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Therefore, we have seen a better performance in turnover in Q4 FY13/14 compared to Q3 FY13/14. 
As this positive momentum has continued into Q1 FY14/15, we expect to see a good improvement in 
performance next year.

South East Asia – “OPTICAL 88”

Our optical retail business in SEA was likewise affected by the poor external conditions with turnover 
down 6.3% to HK$300.5 million (2013: HK$320.8 million) and EBIT falling to HK$5.2 million (2013: 
HK$ 17.8 million). During the year, similar measures for “CITY CHAIN” in SEA were by and large 
adopted.

Our Malaysian operations posted faster EBIT growth in the 2H compared to the 1H, with a full year 
EBIT of HK$4.2 million, a y-o-y improvement of 62%.

Our Thai operations reported an EBIT of HK$13.8 million, albeit a 30% decline, despite the unrest in 
Thailand. To prevent further deterioration in FY14/15, measures similar to those implemented for our 
watch retail operations have been adopted.

However, the progress made in the 2H in Malaysia, and the efforts by our Thai unit to maintain 
profitability, despite adverse circumstances, were offset by the loss reported in Singapore.

To stabilise the situation in Singapore; which likewise suffers from a high cost structure and a shortage 
of qualified staff; further aggressive cost and shop consolidation will be carried out in FY14/15 until 
break even is achieved.
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OPTICAL RETAIL BUSINESS – “eGG”

Hong Kong – “eGG”

In Hong Kong, turnover at our “eGG” optical business nearly doubled to HK$46.9 million (2013: 
HK$24.0 million) as full year losses narrowed to HK$7.3 million (2013: HK$12.3 million). Store 
expansion was according to plan and there are presently 12 stores in Hong Kong. In Q1 FY14/15, our 
Hong Kong stores have turned profitable, and unless retail sentiment worsens considerably, we expect 
the momentum to continue.

Mainland China – “eGG”

Our Mainland “eGG” operations recorded an initial loss of HK$16.0 million in FY13/14 due to the 
opening of new shops.

With rising affluence on the Mainland, fast fashion optical retailing has grown rapidly and is widely 
embraced by the average consumer. As such our “eGG optical boutique” business model targeting the 
fashion conscious crowd captures this growing trend. Our first “eGG” store was opened in December 
2012.

During the year under review, the slowdown on the Mainland created an oversupply of retail space. In 
view of this, a prudent outlook was adopted and we revised our store opening strategy, subsequently 
scaling back expansion to the current 18 stores.

Competition was also intense but despite this, our “eGG” operations performed close to expectation as 
our distinctive brand image, product and service quality differentiated us from others.

In the next year, we will work at improving gross profit margin, strengthening supply chain management 
and existing work processes, including reducing CAPEX spending.

Further, to complement our “brick and mortar” stores, our “eGG” online store, http://eggyj.tmall.com/, 
was launched on Tmall in January 2014 and response has been within expectation.

SUPPLY CHAIN MANAGEMENT AND WHOLESALE TRADING

This business division comprises of the Group’s watch Supply Chain Management Unit and its 
Wholesale Business Unit.

Our Supply Chain Management Unit is responsible for design, procurement and other ancillary services 
for the Group’s watch house brands.

The latter, our Wholesale Business Unit engages in watch and optical wholesale trading and, includes, 
the Thong Sia Group, the sole distributor for “SEIKO” and “ALBA” watches and clocks in Hong Kong, 
Singapore and Malaysia and a subsidiary that is the exclusive distributor for “Suunto” watches in Hong 
Kong.

http://eggyj.tmall.com/
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During the fiscal year, turnover from this business division edged down 2.1% to HK$443.3 million 
(2013: HK$452.7 million) as the adverse external environment in SEA led to a fall in orders from third 
party retailers. An EBIT of HK$94.0 million was recorded (2013: HK$96.8 million) down 2.9%.

Losses from our PRC Wholesale Unit narrowed by 32%, and, we expect to see further improvement in 
FY14/15.

THE FUTURE

It is evident from the above set of results that we are moving in the right direction and the positive 
changes realised so far will underpin the Group’s objective to achieve long term sustainable growth for 
its shareholders. However, more needs to be accomplished in this respect.

In the more immediate term, owing to the weak global economy and a deepening slowdown on the 
Mainland, we expect an even more challenging year ahead. Nevertheless, so far in Q1 FY14/15, our 
Greater China operations, including, Hong Kong and Macau continue to report top line growth at 
sustained gross profit margins.

As we shall continue to drive productivity and financial discipline, we remain cautiously optimistic that, 
unless external conditions worsen significantly, the Group is expected to return an improved performance 
next year.

