same time, the Group provides multi-
pronged support to the employees at time of the severe
epidemic to protect them from infection and stop the
spread of COVID-19 in society. The prevention and control
measures include implementing “COVID-19 Prevention
and Control Plan”, setting up the epidemic prevention and
control team, and providing epidemic prevention materials
to the employees. Despite the severity of the pandemic, the
Group still pays attention to the employee remuneration
and benefits, career development opportunities and
provides a safe working environment, to keep the initial
aim of embracing corporate social responsibility, actively
participate in public welfare undertakings; invest resources
continuously to optimize the treatment facilities of various
types of emissions to contribute positively to the global
climate change. However, there might be a long way to
fight against the pandemic. The Group hopes that all of
the employees and society will continue to put unremitting
efforts in leading through the crisis and challenges
and make continuous progress towards sustainable
development.

To achieve this vision, the Board has set a number of
environmental and social KPIs and taken a top-down
approach to disintegrate the KPIs into the functional
departments and urged us to make changes in different
areas, such as reducing greenhouse gas emissions,
making good use of resources and improving the well-
being of employees. ESG matters that the stakeholders
of the Group rate as priorities are tracked through the
stakeholders’ engagement exercise (Please refer to the
section “Stakeholders’ Engagement” below for details).
At the same time, the management team and all the
employees actively support the Group’s sustainable
development strategies and objectives; and has made
some achievements. The scope, progress and achievements
relating to the environmental and social KPIs will be
disclosed in the Report.

RIB B RESHRS
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RIF -G RERHRS

The Group adheres to its objective of “leading technology
and consumer first” and “striving to achieve continuous
innovation and pursuance of world-class quality standard”,
and satisfying customers’ needs will continue to be the
greatest motivation in corporate development. The Group
will make full use of its advantage in product design, and
production process development and facilities to create
a world-renowned brand. The professional management
team commits to stable operation and prudent financial
management policy, dares to rise to continuous challenges,
implements sustainable business strategies, builds an image
of environmental-friendly and resource-saving enterprise,
improves business performance, and creates more long-
term value for the company and the stakeholders.

Governance Structure

The Board believes that sound ESG strategies can create
investment value for the Group and deliver long-term
returns to its stakeholders. The establishment of an
appropriate governance framework is critical to successful
implementation of the ESG sustainability strategies of the
Group. Therefore, the Group sets up the ESG governance
structure with clear duties and responsibilities. The Board
sets long-term policies and strategies for all sustainability
matters, reviews the implementation status and progress
of ESG work annually and reports on its performance. The
Board also identifies, reviews and evaluates the corporate
responsibility, sustainability and climate change response
of the Group through internal meetings. The management
team reports to the Board on a regular basis to assist the
Board in assessing and determining whether the Company
has established an appropriate and effective internal control
system to contain the ESG risks. At the operational level,
functional units are responsible for ensuring the integration
of sustainability strategies and practices into the Group's
business operations and exploring new action plans or
initiatives. The Group has established Legal Department
which is responsible for managing legal risks. And MLCC
business established Risk Control Committee to propose
management plans for various risks (Please refer to the
section “Compliance Management and Monitoring”
above for the responsibilities of the Legal Department and
the Risk Control Committee (Please refer to the section
"Compliance Management and Monitoring” above for
the responsibilities of Legal Department and Risk Control
Committee).
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RIB B RESHRS

E—
Board members are responsible for:
HEFENERSE .
o Developing long-term sustainable development policies and strategies
HIE RBENAFEERE T #H R
o Assessing and identifying risks and opportunities associated with ESG
STt 2 2 TE B BAESG R 8 M 138
The Board . Ensuring appropriate and effective ESG risk management and internal
g monitoring systems
ARG EREMNESGRREERNBEZERR
o Reviewing and approving policies, objectives and action plans or measures
related to ESG
T 5T S HEEESGIRRERY IR « B RAITEN5T 8IS HE T
o Approving ESG reports
BHESGIRE
il
—
The management team is responsible for:
HEEEKES
o Developing and reviewing ESG-related policies, objectives and action plans
or measures
% B4 SYESGARRA RV ISR ~ B R R AT BN 8IS HE e
Management Team o Monitoring and reporting to the Board on the progress and quality of
EEE X implementation of the action plan or measures
EEAMEEGERITEI S SIEMNAITEEEER
o Identifying ESG risks and opportunities
B BIESG /R g Az 1 4
o Reviewing the ESG reports
FRIESGIR S
il
—
The functional departments are responsible for:
MBAEEFIBE -
o Identifying, assessing, defining and reporting to management on
significant ESG issues
#l 5Tl B E M EIEE B R E KESGEE
Functional Department o Performing ESG risk management and internal monitoring
B A5 2R Y HAITESGR [ B 1R K N BB BE 1%
o Ensuring ESG policies, objectives and action plans or measures are
integrated into business operations
FETRESGEUR ~ B RATEN ST EISIE MR A X EEH
o Reporting to management on progress and quality of action plan or
measures
MEEEERITE S IEMNAITEEERER
il
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The Board has appointed an independent consultant to
provide advice on the ESG matters of the Group and assist
in collecting data and information for conducting various
analyses and providing improvement recommendations on
ESG performance. The Group has also collected the views
of key stakeholders on ESG matters during daily operations
and conducted a materiality assessment to identify
important ESG issues for the Group, details of which are
disclosed in the sections “Stakeholders’ Engagement” and
“Materiality Assessment” below. To effectively lead the ESG
process of the Group, the Board monitors the work of all
departments to ensure that they work closely together to
achieve the sustainable development goals of operational
compliance and social responsibility.

Stakeholders’ Engagement

The Board recognizes that the views of stakeholders are
vital to the sustainability of the business and strives to
establish a platform for communication between the
Group and its key stakeholders to ensure a smooth flow
of information. The Group controls and manages the
related parties that can affect the Group’s operation
and management systems and maintains a close tie
with its stakeholders, including government/regulatory
organizations, shareholders/investors, employees,
customers, suppliers, community, etc. by using multiple
channels and strives to balance their opinions and interests
and understand their needs and expectations through
constructive communications in order to determine the
directions of its sustainable development. The Group
assesses and determines its ESG risks to ensure that the
relevant risk management and internal control systems
are operating properly and effectively. The following table
shows the means of communication with the stakeholders
and the management response to the stakeholders’
expectations and requests:
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Stakeholders Expectations and concerns Communication channels Management response

EEE DRk

& HIZ B E K BERE

Government/ Compliance in laws and e Periodic reporting e Uphold integrity and
regulatory regulations TE HAER IR compliance in operations
organizations BTAEAR e Compliance inspection REERRFHERER
B BB Performance of tax obligation BREE e Pay tax on time, and in return
BITRBEE contributing to the society
Safety production BEGRMUCELE
ZREE e Establish comprehensive and
Joint efforts in combating the effective internal control and
COVID-19 environmental management
HEHNBREER systems
(F20197@ R wH 7)) BI2EBMAIAEEG K
RIEBEER
e Fully implement the safety
production responsibility
system
PHETZREESES
e Follow the government'’s
COVID-19 prevention
measures and guidelines to
prevent the spread of the
COVID-19
BTFHATR2019E8 A ER
FEHEAIES ] %8 120195k
RERELE
Shareholders/ Return on investment e Information disclosed on the ¢  Management possesses
investors g (Bl HKEX website relevant experience and
KRR 1REE Information transparency RE R AR B AR professional knowledge in
BEHE o The official website of the business sustainability
Corporate governance Company EEEASHACRERNER
system P/NIF e MEREFBR D] &M
ABERFIE e Annual general meetingand e  Ensure transparent and

other shareholders’ meetings

BRRAEREMBREZ

effective communications

by dispatching information

in websites of the Stock
Exchange and the Company
BB M R A A BB
EHEWES BIRERE
KREMEE

Continuous improvement to
internal control and focus on
risk management
BINENSEEREARE
B8
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IRIR-HEBRERKRS

Stakeholders Expectations and concerns Communication channels Management response
RinE HASZ BA SRR BEERE BEERE
Employees e Labor rights e Staff activities e Set up contractual
8T S BTEH obligations to protect labor
e Career development e Employee performance rights
EELRE appraisal FIE SN T EURES T
e Compensation and welfare BWEZ @
HFEMNEH . Inductlon training e Encourage employees to
e Health and safety AR participate in continuous
BERZE * Internal meetings and education and professional
announcements trainings to enhance ability
NEEZRBE BEET2EGBHERE
e Email, phone and mobile LIRS EE
applications e Establish a fair, reasonable
BBETFIE BELED and competitive
FE 2B AR remuneration scheme
BUANF -SEBEMEHRE N
RYETBIAE 2

e Pay attention to occupational
health and safety

TERERRERZE
Customers e High quality productsand e Business visit e Improve the quality of
ZE services ERcEs] products and services
BEEDRRT e Email, phone and mobile continuously in order
e Timely delivery application to maintain customer
RERE BAEFEMN BERBE satisfaction
e Reasonable price fE 2 TR 4% FEREEEERAREU
BRaE *  Meeting MER P
TiE e Establish an effective,
e Customer satisfactory survey efficient and green supply
ERRBRERDT chain system

B EMM A B LRERE

e Formulate comprehensive
quality assurance process and
recall procedures
HE 2 EERE RN
BRIERF

e Ensure proper contractual
obligations are in place

REETEAEE
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RIF- B RERHRS

Stakeholders Expectations and concerns Communication channels

HIZ B E K BERE

Management response

EEE DRk

&

Suppliers Stable demand Business visit e Ensure proper contractual
R ERETE EISHES obligations are in place
Good relationship with the Email, phone and mobile BRETENEE
Company application e Establish policy and
BN BMRTF RIFRAA BBEFIE BELBED procedures in supply chain
Corporate reputation FE A2 TUB 4% management
hEEE Meeting S| EHFEE IR BRI
g3 52
e Maintain long-term
cooperation
REFRAN S FRA %
e Select suppliers with due care
EEEREMRES
Community Environmental protection The official website of the e Pay attention to climate
HE R RE Company change issues
Reduce greenhouse gas /NS IR EEE
emission Community activities e Continue to invest resources
B RE REBAVHIR HEZEE in environmental protection

Reduce waste generation
HOBEEMMNES
Effective resource utilization
BUERM A
Community contribution
HE2H

Economic development and
community employment
RBEREMEME
Joint efforts in combating the
COVID-19
HEHTN2019BRFEE R

RENREREAERAE
R

Actively innovate
environmental protection
technology
EIRBIFTIR R i
Strengthen energy saving
and emission reduction
management
INsRERSE R HFE IR
Encourage employees

to actively participate in
charitable activities and
voluntary services

BRE T RBSHEEEH
M S FEAR

Maintain good and stable
financial performance and
business growth
RiRRIFEBENUHZES
KEFBIRE

Follow the government'’s
COVID-19 prevention
measures and guidelines to
prevent the spread of the
COVID-19
BTHTN20193 AR E R
BRI 5] & 120195 MK
REREIL
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Environmental, Social and Gove
IRIE- T ERERRS

Materiality Assessment

During the Reporting Period, the Group held discussions
with the management and conducted materiality
assessment through various channels to identify ESG issues
in which both the Group and its key stakeholders are
interested and assessed the level of concern as viewed by
them so as to select the relatively important ESG issues.
For the materiality assessment, the Group has adopted the
following three processes:

Identification Prioritization

% Bl

ST BAERF

rnance Report

BB

RBREMAAN *EBRIEEBABSETHR
REBARRE ETEEMINGH JHEE
BHELAXEBFIROMNESGER B HE
FHKREENEREE EMEZELARNEE
WRERTEZE-HRE2UFE a&H
EERBRUT =@RE :

Validation

Basg

Through diverse channels
and internal discussions
BBZTTRE RN
57 5

Examines and adopts the
ESG issues of concern in
the past stakeholders’
engagement
BRRENBERDE
2 RSN PTR AR
ESG%E

Draws attention to

emerging ESG issues
BT EAVESGER R
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Synthesizes, analyzes and
evaluates the views of
all parties to identify and
prioritize potential and
important issues

me s D ksHER A
BROALUMMBEBEEEER
MEE WAL EERE
I BRRF
Develops materiality
matrix based on the
importance of the issue
to the Group and its key
stakeholders
RiEZEENAERRT
ERHENEERER
HETHHEMEE

Interacts with the
management team to
validate the materiality
assessment and ensure
that these issues

are aligned with the
sustainable development
direction sought by the
Group
HEEEBKE ) MUk
REEMITER
RELREALAERS
KA FEERA M
—3

Reports the materiality
assessment to the Board
and makes the required
disclosures in the ESG
Report
REZUFEERAE
EEER WHESGIRE
FRi% EE
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RIE-HERERRS

Materiality assessment helps the Group to ensure its
business objectives and development direction are in line
with the expectations and requirements of its stakeholders.

