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Singamas actively explores
Innovative production
technologies, stress innovative
development ideas over market
changes, uphold sustainability
principles in our operations, and
selize opportunities to accelerate
the pace of transformation

into “New Singamas” with the
development of appropriate
measures in the course of the
business.
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REPORTING SCOPE AND BOUNDARY

HmEHERER

This Environmental, Social and Governance Report (this “Report”)
is the seventh Environmental, Social and Governance ("ESG")
report that Singamas Container Holdings Limited (“Singamas” or
the “"Group”) presents. This Report is prepared in accordance with
the Environmental, Social and Governance Reporting Guide (the
“Guide") issued by The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”). This Report is prepared in compliance with all
the provisions of “Comply or Explain” in the Guide. In this reporting
period, we continue to apply the Reporting Principles of Materiality,
Consistency, Quantitative and Balance in preparation of our ESG
report. This Report was confirmed and approved by the board of

directors on 15 March 2023.

REPORTING PERIOD AND SCOPE

The content of this Report covers the information and operating
activities of the Group’s headquarters in Hong Kong, management
office in Shanghai and the factories located in China, which are
financially significant and operationally influential to the Group. In light
of the business contributions to the Group’s overall revenue from the
container depots and logistics businesses attributing a relatively small
proportion, the part is not included in this Report.

This Report covered operating locations including the Hong Kong
Head Office, Shanghai Management Centre, Shanghai Baoshan
Pacific Container Co., Ltd. (“Shanghai Baoshan"), Shanghai Pacific
Ltd. (“Shanghai Pacific"), Huizhou
Singamas Energy Equipment Co., Ltd. (“Huizhou Singamas”), and

International Container Co.,

Xiamen Pacific Container Manufacturing Co., Ltd. (“Xiamen Pacific"),
that accounted for over 90% of the Group’s total turnover.

The reporting period: From 1 January to 31 December 2022, which is
the same as the financial period covered in our annual report.
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THE CORNERSTONE OF

SUSTAINABLE DEVELOPMENT

IiHEERER

et TTLEEEETD T RGH I e

Vision énd Mission f8 &= X {F dp

and giving back to the society.

Singamas Container Holdings Limited is a renowned manufacturer of containers, operator
of container depots and provider of logistics services. The Group is committed to create
a chain of energy-saving, environmentally friendly and sustainable container industry,
providing fast and convenient container logistics service solutions, integrating the world
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ESG DEVELOPMENT STRATEGY

Sustainable development is an important element for us to fulfill
our corporate vision and mission. In order to effectively implement
the sustainable development strategy, we have set up an ESG
working group guiding the Group to oversee our efforts and social
contributions in various fields, and turn our core operating approaches
and objectives into reality. The Group aligns its sustainability strategy
with the United Nations Sustainable Development Goals (“SDGs"). It
actively promotes the realization of the global sustainable development
goals, and is committed to eradicating poverty by 2030, protecting the
earth and ensuring a peaceful and prosperous world for all. For more
details on the SDGs, please visit https://sdgs.un.org/goals.
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Sustainable Development Strategy

CEST §958

SOUND GOVERNANCE AND LAWFUL OPERATIONS

RE2ER SRRKE

Comply with Laws and Regulations — Ensure our corporate governance
structure meets the applicable laws and regulations

BEEHR —HRRAREENGEECRBHSCERNERER

Risk Management — Review and monitor the internal control systems
and risk management processes to ensure the overall effectiveness with
continuous improvement

EREE —EXRRBRAABEZRGREREIERT  UBREEN
wmRFEENE

Code of Ethics — Uphold the highest ethical standards of business integrity
and foster a culture of compliance throughout the company

BRAGE —RBIBXACEREE YERBBEARMILA R

QUALITY FIRST, SAFETY ASSURANCE
mEEL TERT
Product Innovation — Actively improve its corporate R&D and manufacturing
capabilities to form a comprehensive product customization service and
operational system
EmelF—EEREACEMBREL N FATENERERCREN
RERR
Product Quality — To ensure that the product is of good quality and meets
the highest safety standards

mEE—BRERERRT THAReNLDIRE
Environmentally Friendly Products — Integrate the concept of sustainable
development into product design
RREM—EAHEZERESMAE MK

Peace, Justice and Strong
Institutions

M - IE3% B3R K

Partnerships for the Goals

2 B R BRIk R

Industry, Innovation and
Infrastructure

EX  AIFMERERE

1 ATSPONSILE
CONSLMFTON
Al FROBUCTION

QO

Responsible Consumption and

Production

BEEHENMAE
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THE CORNERSTONE OF
SUSTAINABLE DEVELOPMENT

iHEERERQ

Sustainable Development Strategy

AR R

GREEN INNOVATION TO PROTECT THE ENVIRONMENT
REfH TERE

Environmental Management — Monitor various environmental parameters
and review production plans regularly to minimize related environmental
impacts

REERE —ETHERSERB28EBRALEETR  REREBEN
REYE

Climate Change Strategy — Review the Group's approach to climate change
and formulate a sustainable development plan to identify and respond to
relevant entities and transformational risks and opportunities

RIRBRE — I EEREREE A FE  WHEAFEERTE
VA 38 5 A0 8 %9 AE R 0 . B8 AN A R i B GE

Green Production Practices — Committed to reducing the environmental
impact of the Group's operation

HEEEER —BOREEEEFHRETROTE

Efficient Production Chain — Committed to improving resources efficiency
and increasing productivity

SHEEE —BARFAERBIERRSEEN

Clean Water and Sanitation

AR BKFNE £ R

Affordable Clean Energy
RBERNFRER

1 ATSPONSILE
CONSEMFTION
Al FROBUCTION

Responsible Consumption and
Production

BEEHENAE

Climate Action

RARITED




PEOPLE-ORIENTED AND GROW TOGETHER

BAARKX HERE

Caring for Employees — Through various communication channels and
employee activities to strengthen a good relationship with employees
FAEETL —FASERBREREILEY  MREETHRIIFHAR

Cultivate Talents — Foster an environment for continuous learning and  Gender Equality

encourage employees to develop their careers in the company 14 Bl &
BEAS —BERBHEENRE YHBEEEELENEREE

Embrace Diversities — Respect the labor rights and human rights of all

employees, maintain high ethical standards, clearly specify human resources

management policies, and promote an inclusive culture within the company  Decent Work and Economic

ZNER—EEMEREINS TRIRAR #FSBREE XLEE Growth

FTAANEREERR  WERARANEZEBRTHN XL BE I EMEH
Work Safely — Provide employees with adequate support, a pleasant and Jr—

AND WELLFEING

healthy working environment, and create a caring community within the

working environment

ZETF—RBIREZEZE BREREMNTIERE YHETIER Good Health and Well-being

SEE—ERENLE R R BREUR AL

GIVE-BACK TO THE SOCIETY, SHARING HARMONY
ElfEtE HEME

Use our expertise and resources to serve the communities where our
businesses are located

MABRMNERMEIR - AT R R

Cooperate with local charities to support the vulnerable groups and those in  No Poverty
need mA s
EAMEERBAEXEBSBUBERATEAL o

AND WELLFEING

Provide job and training opportunities for young people

REFEARBTHEREIES

Create a healthy and green community Good Health and Well-being
EIEEEMNAR B R R of i B B AR AL

Sustainable Cities and
Community

BESE LAk
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THE CORNERSTONE OF

SUSTAINABLE DEVELOPMENT

IiHEERER

ESG GOVERNANCE

Singamas firmly believes that high-level governance for sustainable
development is a significant foundation for the long-term development
of our business. The board of directors of the Group will continue to
oversee the implementation of the sustainable development strategy
of the Company as part of the supervision of business strategy and
risk management. The ESG Working Group (the “Working Group”)
under the Group will assist the board of directors in overseeing the
purpose, values and sustainability strategy of the Group to achieve
long-term success for the Company.