FiNANCE

The Group’s gearing ratio at balance sheet date was 28% (2013: 30%), which was calculated based on 
the Group’s net debt of HK$408 million (2013: HK$423 million) and shareholders’ funds of HK$1,458 
million (2013: HK$1,397 million). The Group’s net debt was calculated based on the Group’s borrowings 
of HK$535 million (2013: HK$495 million) and convertible bonds of HK$331 million (2013: HK$316 
million) less the Group’s bank balances and cash of HK$458 million (2013: HK$388 million). Of the 
Group’s borrowings at balance sheet date, HK$464 million (2013: HK$351 million) were repayable 
within 12 months.

Of the Group’s borrowings, 5% (2013: 9%) were denominated in foreign currencies. The Group’s bank 
borrowings denominated in Hong Kong Dollars were on a floating rate basis determined with reference 
to either bank prime lending rates or short term inter-bank offer rates.

The Group does not engage in speculative derivative trading.

As at 31 March 2014, the Group does not have any significant contingent liabilities.

CAPiTAL STRUCTURE OF THE gROUP

There was no change in the capital structure of the Group during the year.
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CHANgES iN THE COMPOSiTiON OF THE gROUP

There was no change in the composition of the Group during the year.

NUMBER AND REMUNERATiON OF EMPLOYEES, REMUNERATiON POLiCiES, BONUS 
AND TRAiNiNg SCHEMES

The Group’s remuneration policies are reviewed on a regular basis and remuneration packages are in 
line with market practices in the relevant countries where the Group operates. As of 31 March 2014, the 
Group had 3,812 (2013: 3,603) employees. The Group offers KPI related bonuses to eligible employees 
based on the performance of the Group and the individual employee. The Group also provides related 
training programmes to improve the quality, competence and skills of its employees.

DETAiLS OF THE CHARgES ON gROUP ASSETS

At 31 March 2014, certain of the Group’s property, plant and equipment amounting to HK$307 million 
(2013: HK$285 million) and prepayment of lease premium amounting to HK$6 million (2013: HK$10 
million) were pledged to secure banking facilities granted to the Group.

CLOSURE OF REgiSTER OF MEMBERS

To determine entitlement to attend and vote at the forthcoming Annual General Meeting on 8 August 
2014 (Friday), the Register of Members of the Company will be closed from 5 August 2014 (Tuesday) 
to 8 August 2014 (Friday) both days inclusive (“First Book Close”), during which period no transfer of 
shares will be effected.

To qualify for the entitlement to the proposed final dividend for the year ended 31 March 2014, the 
Register of Members of the Company will be closed from 14 August 2014 (Thursday) to 18 August 2014 
(Monday) both days inclusive (“Second Book Close”), during which period no transfer of shares will be 
effected.

All transfers accompanied by the relevant share certificates must be lodged with the Company’s Hong 
Kong Share registrar, Computershare Hong Kong Investor Services Limited, Rooms 1712-1716, 17th 
Floor, Hopewell Centre, 183 Queen’s Road East, Hong Kong for registration no later than 4:30 p.m. on 
4 August 2014 (Monday) for the First Book Close and on 13 August 2014 (Wednesday) for the Second 
Book Close. The final dividend will be payable on 5 September 2014 (Friday).

PURCHASE, SALE OR REDEMPTiON OF LiSTED SECURiTiES

The Company has not redeemed any of its shares during the period. Neither the Company nor any of its 
subsidiaries has purchased or sold any of the Company’s shares during the year.
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CORPORATE gOVERNANCE

During the year ended 31 March 2014, the Company has complied with the code provisions of the Code 
on Corporate Governance Practices (the “Code Provisions”) as set out in Appendix 14 of the Rules 
Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited (“Listing Rules”), 
except for the following deviations:

Code Provision A.2.1

Under Code Provision A.2.1, the roles of Chairman and chief executive officer (“CEO”) should be 
separate and should not be performed by the same individual. Under the current organisation structure 
of the Group, Mr. Joseph C.C. Wong is both Chairman and CEO. The Company believes that vesting 
the roles of both Chairman and CEO in Mr. Joseph C.C. Wong has the benefit of ensuring consistent 
leadership within the Group thus enabling more effective and efficient strategic planning for the Group. 
The Board also believes that the balance of power and authority will not be compromised since the 
existing directors comprise of experienced and competent individuals, with two-thirds of the Board made 
up of non-executive and independent non-executive directors.

Code Provision A.4.2

Under Code Provision A.4.2, every director, including those appointed for a specific term, should be 
subject to retirement by rotation at least once every three years. Not all directors of the Company retire 
strictly under Code Provision A.4.2 but in accordance with the Company’s Bye-Laws. Bye-Law 110(A) 
stipulates that one-third of the directors of the Company who have been longest serving in office since 
their last election, except the Chairman or CEO, shall retire from office by rotation at each annual 
general meeting.

Code Provision B.1.3

This Code Provision deals with the terms of reference of a remuneration committee. The Company has 
adopted the terms of reference under Code Provision B.1.3 except that the terms of reference do not 
include reviewing and determining the remuneration packages of senior management. The Company 
believes that the remuneration packages of senior management should be the responsibility of the 
executive directors as they are in a better position to appraise the performance of senior management.