The matters of concern of the Group and stakeholders are
presented in the following materiality matrix:

] Anti-discrimination
[543

[Z1 Labor rights protection
(YN

il
L=
(=]
T
3
1B
HEm
=
Hao
R
¥ B Community contribution
o HgsH
]
5 H-
o
S E
=
s B
e =
[J)
=
S
S
o
E
= 1 Preventive measures for child
and forced labor
FERHE T Koatlss THfEH
j==¢
2
2

Low &

(o) Environmental

BEAE

Materiality Matrix 2 {4 45 e

[ Talent management
AT ER

[ Staff training and promotion
BTHEAEFH

[ Staff compensation and
welfare

B TR EEF

P> Anti-corruption
R&S
Greenhouse gas emissions
BE RN

© Use of resources
AERfE R

O Water resources utilization
KERER

O Emission of non-hazardous
waste

EEBVTER

Medium

o OooOvVvVvyv vy

o

\ 4

Importance to the Group HAE BN EEH

O Employee
BI/ME

>

EENTLAPNEIEERRFREHLEREN W
ERMENHEHRER  AEBMFHEFTRH
ODHERHINFRUATHNEEZEEEEA

Customers' satisfaction

ERmERE

Product quality and safety
mEBH%E

Suppliers management

HifER &2

Anti-epidemic

Diegart=s

Occupational health and safety

BxERazs

Anti-epidemic

iegarss

Application of clean production and

green products

RELERGBER

Anti-epidemic

mnE

Operational compliance
EEaMR

Customers' privacy measures and
protection

rEZ PR

Air emissions

BRI

Sewage discharge

BE KB

Use of raw materials
EME R
Emission of hazardous waste

BERMHER

High &

Operation
2ERE
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RIB LB RERHRS

IV. ENVIRONMENTAL PROTECTION

The Group has strictly complied with the national and Hong
Kong laws and regulations on environmental protection,
including the national “Law of the People’'s Republic of
China on Environmental Protection”, the “Law of the
People’s Republic of China on the Prevention and Control
of Atmospheric Pollution”, the “Law of the People’s
Republic of China on the Prevention and Control of Water
Pollution”, the “Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution by
Solid Waste"”, the “Law of the People’s Republic of China
on the Prevention and Control of Environmental Noise
Pollution”, the “Energy Conservation Law of the People’s
Republic of China”, and “Waste Disposal Ordinance”
(Chapter 354), "Air Pollution Control Ordinance”
(Chapter 311) and “Water Pollution Control Ordinance”
(Chapter 358) of the Laws of Hong Kong, as well as other
requirements and standards of the local government. In
order to let employees understand the importance of their
impact on the environment, the Group sets up various
policies and measures, and takes various actions with
an aim to reduce carbon footprint, thereby reducing the
adverse effects on the environment from the enterprise’s
business activities and the employees’ personal life. The
details are described in the sections “Management of
Emissions”, “Management of Resources Utilization” and
“The Environment and Natural Resources” below.

1. Management of Emissions
Investment and Financial Services Business

The Group's investment and financial services business
does not involve any production activities. Its impact on
the environment mainly comes from the use of natural
resources, generation of domestic wastes and discharge of
domestic sewage in office operations. It does not involve
any hazardous solid waste and wastewater. The use of
natural resources (including gasoline and electricity) will
generate air pollutants and greenhouse gas. Solid waste
will be collected and disposed by property management
company; and domestic sewage will be discharged to
local sewage treatment plants through urban wastewater
pipelines.
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Manufacture and Sale of MLCC Business

The Group understands that the air emissions, wastewater,
solid waste and noise generated in the manufacture and
sale of MLCC business have impact on the environment.
Therefore, the Group is committed to optimizing the
environmental management practices of production
plants, and establishing corporate culture that values
environmental protection and energy conservation. The
Group has obtained GB/T 24001-2016/1ISO 14001:2015
environmental management system certification for a
number of years, and developed a unigue environmental
management system by incorporating the environmental
protection concept in its business strategies in order
to prevent and control the adverse impact of its
production on the environment, and at the same time,
enhance the resources and energy utilization rates. The
Group has established Environmental Quality Office to
monitor and record the details of emission generated in
production plants, and formulated “Monitor and Measure
Management Procedures” to ensure the environmental
management system can operate properly and comply with
the requirements of GB/T 24001-2016/ISO 14001:2015
environmental management system. The Group regularly
entrusts third party professional inspection company
to check the pollutants from each discharge outlet in
the production plants in accordance with the emission
standards and methods of the local Ministry of Ecology and
Environment.

In recent years, the Group has faced increasingly stringent
national environmental protection policies and standards.
The Group evaluates the compliance with relevant laws,
regulations and requirements related to environmental
factors, hazards, etc. quarterly. In case of any non-
compliance is found, the Group takes immediate remedial
action, updates the internal policies and procedures timely
and distribute them to all employees, provides staff with
trainings; so as to ensure that the Group’s environmental
policies are able to meet the national standards and fulfill
its commitment on the compliance of the environmental
and safety laws and regulations.

RIF- B RERHRS
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Management of Air Emissions

The air emissions generated by the Group in the
production process comes from ingredient, casting,
printing, lamination, degassing, sintering, end-capping,
end-burning, electroplating and other processes, which
mainly include volatile organic compounds, etc. The Group
installs appropriate and effective air emissions treatment
equipment in each process to conduct air emissions
harmless treatment, for example, using cooling tower,
fume purification device, catalytic combustion device and
activated carbon adsorption device to process the volatile
organic compounds generated in each process. The
sulfuric acid mist generated in the electroplating process is
discharged after neutralizing its acidity using the alkaline
liquid tower; all pollutants are discharged at a national
standard height of 15 meters after treatment. The dust
generated in the cutting process in the baking room is
treated with water spray facilities, and the particulate
matter is discharged when the standards are met. The
Group operates the production equipment in a confined
environment during production and the air emissions are
redirected into a dedicated discharge pipe and exhaust fan
so as to reduce the adverse impact of the unprocessed air
emissions on the environment and employees’ health. The
Equipment Department regularly inspects and maintains
production equipment and air emissions treatment
facilities to ensure that they operate synchronously,
and the air emissions are stable and able to meet the
emission standards. Besides, each production department
is responsible for daily management of the production
equipment and the environmental protection facilities,
and at the same time, performs technical transformation
analysis and treatment on the source of pollutant and
proposes remediation plans.
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Based on the recommendations and remediation plans
from each department, Dongguan plant entrusted
professional organic air emissions treatment company to
conduct transformation on the air emissions treatment
equipment used in casting and printing processes, and
install rotary regenerative catalytic combustion purification
device so as to strengthen the efficiency of volatile organic
compounds treatment which is as high as 95% or above.
This device does not produce any nitrogen oxides, and
energy consumption is relatively low, and at the same time,
reduce the generation of greenhouse gas. In response
to the excessive emission of air emissions, the Chuzhou
plant engaged a professional environment agency to
conduct detailed assessment of the existing air emissons
treatment facilities and equipment, and the assessment
was conducted according to the “Administrative Measures
for Post-Environmental Impact Assessment of Construction
Projects (Trial)”. Chuzhou plant has optimized the relevant
facilities and equipment according to the recommendations
received, for example, installing three sets of activated
carbon absorption devices in ingredient, casting, printing,
sintering and end-capping processes so as to strengthen
the capability of volatile organic compounds treatment;
installing additional drying equipment in the existing
degassing air emissions treatment device so as to ensure
the efficiency of activated absorption device; installing
volatile organic compounds online monitoring equipment
to effectively monitor the discharge of volatile organic
compounds; collecting cooling liquid in a confined
environment so as to reduce the unorganized emission of
volatile organic compounds and avoid secondary pollution;
installing additional air emissions collection and treatment
equipment in the temporary hazardous waste storage
facility and sewage treatment station.

RIB B RESHRS
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During the Reporting Period, the emissions of air
pollutants directly generated in the process of the Group’s
manufacture of MLCC products are as follows:

REEHERN AEEBLEEMICCERBREFRE
BEENZTRSEVMARBRAOTE

2021 2020

20215 E 2020 E

(KG) (KG)

(2F) (AF)

Particulate Matters EEY kY| 421.65 457.00
Volatile Organic Compounds EEEEEIEEY 1,168.98 972.00
Toluene =2piN 602.40 526.80

The Group has established “Pollutant Management
Procedures” according to the requirement of the
environmental management system. The operators of
production equipment and air emissions treatment facilities
must receive professional training prior to putting them into
work. Training topics include regulations on operation and
maintenance of facilities and equipment, prevention and
handling methods of abnormalities, etc.. Employees must
operate the equipment and facilities strictly according to
the operating guidelines to prevent leakage or excessive
discharge due to operational mistakes. Besides, in order to
prevent new source of air emissions from purchase of new
equipment, the Procurement Department will investigate
the suppliers of the new equipment and assess whether
the main components and volume of air emissions from the
new equipment can meet the national emission standards
before acquisition.

Greenhouse Gases Emissions

The Group shall use fuel, refrigerants and electricity
in its operation, which directly and indirectly results in
greenhouse gas emissions. Please refer to the section
“Conservation of Energy” below for the greenhouse gas
emissions during the Reporting Period. The Group treasures
all kinds of resources. By minimizing the use of resources,
upgrading equipment and promoting a culture of energy
conservation to avoid depletion of resources, we strive to
reduce carbon dioxide footprint to address climate change.
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Management of Sewage

The wastewater generated by the Group in its operations
mainly comes from offices, air compressors, cooling
systems, central air conditioners, production processes
and cleaning and repairing of its plant’s facilities and
equipment. According to the environmental management
system, the Group established the “Pollutant Management
Procedures” to monitor the discharge of wastewater
from different sources. At the same time, it also enhances
employees’ environmental awareness, and hopes that
employees pay attention to water conservation to reduce
sewage discharge. The Equipment Department will be
notified promptly for repair once damaged valves or
water leakage is found. The Administrative Department
and the Equipment Department are jointly responsible
for maintaining the sewage discharge pipelines to ensure
there is no leakage and clogging. The Group also clears the
residues and sediments in the septic tanks within the plant
once a year to improve the capability in sewage treatment.

The wastewater generated from office, air compressors,
cooling systems and central air conditioners and cleaning
of the facilities and equipment in the plant, will directly
discharge into municipal pipelines. The wastewater
generated in the production processes mainly comes
from the end and the electroplating processes, which
contains degreasing lye, organic matters, nickel ions, tin
ions, suspended matters, etc. The production wastewater
is discharged to the sewage treatment station of the
plant through drainpipes, and becomes harmless after
the process of acid-alkali neutralization, drug absorption,
flocculation, sedimentation, etc., and discharged to the
local sewage treatment plant for further treatment when
the national discharge standards are met. The Group adds
various substances regularly in the sewage treatment
process, such as sodium hydroxide, polyaluminium chloride,
activated carbon, etc., to ensure the sewage treatment
process operates properly. The designated personnel of
sewage treatment station follow the operating guideline to
perform each treatment process, monitor the amount of
substances used and water quality, and keep proper record.

RIF- B RERHRS
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The Group continuously upgrades and enhances our
wastewater treatment facilities, carries out daily inspections
and maintenance, and keeps record of the facilities’
performance. During the Reporting Period, the original
sewage treatment station of Dongguan plant has ceased
operations. New integrated wastewater treatment and
wastewater recycling facilities were added to optimize
the wastewater treatment process; at the same time, the
plant also cleaned up the sediments in the sedimentation
tanks and replaced parts of the sedimentation tanks
to stabilize the amount of various substances in the
wastewater and discharged them when the standards are
met. At present, the amount of various substances in the
wastewater meets the discharge standard. In accordance
with the provisions of the “Administrative Measures for
Post-Environmental Impact Assessment of Construction
Projects (Trial)”, Chuzhou plant entrusted professional
environment company to conduct assessment on the
existing wastewater treatment facilities and equipment,
and optimized the related facilities and equipment as
recommended. The plant has installed defoaming water
treatment facilities beside the electroplating wastewater
treatment station; and installed online monitoring
equipment for the flow of sewage discharge and nickel
at the discharge outlet of the electroplating wastewater
treatment station, and the water flow, pH value, chemical
oxygen demand and ammonia nitrogen in the plant area
in accordance with the requirements of the national
“Technical Specification for Application and Approval of
Discharge Permits — Electronic Industry”

Sewage Treatment Facilities

B 7K Bz 32 5% I
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The Group obtained the pollutants discharge permit from
the local government. In accordance with the “Measures
for Automatic Monitoring and Management of Pollution
Sources”, sewage treatment station and online monitoring
system are installed in the plant, and the local Ministry
of Ecology and Environment can monitor the data of
ammonia nitrogen emissions and chemical oxygen
demand at any time on the online platform; and entrusted
legitimate testing agency to examine the wastewater
discharged by the plant at each discharge outlet every year,
including tests of pH value, suspended solids, chemical
oxygen demand, five-day biochemical oxygen demand,
ammonia nitrogen, total phosphorus, animal and vegetable
oil. During the Reporting Period, the Group's test results
have met the national “Water Pollutant Discharge Limit”
and “Electroplating Pollutant Discharge Standard”. The
local environmental protection department not only can
monitor the pollutants in wastewater in real time through
online monitoring system, but also examine the sewage
discharge in the plant area on an irregular basis every year.
During the Reporting Period, the Group did not receive any
notice of excessive discharge of wastewater from relevant
departments.

Waste organic solvents and waste alcohol generated
when cleaning the production equipment in the casting
process, and waste oil, waste organic solvents, etc. (such as
nickel plating waste liquid, degreasing waste liquid, waste
mineral oil, activated waste liquid, waste engine oil, etc.)
produced from plant facilities and equipment maintenance
are hazardous and harmful. Therefore, it cannot be
discharged directly into the sewage pipeline. The Group
stores waste liquids by category in designated storage
tanks and labelled clearly. The storage place has a top
cover to prevent overflow of waste liquid at time of heavy
rain leading to environmental pollution. The Group follows
the “Measures for the Management of Hazardous Waste
Transfer” to report real-time on the transfer and movement
of hazardous wastes, set up internal management records
accordingly; and entrusted a recycling company who holds
the “Permit on Hazardous Waste Business Operation” to
handle. Other unauthorized and informal channels for
disposal is forbidden.

RIF- B RERHRS
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During the Reporting Period, the Group produced
approximately 163.49 tonnes of hazardous wastewater,
representing an increase of approximately 58.08 tonnes
or 55.10%. It is mainly due to the rise in production level,
resulting in an increase of waste organic solvents and tin
plating waste liquid generated in the production process.
Besides, the non-hazardous wastewater generated by the
Group is mainly domestic sewage discharged directly to
municipal pipelines and wastewater treated by the plant’s
sewage treatment station. Although the production level
in the current year increased, as a new wastewater reuse
facility was put in place at Dongguan plant to reduce
wastewater discharge last year. Therefore, the non-
hazardous wastewater produced by the Group increased
slightly by approximately 3,376.70 tonnes or 2.87% as
compared with the previous year, and produced non-
hazardous wastewater of approximately 120,943.70 tonnes
in total.