The Working Group is responsible for implementing the strategy
formulated by the board of directors, addressing sustainability issues
and policies and driving strategic initiatives across the Group. The
Working Group is composed of key members of senior management
of the head office and the business divisions of the Group, so that
it's easier to promote better policies in various aspects, oversee
performance, disseminate messages, collect figures and report
findings in various aspects. With a strengthened sustainability
governance structure, the Working Group together with the relevant
departments to enable Singamas to operate in compliance with all
relevant laws and regulations, to manage its risks and opportunities
and to achieve long-term sustainable growth.

ESGE &

BRHEEEEEKINTREERE AR
HORMEEEEEEMNEERE - A%
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TOP-DOWN
STRATEGY

THE BOARD COMMITTEE
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ESG WORKING GROUP
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STAKEHOLDERS ENGAGEMENT HiEHEER

The Group attaches great importance to the concerns of stakeholders AEBSEERBEMHENT RKELZHIE -
and the expectations of the community. We have established BMELTERIELBEZ TR EBRBEI
diversified regular communication channels to identify and respond THRIEEALBTE BEMFEE2BEBBEFA
to their concerns. By facilitating in-depth discussions with our M RAEERNTBOMEURERR
stakeholders, we hope to better understand their concerns and EFEEMNETRBREBNERE - B ESMD
interests in sustainability. Please refer to the table below for more BERBNELZFE BH2HTER:

details about Stakeholder Engagement.

Stakeholder Groups Regular Engagement Channels
65 &4 5 BERE
® Phone calls / e-mails e Trade exhibitions
220 o BE/ETHH . TERE®
@ e Customer evaluation form e Survey
T o %)5.%{%2% . | s MEHERE
oy e Customer visits and factory audits
s BEFZ2BRIMER
e Training for occupational health and e Opinion collection boxes / mail box /
safety e-mails
000 . BERFEZ2EY . BRM/IEE/ETBE
&IHHP e Regular meetings e Job performance assessment
e THEH o T{EXRIMAT#Z
EMPLOYEES e Internal circulars and publications / e Survey
=] notice board e MBHRE
o RNEBEK/E TR ¢ Internal magazine
o BERT

@llll e Annual results and interim results
announcements

s EERFPHIRERT

SHAREHOLDERS AND e Annual reports and interim reports
INVESTORS o FHRRPEHFE
BRERRESE e Corporate website
o {BEMU
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THE CORNERSTONE OF
SUSTAINABLE DEVELOPMENT

iHEERERQ

Stakeholder Groups

Regular Engagement Channels

& 45 BERE

Government website

Monitoring / inspections and

rc-% BT 48 vt assessments
i Official documents / meetings EE/mE kA
N & 3%
REGULATORY AGENCIES VL\\/Y/ ol n
B e \ ritten report§ / visits
NERE/FD
o9 Phone calls / e-mails Survey
n;é:;u BE/BTBH FEHE
o‘é"o On-site inspections
T E R
SUPPLIERS s . .
. Annual audits for suppliers
8 HEBFEEZ
=l Participations in community activities
2R3 283 R

LOCAL COMMUNITY
Bt E

Donation / sponsorship

R/ BB



MATERIALITY ASSESSMENT

During the reporting period, we re-assessed the materiality to better
address future ESG-related risks and opportunities. The materiality
matrix shows the relative importance and significance of selected ESG
topics respective to our stakeholders and business. In 2022, 19 ESG
topics relevant to our business were considered during the materiality
analysis process. Over 450 internal and external stakeholders were
involved in the questionnaire survey and the process to rank the
importance of the ESG topics. In 2022, all 19 topics fell within the
threshold of ‘high" and ‘moderate’ materiality level. Meanwhile, " Quality
Assurance”, “Occupational Safety and Health Management” and
“Compliance and Business Ethics” remained the top three material
topics.

1

EEMFM

EARRERA - RPOETETEZTE -
LATE 47 Hb B 9 R SRESGAERA M R B FI i & o
EEZNERRTTETENESCHEBHFN
EREBHNHTEZMHRER - £2022F
EHNEEZMSTBEF  HMEET19E
B P EISAERINESGE RS » BB 4501 A
BRI HNEL2EBERAE  WHiEL
ESGHIEMEEMHEITHEF © 1£2022F E -
Z1EEBATAIRIRIFEIEE2 N .
MIBEREF] [BXBEEIMIEGHRE
MEEEIRE-UMEBH&HE -

MATERIALITY ASSESSMENT PROCESS E E 4 (L 12 F

- 1

To identify major ESG issues that are considered relevant and important to our businesses and

~

stakeholders based on the ESG guidelines issued by Hong Kong Stock Exchange, company policies and
management strategies, characteristics of the industry, and business risks and opportunities.

SLEBZBMIMESG B3l RABRMEERE TEFHEAEFNRBERES  UEHHEH
EBNFHNERAEBNEEMESGHE -

To conduct a questionnaire survey and invite stakeholders including the board, employees, suppliers and

/

customers to evaluate the importance of each issue from their own perspectives.

ETREHE  BFERESEE BT HERAEPERNENRESAETESRENEEERE

- O

To select the important issues, draw the materiality assessment matrix, and obtain the preliminary

~

|

e RES

evaluation results, so as to determine the strategic focus of sustainable development and improve the
governance of sustainable development.

MEHEEAE URUSBBFUTHERE SHULFHER AMRCAIRSEEREBEEY =<
EARERRER

The Working Group will discuss about and identify the assessment result to get final results of the

materiality assessment. Final results are reported to the Board.

BITENEHFHERETHRMER A REETEEUETEHEER ERGCEZTS -

8
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THE CORNERSTONE OF
SUSTAINABLE DEVELOPMENT

TiHEERER

Moderate Priority High Priority
FEEZE ‘ RaBEZEMH
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Low Priority
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HEWMEBMNEEY Significance to Singamas



High Priority

BEER

Topic no. Topics

i 5%

13

12

18

14

15

11

aE

Quality Assurance

EE28RE

Occupational Health and Safety Management

B e

Compliance and Business Ethics

BREREER

Emission Control

PEE 2

Information Security and Protection of Personal Data

EERE2REAERRE

Moderate Priority
PEEE

ESG Governance 3
ESGE A

Labor Rights Protection 2
BIRRRE

Talent Management 10
AT ER

Supply Chain Management 7
HEEER

Cultivate Talents 16
BEAA

Water Resources Management 19
KEIRE B

Green Procurement 5
FEEmMm

Electricity Consumption Management
AEEE

Green Procurement

FERE

Equal Opportunity and Diversity Inclusion
FTERSRZTHR

Tackling Climate Change

& Rz &Mt

Anti-competitive Practices
REFITHR

Give-Back to The Society

[l £5 #t [@

Packaging Materials Management

BEYFERE
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SOUND GOVERNANCE AND
LAWFUL OPERATIONS

BzER SRES

Singamas firmly believes that maintaining high
standard of business conduct, accountability and
16 T 17 o transparency can safeguard our stakeholders
AND STRONG FOR THE GOALS . . .
INSTITUTONS and retains trust in our business. We ensure
regulatory compliance, risk management and
business ethics are in place, to conduct ourselves

ethically and forge a strong corporate reputation,

Peace, Justice and  Partnerships for the so as to achieve the objective of becoming a
Strong Institution  Goals trusted and respected company and ethical leader
ME ExfER REAEERMN in the industry.