Strategy Committee

The Strategy Committee comprises of three executive directors; Mr. Joseph C.C. Wong (Chairman of 
the Strategy Committee, Group Chairman and CEO), Mr. Vincent Lau Tak Bui (Group Chief Operating 
Officer) (“COO”) and Mr. Wallace Kwan Chi Kin (Group Chief Financial Officer) and two non-
executive directors, Ms. Mary Ma Xuezheng and Mr. Alex Wong Yu Tsang. Between April 2013 and 
June 2014, 9 meetings were held where matters like the Group’s businesses, annual budgets; and other 
strategic matters were discussed.
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Audit Committee

The Audit Committee comprises of three independent non-executive directors; Mr. Nelson Wu Chun 
Sang (Chairman of the Audit Committee), Professor Lawrence Wu Chi Man and Dr. Agnes Kwong Yi 
Hang and two non-executive directors, namely, Ms. Mary Ma Xuezheng and Mr. Alex Wong Yu Tsang. 
The principal responsibilities of the Audit Committee include the review and supervision of the Group’s 
financial reporting process and internal controls. The Committee held meetings on 22 November 2013, 
9 April 2014 and 23 June 2014 to discuss matters, including, the Group’s audit service plan, the review 
of accounting principles and practices adopted by the Group and other financial reporting matters; to 
ensure the completeness, accuracy and fairness of the financial statements of the Company; to discuss 
the effectiveness of the systems of internal control throughout the Group including the adequacy of 
resources, qualifications and experience of staff of the Company’s accounting and financial reporting 
function and their training programmes and budget; to review all significant business affairs managed 
by the executive directors in particular on continuing connected transactions and to review the Group’s 
results for the years ended 31 March 2014 and interim results for 2013/2014 before they were presented 
to the Board for approval.

Remuneration Committee

The Remuneration Committee comprises of Professor Lawrence Wu Chi Man (Chairman of the 
Remuneration Committee), Mr. Nelson Wu Chun Sang, Dr. Agnes Kwong Yi Hang (all independent 
non-executive directors), Ms. Mary Ma Xuezheng (non-executive director) and Mr. Joseph C.C. Wong 
(Group Chairman and CEO). A meeting was held on 23 June 2014 to conduct annual salary reviews 
of the basic salaries of its executive directors and the determination of the annual bonus scheme for 
FY14/15 for its executive directors.

Nomination Committee

The Nomination Committee comprises of Mr. Joseph C.C. Wong (Chairman of the Nomination 
Committee, Group Chairman and CEO), three independent non-executive directors; Professor Lawrence 
Wu Chi Man, Mr. Nelson Wu Chun Sang, Dr. Agnes Kwong Yi Hang and non-executive director Mr. 
Alex Wong Yu Tsang. The Committee held one meeting on 9 April 2014 to consider the independence 
of Professor Lawrence Wu Chi Man, who would have served 9 years by the forthcoming Annual General 
Meeting.

Corporate governance Committee

The Corporate Governance Committee comprises of Mr. Vincent Lau Tak Bui (Chairman of the 
Corporate Governance Committee and COO), three independent non-executive directors, namely, 
Professor Lawrence Wu Chi Man, Mr. Nelson Wu Chun Sang, Dr. Agnes Kwong Yi Hang and two non-
executive directors, namely, Ms. Mary Ma Xuezheng and Mr. Alex Wong Yu Tsang. The Committee 
held a meeting on 9 April 2014 to review the Company’s compliance with the Code Provisions and 
disclosure in the Corporate Governance Report amongst other things.
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PUBLiCATiON OF FiNANCiAL iNFORMATiON AND ANNUAL REPORT

This results announcement is published on the website of The Stock Exchange of Hong Kong Limited 
at www.hkex.com.hk under “Latest Listed Company Information” and the Company’s website at  
www.stelux.com under “Announcements & Notices”. The Company’s Annual Report for 2014 will be 
despatched to the shareholders of the Company and will also be available on the above websites in due 
course.

On behalf of the Board
Joseph C. C. Wong

Chairman and Chief Executive Officer

“And we know that in all things God works for the good of those who love Him,
who have been called according to His purpose.”

Romans 8:28

Hong Kong, 26 June 2014

Directors of the Company as at the date hereof:

Executive directors:
Chumphol Kanjanapas (also known as Joseph C. C. Wong) (Chairman and Chief Executive Officer), 
Vincent Lau Tak Bui (Chief Operating Officer) and Wallace Kwan Chi Kin (Chief Financial Officer)

Non-Executive directors:
Sakorn Kanjanapas, Ma Xuezheng (also known as Mary Ma), Wong Yu Tsang Alex (also known as Alex 
Wong), Wu Chun Sang (independent), Lawrence Wu Chi Man (independent) and Agnes Kwong Yi Hang 
(independent)
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