At the beginning of the Reporting Period, the Group
estimated that the emission intensity of hazardous and
non-hazardous wastewater would drop by 2% when
compared with the previous year. The target of this year’s
non-hazardous wastewater has been achieved. Regarding
to the hazardous wastewater, since the control standard
for the use of electroplating potions has been changed,
the replacement cycle was changed from 30 days to
20 days, and the amount of tin-plating waste liquid
increased, resulting in an increase of the emission intensity
of hazardous wastewater. Please refer to the below table
and the section “Summary of Environmental Data and
Performance” below for the relevant data.
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During the Reporting Period, the Group’s emission of
hazardous and non-hazardous wastewater are as follows:

RIB B RESHRS

RBERAN > FEENA S EHESEKNEER
BRi T :

2021 2020
20215 E 20204 fE
(Tonnes) (Tonnes)
(™g) (nig)
Hazardous Wastewater" BEREK
Total meE 163.49 105.41
Intensity? =E? 10.33 8.18
Non-hazardous Wastewater' mEREK
Total we 120,943.70 117,567.00
Intensity? = E? 7,638.67 9,124.75
Notes. B 5E
1 This is the hazardous and non-hazardous wastewater L EAXREBMICCEBN B S LR KENEH
discharge data of the Group’s MLCC business. The Group's B MAEENKREEERRBRBMAEZE
investment and financial services business is in office setting WRBEEFRABEEEK; MESEKIBEIRN
and does not generate any hazardous wastewater; while non- BE4LFEREENEFEK TEENEKEERE
hazardous wastewater is only produced by employees in daily HREHAEBYEEEREENSKEE KEY
life, and the wastewater is directly discharged into the sewage (¥BIERYARMEMEBREREETERELR
pipeline managed by the property management company. WAEBRBRBERILRSE R
Since the property management company did not provide the
relevant data, and also the amount involved is not significant;
the Group did not make the disclosure in this Report.
2 Due to the differences on the types, production time and g AR AEBEENMLICCE RNELE £ ERRK

production costs of the MLCC manufactured by the Group,
the Group has converted the production level into product
volume as the calculation basis of intensity. The intensity of
hazardous and non-hazardous wastewater of the Group's
MLCC business is measured in one cubic meter of MLCC
produced.

Management of Disposal of Solid Wastes

Hazardous solid wastes generated in the Group's
operations mainly includes oily rags, chemical and oil
containers, waste capacitors, carbon filter cores and filter
bags, waste activated carbon, organic solvent waste, waste
glass bottles, waste empty barrels, waste plastic bottles,
etc. (Please refer to the section “Management of Sewage”
above for detailed treatment method). Non-hazardous solid
waste mainly includes sludge, waste paper, waste paper
box, waste paper tape, waste plastic, waste glass, waste
cutting edge material, dust, plant waste and domestic
waste, etc.

YEMAEERTE AItAEBBEEEREGM
EMNEE (EATERENREY AEBMLCCE
BHNEEHBEEEKIRENEERUSEE—IL
FARBIMLCCE REIFTE

EfEEEY R ENEE

FERTEETELENESEREYTE
EEREHRT CEREHERE BES
BEOCKRER -BEMR -ZERAEED -
BEREBER BEER BEERAE GFTENEERS
EE2ELXTEKFBRNER BD) - EF
EREEYETECIETR BEM  BEAME  BER
WOBER BB BB B EY
B3R e E5E RN o

TIANLI HOLDINGS GROUP LIMITED XFiZREMARAR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 IRiE - #H &R ERRE

25



26

Environmental, Social and Governance Report

RIF -G RERHRS

Management of Categorization and Storage of Solid
Wastes

In order to comply with the “Law of the People’s Republic
of China on the Prevention and Control of Environmental
Pollution by Solid Wastes” and other applicable laws
and regulations, the Group has established “Solid Waste
Management Procedures”. Each department strictly
follows the collection, classification, labelling, storage,
disposal and recording procedures for solid wastes, and the
Environmental Quality Office strictly monitors the whole
process. Each production workshop sets up hazardous
waste collection point. The Production Department
classifies the toxic and hazardous solid wastes and affixes
clear labels. The Administrative Service Department
regularly transports the dangerous wastes from each
collection point to the dangerous waste warehouse
in the plant and keeps record. The dangerous waste
warehouse was set up with anti-spread, anti-loss, anti-
leakage and other pollutant prevention measures to ensure
the hazardous wastes are stored in accordance with the
“Standard for Pollution Control of Dangerous Wastes
Storage”, and to prevent environmental pollution from
improper storage. The Group categorizes non-hazardous
solid wastes into recyclable waste and non-recyclable
waste, and follows the “Standard for Pollution Control on
the Storage and Disposal Site for General Industrial Solid
Wastes” to set up waste collection station, and the wastes
are stored by category and are clearly labelled. Designated
personnel are assigned to follow up and manage the
wastes collected. Waste collection station are also clearly
labelled and are set up with sun protection, rain protection,
and anti-leakage measures.
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Environmental, Social and Governance Report

Management of Disposal of Solid Wastes

Resources conservation and pollution mitigation are very
important to protect the planet’s limited resources. The
Group is committed to improving environmental hygiene,
reducing environmental pollution, reuses recyclable
waste whenever possible, implements waste reuse and
reduction policy, and entrusts companies that holds local
environmental certification to handle and prevent resources
wastage and environmental pollution. Non-recyclable
wastes are passed to the local sanitation department for
regular clearing. For the disposal of hazardous wastes,
the Group follows the "Measures for the Management
of Hazardous Waste Transfer” to report real-time on
the transfer and movement of hazardous wastes, set up
internal management records accordingly; and entrusted
a recycling company who holds the “Permit on Hazardous
Waste Business Operation” to handle. Other unauthorized
and informal channels for disposal is forbidden. Besides,
the Group conducts annual evaluation on the recycling
companies according to the “Related Parties Management
Procedures”, and evaluation mainly covers whether waste
disposal procedures comply with laws and regulations,
whether the recycling companies use the appropriate
disposal method, whether the wastes have been causing
secondary pollution, etc. The contract with the Group will
be renewed only when the recycling companies passed the
evaluation.

During the Reporting Period, the Group generated
approximately 219.72 tonnes of hazardous solid wastes,
representing an increase of approximately 21.34 tonnes
or 10.76% as compared with the previous year. And
the Group generated approximately 504.68 tonnes of
non-hazardous solid wastes, representing an increase of
approximately 111.73 tonnes or 28.43% as compared with
the previous year. It is mainly due to the rise in production
level, resulting in increase of hazardous and non-
hazardous solid wastes generated in the production process
accordingly.

RIF- B RERHRS
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At the beginning of the Reporting Period, the Group
estimated that the production intensity of hazardous solid
wastes would drop by 2% as compared with the previous
year, and the production intensity of non-hazardous
solid wastes in the current and previous years remain
unchanged. The targets have been achieved this year.
Please refer to the below table and the section “Summary
of Environmental Data and Performance” below for the
relevant data.

During the Reporting Period, the Group’s production of
hazardous and non-hazardous solid wastes are as follows:

RBESHY *E@RAEEZERENESE
BERL2% URAFEL TFENESE
BEMELERERT F2FENBREEMR-
BRBEFZHTERATY REKBERRR
E1—Hi

RBREHAN xEENESHESEREYD
EEBRMOTE:

2021 20203
20215 E 2020 &3
(Tonnes) (Tonnes)

() (nig)

Hazardous Solid Wastes' BEEEREY

Total Hch=s 219.72 198.38

Intensity? B 13.88 15.90

Non-hazardous Solid Wastes' mEERBEY

Total k== 504.68 392.95

Intensity? HE? 31.88 31.50

Notes. Bzt -

t This is the hazardous and non-hazardous solid waste data ! IbAAREEMICCEBNESHREERBEMESE
of the Group's MLCC business. The Group's investment and EHE MAEENKREREHMBRBFEFRIBRA
financial services business is in office setting and does not EEBE O WABELETANEZSEREY  MESE
generate any hazardous solid waste; while non-hazardous BEMREETINEREEPEENEEEY K
solid waste is only domestic wastes and paper produced RE FMELENEZSEREMIHABYEEER
by employees in daily life, and the non-hazardous waste is BERE KAEMEEERLIERERMHEMEENRE
handled by the property management company. Since the BB IAER WAEIMRBIRBERILRSEF -
property management company did not provide the relevant
data, and also the amount involved is not significant; the
Group did not make the disclosure in this Report.

2 Due to the differences on the types, production time and 2 AR AEBTRENMLICCE RNEE S ERE
production costs of the MLCC manufactured by the Group, YERANEBMAR AitAERREESITEGM
the Group has converted the production level into product EmNBRE (FATEEENEE AEBMLCCE
volume as the calculation basis of intensity. The intensity of BHNEERREEREYELENEERUESEE
hazardous and non-hazardous solid waste of the Group's —HKBIMICCEREBME -

MLCC business is measured in one cubic meter of MLCC
produced.
3 Last year's comparative figures are restated to conform with 3 T FEESABIBEEEIEALLER AR

the current year’s presentation.
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Management of Noise

The noise generated by the Group mainly comes from the
production machinery and exhaust fan. The impact on
the environment from the noise is effectively controlled
through our planning of the production time and location
of the production workshop, the layout of the production
equipment with the measures of shock absorption, noise
reduction, noise elimination and sound insulation. For
example, taping machine is installed in independent room,
doors and windows of workshops are made of materials or
structure with good sound insulation performance, shock
absorbers are installed at the bottom of the equipment,
strengthen the repair and maintenance of machinery and
equipment, use lubricating oil to reduce wear and tear
on the equipment, strengthen the greening of plant areas
to further reduce the impact of noise to the surrounding
communities and environment by the attenuation effect of
trees. At the same time, the Group equips its employees
with earmuffs or earplugs to reduce the chance of
suffering from occupational diseases. The Group always
strictly abides by the noise emission limits and guidelines
of the “Emission Standard for Industrial Enterprises Noise
at Boundary”, and follows the internal environment
management policy to regulate noise emissions. During the
Reporting Period, the test result of noise inspection report
of each plant can meet the standard.

Compliance

During the Reporting Period, there was no violation or non-
compliance incident in relation to environmental protection
that had a significant impact on the Group.

2. Management of Resources Utilization

In order to comply with the “Law of the People’s Republic
of China on Energy Conservation” and the applicable
local laws and regulations, and to instill its people with
thoughts in natural resources conservation and to promote
the culture of environmental protection, the Group's
production departments and office administration have set
up a number of measures to demand its employees to use
resources diligently and to maximize its effectiveness and to
eliminate waste.

RIB B RESHRS

IREHER
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RBESLEBER ; MRS R EHEER
BREMRBIB M LB ER; MNARMKEN &
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RN
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RIB LB RERHRS

Management of Energy
Management of Gasoline, Diesel and Refrigerants

Gasoline and diesel are mainly consumed by the Group’s
business vehicles and cargo truck. The Group has
established the “Fleet Management Regulations”, which
strictly stipulates the management of the use, repair and
maintenance of vehicles. Vehicles of the Company are only
used for business purpose to reduce extra fuel consumption
due to unnecessary use of vehicles. Besides, the Group
encourages drivers to plan their routes in advance. If
passengers travel to the same or close destinations, they
will be arranged to use the same vehicle to reduce the
amount of gasoline and diesel used. The Engineering
Department conducts regularly repairs and maintenances
on vehicles for better energy use efficiency and to reduce
fuel consumption and air emissions due to part failures.

During the Reporting Period, the Group’'s MLCC business
consumed approximately 24,863.78 liters of gasoline,
representing an increase of 1,061.12 liters or 4.46% as
compared with the previous year. In order to cope with
the increase in sales volume, Dongguan plant purchased
two new trucks, resulting in an increase of approximately
7,399.49 liters or 5.05 times of the diesel consumption of
MLCC business as compared with the previous year, with a
total of approximately 8,866.03 liters of diesel consumed.

At the beginning of the Reporting Period, the MLCC
business of the Group sets a target to reduce the
consumption intensity of gasoline by 2% as compared
with the previous year, and the target has been achieved.
The MLCC business of the Group estimated that the
consumption intensity of diesel would increase by 2% as
compared with the previous year. However, due to the
increase in business volume, Dongguan plant purchased
two new trucks, such increase was higher than the
estimation of MLCC business. Please refer to the below
table and the section “Summary of Environmental Data and
Performance” below for the relevant data.
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During the Reporting Period, the Group’s direct use of
energy and the Scope 1 greenhouse gas emitted by the

Group are as follows:

JiNE
—

Environmental, Social and Governance Report

RIB B RESHRS

SR AEBEERERERKMELSR
BERENFRBROTR:

2021 2020°
20215 E 20206 &
CO: COx
equivalent equivalent
Energy emissions Energy emissions
consumption (Tonnes) consumption (Tonnes)
&6k gt
BEHNE EEHHE
FERERE (18) SERFEHE (H8)
MLCC Business: MLCCE7S .
Gasoline YSoH 24,863.78 67.33 23,802.66 64.45
Liters AF Liters ATt
Diesel L& 8,866.03 24.58 1,466.54 4.03
Liters AFt Liters ATt
Refrigerants BT 28.00 24.19 = =
Kilograms A Fr Kilograms A fr
Total Business's Emission EBHHEE 116.10 68.48
Business Emission Intensity’ ERHRERRE 733 5.49
Investment and Financial RENERRBEER
Service Business
Gasoline pab: 2,270.45 6.15 1,960.17 5.31
Liters A Liters AFF
Total Business's Emission EBHHREE 6.15 5.31
Business Emission Intensity? E¥RHRERE 0.26 0.21
Notes: MI5E

! Due to the differences on the types, production time and
production costs of the MLCC manufactured by the Group,
the Group has converted the production level into product
volume as the calculation basis of intensity. The intensity of
greenhouse gas emissions of the Group’s MLCC business is
measured in one cubic meter of MLCC produced.

g The emission intensity of investment and financial services
business is calculated based on the number of employees.