K8 kP BB 1R

BREERCGERBGENERET EERER
SEPERARERMANSOHE LHEZGBAY
BMEBNEE - EXBLEED RABRFTSE
RobERREE BRERRAMERT BRRE
AEERAERNEROR EMEHRBTE
NEZEEREBNEENBEBRAEENER-

PERFORMANCE INDICATOR HIGHLIGHTS

ERENER

Wi

CORRUPTION LAWSUITS

g
ABAES AR R £ OF EMPLOYEE COMPLETED IN-HOUSE

ANTI-CORRUPTION TRAINING IN 2022
METR =T - _Fm AR




CORPORATE GOVERNANCE

The Group strictly abides by the listing rules and relevant laws and
regulations, continuously refines its governance structure under the
premise of safeguarding our shareholders’ interest and providing them
sustainable returns. Internal control policies and implementation are
regularly reviewed to ensure sustainable and robust development in
the Group’s operations. Committees have been established under the
board of directors to assist the board of directors in performing the
aforementioned management and supervision responsibilities. Please
visit our website https://www.singamas.com/zh-hk/committees/index
for the terms of reference of each committee.

BOARD COMMITTEE

NI b- g

AEBBRRER AR BMAERERER
EK - WARBERREN & R ARESREF
BROHRAAIR TEHTERRISIEREE
A TE R ¥ A B4 I ) BLE 1T ) B R
TRETE BRASESHEBNESE
ERER - BEFEETEXNLZEES
BhEEERTEEREERE -BFHS
ZE W B E S D A Q 7 U https://
www.singamas.com/zh-hk/committees/
index 1 fi# °

E=RET

AUDIT MANAGEMENT NOMINATION REMUNERATION
COMMITTEE COMMITTEE COMMITTEE COMMITTEE
ERXZEEE EHREET RBRRZEET FMEET

RISK MANAGEMENT EEER

The Group understands that our business nature and operating
environment put us into various potential risks, which will affect the
interests of stakeholders, brand reputation, finances, operations
and the Group's sustainability performance. Our Audit Committee
manages issues related to enterprise risk. In response to the risks and
opportunities that sustainable development brings to the operation of
the Group, the Group regularly holds management meetings to assess
the risks of different aspects of the Group’s operations, including
but not limited to ESG issues, and develops the related measures
responding to the identified risks, in order to mitigate the negative
impact.

SERABINEBUHEREEMERE
SHMAEGRSEEERR YEXERN
ENm mEEE MR 2EREEDN
ARBEREN -RMANERZBESRE
ERMERBREEEE -MARYAIHE
ERYAKEZERM T ROR R EEE
AEBEHRRETEREESRE AEHAE
EEESTEMER BB TRNESG
@ WIRED B A/ RS ERRRE
it WEREAmEE -
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SOUND GOVERNANCE AND
LAWFUL OPERATIONS

BEEinR

Emission Management
EHER

Occupational Health and
Safety Management

BZRERE

Information Security and
Personal Data Protection
EERE2REAER
&

= ;i%«*“

Risk to reputation and environment due to poor
waste and resource management
HEDMEREETEMER TR REE
BeRE R

-3

1]%

Risk of safety hazards for employees at
manufacturing sites resulting in injury or fatality
GAEEMERZEZREARIIBFETSTHEAR
Risk of physical and mental health issues for
employees and the community

BT MESORERENRR

Potential consequences such as litigation, fines
from product claims or recalls, reputational
damage and commercial risk due to leakage of
corporate and personal data and information

Environmental Impact Management
RETEER

Occupational Health and Safety
Management

B i@ g g

Diversity Inclusion

L HE

Quality Assurance
m B R

FRBrERAALHRAL

BERR

COMPLIANCE AND BUSINESS ETHICS

High ethical standards are core to our culture and serve as the
foundation for embedding sustainability in all aspects of our business.
We have zero tolerance against any form of fraud or bribery, and is
committed to the prevention, deterrence, detection and investigation
of all forms of fraud and bribery. The Board holds overall responsibility
for business ethics as an essential part of its corporate governance
responsibilities. The Executive Directors assist the Board in overseeing
the Group's legal and regulatory compliance efforts. The Group strictly
complies with the Law of the People’s Republic of China on Anti-
money Laundering, Criminal Law of the People’s Republic of China
and other laws and regulations on anti-corruption, prevention of
extortion, fraud and money laundering.

SIBGR A
mMERBXALONIIR BEEELHER
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AHEGRER
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Business Ethics and Governance

All directors and employees are required to strictly follow the Code
of Practice for Business Ethics formulated by the Group. The Code
of Practice for Business Ethics serves as a guide to employees as
to conducting business with openness in accordance with all legal
requirements, while stipulating how to manage conflicts of interest
and corruption and etc, as well as reporting of illegal and unethical
behavior. Business partners and suppliers are required to comply with
applicable laws and regulations in the jurisdictions where we operate,
and their performance on business ethics are being re-evaluated
annually to maintain the highest standards of ethical conduct and
professionalism.

Whistle-blowing Mechanism

The Group has established a whistleblowing mechanism as an
internal control system, so that internal and external stakeholders
could raise their concerns about any suspected misconduct, fraud
and inappropriate, unethical or unfair treatment founded in the supply
chain. All reporting matters are handled in a confidential and cautious
manner, including the identity of the whistleblower. The Group has
a zero tolerance for any violation of laws or regulatory requirements
found in investigation of those whistleblowing reportings, and will
refer such case to local regulatory authorities such as the Hong Kong
Police Force, the Hong Kong's Independent Commission Against
Corruption or the Securities and Futures Commission or relevant
domestic authorities.

Training of Compliance

A culture of compliance is a critical component in our workplace
culture. All directors and employees should familiarize and comply
with the Code. The Group regularly organizes trainings for employees
to strengthen ethical awareness and share the best measures to
prevent corruption among employees. The Group also requires all
business units to carry out compliance training for all employees at
least once a year to enhance employees’ awareness. During the
year, the Group has conducted compliance trainings (including anti-
corruption) with 3,355 employees having participated in such trainings
which amounted to 2,247 training hours in total.
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GREEN INNOVATION TO
PROTECT THE ENVIRONMENT

Sgerls FERER

Singamas is committed to being a responsible

[ coawis = corporate citizen. Beyond compliance, we
AND PRODUCTION continually innovate and promote effective
E m environmental protection projects and
measures to improve the environmental
performance of our operations. Through
Al s i e o Bl e il optimizing resource efficiency and leveraging
ST i LERE I innovative solutions, the Group seeks to
R R BOKH £ R ARERANLEE improve the environmental performance of
the value chain, and contribute to building

13 o sustainable cities and communities.
* BRESERBEECEAREM RBKET
-~ MHEIRER N TNTE R B ERAMNERR
Affordable Clean Energy Climate Action HE &%ﬁﬁ ’E:Lj—\‘—*’%@ Eﬁl%%ﬁﬂ%ﬂ’ﬂ%iﬁ ﬁfﬁ )
e g Zﬁﬁﬁﬁimﬁﬁzﬁﬁﬁﬁﬁaﬂﬁ;&EFEﬁH%ﬁﬁ@
: ’ = FRURSEBEEENREBEER BRABER

A T R A B AR e e

PERFORMANCE INDICATOR HIGHLIGHTS

(" £ BRI

1 0 0 0/ Initiated a number of solar power

0 projects, which are put into use in
of our principal place of 2022.The effective power generation
business obtaining IS0 14001 is about

Environmental Management
System Certification

FEXEK BB

1ISO 14001
| mEmeEERas — 2,000 MWh .