£ Last year's comparative figures are restated to conform with

the current year's presentation.

AR AR EE R RIS HIMLCCE mAVIEER ~ £ ERFR
EERFTFAERTE AEAERREESRN SN
EmNER FRsIERENER AEBMLCCE
BRREREHINENTEERUSEE I RN
MLCCE MBI E -

REUTHBBEGNFRETEUSUE L5
%0

THEERDBBEREIEALEBR AR
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Management of Electricity

The Group's electricity is mainly used in office and electrical
equipment in the production plant, actively promotes
the “energy conservation and consumption reduction”
policy based on the applicable laws and regulation in
energy conservation, and implements a series of energy
conservation measures to educate employees on the
relationship between energy use and earth sustainability,
so that they can build good habit in use of electricity.
The air conditioners in the office should only be used
according to seasonal changes; switch off the unused
lights, air conditioners, computers and other electrical
equipment at lunch break and after work, encourage
employees to use natural light for daily operations; repair
and maintain the production and electrical equipment
regularly to reduce wasted power due to malfunctioning.
In order to use energy reasonably and reduce resource
consumption, the Group has established “Energy Resource
Management Procedures” to encourage employees to
make reasonable recommendations, and adopt new
energy-saving production techniques; urge employees to
strictly follow the operating guidelines so as to reduce
unnecessary waste. When purchasing new equipment,
the Group will select those with greater energy efficient
or with the energy-efficient labels (such as LED lights,
etc.) whenever possible. As required under the “Electricity
Saving Operation Procedure”, the Equipment Department
regularly inspects the production equipment for engine
idling situation, and conducts maintenance and repairs;
checks and records the electricity consumption data of
each department every month, and takes necessary and
timely action to control it in case of abnormality found.
Besides, the Equipment Department compares the ratio
of electricity consumption and production level in the
current and previous years, investigation will be conducted
and remediation plan will be set up in case of significant
variance is found so as to reduce greenhouse gas emissions
due to abnormal electricity use in the plants. Designated
personnel are assigned by each department to manage
the high-power refrigeration equipment and to monitor
the electricity consumption of the department. Electrician
is responsible for the night time power consumption
monitoring to ensure equipment operates under normal
condition.
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During the Reporting Period, the Group’s MLCC business
consumed approximately 34,440.80 megawatt hours
(MWh) of electricity, representing an increase of 5,022.21
MWh or 17.07% as compared with the previous year. It is
mainly due to the rise in the production level.

At the beginning of the Reporting Period, the MLCC
business of the Group sets a target to reduce the
consumption intensity of electricity by 2% as compared
with the previous year, and the target has been achieved.
Please refer to the below table and the section “Summary
of Environmental Data and Performance” below for the
relevant data.

During the Reporting Period, the Group's use of electricity
and the Scope 2 greenhouse gas emitted by the Group are
as follows:

RIB B RESHRS

RBEBHAR AEBEBMLCCER BES N
34,440 80K B BF > B E FE B IN495,022.21
HKERFH17.07%  TEEHRNEESE M-

FAEBEMICCEBNREMVILER B L
FELEB REAFENRABEETRE2% I E
REAFEENER FRABEF2RTERAT
XIRE#HBERERE I —-

RBRERN *EBERENKRMELSHE
BERENSFRBEROTRE:

2021 2020°

20215 E 20204 [
C0: CO
equivalent equivalent
Consumption emissions Consumption emissions
(MWh) (Tonnes) (MWh) (Tonnes)
—S1Ek —S{ERx
EHE EEHNE TRE BEME
(KRB (%) (KELE) (1)

MLCC Business: MLCCE?

Electricity B 34,440.80 21,012.33 29,418.59 17,948.28

Business Emission Intensity’ ERHRETE 1,327.12 1,438.70

Investment and Financial REHSRRBEER .

Service Business

Electricity B 24.40 17.33 23.44 18.98

Business Emission Intensity? LBRUNEERR 0.72 0.73

Notes. Bt -

! Due to the differences on the types, production time and 1 F A s &2 B PR AU IMLC CEE SR P A 4 ~ AE AR B R ~
production costs of the MLCC manufactured by the Group, EERAEEFRAR RLAEESEESIRAM
the Group has converted the production level into product =S NEERE (EAMH SR EN S AEEMLCCE
volume as the calcqlapon basis of |nten?|ty. The |nterj5|ty qf R = B M B B DS A B — T 5 R
greenhouse gas emissions of the Group’s MLCC business is =B
measured in one cubic meter of MLCC produced. MLCCE mm =11 E

2 The emission intensity of investment and financial services : CERTHRBEFNNEEEUSUE IS
business is calculated based on the number of employees. Ho

Last year's comparative figures are restated to conform with
the current year’s presentation.

2 LHEERDBBEREIERLEB AR
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Conservation of Water Resources

The Group’s MLCC business uses government-supplied
water sources, mainly for the production of MLCC and
domestic use; while the water source for other businesses
is provided and managed by the property management
companies, mainly for restroom use. Although the Group
does not encounter any water sourcing problem during
the Reporting Period, the Group has actively taken various
measures to educate its employees to save water in daily
life. In order to establish correct concept of water use and
enhance employees’ environmental awareness, the Group
posts water saving tips in prominent place so as to raise the
employees’ awareness and to reduce wastage; for example,
remind employees to cherish water, drinking water cannot
be used for other purposes; control water flow when
washing hands and turn the faucet off after use, etc.; all
production departments and office administration need to
regularly check the water facilities, pipelines, faucets, etc.
within their operating area to eliminate the long flowing
water from occurring; immediately inform the Maintenance
Department to carry out repairs when pipeline or valve
damage or water leakage is found.

During the Reporting Period, the Group's water
consumption was approximately 120,943.70 cubic meters,
representing an increase of 3,376.70 cubic meters or
2.87% as compared with the previous year. It is mainly due
to the rise in the production level.

At the beginning of the Reporting Period, the Group sets
a target to reduce the consumption intensity of water by
2% as compared with the previous year. The target has
been achieved this year. Please refer to the below table
and the section “Summary of Environmental Data and
Performance” below for the relevant data.
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During the Reporting Period, the Group’s use of water
resources is as follows:

RIB B RESHRS

RREBPAN AEEKERNEABROT
=

2021 2020
20215 E 2020 E
(Cubic (Cubic
Meters) Meters)
(AL A XK) (3LAHAK)
Water Resources' KE R
Total B 120,943.70 117,567.00
Intensity? HE? 7,638.67 9,124.75
Notes. Hat

! This is the water consumption data of the Group’'s MLCC
business. The water source of the Group’s investment
and financial services business is managed by building
management company. The property management company
did not provide the relevant data, and thus the Group did
not make the disclosure in this Report. Water used by the
investment and financial services business is mainly for
drinking and cleaning purposes.

g Due to the differences on the types, production time and
production costs of the MLCC manufactured by the Group,
the Group has converted the production level into product
volume as the calculation basis of intensity. The intensity
of water consumption of the Group’s MLCC business is
measured in one cubic meter of MLCC produced.

Conservation of Paper

The Group promotes green office policy and encourage
employees to save paper and avoid wastage. Paper is
purchased by the Procurement Department; the Company
realizes the file information management on the file
system OA and tries to reduce photocopying and printing
by sending files in electronic forms, fully uses and recycles
the one-sided used papers, used envelope and packaging
materials whenever possible, collects the double-sided
wasted papers to the qualified recycler for recycling. During
the Reporting period, the Group consumed a total of 6.10
tonnes of paper, representing a decrease of 1.80 tonnes or
41.86% as compared with the previous year.

' IR REBMICCEBNAKEHE MEAREE
MR ERSHRBEBRKERENEEERE
B> MAEMFEERERARHEARMN B KB
HARARERBEERUE REASHRBES
RKRERRBRBERAR

2 BN AEERMRENMICCEMNERE - L ERRE
EEMNEEFERAR ALAERREESHEM
EmpEEE ERstERENEY AEEMLCCE
BRAKENBEERUBEE I RBIMLCCE
mEIFTE

BOAIFBAE

AEBRREHEEMAETHR ZHMETHAOA
HOBRRE -HARAXRBPROA—HKE;, A
BERXHRAAROAXNEEFEELEEE BEMN
BEFrREEFAEEEERXXMH  LURLFED
RHEN; MEBEREFHNFINET TERE
TRoMBREREBE@DIEINHAR EGSEH
REEME  EMEHEERENERRAR
EHRBER IXHAFTEERNEYE IKE
BIE PRREAR AEBENEFEHHAKG.10
Mg > 8 FEER1.80MET41.86% ©
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3. Environment and Natural Resources

In recent years, the national environmental protection
department continuously tightens the emission standard
and environmental protection policies on “three
wastes” (i.e. waste gas, wastewater and solid waste). It
increases the difficulty of environmental management.
Each production plant of the Group has obtained and
passed the audit of GBT 24001- 2016/ISO 14001:2015
environmental management system certification. This not
only affirming the Group’s commitment in environmental
protection, but also demonstrates the determination of
environmental protection. The Group will continue to
adopt different measures, such as investing in increasing
environmental protection and treatment facilities and
upgrade the existing facilities; enhance the production
process to reduce the generation of “three wastes”;
providing regular departmental training courses to ensure
the effective operation of management system, thereby
raising awareness of environmental protection among
employees; outsourcing the processes with high pollutant
emissions to meet the “three wastes” emission standards
and environmental protection policies under strict control
of the PRC.

The Group upholds the entrepreneurial spirit of hard work,
takes the concept of building a centennial enterprise,
regards integrity as the cornerstone of life and business
development, and pursues excellence as its business goal,
making important contributions to social development
and industrial progress. All members of the Group will,
as always, give back to the society with excellence and
best service. As a responsible corporate citizen, the Group
creates value for customers, creates opportunities for
employees, creates returns for shareholders while achieving
stable economic growth for the Group and building up
the Group as a world-class enterprise, and strikes the
balance between business development and environmental
protection to reduce the Group’s demand and adverse
impact on the environment.
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4, Climate Change

Climate change is expected to worsen the frequency and
severity of extreme weather events and cause catastrophic
damage. Climate change is also changing seasonal and
annual patterns of temperature, precipitation and other
weather phenomena. The unprecedented crisis from
the global spread of COVID-19 has created significant
challenges worldwide while the risks of climate change
are still imminent. Understanding of these trends and the
relationship with its businesses can help the Group to
prepare, analyze possible risks and opportunities, seize
the opportunities of potential benefits and establish the
response capacity of the Group in the long run.

In response to climate change, the Group is committed
to reducing carbon emissions and waste generated by
each production plant and office. The Group reduces the
consumption of electricity, water, paper and gasoline used
by vehicles from the source and follows the principle of Use
Less, Fully Exploit, Seek Alternatives, Fix and Reuse, Rethink,
through daily management and strengthens education
and publicity, and actively takes technically feasible
and economically reasonable measures, so as to reduce
operating costs, reduce carbon emissions and waste in
operation, and actively explore new models of low carbon
development. At the same time, the Group has formulated
scientific reasonable and realistic goals, indicating that
the company has a directional and purposeful plan for
reducing greenhouse gas emissions, and is prepared in
advance to respond to national-level regulatory policies
of climate change. Besides, the ESG targets of the Group
provide benchmarks and future directions for the annual
review of progress in greenhouse gas reduction and energy
transition, and motivate more efficient actions to address
climate change.

RIB B RESHRS

4. SIREE

RIFEEEIEBRERAETEEE  BRE
mBH B ERKBEERNEL, RIFE21LE
EERERE - FANEMXREBERNFTEHME
MEERN - EERMABERN2019EREH

ERDEBEER BETRELEBIEBS X
HBOME AMAEBFITFEER DEIE
RRBRMEE REMSENECERBNE
EREARBUIAEENEHEES-

BTEHREE AEEARNALSEER
BERBAZTHRENEENES - ARER
REET REEN K EREURATEM
PR B RER A WERER B
REM EEBR EHBEMRA FEE
HERRNRKEREH BICARHHRE
SR B A R R A L AT AT SRS L B
BN KR EEERAZ S O WAE
B e D 0 2 2 TR IR A T R A
BRoRR AEEANCH2EBRARRATT
5 BB B BA 3  75 A A B B0 R 2R
TRBASEE RAREREEREENR
BECHEEBRENERE IS KEBIOESG
ARASERNAEREAIANERBLE
BRMHSENBEEMNRROERS A IR
£RER B 75 0 B0 B AR B LB T8 o

TIANLI HOLDINGS GROUP LIMITED XFiZREMARAR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 IRiE - #H &R ERRE

37



38

Environmental, Social and Governance Report

RIB LB RERHRS

V. EMPLOYMENT AND LABOR
PRACTICES

Employees are the Group's valuable assets and the key
driver for the Group’s sustainable and long-term business
development. The Group devotes to create a non-
discrimination, equal, harmonious and safe workplace;
build up a mutual-respect and good relationship with its
people; encourage its employees to be innovative, flexible
and committed when dealing with its customers and
produce high quality products and services as their mission.
To accomplish this target, the Group offers opportunities
of advancement to attract, develop, retain and reward
its talented staff; provides commensurate remuneration,
personal growth and career development training. Besides,
the Group cares about its employees’ work, life, physical
and mental health. The Group organizes regular cultural,
free time activities and training courses to enrich their
leisure time and to enhance their technical skills and team
cohesion. The Group encourages employees to maintain
harmonious interpersonal relationships, promote team
spirit of cooperation and unity, bravely face difficulties and
overcome challenges.
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The Group has strictly complied with the national and
Hong Kong laws and regulations on employment and
labor, including the “Constitution of the People’s Republic
of China”, the “Labor Law of the People’s Republic of
China”, the “Law of the People’s Republic of China on
the Protection of Minors”, the “Provisions on the Special
Protection on Minor Workers”, the “Provisions on the
Prohibition of Using Child Labor”, the “Law of the People’s
Republic of China on the Protection of Women's Rights and
Interests”, the “Insurance Law of the People’s Republic of
China”, the “Labor Contract Law of the People’s Republic
of China”, the “Social Insurance Law of the People’s
Republic of China”, the “Regulations on Work-Related
Injury Insurances”, the “Labor Union Law of the People’s
Republic of China”, the “Employment Promotion Law
of the People’s Republic of China”, the “Labor Dispute
Mediation and Arbitration Law of the People’s Republic of
China”, the “Law of the People’s Republic of China on the
Protection of Disabled Persons”, the “Individual Income Tax
Law of the People’s Republic of China”, the “Implementing
Regulations of the Labor Contract Law of the People’s
Republic of China”, the “Prevention and Control of
Occupational Diseases Law of the People’s Republic of
China” and the “Production Safety Law of the State” in
the laws and regulations of China, and the “Employment
Ordinance” (Cap. 57), the "Employees’ Compensation
Ordinance” (Cap. 282), the “Mandatory Provident Fund
Schemes Ordinance” (Cap. 485), the “Minimum Wage
Ordinance” (Cap. 608), the “Sex Discrimination Ordinance”
(Cap. 480), the “Disability Discrimination Ordinance” (Cap.
487), the “Family Status Discrimination Ordinance” (Cap.
527), the “Race Discrimination Ordinance” (Cap. 602), the
"Occupational Safety and Health Ordinance” (Cap. 509)
in the laws of Hong Kong, and other local government
requirements and standards. Relevant information will be
described in detail in the sections “Employment”, “Health
and Safety”, “Development and Training” and “Labor
Standards” below.
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1. Employment

The Group has established an internal management
system which specifies the requirements for recruitment,
promotion, dismissal, working hours, rest periods,
compensation, welfare and other benefits.

Recruitment, Promotion, Dismissal, Equal
Opportunity, Diversity and Anti-discrimination

The Group is a fair opportunity employer and respects
personal privacy, and it has established and implemented
fair treatment policy. In accordance with the principle of
"openness, fairness, equality, competition and selection of
merits” and adherence to the concept of use of talents, the
appropriate candidates would be selected based on their
morality, knowledge, abilities and job requirements, and
regardless of their age, gender, sexual orientation, race,
marital status, religion, political factions. The policy applies
to all phases of the employment relationship, including but
not limited to, hiring, promotion, performance appraisal,
training, personal development and termination. The Group
handles dismissal and compensation in accordance with the
local laws and regulations.

In order to enhance quality of work and competency of
employees, the Group follows the principle of "equality,
openness and transparency” to conduct periodic
performance appraisal and fairly assess the level of awards,
subsidies, bonuses, salaries increment, transfer of job
position and/or promotion recommendations based on a
number of criteria, including working experience, seniority,
knowledge and skills, performance, contribution, etc.. In
the performance appraisal process, the department head
communicates and discusses with employees about their
achievements, suggest areas for improvement, and setting
objectives and performance indicator for the next appraisal
period, so as to motivate the employees for continuous
improvement and to develop their potential.

On the basis of equality, the Group hopes to identify talents
who are committed and dedicated to work, willing to take
responsibility, keep learning, continuously improving their
abilities and willing to move forward with the Group.
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At the end of the Reporting Period, there are 1,203
(2020: 1,269) employees and distribution of the Group's
employees are as follows:

RBREPAR AEENEE A A1,203%
(2020:1,269% ) " ENMHIERITER

2021 2020
20215 E 2020 E
Gender 4 5Bl
Male B 57.19% 58.87%
Female M 42.81% 41.13%
Employment Type E{ELE R
Full-time i 99.92% 100.00%
Part-time =3 0.08% E
Age Group Fhe4aR
18-30 18-30 47.63% 51.85%
31-45 31-45 43.47% 40.43%
46-60 46-60 8.65% 7.49%
>60 >60 0.25% 0.23%
Geographical Region HE
Mainland China FE P HY 98.17% 98.19%
Hong Kong 58 1.83% 1.81%

During the Reporting Period, the Group’s average monthly

RBREMAN *EBREREFHEAMKERNT

employee turnover rate is as follows: E
2021 2020

20215 E 2020
Gender 451
Male L 5.28% 6.01%
Female 2% 4.60% 4.50%
Age Group FHe 4R
18-30 18-30 6.56% 6.40%
31-45 31-45 3.71% 4.60%
46-60 46-60 1.71% 2.06%
Geographical Region &
Mainland China aalEilaspauf 5.04% 5.47%
Hong Kong 58 2.27% 1.83%
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Compensation, Welfare and Other Benefits

The Group attracts and retains outstanding talents with
competitive remuneration packages; benchmarks up-to-
date remuneration data in their industry and strives to
establish a fair, reasonable and competitive remuneration
scheme. According to the remuneration regulations,
staff salaries level is decided based on one’s knowledge,
skills, experiences and education background relevant
to their work requirements, and the Group implements
a remuneration system that consists of basic salary and
performance-based bonus. Employee compensation varies
among factories and offices situating by locations.

The remuneration package of employees in Mainland China
includes salary, overtime subsidies, discretionary bonus,
year-end bonus, and so on. Other benefits include birthday
and festive gifts (Spring Festival, International Working
Women's Day, Dragon Boat Festival, Mid-Autumn Festival,
etc.), free body check-up, telephone expenses, provision of
staff quarters, etc.. Besides, the Group has also established
technical research and development project bonuses,
including project development and efficiency awards in
order to inspire technical and research and development
personnel to innovate actively, and encourage technological
and product development.

Besides, in accordance with the local labor laws and social
security laws and regulations, the Group provides social
security benefits for all employees. The Group contributes
to various social security scheme (endowment insurance,
medical insurance, unemployment insurance, work injury
insurance and maternity insurance) and housing provident
fund for the employees in Mainland China, and provides
group medical insurance, annual body checks, employees’
compensation insurance and contributes to the Mandatory
Provident Fund Scheme for the employees in Hong Kong.
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The Group cares about its employees’ physical and
mental health, and sets up reading room in the plant
areas. The Group also organizes leisure activities regularly
or irregularly, including singing contest, badminton
competition, speech contest, staff sports competition,
etc. in order to enhance team cohesiveness and sense of
belongings, and to reduce work pressure. The Group also
has labor unions and employee representatives to conduct
employee satisfaction surveys and carry out the respective
remediation on a quarterly basis, and has established
a mechanism for collecting feedback, complaints and
appeals.

Staff Activities
SITEH

IRIG B RERERS
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Working Hours and Rest Periods

The Group pays attention to its employees’ health and
encourages work-life balance. Employees’ work hours are
based on the local labor laws, and their rights of rest days
and holidays such as annual leave, sick leave, marriage
leave, maternity leave, paternity leave, funeral leave in
accordance with the local labor laws.

The Impact of COVID-19

The Group did not reduce the employees’ compensation
and welfare nor lay off any employees during COVID-19
in 2021. For the sake of employees’ health and safety, the
Group has formulated “COVID-19 Prevention and Control
Plan” and implemented various anti-epidemic prevention
measures. Please refer to the section “Health and Safety”
below for details.

2. Health and Safety

The Group pays attention to its employees’ health and
provides a safe work environment so as to prevent
occupational hazards. To comply with the national
“Production Safety Law of the State”, the "Prevention
and Control of Occupational Diseases Law of the
People’s Republic of China”, the “Regulations on Work-
Related Injury Insurances”, the “Labor Union Law of the
People’s Republic of China”, the “Social Insurance Law
of the People’s Republic of China”, the “Labor Law of
the People’s Republic of China” and other applicable
laws and regulations, the Group establishes policies and
procedures in production safety and sets up production
safety committee and safety management organization
structure. Supervisors and employees at all levels must
clearly understand their own safety responsibilities and
sign the respective safety responsibility statement, and
strictly perform the requirements as stated on the safety
responsibility statement.
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Safety Training

Training topics are mainly related to workplace safety
and occupational health. The Group sets annual safety
training plan, develops monthly training plan with
reference to the actual needs of each department, and
reviews the implementation status and assesses the safety
risk from business change. These provide solid reliable
base for developing the training plans in the coming
years. The Group makes use of the comprehensive staff
training plan and explains to their employees about the
corporate development direction, with an aim to enhance
the employees’ awareness on occupational health and
safety and strengthen their consciousness, improve their
professional skills, especially those job positions with
significant potential safety hazards, and enable them to
perform their duties in a safe environment. Employees have
to report to the management immediately when incident
occurs or aware of any potential hazards. New hires
and interns are required to complete the “3-Level safety
training (i.e., company level, plant level and production
line level) and must pass the assessment prior to putting
into work. In order to reduce the possibility of Incident
from happening, and protect staff safety, they must join
different practical knowledge and trainings regularly and
being assessed to make sure that they are able to master
the production workflow and guidelines and equipment
operation techniques. During the Reporting Period, on top
of the induction training to the new hires of the MLCC
business, the Group organized various safety training
programs, for example, occupational health and safety
management system training, production safety training,
safety management education training, hazard source
identification and risk assessment control procedures,
hazardous substance system training, management
and control of hazardous substances, dangerous waste
management, dangerous chemicals safety training, various
work flows and precautions, fundamental training on
resistor and circuit, management regulations for suspension
and resumption of production, repair and maintenance
of equipment, operation rules of end capping machine
and burning end furnace, fire-fighting safety training,
power outages emergency plan, use of fire extinguisher,
and so on. The Group also designs specific training
for technical staff and site management staff such as
safety management regulations on special work types in
accordance with local labor laws and regulations. They
must pass the assessment to ensure that they have the
required knowledge and skills to perform their work.
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Safe Working Environment

The Production Department is responsible for equipment
safety inspection, and qualified external maintenance
companies are engaged to conduct regular checkup.
The Equipment Department posts warning sign at
noticeable locations in the production workshops to
remind employees of potential safety hazards (such as
chemicals, electrical appliances, fire, vehicles, slipping
and falling). The Group also educates its employees to
correctly use production equipment and installed facilities,
fire prevention facilities, protective and first aids tools,
etc.. In order to make sure that the equipment is in good
condition and safe, the Equipment Department conducts
monthly and quarterly safety inspection, formulates
remediation plan and completion timeline for any safety
hazards identified, and takes follow-up action in the
regular production meeting. For example, the Equipment
Department discovered that the lighting level of emergency
lights is inadequate during the safety inspection, employees
may not evacuate and leave the incident site promptly, or
fail to find the fire-fighting equipment in time during the
outbreak of fire. The Equipment Department has assessed
the problem and taken follow-up actions. The Group
provides employees with necessary protective supplies in
accordance with the national requirements so that they can
work under safe and hygienic conditions and to reduce the
risk of work injury.

Employee Occupational Health

In order to monitor the harmful substance level, the Group
employs external qualified company to make assessment of
various occupational hazards existed in the workplace, and
to conduct benzene, toluene, xylene, other dusts, nickel
and its compounds, hydrogen sulfide, ammonia, noise
assessment and so on for special operations plants. All test
results have met national hygiene standards. The Group
installs exhaust fans in the plants and provides employees
with protective tools such as masks, earplugs according to
the characteristics of production process and actual needs;
and demand the employees to use the tools appropriately
following the requirement. Besides, the Group provides free
health check every year to employees who have completed
one year of service. In order to meet the government’s
requirement for special positions, the Group arranges
occupational health check for the related employees. These
measures show our respects and care for the employees’
health and occupational safety.
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Impact of COVID-19

In order to popularize the knowledge to employees on
the prevention and control of COVID-19 and to enhance
their awareness and ability of self-protection, the Group
has improved the epidemic information monitoring and
reporting network to achieve early detection, reporting,
isolation and treatment, and to take timely and effective
control measures to prevent and control the spread and
diffusion of COVID-19 in the workplace. The Group
formulates the “COVID-19 Prevention and Control
Plan”, establishes the Epidemic Prevention and Control
Command, directs and organizes the prevention and
control of the epidemic and emergency response, and
oversees the implementation of prevention and control
work of various departments, so as to meet the financial
and material requirements for the said prevention and
control. In the event of emergencies or the discovery of
suspected case of infection, the Group will take command
of the situation on site, cooperates with the government
and relevant departments in the prevention and control of
the outbreak, and approves and issues reports from the
company to the governmental departments.

During the Reporting Period, the number of lost days due
to work injury are as follows:
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2021 2020
20215 E 2020
Lost Days Due to Work Injury HAITEERIIEEH 92 daysX 151 daysk

There was no work-related fatality occurred in each of the
past three years (including the Reporting Period) within the
Group.

FZEERBE=ZF (BEREHN) BRAET
RITT#eo
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3t Development and Training

The Group is fully aware that an excellent team is core
to the competitiveness of the enterprise, and is critical
to its sustainable and long-term business development.
Therefore, the Group has always regarded talent training
as one of its core tasks, and has established stringent
recruitment system, standards and procedures; introduced
competition mechanism, hoping to explore and cultivate
professional talents, and to encourage employees to
continue study and lifelong learning. Apart from aligning
the Group's corporate business plan, the Group also hopes
to enhance the quality, technical skills and knowledge
of employees through continuous training, and build up
positive work attitude among employees.