- /

BEZEXRBEEEER » HN2022F 1
ABRAER ERBEEY




DIRECTIONAL TARGET ON ENVIRONMENTAL RIEGRENBERF G

PROTECTION
Environmental Protection Facilities/ Specific Environmental Performance
Environmental Objectives Environmental Protection Practices Indicators
REBER BRRE BRER BERNRERRER
Reduction of Greenhouse 1. Reduce the use of fossil fuels and 1. Reduce greenhouse gas emissions
Gas Emissions use clean energy (natural gas) (Scope 1)
B BRERBHER WA AREER - B R A E B R E RS HER
BRIRARR)
2. Install roof-distributed photovoltaic 2. Reduce greenhouse gas emissions
power generation system to reduce (Scope 2)
outsourced electricity HMABHEREREHERE
DHAAREERGERINE
Enhancing Efficiency of 1. Introduce automated mechanical 1. Improve the production efficiency and
Energy and Resource equipment and electrical equipment stability, enhance the flexibility of the
BAERRERMSEHR SIEBB R EREREE production processes, reduce energy
M= and resource consumption per unit of
finished products
WEFEREZNBEN  URMBEE
MAZH BRI REEEK MR &
BREAE
Reducing Emissions of 1. Use suitable filtration equipment 1. Enhance the effectiveness of treatment
Exhaust Gases KAAGENBRERE facilities for collecting and disposing of
B2 BE R HE R exhausted gas, improve the maintenance

and repair of exhausted gas treatment
facilities, and reduce exhausted gas
emissions through by end-of-pipe
controls

RAEREER 5@%4&1%&1 BB
EoMREREIEREHETHE B
i@ R R BORL A BE RBE

2. Use coating with as low VOC as the 2. Reduce the generation of volatile organic

national law requires compounds from the source to reduce

HFRAMFEBEREVOCE EMER the impact of exhausted gas emissions
on the environment during the production
process

RRBERDEFEZEGERDOES - PUR
PEEBRTERFRERENTE

Environmental, Social and Governance Report Iz15 « & L EARE
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GREEN INNOVATION TO
PROTECT THE ENVIRONMENT

SGefly ITERIR

Environmental Protection Facilities/ Specific Environmental Performance
Environmental Objectives Environmental Protection Practices Indicators
REBRE BRIRRIE BRER ERENRERREER
Reduction of Waste 1. Use equipment or technology that 1. Reduce hazardous and non-hazardous
WOBEEY can reduce waste waste
BR A AR RE B R 8 Sk Rk T BOBERBEEEEMIERE
2. Promote a paperless operation anda 2. Reduce paper consumption
digitized record management WAL RN AE

MEEFENEERERERE

Water Efficiency 1. Through sewage treatment and 1. Wastewater generated from production
Bk &= recycling system to reuse treated will be put to reuse after treatment to
wastewater conserve water
FiRTKERERKES  ERKLE RIBEMEERK SEABRRSLS
12 B BE 7K £ & A 7K
2. Convert into energy-saving and 2. lItis expected to bring about a daily water
intelligent flushing toilets in the saving of 4 m®
factories TEET B REAIKBALTT K

TR 5 7K ] 2 PR B BE 5 B IR K




TACKLING CLIMATE CHANGE

Enterprises around the world are all facing physical and
transformational risks caused by climate change. By assessing these
potential risks regularly, we can make early preparations for financial
risks that may be brought about in the future, to avoid negative
impacts on the operation, financial status, operating performance
and reputation of the Group. According to the opinions of internal
management, the Group has confirmed 3 climate-related risks based
on their impact on business and operations of Singamas that may
significantly influence the business operations of the Group and its
subsidiaries, as follows:

Type of Risks Description of the Risk

[ B 2R A 2 B 4 3t

Long-term Risk Long-term changes in climate patterns, such

B mxEt

EREOEHHBREECHERERRE
DRER THAFGZZEERR AISA
BAEESRATFRERRER LS
BREHKENRE MHEMRRL BEXE
CBEEREAAZE BAANNEEERN
BR RREYBMESERBNLENTE
MY T3RENASERENBRRER
BEATRETRRABEYENRKEL
R FHAEEMT

Risk Response Measures

[ B FE ¥ 45 e

The board of directors established

REM & R as changes in rainfall and extreme fluctuations the Working Group in 2021

in weather patterns due to global warming,

growing average temperatures and sea level,

to further improve the ESG
governance structure, integrate

resulting in continuous increase of the Group's ESG management into all aspects

risk management costs.

of corporate operation and

RIEER 2 REZ{L  WE2IKEILCEHMER  management, and make early
EFCMRRELN RS LS - FHRB LK preparation for all the risks caused
HEEmEA  EREBEVNETEHRESERRE by climate change, and arrange

R o
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countermeasures timely and properly
to reduce the operating losses of the
Group.
EEgR T —FKZTIEN
HoE—FTETESGEAREE
MEETHESGEETERADZE
KREBEENZESTE  BRERER
RELFRBESIBENZERR UKk
B R &R YRS - KR
SENKERE -

&
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GREEN INNOVATION TO
PROTECT THE ENVIRONMENT

gerlis TFERER

Policies and Laws Regulatory requirements related to climate All of our factories have
BRRERE change in operations, products and services are implemented a number of energy-
more stringent, that leading to an increase of saving and emission- reduction

operating costs including compliance costs and measures, as well as fully complying
product development costs. with all environmental- related laws
FHEE ERQMRBTEARIEE/CIEBAR  and regulations in the past years, in
EERTHRKWE  HMERLERAEI  order to improve the level of energy
BIEE A AN 0 EE an 5 2 A AN 3G 0 o conservation and emission reduction
as much as possible while complying
with regulations and maintaining
production capacity. Please refer to
the section headed “Environmental
Impact Management” of this Report
for further details.
BEEENZSEIRAERZEN
EiRE R BEIEIE - W R HETHAER
BEAEBRED - BREFEER R
MIFERNRR R ERADEE
WEBERIKTF - FIEFL2HARER

BYEEEINES-

Market Risk The market and governments of various The Group had all along been

15 B B countries would choose green products as upholding the development concept
priority due to their increasing concerns about of green environmental protection.
climate change as well as the increasing The application scope of the
acceptability of renewable energy. company's customized products

MERESBERFBEZ@BERIEEZ{L KR EIK%Z s now covering the medical,

ERRETBEERRNEEZETEIRA - environmental protection, energy

hEErtERgEEm- storage and other fields. We hope
to achieve sustainable development
within this fierce market competition.
Please refer to the section headed
“Green Product” of this report for
further details.
SE-EFBFERRNERES
BN ERERERGECRER
B IRR HeEEEE SHENAE
BATISHRFRERAGEEE -
HERL2HEAARE(REER]HD

=z fA
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GREEN OPERATIONS GoEiE

Understanding that environmental sustainability is fundamental
to the achievement of our long-term success, the Group has long
been committed to fully integrating an environmental strategy into
our business. All our manufacturing sites have comprehensive
Environmental Management Systems (EMS) in place, and are
compliant with ISO 14001 Environmental Management System
Standards (EMS). In the meantime, we have also strengthened our
product research and development, integrating ideas for sustainable
development, and made every effort to promote the concept of
sustainable development to all levels of our value chain.

Green Product

The Group applies new technologies of energy saving and
environmental protection to specialised containers, to mitigate our
business risks and build stakeholder trust as we strive to create
shared value for people and the planet. We have been developing
containers for energy storage system and genertor for many years,
and have cooperated with over 40 new energy enterprises. In order
to continue to develop the specialised container business, the Group
has set up a department dedicated to the research and development
of this type of container, focusing on renewable energy containers.
Other than the current research and development center in Shanghai,
the Group has set up a second research and development center in
Huizhou in October 2021, to bring innovative solutions to the market
in a timely manner.

In addition to renewable energy, the products of the Group are used
for various applications cover, among others, environmental protection
and medical, including sewage treatment in the case of the former, and
CT scans and negative pressure isolation in the case of the latter, both
container types perfectly address current market demands. Furthermore,
the Group also developed equipment containers for data network and
infrastructure support, and thus capitalize on the digitization trend.

AEBERARFAFBERDEAMRG R
%&WW%Wv&%*EEﬁ%%“%W
ERMAZNEBES - RFMMBLEEEM
ﬂ&ﬁ%ﬁm HE R REMS) IR
& BB R (L BB (1SO) 14001 IR B E B R
FAZLE o [RIRF - F I8 B B RO E b -
BAFREZRES RELRERER
BEABESEEE#NED

BEEm

BRBHOASARRMREEXREE M
$%@Eﬁ%&ﬁﬁ%ﬁ&m@%ﬂ%ﬁ
SEMLE EHRMREXRBAR L2
VRDENEE - RMACKESFERRME
REM N EEMA WE EBEM 1 E%ee
REEAE - MAREERFBERMES
AREBECK EPIREZBEERMEOMET
N BEREREREREM HERKUR
EEMMEFRLZE ARER_FT——
FHAEBNARTE_BAEFL A
RESMISTRESBIFNBARTE -

BRTRABLERERZI KREEREREE
ERERARLBERSERE W& RES
KRB RIRE BIEE I ER R A BREE
MBEREMIERREERNTISEHEK - I
$%@Tﬁ%%ﬁ%ﬁ%%&%% 5 1 HY
SRME WIEEHEHBENBE -
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GREEN INNOVATION TO
PROTECT THE ENVIRONMENT

gerlis TFERER

Automation Technology B B4k $ il

To mitigate risks associated with material and labor costs, the Group BRAEEME R A TRAEBENRER &
will further invest in automation and upgrade the Group's existing EHEEBE - FTRENREBLLIHIREGX
facilities, which not only helps to improve production efficiency and EITFHAR - SR NME M E A R RMNEB T
stability, but also enables it to optimize resources and reduce labor FOAPEBLLERERL T ALEBRE -
intensity. In the future, the Group will continue to phase out traditional KR E BG4S R SR E G 1
machinery and increase the application scale of automated devices B SENEREE WE—FEB(4E
in order to further optimize the production process and to reduce ERiE s mIEESH -

exhaust emissions.

Spraying Arm reduces 2kg of
paint per 40-foot container
HEEMEESOREHE
D 2kgMBENAE

The welding robotic
system to reduce
product defect rate by
about 5%

RERSBARRES
mARETHESSER




I

Automatic Drilling Machine
for wood floors ramps up
production by 10%

RKitiREENEAEIESTT
10%NEEERE

Green Deposit

Singamas is committed to taking sustainable development as a factor
of consideration for investment, as well as promoting low-carbon
economy and sustainable development by purchasing the green
deposit plan launched. We purchased the green deposit scheme
launched by The Hongkong and Shanghai Banking Corporation Limited.
Such deposits will be used to fund environmental protection projects,
including effectiveness of energy and water saving, renewable energy
generation and management of wastewater.

Environmental, Social and Governance Report #£35 « & R E A RE
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GREEN INNOVATION TO

PROTECT THE ENVIRONMENT
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ENVIRONMENTAL IMPACT MANAGEMENT

The Group has adopted and implemented a series of measures to
reduce carbon emissions and use of resources, such as reducing

business travel, giving priority to a more environmentally friendly

equipment, giving preference over the use of renewable energy and

installing treatment devices for exhausted gas and sewage.

Carbon Emission Management

The Group recognizes the risks brought by climate change. We

therefore integrate climate change considerations into our energy

management, and support the transition to a low-carbon economy.

We support the China 2060 Carbon Neutrality Target and comply with

relevant local laws and regulations where we operate, such as: Energy

Conservation Law of the People’s Republic of China.

The Group’s greenhouse gas emissions are as follows:

REVETHE

74 B B4R 4 B B — R 51 10 48 0 DR
PR A RGE R - A0 D P T IR 5
BRERBBRRORE  HMEATEE
BERRREBRRSKEEREES -

mHEREE

AEEBRAOREZCHATRORR - Bt
BRIEFECMARMOEREREEERER -
A 37 FF AR AR A B A o B M KR B
20607 7 F1 B 12 ) - I & R & & 2 Hh /Y F8
BEEER il (R EARKFBE L
BEIRIED o

SEMLEREHFRELT

Greenhouse Gas (GHG) Emission ;& Z= 57 B8 HE bR

11,667.92

Total GHG emission
(tonnes of CO,e)

HWREREHNE
(R =& i E =)

43,876.95

32,209.03 —/

Direct emissions (Scope 1) BEf#HEm (#E—)

(tonnes of CO,e) (RBA—SILHEE)

Energy indirect emissions (Scope 2) #ZIRHEEH N (HE =)
(tonnes of CO,e) (AM—&/LHtE &)

Notes:

The calculations were based on the Reporting Guidance on Environmental
KPIs issued by the Stock Exchange, 2006 IPCC Guidelines for National
Greenhouse Gas Inventories, IPCC Fifth Assessment Report, and the
latest emission factors for grid electricity;

Scope 1 includes fuel use of mobile vehicles (mobile vehicles), diesel

use of generator sets (generator sets), purchased natural gas, liquefied
petroleum gas and ethylene ketone; and

Scope 2 includes indirect energy emissions from purchased electricity.

M FEDERBIMEMORRBEEENR
EEHREES ZTEANFIPCCHERA
EREBERDE  IPCCERNRFHRE
BHEEBERAET

HENRENRE  BHEWHNBER B
B)EH) - HEBANSREMGEERAE) -
BEMRAR BIEBBARARIEE U
K

BE2REREEDHREE IR -



Energy Management

Procurement of renewable energy is a key measure for us to reduce
carbon. In view of this, we have identified more energy saving and
carbon reduction measures at the operational level through systematic
monitoring and regular assessment. In terms of the use of renewable
energy, Shanghai Pacific and Xiamen Pacific have initiated the
Photovoltaic Power Generation Project, the total area covered by solar
panels exceeds 120,000 square meters, and the power generation
capacity reached approximately 2,000 MWh in 2022, accounting for
approximately 18% and 5% of the total electricity consumption of
Shanghai Pacific and Xiamen Pacific, respectively. In the future, the
Group will actively look for opportunities to use more renewable
energy, reduce electricity consumption and reduce carbon emissions.

BERE 12

AEARREERRMMIMEEEEE -
ERRL BMEEBBERENERNRE
BTG R B YA E % e R R
MiEM - EERABAERIE - LEX
FREMAFEMAXREEER  AB
REREENAEHBEEBR2ET AR &
20225 M EBEEETIA2,000KEE - 55l

HLEBRFREMAFNEREELN18%
Kb% HAN KEESEESHESER
EEABERRNKE
B R IR

A A E R EE
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GREEN INNOVATION TO

PROTECT THE ENVIRONMENT

e Rl

TEIRIE

Water Resources Management

Water is one of our valuable natural resources in the world. The Group
therefore has been required each factory to strictly control the sewage
treatment and discharge and to strengthen the management of water
resources. We strictly comply with the Law of the People’'s Republic
of China on the Prevention and Control of Water Pollution and other
relevant laws and regulations on wastewater discharge in the places
where we operate. All factories are equipped with sewage treatment
equipment and adopt chemical coagulation-flocculation method to
reduce emissions of pollutants and achieve discharge targets. Our
factories take the Water Balance Assessment regularly in accordance
to the requirement of regional water resources department for
formulating the acceptable water saving solution.