Manufacture and Sale of MLCC Business

New hires have to participate in induction training and
must pass the assessment. The training topics include
company overview, corporate culture, policies and
procedures, quality awareness, production workflow
and skills, systems knowledge, environmental protection
and safety knowledge. During the Reporting Period, the
Group also organized various training programs related to
business, finance, human resources, laws and regulations,
information technology, systems, environmental protection,
ethics, production and quality management (please refer
to the section “Product and Service Responsibilities”
below for details) to achieve the ultimate goal of nurturing
talent. The training topics include macroeconomic
environment analysis, procurement contract management,
procurement control procedures, procurement, research &
development work and response, strategic procurement
and supplier management, patent-related knowledge,
payroll calculation methods, basic knowledge training
on personal income tax, cost accounting process, human
resources policy training, recruitment skills, team cohesion
management, employee work stress management training,
company rules and regulations, laws and regulations
and compliance evaluation, training on basic computer
operation knowledge, environmental management system,
basic requirements of environmental protection laws and
regulations for enterprises, integrity agreement, integrity
self-discipline management method, multi-layer ceramic
technology, basic knowledge of MLCC process, basic
knowledge training on warehouse management and so on.

TIANLI HOLDINGS GROUP LIMITED XFiEREMARAR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 i - #H @ R ERRE

3.  ERREIN

$$lﬁ”?ﬁﬂ*gil% 2 W IZ 0

BRENHRAEENFEREEZEZEERES
E%W%’&—EﬁAﬁhm%ﬁﬁﬁmﬁ
DEBZ — BB BENETHE  ZEF
BEF SIAGFHS FEHRENEEEEA
FOUREBETIHEEBRKREEE KT
REEFLEETE AERRFEZEBFER
NRABINEZE BEREANH# UKB
ETEUTTFEMI(FREE-

RIEBIHEMLCCER

METEESRAEZII RIEFLQTH R

tEXE - UKFEFE REEH L£ER
RBAEM - BB BRERE-ZT2TLT
B MEEBEZAELE - NIRSHA
AEBRARTZERHEE BHE-ANDE
BN FERER - BARWM -EERR IRIER
EaoEEs Iétﬂmh(ﬁﬁﬁﬂﬁ%%
_MUém&W?EEJ D) BEEREAR

(#%éﬂaﬁ%%txﬂ@%ﬁiﬁémﬁ )
ﬁﬁﬁﬁ%ﬁﬁ’]PJH%E W R ERBEIRIED
M- HKECRAEE KEEFER KB H
BHNTIERES BEXBHAHERSEIE
EMEBHNA TEZEASARXN - BEBAMERE
BRAHAEIN RAZERE Y ASFBEFZIN
HREELG - BEERBENEE-BETITIEFENE
ﬁiﬁﬂﬂ\’z}ﬂfﬁ%ﬁﬁ;*f@ffﬁ?ﬁAfﬁV_{ﬁ
B-ERNEARFE#RE)I REEERZ
ﬁ%%ﬁ&f@fﬁ*ﬁi%E'J%$§2Q 15 BE
2 BEZEEREEWR LI - ZEBEHRERM -
MLCCTEEMRMA BEE @EE X
F-AEEREEINFHABIIE > FHEEED
BEAA ZREEW



Environmental, Social and Governance Report

Investment and Financial Services Business

The Group provides on-the-job training for its employees in
Hong Kong. The Human Resources Department together
with the supervisors of each department introduce
the corporate culture, industry knowledge and job
responsibilities to new staff. Management and professional
staff (such as analyst, head of risk management, legal
counsel) are required to participate in external and internal

training regularly in the form of seminars.

During the Reporting Period, the percentage of the Group’s
MLCC business and investment and financial services

business employees trained is as follows:

RIB B RESHRS

REHEZHIRFEER

FEBARBTELEETREEREIN EBA
EWMBAETE BMET THREEE 17
EAH TFEBES - BEEEREEZEAE (W
DHE-BREEBXTE -ZHEBZ) EHS
onohER ke A BR 1E B o U F IR I ML 5 EE T TV

5o

REBEEHR AEEMICCERZ AREH TR

BRBEFNTINETIBDLEWM TR

2021 2020
20215 E 2020
Gender 451
Male 2] 100.00% 100.00%
Female M 100.00% 100.00%
Employee Category B4R 48 5!
Senior management SR EIEE 50.00% -
Middle management hiREIRE 50.00% 86.96%
Management AEEEEE 100.00% 100.00%
Ordinary staff EZ@mET 100.00% 100.00%

During the Reporting Period, the average training hours'
per the Group’s MLCC business and investment and

financial services business employee are as follows:

REBEEHR AEEMICCERZAREH TR
RBEFEENTAZINEE W TR :

2021 2020
20214 E2 2020
Gender 451
Male Cog s 10.29 10.03
Female M 9.90 8.89
Employee Category 4R 48 7!
Senior management =R EIEE - =
Middle management FiREIRE 1.96 3.57
Lower Level Management EEEIEE 10.02 10.04
Ordinary staff ZEET 10.34 9.70
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Notes.

! The average training hours refers to the number of training
hours provided by the Group to its employees within the
Reporting Period divided by the Group’s total number of
employees at the end of the Reporting Period.

C Some employees of the Group read the training materials on
their own. Therefore, the Group did not have training data for
these employees.

4, Labor Standards

The Group cherishes human rights and prohibits any
unethical hiring practices in accordance with applicable
labor laws and regulations, including child and forced
labor by conducting background checks (review the
identity documents of the applicants) in its hiring process
according to the “Recruitment Regulations”, “Protection
and Management of Child Labor and Minor Workers
Regulations” and “Protection and Management of Female
Workers Regulations” to prevent any application with
unlawful identity. At the same time, the Group does not
engage in forced labor practices such as debt relief, binding
contract and so on, recruit illegal labor or participate
in human trafficking. Employees’ consent for working
overtime is required to avoid forced overtime work, and
the employees are compensated in accordance with the
applicable labor laws and regulations.

Compliance
During the Reporting Period, the Group did not involve
in any non-compliance incidents relating to employment,

health and safety, and labor standards that have significant
impact on the Group.
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VI. OPERATING PRACTICES
1. Supply Chain Management

The Group conveys its concern on environmental issues to
its suppliers and business partners, and expects them to
implement similar practices. The Group serves to maintain
long-term, stable and strategic cooperative relationships
with leading suppliers, and co-develops with them on the
basis of equality and win-win situation. The Group has
established a supply chain management system to carry out
initial, alternative and renewal evaluation of suppliers and
materials. The Group regularly assesses the performance
of existing suppliers, and revises the “Supplier List” based
on the results of the assessment. The assessment criteria
include the quality and delivery of raw materials, and the
frequency of feedback on the supplied products and the
suppliers’ capability in handling the feedbacks. Suppliers
that fail to meet the standards will be removed from the
“Supplier List” and downgraded to candidate supplier. The
candidate supplier can be re-examined if it can complete
the rectification within a reasonable period. The Group
based on the results of the new supplier evaluation forms,
supplier qualification and certification reports and supplier
evaluation forms to select new suppliers. Suppliers that
meet the qualification and certification requirements will
be added to the qualified Supplier List after completing the
qualification and certification process. The plant will request
materials from suppliers for trial. After passing the small,
medium and large trial evaluations, the qualified material
certification will be completed and added to the list of
qualified materials. To ensure that suppliers are competitive
and that the goods and services provided to the Group
are with high quality, the Group has strict requirements
for division of labor in respect of contract signing as well
as operation of inspection of received and supervision.
The Group requires the suppliers of goods and services
to possess recognized qualifications and good internal
control system, provide quality stability, deliver on-time,
comply with laws and regulations, and have the required
professional skills and quality, and so on. The Group
has established policies and procedures in supply chain
management and provided various reporting channels
for employees, suppliers, customers and other business
partners to report any violations and suspected abuse of
one’s authority for own interest.

RIB B RESHRS
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Prior to entering into the contract stage with key business
partners, the Group conducts an assessment on the quality
of suppliers and ethical standards based on a variety of
criteria, including attitude towards environmental and social
issues. When selecting suppliers, the Group conducted
investigations to understand suppliers’ considerations on
social responsibility issues such as child labor, forced labor,
discrimination, employees’ remuneration, working hours,
intellectual properties, protection of privacy of business
partners (including suppliers, customers and employees)
etc.. Besides, the Group also requires suppliers to provide
investigation reports on environmental and occupational
health and safety, including whether suppliers have
obtained approvals from the government, environmental
management system certification, occupational health and
safety management system certification, whether pollutants
are generated during the production process, whether toxic
or dangerous chemicals are used in products or production
process, whether suppliers were involved violations,
complaints or lawsuits in relation to environmental
protection that have significant impact, whether suppliers
have disclosed occupational hazards (including toxic and
harmful gases, noise, dust, high temperature, radiation,
etc.), whether suppliers provide employees with appropriate
labor protective supplies, whether suppliers have
formulated emergency plans (safety, environment, fire-
fighting, leakage of dangerous chemicals), etc.. Besides,
the Group requires the suppliers to provide products, parts
and materials, etc. that do not contain conflict minerals'.
The Group makes regular assessment on suppliers to ensure
they follow the relevant principles, and obtains certification
documents from them to ensure the supplied minerals
are not sourced from the conflict regions. When conflict
minerals exist in the supply chain, the Group re-assesses
the related suppliers and implements remedial measures
immediately. During the Reporting Period, the Group did
not have significant issues relating to violations in this
respect.

Note:

1 "Conflict minerals” mainly include tin, tantalum, tungsten
and gold. They refer to minerals mined in situations of
armed conflict and human rights violations, especially in the
Democratic Republic of Congo (“DRC") and its neighboring
countries and regions, and the resources from mines that
are controlled by the DRC army and many other armed rebel
groups. If the Group purchases the relevant minerals, it results
in an unintentional support to the rebel groups or terrorist
activities.
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During the Reporting Period, the number and geographical
distribution of the suppliers that have business with the
Group are as follows:

RIB B RESHRS

RBERN BREEAEZERNHEHH
ERMESMM TR

2021 2020
20216 2020 E

No. of suppliers that have
business with the Group

EAREEBEBREIRN
HEMNSE
Mainland China HR Py 3 340 298
Other regions Hfith& 23 28

2. Product and Service Responsibility
Manufacture and Sale of MLCC Business

The Group's business objective is “leading technology and
consumer first”. The Group is committed to providing
good quality services to satisfy its consumers; to strictly
complying with product liability-related regulations, such
as the "Product Quality Law of the People’s Republic
of China” and local government requirements and
standards; and to producing environmental-friendly
products and to reducing its impact on the environment.
The Group continuously makes substantial investment in
technology research and development such as purchasing
advanced equipment, hiring and developing technical and
professional personnel, and working with world renowned
enterprises in technical exchanges to produce high quality
and safe products.
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(1) Product Quality Assurance

The Group has established “Process, Product Inspection
and Test Control Procedures” in accordance with the
requirements of the IATF 16949:2016 and ISO 9001:2015/
GB/T 19001-2016 quality management system, and
regulates the employees starting from the pre-production
procedures to the quality control and inspection procedures
on finished products. The “Sampling Procedure for Finished
Products” sets out the specifications and standards for each
test item (such as tensile, force, durability, adhesion, etc.) of
the products to make sure that the test can be completed
on time, and employees must record the relevant test
results in detail. If abnormality on the product quality is
found, the employees must handle it in accordance with
the inspection procedures and “Sub-standard Product
Control Procedures”.

The Group introduces green measures starting from
product research and development, pays close attention
to updates in the regulations and instructions relating
to hazardous substances, grasps the international
environmental protection standards and requirements on
products, selects environmental-friendly raw materials,
uses environmental technologies so as to ensure that the
products are up to the global environmental standards. The
Group's products comply with the standards of “Restriction
of Hazardous Substances” (“RoHs”) and “Registration,
Evaluation, Authorization, and Restriction of Chemicals”
("REACH") adopted by the European Union (“EU"). RoHs is
directive on the restriction of the use of certain hazardous
substances in electrical and electronic equipment. It restricts
the concentrations of four hazardous substances including
lead, cadmium, mercury and hexavalent chromium, and
two flame retardants including polybrominated biphenyls
and polybrominated diphenyl ethers in the electrical and
electronic products. REACH is adopted to improve the
protection of human health and the environment from
the risks that can be posed by chemicals, while enhancing
the competitiveness of the EU chemicals industry. The
Group insists on green production and manufacturing
environmental-friendly products and supporting the
measures for protecting the environment.
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2) Quality Management Training

The Group believes that employees’ quality has positive
impact on product quality, thereby regularly providing
training courses relating to product quality, such as quality
management system, key quality control points, quality
awareness training, five elements of quality control,
education on quality cases, quality control procedures
for testing processes, types of customers complaints and
responses, etc. so as to ensure that the quality inspectors
possess the latest skill and knowledge. The Group also
hopes that employees can gain sense of satisfaction
and accomplishment at work, seize every opportunity to
improve the product quality with the Group together and
move towards a higher quality goal.

3) Customers Management

The Group has established internal management
procedures in respect of identification and confirmation
of customers’ requirements, product specification and
contract signing in order to provide employees with clear
guidelines and standards, to make sure that customers’
requirements can be identified and assessed effectively,
and to comply with the requirements of the related quality
management system. Besides, the Group has established
“Customers Complaints Handling Procedures” to
standardize the procedures for customer service personnel
to handle customers’ complaints. If customers find any
product quality problem or the products failed to satisfy
their requirements, they can report the case to our After-
Sales Service Department and their complaints are handled
through the customers complaints mechanism.

During the Reporting Period, the number of products and
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(4)  Customer Data Protection and Privacy Policies

Confidentiality is one of the Group's core values. The
Group will handle customers’ information diligently and
confidentially. For any confidential information obtained
through business relationships, all employees are strictly
prohibited to disclose any information to third parties
without proper authority unless there is a legal or
professional right or duty to do so.

(5) Recall of Products

During the Reporting Period, the Group has no product
sold or shipped subject to recalls for safety and health
reasons.