The Group strictly complies with the “Water Law of the People's
Republic of China” and other laws and regulations. We inspect the
plant’s water pipelines, and conduct water conservation publicity
regularly.

Packaging Materials

Besides maijor electricity and water resources, the Group also pays
close attention to the use of other resources, such as plastic, paper,
metal and wood used in packaging. In terms of packaging plastics,
when possible, we would try our best to consume the least resources
in the production process and reduce the packaging materials usage in
the production as much as we can while meeting all the requirements.

KERERE

KREMAERELEENRAER WEH
ZRF TR E 275 7K 5 12 Pl hnog
KEBRNWERE - BABRETKPEARK
B K55 R B3R 05D 18 & P 7£ b 1O BB 7K BF
BARBERER  PRAETHERAISKE
ERE RACERRNBL  NERR
ESRME BN RFEME R RAINK
FeRBEM T KBROER  ETEHRIK
FEOAA] - AEHIFTAENESORKITE

SEEBREREARKMBEKERF X
BREBRWER THUABEHBKES
Y HARBHBKES -

BEYH

B TEBNENRKERS - KESTH
MOE R AR EAER - b0 %Em
MEHR - ER SERANE ERRE
BAE BMERABRT BELELE
BT REARD A RRET AL EE
SR B B IR



Waste Management

The Group strictly complies with the National Catalogue of Hazardous
Wastes, the Measures on the Management of Hazardous Waste
Transfer, the Solid Waste Pollution Prevention Act by the People’s
Republic of China and the Administrative Measures for Municipal
Domestic Waste, and other laws and regulations of the places where
it operates. All factories have formulated the management regulations
and related measures for waste disposal.

For hazardous waste, we strictly implement storage and disposal
measures, and collect and store hazardous waste according to the
latest Law of the People’s Republic of China on the Prevention and
Control of Environmental Pollution by Solid Waste. It also transfers
hazardous waste to qualified third parties for processing to limit the
impact on the environment. As for non-hazardous waste, the Group
actively adopts new processes and technologies to reduce the volume
generated and improve recycling and treatment efficiency.

Exhaust Gas Management

The Group’s production process inevitably produces air pollutants,
but we strictly comply with “the People's Republic of China Air
Pollution Prevention and Control Law” and different standards for the
emissions of exhaust gases set by different provinces and cities. The
Group uses advanced technology and strict management to reduce air
pollutants. We would conduct maintenance work for the exhaust gas
treatment facilities regularly to ensure they are in effective operation.
We would also engage third- party organization to conduct regular
inspection on the facilities to make sure that the emission standards
are met throughout the year, as well as enhance and improve the
exhaust gas treatment facilities, to further reduce emissions.

Q| —

O] —

olN

BEMER

AEBEBEEKBEREREY AR (B
SEMEBBEEERE) (PEARH
B [ B RE W05 AR B PR E) (T &
AAIREERE)  EEEEENERZE
M- BEIHOFEERDRENEER
BRERBBEG-

BRBEEEEY RMABERETERANT
MERERE R(PEARKMEE
BEMSRREARDERKE HEES
BEY YRXAEEENE=ZTEE K
LEHRENTE - MIBEEEEEREY
AEBEBEBRAFIEMBM RO BEE
MELE RSB R MEERE -

BRER

AEENEEBREARREEELEZRS
o B2 RFERBNR(PEARKLN
B KR 5 R&BRE) - AR RA ™ H BE R
BEIRIE AR o SR E A A ST A B BT AN B AR Y
EERBIERGRY - HMEEREE
REERBETHEERE  UERREER
BEF EMERABRREELNFE =7
BREETER  UWHEARZFEFHEN: KU
REBEREEREETITRENL  RER
BHRE/E-—FEIRD -
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PEOPLE-ORIENTED AND

GROW TOGETHER
UABR HEKER

DECENT WORK AND
ECONOMIC GROWTH

A K

Gender Equality Decent Work and
5 & Economic Growth
BEIENRHE

GOOD HEALTH
AND WELL-BEING

s

Good Health and Well-being
RFREEEL

We believe that it is essential to adopt a
human capital management approach that
responds to our business priorities. The Group
strives to recruit, retain and capitalize on the
strength of outstanding talents. We provide
competitive benefits, a safe and healthy
work environment, and support our staff to
thrive as a high-performing team and deliver
outstanding products and services to our
customers.

REBEANEAEERUERXBEELSR
K- AEEEEUABTRMBENR S L
R BREATLERMANFAE RARME
EBRFINEARZZRENTERR  HE
ETHAREZER ARFRHEENER
AR

PERFORMANCE INDICATOR HIGHLIGHTS
RHRMER

Y
0%

WORK-RELATED MORTALITY
EIZETE

@)
&)

28,629.5

TRAINING HOURS IN TOTAL
A B B B 2R (/MBS )
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By Employment Type
RERBERIAS

By Gender

BB &2

1,579 / 1.809
43.83% 50.23%
© Male  Female @ Ful-time * Others © Outsourced Employees*
Bt gl i Hith SNEL T A

2 6
238 0.06%\/0.18%

7.02% 543
o,
7 16.03% . 99.14%
By Age Group By G;og.raphlcal
RERARNE D Eﬂﬁel%;_l‘ﬁ
1,627
28.69% —
48.02%
® <20 @ 21-30 o 31-40 @ Mainland China * Hong Kong SAR
205 AT 21E305% 31Z2405% ==NEily N7 EEERITH R
© 41-50 © 51-60 ® =60
41250 512605% 60B% A £

* The number of outsourced workers is not included in the total headcount

SIMETABETREERLABA
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PEOPLE-ORIENTED AND
GROW TOGETHER

UABEX HEMKEK

DIVERSITY INCLUSION

Singamas is committed to treating all our stakeholders with dignity,
fairness and respect. We provide competitive packages to attract
and retain talents, and maintain our competitiveness. These are
commensurable with employees’ contributions to the Group and
rewards are made for outstanding performance. We adopt the
principle of “fit for purpose” and make reference to the performance
evaluation of employees, their experience and personal abilities and
potentials as the criteria for promotion.

The Group strictly complies with the Labor Law of the People’s
Republic of China, Labor Contract Law of the People's Republic
of China, Law of the People’'s Republic of China on Employment
Promotion, Special Rules on the Labor Protection of Female
Employees, Trade Union Law of the People’s Republic of China,
Minors Protection Law of the People’'s Republic of China, the
Employment Ordinance of Hong Kong and other laws and regulations
and corresponding practices.

We entered into an employment contract with all employee, which
clearly states the terms of social insurance contribution base and
payment ratio, the implementation of the irregular working hours
system and the comprehensive calculation of working hours to
effectively protect the rights and interests of employees. We also set
out the principles and policies regarding issues including remuneration,
benefits, employment and dismissal, promotion, occupational safety
and health, prevention of child labor and forced labor, and anti-
discrimination in our staff handbook. We will not tolerate child labor
or forced labor. We verify the identity information of employees
within three months of their employment, and encourage reporting
of violations. Should any unlawful employment be suspected, the
matter will be investigated and dealt with in accordance with our
policies above. Our Corporate Human Resources Management staff
implements, refines and reviews the relevant policies.

it
BREBERIRNAENRER A FNEE
MEEHFRMANTNE - RFARKER
SINMEFBRANBREET AT RERE
BHBRES BAUBIAMESNFBEM
MU EENERMKEL  REGENES
ESER - RMATESER] RRA - X
SREBIMITERRNE ELRLE
ANBENRENERE T BTG -

AEEERENKPEARKMBELEE) -
(PEARXMBEEHERIE) (PEAR
KA L e 0R) KRB T 5 B R 45
E‘J%E;E>> (FEARAMBI®%) (P
FARKMBRKF ARBEZEEB(E
RARODE ZBRERLBRAED -

BMNEBRBEIRFRRAR HAESRE
HEeRRBEEELGELD BETAE

B TIEH AR EFTE IR TIEHSRED
BEREEIRZ: NMTEIFMRyIAR
BN EEEREE -BEA BEZE
RER MEEITMEBET  UERIE
REZERENRBFABE - HRMETA
REI®MABE EET AHIEAR
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The above requirements are applicable to our corporate supply chain
partners, such as suppliers, contractors, subcontractors and service
providers. All employees of suppliers shall be treated with respect and
not be subject to discrimination in hiring, compensation or discipline
on the basis of gender, age, religion, race, sexual orientation, disability,
disease, marital status, pregnancy or political affiliation.

=,

S T

¥

Employees are our asset and their health and well-being are important
to us. Mindful of our staff's physical and mental well-being, factories
of the Group would organize various activities regularly, allowing
employees to develop their personal interests while enhancing staff
relations. This leads to a relaxing working environment to further
nurture the sense of belongings among our employees. In addition,
we create family- friendly culture to show our respect and care to staff
members with family burden.

R EFRGERARRMOARHERS
tERH - DI e - AE D EE N
REEHEES HEANMBEREAREE
XEEE - ARAMR - Fik - RBEMD -
ik MEEE  BE - RRE - BN R
PRBORKME MRAE H®MMLEL
ZEEAR -

BETERMMEE MMBEMBLY
BMEREZ-EEINEINGLREE
SENTITHREEHEREASENER
FETERMBEARR FREZER T ZH
MIGRE  SEERE RN TIERE ME—
FIEBRBETHOREBZ Rtz B
NBEFERENTEXL MAERESR
EWBEIXRTEENEE-
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PEOPLE-ORIENTED AND
GROW TOGETHER

UABR HEKER

CULTIVATE TALENTS

Systematic training is essential for employees to enhance their

BMEALT
RHLEYHE TRAGLRENEA §

professional skills and comprehensive abilities and to achieve their N BEEREEREREEZEWUEEZE - H lkt ¢
career development goals. Therefore, we actively foster proactive HEREERIFNAMEELNE HEHA
internal atmosphere of learning, promotes the organizational BRI BRI R R E %ﬁ

ERESNBEBEEA - ANBEREMAE
FHeRN B INEINIFEE  FEFIR
BEOATMRR  UHERNTEEBRE
Rl XA By e B T 4038 A R e 19 35 Il &R

transformation and upgrading, and takes advantage of new
technologies, new equipment and new management concepts.
The human resources department reviews the training needs of
employees, evaluates the content and results of training courses, and

formulates training courses each year that help to improve employees’ B -RMBBEBENEINIBRNBZIRNA
knowledge and skills as well as meeting business needs. We TEHIRAB I EERAEKFE - HEHHA -

continually improve the professional skills of our employees through REBE X EB (L A100% °
diversified training programs in a well-structured training system.
During the reporting period, the percentage of employees trained

reached 100%.

ON-THE-JOB TRAINING
FE R A

INDUCTION TRAINING

AR

Induction training for new employees Mentor Program and Cross-functional Comprehensive

M8 T AR Training
BRI EI R BB ARSI

Introduction of the corporate information, management Trainings mainly include job-related professional skills
policies, systems and standards, as well as employee

benefits of the Group

training, safety training (safety education, safety
production regulations and operating procedures,
accident handling and emergency response, etc.),
integrity training and environmental protection training.

NHREENCEES  EEREX ZARVNRENURE BITZERETERBENZEXREEI - 2257
THE# (RE2HE RE2EERTRRERRE FHEERR

HEMHEREE)  REBIEREE -

SELF-STUDY IN SPARED TIME
IHER

PROFESSIONAL QUALIFICATION TRAINING

HEEKIZI

Subsidize employees to participate in external
professional technical operation skills and qualification
certificate training to help them obtain recognized
qualifications and take the step on the professional ladder
BB B T2 BN FRE R IEREEMERBERE -
A B b I ZERR A B A% - B - B

Encouraging employees to enroll in continuing education
in spare time not only helps improving their personal
ability, but also enriching their lives and promoting their
physical and mental health

X B TR B TR AT AR FHE A BE S -
BWIRAEE  RESLHEE
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The Group’s employee training ratios and average hours by categories ANEFBIRTRERNESOEE I E R
as below: RSN

The Percentage of Total Employees Trained by different categories

BEAEEANEINZIIETEHL

By Gender

R R & o

Male

xRS % 96.50
Female

gl % 3.50

By Employee Category

REBERES

Director

5=F % 0.02
Executive and above

®Eh KA E % 0.37
Managerial

gy % 2.59
Clerical

MR AR & % 7.67
General Staffs

—MRET % 89.35

The Average Training Hours Completed per Employee by different categories

BErRENE s BEEENTFIZINH

By Gender

&1 B &l

Male hour

S NBF 8.68
Female hour

peg 3 N 4.60

By Employee Category

REBERES

Director hour

o= aNs 14.93
Executive and above hour

®EH KA E N 4.87
Managerial hour

1R N 8.20
Clerical hour

BE/BIBE AN 6.60
General Staffs hour

—MRET AN: 8.66
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PEOPLE-ORIENTED AND
GROW TOGETHER

UIABER HEKER

The Group organizes training courses for its
employees. These courses include knowledge on
energy storage system, on welding, as well as on
electrical and mechanical engineering.
EEERTEARMUNTEFRESBENEN o :
REEFEHE - REABBEIRETEIINE -

The factories of the Group organizes their
own communication groups to share
successful experiences in business
development and expand their ideas to
learn from each other.

SENEIREAAXRFIE 5=
EBRBRONDER - MBRTBEMN

% 33
B2E.
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The Group trains up its middle management’ s
sense of responsibility and leadership.

SEEEPEEEASNTEIRMETED -
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PEOPLE-ORIENTED AND
GROW TOGETHER

UIABER HEKER

OCCUPATIONAL SAFETY AND HEALTH MANAGEMENT

Health, safety and well-being are the primary concerns of all business
units. The Group complies with the relevant laws and regulations
of the jurisdictions where it operates, such as the Prevention and
Treatment of Occupational Diseases Law of the People’s Republic of
China and the Hong Kong Occupational Safety and Health Ordinance.
The Occupational Safety, Health and Environment Department (the
“OSHE Department”) is responsible for monitoring and implementing
the occupational risk management plan.

We encourage participation and raises the awareness and alertness of
health, safety and well-being in the workplace. Therefore, to ensure
opinions from different functions can be taken into account, we
hold safety meetings and provide various communication channels
regularly.

Further reinforce the supervision and management of safety risks
and employee wellness through the structured management system,
thereby promoting the implementation and objectives of various
occupational health and safety plans, and strengthening the corporate
safety culture.