Investment and Financial Services Business

In terms of sustainability, client satisfaction is vital to the
growth of the Group in the future. The Group has been
dedicated in providing high quality and professional
services with the highest degree of integrity to its clients
at competitive rates, and always seeks to exceed its clients’
expectation. The Group summarizes below its approaches
in its operations in achieving this aim:

(1) Licences and Regulations

The Group has a team of financial specialists, who hold
necessary SFC licences required by the existing laws and
regulations, dedicated to providing quality professional
investment advisory and asset management services over
a wide range of financial products. To avoid any doubt
on their professional qualification, they are mandated
to undertake sufficient hours of continuous professional
training per calendar year for each of the regulated activity.
The Group also holds the money lending licence and
provides service to its clients following the applicable laws
and regulations.
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2) Know Your Client

In order to provide the best services to the clients and
to build up trust, the Group conducts “know your
client” background review prior to account opening for
new clients. The Group must understand their identity,
qualification of professional investors, investment objectives
and experience, financial situation, etc. and obtain relevant
documents as proof and for keeping record. Each client
must be approved in writing by the responsible officer to
ensure there is sufficient written information in file. The
Group reviews and updates the client profiles periodically.

(3) Customer Data Protection and Privacy Policies

The Group respects the data privacy of its customers
and strictly complies with the relevant data privacy laws
and regulations including the “Personal Data (Privacy)
Ordinance” (Cap. 486). We handle the client personal data
carefully with integrity and in accordance with applicable
laws and internal compliance manual. All employees
must keep client personal data confidential and securely.
The Group has to inform clients about the purpose of
collecting their personal data and to whom their data will
be transferred to (if the recipient is within the Company).
All client personal data collected can only be used for
the sole purpose as agreed in advance, and shall be
exchanged internally and exclusively on a “business need-
to-know"” basis. The Group has to obtain the client’s
consent prior to disclosing such information to other parties
whenever necessary. The compliance officer is responsible
for monitoring data protection practices and carries out
periodic review of the personal data systems.

(4)  Customer Complaints

The Group established its policies and procedures in
handling client complaints. All complaints must be
investigated and responded promptly by a person who
is not the subject of the complaints. Where a complaint
cannot be remedied promptly, the Group has to inform
the client of further applicable actions that they may take
under the regulatory system. The Group has maintained
proper record, and will cooperate with the regulators in
the event of any query, investigation or audit. During the
Reporting Period, the Group’s investment and financial
services business did not receive service-related complaints.
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(5) Integrity

To ensure that the Group’s business can have sustainable
growth, the Group demands all employees to conduct
businesses with integrity and to comply with laws and
regulations, and upholds its core values. All staff members,
including directors, management and general staff are
required to adhere to the internal Code of Conducts (the
“Code”). In case of conflict between the Code and the
laws and regulations from the regulators, the stricter of the
two must be followed to an extent that the local laws and
regulations are not violated.

Maintenance and Protection Intellectual Property
Rights

The Group respects intellectual property rights and
employees are not allowed to possess or use copyrighted
material without permission from the copyright owners.

Compliance

During the Reporting Period, the Group’s products and
services did not involve in any significant issues relating
to violations, nor did the Group receive any complaints
concerning breaches of customer privacy, loss of data and
intellectual property rights.
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3. Anti-corruption

Maintaining an ethical working environment is one of
the Group’s core values. The Group has adopted a zero-
tolerance approach for all kinds of corruption, bribery and
extortion situation to ensure that all employees comply
with the “Criminal Law of the Peoples’ Republic of China”
and the "Criminal Procedure Law of the People’s Republic
of China”. Hence the Group has established “Integrity and
Self-discipline Management Measures” to strictly regulate
the behavior of employees, and demand all employees
to build a habit of strict compliance with policies and
procedures. In order to protect the Group’s interests,
some employees (such as Sales Department, Procurement
Department, etc.) are required to sign “Integrity and Self-
discipline Agreement” to prevent bribery. The Group brings
the disciplinary monitoring work in the production and
business process and has established “Integrity and Self-
discipline Monitoring Committee” which comprises of
team General Manager, Deputy General Manager, Head
of Internal Risk Control Department, general managers
of each center, leaders of functional departments and the
assistant to General Manager as members. The day-to-day
operation of the Integrity and Self-discipline Monitoring
Committee is in the charge of the Internal Risk Control
Department. The Group has set up channels such as hotline
and email for reporting suspected cases of obtaining
personal interests in carrying out one'’s job duties, briberies,
extortion, fraud, money laundering in breach of policies,
regulations and other laws. The Supervisory Committee
will receive reports reflecting the integrity and discipline
problems of employees promptly. In the face of problems of
serious nature and their clues, the Supervisory Committee
will, in addition to registering them for record, report
the same to General Manager in a timely manner. After
preliminary verification, the Supervisory Committee will
submit corresponding evidences and written investigation
reports to General Manager if there is a need to pursue
corresponding responsibilities for the integrity violation.
The Supervisory Committee will determine the nature of
cases based on the evidences and transcripts of the parties
involved, and will issue a unified announcement after a
consolidated evaluation.
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Based on the principle of honesty and integrity, the
Company operates in accordance with the law and in a
proper manner. The Company is determined to oppose,
stop, and eliminate all improper, unethical and illegal
business practices, and thoroughly prevent all kinds of
bribery and improper gifts from its employees to customers
during its business dealings with customers. The Company
resolutely refuses and actively reports the improper
behavior to the relevant departments of the customer
if there is any improper request, or the act of soliciting
bribes and benefits from the customer’s personnel, so
as to create a healthy and good business atmosphere of
mutual supervision. Insisting on the principle of honesty
and integrity, the Company holds strict requirements for
employees, and resolutely opposes dishonest acts such as
bribery and bribery solicitation by employees, while strictly
supervising employees through their relevant departments.
This is to ensure that employees are of integrity in their
work and abide by the laws, not being allowed to use the
convenience of their duties to infringe upon the Company’s
property, misappropriate funds, accept bribes and offer or
introduce bribes. Corruption and dishonesty are prohibited
in order to achieve the goal of “prohibition of association,
bribery, substandard work, jerry-building, falsification
and commercial fraud, and keep of promises”, i.e., “six
prohibitions and one keep”.
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Regarding the investment and financial services business, to
comply with anti-corruption laws including the “Prevention
of Bribery Ordinance” (Cap. 201) enforced by the Hong
Kong Independent Commission Against Corruption, and
other anti-money laundering and counter-terrorist financing
activities ordinances including the “Anti-Money Laundering
and Counter-Terrorist Financing Ordinance” (Cap. 615), the
“Anti-Money Laundering and Counter-Terrorist Financing
(Financial Institutions) (Amendment) Ordinance 2018",
the “Drug Trafficking (Recovery of Proceeds) Ordinance”
(Cap. 405), the “Organized and Serious Crimes Ordinance”
(Cap. 455), the “United Nations (Anti-Terrorism Measures)
Ordinance” (Cap. 575), the “United Nations Sanctions
Ordinance” (Cap. 537), the “Weapons of Mass Destruction
(Control of Provision Of Services) Ordinance” (Cap. 526)
and the Code of Conduct for Persons Registered with
the Securities and Futures Commission, and to protect
the interests of all stakeholders, employees have to
process each of the transactions following or policies
and procedures, including the verification of clients’
identities, assessment of the clients’ honesty, integrity and
creditworthiness; and to keep documents and records
properly. The Group has therefore established the “Anti-
Money Laundering and Counter-Terrorist Financing Policy
Regulations” and the “Code of Compliance” under the
Securities and Futures (Stock Market Listing) Rules, Cap.
571, the “Securities and Futures Ordinance”. To avoid
dealing with potential money launderers, terrorist financiers
or to handle funds derived from any criminal activity, the
Group ensures legitimate source of funds for customers
and refuses the operation of any accounts for anonymous
clients or in obviously fictitious names. Employees are
required to bring any suspicious transaction to the
urgent attention of compliance officer for review. The
compliance officer shall conduct a thorough investigation
and determine whether suspicion remains. The Group has
strict requirements on the integrity of our employees, and
provides appropriate training for employees to understand
internal rules and regulations, to fully grasp the new
and emerging techniques used by criminals for money
laundering and terrorist financing transactions, and to
remind them of their own responsibilities.

During the Reporting Period, the Group or employees
of the Group were not involved in any litigation cases of
corruptions.
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VIl. COMMUNITY INVESTMENT

The Group understands that everyone has a lot of
responsibilities, and we should be responsible to ourselves,
families, corporations and the society. The Group pays
attention to its corporate image and fulfills its social
responsibility by actively contributing to the society. Ever
since its establishment, the Group is a responsible taxpayer
and offers job opportunities to local people. The Group
establishes retirement plan for employees, pays the “five
insurances and housing provident fund” for employees
in Mainland China and “mandatory provident fund” for
employees in Hong Kong. The Group runs its business
following good practices; actively promotes green energy-
saving and environmental-friendly concepts; and sets up
a role model for the industry. To some certain extent, the
Group has contributed to social stability and building a
harmonious community. During the Reporting Period,
the Group organized the “Separate People without
Separation” activities during the epidemic period to express
condolences to the quarantined people who returned to
work. We also organized activities to offer condolences to
epidemic prevention personnel who assisted in nucleic acid
tests and donated 10,000 masks to those in need. Besides,
we also donated RMB10,000 to the poor students of in
Shaoguan, Guangdong, and organized activities to express
condolences to veterans and fire brigade.

Assistance
to Students
activities

By B R Ep
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VIIl. HONORS AND CERTIFICATIONS

During 2021, the Group was awarded the following honors
and certifications:

Shenzhen Eyang Technology Development Limited*
and Shenzhen Eyang Technology Development
Limited Dongguan Branch*

° "GB/T 24001-2016/ISO 14001:2015 Environmental
Management System” Certification

° “GB/T 19001-2016/1SO:9001:2015 Quality
Management System” Certification

o “IATF 16949:2016 Quality Management System”
Certification

o “QC080000:2017 Hazardous Substance Process

Management System” Certification

° "GB/T 45001-2020/1S0:45001:2018 Occupational
Health and Safety Management System”
Certification

o "Hi-Tech Enterprise” Certificate

o “Enterprise Credit Evaluation AA Grade Credit

Enterprise” Honor

o “Guangdong Province Chip Ceramic Capacitor
(Yuyang) Engineering Technology Research Center”
Honor

o “AEO Advanced Certified Enterprise” honor

o “Key Technology Research and Application of

Microwave High-Q Chip Multilayer Ceramic
Capacitors for 5G Communication — Guangdong
Electronic Information Industry Science and
Technology Award — Second Prize of Science and
Technology Progress Award” honor

o “The mass production and key technology research
of 008004 ultra-miniature chip multilayer ceramic
capacitors — Guangdong Electronic Information
Industry Science and Technology Award - Second
Prize of Science and Technology Progress Award”
honor
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Anhui Jineyang Electronic Technology Co., Ltd.

Note:

“GB/T 24001-2016/ISO 14001:2015 Environmental
Management System” Certification

“GB/T 19001-2016/1S0:9001:2015 Quality
Management System” Certification

"IATF 16949:2016 Quality Management System”
Certification

“GB/T 45001-2020/1S0:45001:2018 Occupational
Health and Safety Management System”
Certification

“QC080000:2017 Hazardous Substance Process
Management System” Certification

for identification purpose only
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IX. ENVIRONMENTAL PERFORMANCE
DATA SUMMARY

h RIRBEBRERE

Investment and
Unit MLCC Business Financial Services Business Total
Efi MLCCER REHSRBHEY EH
2021 2020° 2021 2020° 2021 20200
WNEE 20205 WNEE 2020 W1EE 2020F
Greenhouse Gas ("GHG") Emission BERME
Scope 12 HE—
Total s Tonnes 1 116.10 68.48 6.15 531 12225 7379
Intensity BE Tonnes 133 549 0.26 021 NAFER  NATER
Scope 223 HE_
Total g Tonnes B 21,012.33 17,948.28 17.33 18.98 21,029.66 17,967.26
Intensity “ BEY Tonnes 1 1,327.12 1438.70 0.72 073  NATER  NATER
Air Emissions * BREHNE
Nitrogen Oxides a&iy Kilograms At 279.61 61.55 1.80 155 281.41 63.10
Sulfur Oxides itk Kilograms At 051 037 0.03 0.03 0.54 040
Particulate Matters B Kilograms At 435,08 46059 0.13 0.11 43521 460.70
Volatile Organic Compounds BRMERIESY Kilograms At 1,168.98 972.00 - - 1,168.98 972.00
Toluene BE Kilograms 21 602.40 526.80 - - 602.40 526.80
Hazardous Wastes FEEM:
Solid Wastes Generated: EiEN .
Total g Tonnes 1 219.72 198.38 - - 219.72 19838
Intensity ¢ BE Tonnes 3 13.88 1590 - - NATER  NARER
Sewage Discharged: Bk
Total ae Tonnes 13 163.49 10541 - - 163.49 10541
Intensity ¢ BE Tonnes 3 1033 8.18 - - NATER  NATER
Non-hazardous Wastes BEEY:
Solid Wastes Generated: EBEY .
Total g Tonnes B 504.68 392.95 - - 504.68 392.95
Intensity 4 BE Tonnes 1 31.88 31,50 - - NATER  NATER
Sewage Discharged: Bk
Total g Tonnes 1 120,943.70 117,567.00 - - 120,943.70 117,567.00
Intensity ¢ BE Tonnes % 7,638.67 912475 - - NATER  NARER
Packaging Materials Used for Finished Goods 546 RFT R B 1K
Total g Tonnes B 1,319.72 1,157.54 - - 1319.72 1,157.54
Intensity ¢ BE Tonnes 15 83.35 9.79 - - NATER  NATER
Energy and Water Consumptions EBRKERHEE
Electricity: BN
Total g MWh KRB 34,440.80 2941859 24.40 2344 34,465.20 29,442.03
Intensity “° mEgY MWh KR 2,175.24 228327 0.94 090 NARER NATER
Gasoline: av: R
Total e Liters 27 286378 2380266 227045 19017 27,1323 257683
Intensiy B Lters At 15037 1907.98 94,60 B4 NAFER  NATEE
Diesel: e
Total g Liters AF 8,866.03 1,466.54 - - 8,866.03 1,466.54
Intensity ¢ nE Liters A7 559.97 117.56 - - NATER  NATER
Refrigerants: YR
Total s Liters A7+ 28,00 = - = 28.00 =
Intensity ¢ BE Liters A7 177 - - - NATER  NATER
Water:
Total Cubic meters 17 57K 120,943.70 117,567.00 - - 120,943.70 117,567.00
Intensity ¢ Cubic meters 3175 7,638.67 912475 - - NATER  NARER
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Scope 1 refers to the Group’s business direct GHG emission,
including combustion of gasoline, diesel and refrigerants.

Scope 2 refers to the Group's business indirect GHG emission,
including consumption of purchased electricity.

The abovementioned carbon emissions are calculated with
reference to the emission factors published by the electricity
suppliers, the “2019 China Regional Grid Baseline Emission
Factors” issued by the Climate Change Department of the
Ministry of Ecology and Environment of the PRC and the
“Reporting Guidance on Environmental Key Performance
Indicators” issued by The Stock Exchange of Hong Kong
Limited.

Due to the differences on the types, production time and
production costs of the MLCC manufactured by the Group,
the Group has converted the production level into product
volume as the calculation basis of intensity. The emission/
generation/consumption intensity of the Group's MLCC
business is measured in one cubic meter of MLCC produced.

The emission/consumption intensity of investment and
financial services business is calculated based on the number
of employees.

Last year's comparative figures are restated to conform with
the current year’s presentation.

TIANLI HOLDINGS GROUP LIMITED XFiEREMARAR
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 i - #H @ R ERRE

Environmental, Social and Governance Report

RIF -G RERHRS

HE-RErEEXEFEREENREREIR
BIEERAAE SRR RS

HE R EREB RN EFEBLIRINE IS
ﬂZE’]rF‘aﬁT%ﬁE/ﬂ/mi’ﬁE‘“*?#Eﬂl°

ERBR A E2RENHEFEGHIERAR
#hELERIRENEHRESEEAMZ( 2019
PHEHBEAEEGHNEATF) REBMAXZFR
ARRAT GRERMBEMIERERES) -

AR AEERISHIMLCCE mAVIESR £ ERRE
EEMNEEBFRAR ALAERREESHEM
EmpEEE ERFERENEY MLICCEBRE
HRBEMBRRINE ELR OHRENTER
NEBEE—IHRKMMLCCEMEMSTH -

CERS RS EENERE HEREEUS
TitEo

)]]]D

FEEROBEREIALERRR



Environmental, Social and Governance Report
RIE-HEREGHRS

X.  “ENVIRONMENTAL, SOCIAL AND ++ BFBHMERBFABRATMN(GRER
GOVERNANCE REPORTING GUIDE" HHERERREES)
BY THE STOCK EXCHANGE OF HONG
KONG LIMITED

General Disclosure/KPls Reporting Guideline Page
—REE FARENIER  HRE1E5I BH¥
A. Environmental
A IRIE
Aspect A1 Emissions
EBEA1 HEmn
General Disclosure Information on: 16-29

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and
non-hazardous waste.

— AR 28 ERBRRAERBHR RTINS - EERBEESEEYNE
a2k 3: T
(a) HEK; &
(b) BITHETABEAFZENHBAZRZKRBEANER -

KPI A1.1 The types of emissions and respective emissions data. 20, 25,

28, 65

RASRAR R FEARAT1 e S R AE R BRI B o

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas 31, 33,
emissions (in tonnes) and, where appropriate, intensity (e.g. 65
per unit of production volume, per facility).

RASRAR R IEARAT.2 BHi (8E1) RERMBE (BE2) RERBEHEKRE (UHETE) &
(WEA ZE WUBESBEM -SEKKTH) °

KPI A1.3 Total hazardous waste produced (in tonnes) and, where 25,28
appropriate, intensity (e.g. per unit of production volume, per
facility).

RASRAR R FEIRAT1.3 FFEXEEEREEYRE UHEHE) R (MER) BE (MUBES
B -SERKMTHE) °

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where 25,28
appropriate, intensity (e.g. per unit of production volume, per
facility).

RS AR IETRA1.4 FFELAEEREEYEE UHMst8E) X (NEBER) BE UBES
B -SEXME)

KPI A1.5 Description of emissions target(s) set and steps taken to 18-29
achieve them.

RS A IE1RA1.5 PRI MBI EE R R B ETNELEE R LR
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IRIF - ERE?

General Disclosure/KPIs

—RIREE R RENIEE

KPI'A1.6

RS AEWIEIZEA1.6

Aspect A2
[EHEA2

General Disclosure

— R ER

KPI'A2.1

%ﬁﬁn, jdz?ﬁ A21

KPI'A2.2

RS WIGIZEA2.2
KPI A2.3

RS WIGIZA2.3

KPI' A2.4

RESRAEWIEIEA2.4

KPI'A2.5

SRR IE1RA2.5

Aspect A3
[EEA3

General Disclosure

—ARIKER

almS

Reporting Guideline

wE$E5I

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

HAREEERESEEYNS 2 RELRAETIZIANREBRK
REINSEERMERINNT R

Use of Resources

BRfER

Policies on the efficient use of resources, including energy,
water and other raw materials.

BEXERER (BERR - KEREMEME) K-
Direct and/or indirect energy consumption by type (e.g.

electricity, gas or oil) in total (MWh) and intensity (e.g. per
unit of production volume, per facility)

RENEINEER /SEZEER(WME -RIH) BFEE LUKR
Bst8) hBE WUSEEEM BERESH) -

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

MEKERTZE MUSEBEN -BERME) o

Descr|pt|on of energy use efficiency target(s) set and steps
taken to achieve them.

AT LN RERANTERERERELER
B o

Description of whether there is any issue in sourcing water

that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.

HHREBRAKR LI BEABEE Uk AKE DB R
RDBEFBEERAMEBMBT R

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit

BRET R D

produced.
SR mFrAEEMNNEE (UEE8E) K (MEBER) SEEE L
%O

The Environment and Natural Resources

RIERRAER

Policies on minimizing the issuer’s significant impact on the
environment and natural resources

HMEETAHRERRABEREHNEATENER-
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General Disclosure/KPls Reporting Guideline Page
— MR E FAREMIEE  REES B¥
KPI A3.1 Description of the significant impacts of activities on the 36

RS4RI 1RA31

Aspect A4
EBEA4

General Disclosure

— RS

KPI'A4.1

RS RIS RAL N

Aspect B1
[EEB1

General Disclosure

—ARINER

KPI'B1.1

BSR4 A5 1RB1 1

KPI'B1.2

BRI I51RB1 .2

environment and natural resources and the actions taken to
manage them.

MM EBR ENHRERMKAERNEAXEREHENEERBR
L9178 o

Climate Change

RIRE1E

Policies on identification and mitigation of significant 37
climate-related issues which have impacted, and those which

may impact, the issuer.

B REHERRIEGEHBTAELERENERTEERER
BIBLER ©

Description of the significant climate-related issues which 37
have impacted, and those which may impact, the issuer, and

the actions taken to manage them.

HIACSERAEEHETAEERENERRBEEREE  XE

HiT8 o
B. Social
B.#4&
Employment and Labor Practices
1=
Information on: 38-44

(a)  the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.

BRFNRER - BREREA TR R -ETEEE 2K

IR EM B R @A .

(a) BE; &
(b) BETFTHETABEARZZNHBZERRHANEEK -
Total workforce by gender, employment type (for example, 41

full- or part-time), age group and geographical region.
BMR-EBEEE (N2BEB)  FRANRMES DNES
MR o

Employee turnover rate by gender, age group and 41
geographical region.

Bt FiREN MBS DHNEERKLEEX
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General Disclosure/KPIs

—RIREE R RENIEE

Aspect B2
[ETEB2

General Disclosure

— R

KPI'B2.1

B SR AR A5 1RB2.1
KPI B2.2
B SR AR AN IE1RB2.2
KPI B2.3

RASEAR A 1E1EB2.3
Aspect B3
[EEB3

General Disclosure

— AR IR BR
KPI B3.1

B SR AE XI5 1RB3. 1

KPI'B3.2

B SRR 15137832

Reporting Guideline

wE$E5I

Health and Safety

fRREZE

Information on:

(a)  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing
a safe working environment and protecting employees
from occupational hazards.

ERHZE2TIFEREAREEEFERBEMECEN

(a) HRER, &

(b) BEBTFTHETABEAZENHBAZRKRFRANEL -
Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.

BE=F (BRERFE) BFERITHNA#BKILEE

Lost days due to work injury.

RIGEEAIIEE#-

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
T IR B E R R E 2 2 U R EERITRERA &
Development and Training

BER KR

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
ERARERAREBITIFEBENMNH KA BR - M FIEE -
The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).

U REERR (EShEEE -PREERE) 0NZINIREE
BAtbe

The average training hours completed per employee by gender
and employee category.

BRUENKREESRNE D SR EETH RN FIIRH -
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General Disclosure/KPls Reporting Guideline Page
—MRIE RAREMIEE  ®REES B¥
Aspect B4 Labor Standards

[E B4 & T AR

General Disclosure Information on: 50

—RRINEE

KPI B4.1

B SR AR AN 15 1RB4. 1
KPI B4.2

A SR AR 2 H512B4.2
Aspect B5
@ EB5

General Disclosure
—RRIEE

KPI B5.1

8 R 4B RIS 1EB5. 1
KPI B5.2

RE B2 A& I 1EB5.2
KPI B5.3

B 2 4R A5 1RB5.3

KPI B5.4

RS AEWIE1EB5.4

(a)  the policies; and
(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing
child and forced labor.
BRAMLEE T sa®bI % T :
(a) HEK; &
(b) BITHETABEAZENHBAZRZKRBEANER -
Description of measures to review employment practices to 50
avoid child and forced labor.
Mt E s BB EAN RS RE T REHIE T -
Description of steps taken to eliminate such practices when 50
discovered.

HTEERERB AR HRARBBRATIREA P 5
Supply Chain Management

HAEEEE

Policies on managing environmental and social risks of the 51-52
supply chain.

EEMHEENIRERTGRABBUER-

Number of suppliers by geographical region. 53

EHES oM EREEHAE -

Description of practices relating to engaging suppliers, 51-52
number of suppliers where the practices are being
implemented, and how they are implemented and monitored.

M EREREEENEGN mERTEREBENNEHESHE

MR ERAITRERF X

Description of practices used to identify environmental and 51-52

social risks.
R BB HEBEEEHINRIE RS BARNIER » L KRiE
REHITRER G Ao

Description of practices used to promote environmentally 51-52
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

HMEREHRERREESHARERRERRRBNIER > LUKRERH
HITRERA &
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General Disclosure/KPIs

—RIREE R RENIEE

Aspect B6
[ETEB6

General Disclosure

—RRE

KPI' B6.1

B SR AR AN 151%B6.1
KPI B6.2

o S 4R AU 15 1%B6.2
KPI B6.3

PSR 4R A 151%B6.3
KPI B6.4

B S 4R AN 15 1%B6.4
KPI B6.5

A SR AR A HE1EB6.5
Aspect B7

[ EB7

General Disclosure

—RRINEE

Reporting Guideline

wE$E5I

Product Responsibility

EmEE

Information on:

(a)  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health
and safety, advertising, labelling and privacy matters
relating to products and services provided and methods
of redress.

BRIFMEEERTIRBNEERZE - BE RERMWESEURMBR

AR

(a) BE;, &

(b) EBTFTHZETAREAXRENHBAEIZEERRAMNER -

Percentage of total products sold or shipped subject to recalls

for safety and health reasons.

EEFCEXERAHTRZ2EREEAMEARKNE DL
Number of products and service related complaints received
and how they are dealt with.

BERARNERKRBNRFUBUKRBHFE-
Description of practices relating to observing and protecting
intellectual property rights.

Mt R IRERN SR EREBRANIED -
Description of quality assurance process and recall
procedures.

HTEEREBREREMOWRER-

Description of consumer data protection and privacy policies,

and how they are implemented and monitored.

HIHEEBRHRERMBER  URHBARITRERF £

Anti-corruption

R&5

Information on:

(a)  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.

ERALEBRR SR HEFRAEREN

(a) HEK; &

(b) BTHETAREAFENHBAZRKRBRANEL -
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RIF- B RERHRS

General Disclosure/KPls Reporting Guideline Page

—RRINE PARENIEE &S5 B¥

KPI B7.1 Number of concluded legal cases regarding corrupt practices 59-61
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.

R S AR A HEAEBT.1 REREMAAEET AN HEHEERE L EEBENETHFAZHNH
E-EEN

KPI B7.2 Description of preventive measures and whistle-blowing 59-61
procedures, and how they are implemented and monitored.

RA S A X F512B7.2 WM EHEE R RREF U RMBEARITRER S X

KPI B7.3 Description of anti-corruption training provided to directors 59-61
and staff.

RA SR AR 2 +E1EB7.3 HiItmEEREIRENREFEI -

Aspect B8 Community Investment

[EEB8 HEKRE

General Disclosure Policies on community engagement to understand the 62
needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.

—AR i R E%ﬁuﬁﬁ,,\j&?%@é FFrEteRENMBRAEZEHRIHGE
Ett & F & Y R

KPI B8.1 Focus areas of contribution (e.g. education, environmental 62
concerns, labor needs, health, culture, sport).

A S AR A HE1EB8.1 EIERER (WHE BESE - FIHER - ER X -8BH) -

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. 62

RS A W I512B8.2

FEIHREFABAER NTERAFHE)
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