BZREE

BE Z2MBLEEEAXBAMINER
BT EH - AEEIKTLEMEMDRDE
EEERENMERER  ahEARLMNER
ERDBREIM(ERBER 2 REFEIEH]) -
BERRLZ2RBEBIZRIFDATESR
RATRERREEE -

BB 8 T2 R RS M IS TIERRE
ZEMBUANEZMEE N - Bt BHE
RERMAKBE TRABENETER  #M
SEMRTLRE2ERNERZRERRE -

BEEEBNER E-—TNREZERE
SMETRENEEEEE  tMiESS
FREEFEEZEFAENEERLRER M
BXZEXL-
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E[Ilj ]

For any safety issues that may be caused by production, investigations on potential problems would be carried out
to ensure they are eliminated before anything happens, hence reducing the accident rate;
HEEMAEEMTRNLZE2[E  ETREHE BASLEZEBNBREHFNE  UREFHEFL X
The OSHE Department convenes regular meetings for the Group's performance in occupational safety, health and
environment to review the effectiveness of the implemented measures and conduct risk assessment for potential
hazards;

TRBEHERAABRERRLEMRRRENGE MR EETHEENKN AR R EENE BETRRTME
Responsible for training new and existing employees on safety, fire control, environmental protection and other
related areas, and to strengthen the safety guidance on the work site, as well as improving the safety awareness
of the employees; and

BEUFEINEMABETLZSE H BRELABESGSENFI - YNEREXERSLZ2EE &5
2hEEH AR

MISSION OF THE OSHE DEPARTMENT
TR E D

0

o

S T%

\

The Group appoints the third-party testing, inspection and certification organization to carry out audits each year,
reinforcing the safety culture of “Safety is the Prerequisite for Development, Development is the Safeguard of
Safety” to ensure the safe development of the company.

SEZAF=ZTRABEFRBLETEEER ZEHZX2EERNAIR BREXEZNREI N2 XL
REQRFTLZ2RE -

%
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QUALITY FIRST,
SAFETY ASSURANCE

mEZELE ZEERE

NDUSTRY, INNOVATION Singamas provides products and services fairly
ARIASIEKRS and responsibly and expand our business based
on regulatory compliance, people-oriented

mindset, ethics and business integrity, and

environmental protection. We proactively look

Industry, Innovation and to enhance the sustainability of the overall value
Infrastructure chain, create synergies and focus on having a
EX AIMNE#RERE positive influence on society, while maintaining

our competitive edge.

BRWEBEALAY AENEERHERR RS X
TH‘} ERCUART EREBERIRERER

ENER LHREXB -RAARERBHFED
H’JHHT EREAEEEERNISEL A&

Responsible Consumption and Production EME BEAHEERBEHBNTED
BEFTHEBNEE

PERFORMANCE INDICATOR HIGHLIGHTS

EMENER
‘ ~ \ 4
Achieved the target of
EETES @ There were a total of 44
complaints during the
period, and all of them
All factories of the have been dealt with.
group have passed ISO Among these complaints,
RECALL OF OUR PRODUCT 9001 certification no product has to be
ZEEE recycled due to quality
SEMNREIRKIFE pr0h|ems
-  §BISO 90013738
HALBURERSF I
CRBEERE EFR
EEmEBEmMAD
N )| mERNER




QUALITY ASSURANCE

Singamas devotes itself to producing and providing high-quality
and safe products for customers. We strictly abide by the “Product
Quality Law of the People’'s Republic of China", “Law of the People's
Republic of China on Protection of Consumer Rights and Interests”,
and “Advertising Law of the People’s Republic of China”.

The six pillars of our quality management system- "top quality”;

“safe production”; “customer orientation”; “energy conservation”;

“corporate harmony”; “sustainability”

PRODUCT RESPONSIBILITY

The Group is responsible for producing high quality and safe products.
All of our factories in Mainland implement the 1ISO9001: 2015 quality
management system to monitor product quality. The quality inspection
management procedures include the control of raw materials, the
entire production process and finished products to protect the
interests of stakeholders. During the reporting period, the Group did
not recall any sold or delivered products for safety or health reasons.

am B R &

BREBEI N REPEERREHEERY

EWER  BFERENKPEARLNE

FDEE/£> (PEARKMBEEEE#
SRELDM(PFEARKMBESE)

B MEERB RN NAHE [REE ]
fﬁiiFJ IREPEL]CTE#ERE]

[EEME] - [AIHEER]

EmRME
AEBFEFTLEESEENZENER-
HAPIE A AT A T AR 19 #1 171S09001 : 2015
EERHERYHEMMEETEE BF
EERREERFERERMN L£ER
BIENKREMEE - AMRERHE M

BEHRN AEERARZE2RREEER
mARKE HEXERNNER -
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Our Basic Quality Control Process

Undertake detailed examination of pretreated material

2 Carry out inspection of specifications of equipment after
installation according the drawings

3 Check the dimension of label in completion process

4 Quality controller to check the inside of the finished container

) Quality controller to check the container number, check the door

seal and etc.

EMEANmEEERE

T IR A R B
2 BEES TBRTEEGRTOR

3 RIKRERMBHEMRT
4 mEBBXRYKMMEABETRR
b mEEBBRZEMEN mEMHFE
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QUALITY FIRST,
SAFETY ASSURANCE

mEZE TEKE

In order to maintain a high level of transparency and accuracy, the
information to be published on the corporate website will be reviewed
by the senior management, marketing department and engineering
department. We provide various channels for customers to make their
comments or raise their inquiries. The number of complaints received
by the Group in relation to products and services during the year were
44 cases. The Group responded to customers’ complaints about
products and services in a positive manner in accordance with the
requirements of the quality complaint handling procedures.

We arrange regular training for the staff of the Quality Inspection
Department to ensure that they have knowledge and skills required
for business. Every inspector is well-trained before he is qualified and
allowed to work on site. They conduct inspection and make judgments
according to industry standards and customers’ requirements. In order
to ensure the product specifications are consistent with customers’
requirements, we would conduct compliance audits before each

container is delivered.

REFEENEREMEREE AEBR
RAWUY EMBEANARTHTESREERE
MMM TREBFHETES - AR
CRREEETRIEAXEN A&H
RERNREERERKRENERFEER
AUR - AEBKEEERFREREFELR
UREGHEEDRETFHRE®RKEREH
B e

BT EmaBrIn 8 THETHEI
AR B THA XHAH O E X MBAIKEE
SEREABOLBBERIFIT A LR
i PIRBETERERE P ERETREBRAMN
HE REREMBABEZPER %
HBESEMELER BB ETAR
L -




Under the supervision of the Group’'s management offices, we
conduct quality inspection on our suppliers’ products from time to
time to ensure the quality of our products is up to standard. If a
supplier is involved in three identical quality issues, its qualification to
supply the affected products will be revoked. For raw materials with
high risks in quality, we hold meetings with suppliers from time to
time, aiming to strengthen the promotion of supplier management
and enhance the quality and service awareness of suppliers.

EREEEEFLNEBET  AMETEHHHEREMETEZE
mA BREMEENAE NRHEALR=ZAAKEERA -
HUERPZEERNERSRME - Mt S mE AR E’JJ?MM
ﬁfFﬁTiﬁﬂEﬁaﬁ1/\Eﬁ§/ﬁ§'“Eﬂﬂ@ﬁtﬁﬁﬁﬁﬁmﬁm © 12

FHEFE R G AR AS B

INTELLECTUAL PROPERTY RIGHTS PROTECTION

Singamas understands that patent mining and declaration are the keys
to advancing the establishment of the Group’s intellectual property
rights and the foundation of the Group's patent planning. Under the
professional guidance of the Group's patent team, each factory would
contribute to the Group's innovation development by doing their best
in patent planning, and that would continue to improve the ability of
value creating of the company’s intangible assets. By providing staff
with trainings on intellectual property rights, each of our staff will be
equipped with a certain level of knowledge of intellectual property to
uphold the concept of innovation, integrity and intellectual property
rights protection. For the law of intellectual property rights and the
patent law, the Legal Department of the Group will keep up with

the latest requirements and implementation to further protect

the Group's technological innovation and the development of the

advanced technology.

HiEERE
BHEETRENSEANER2HEEE
HNBERERNBER RSLEENFRLY
o8 TR &M e BRI M B H 2
BT MTERABIE FHIRAR
mEBEAEBENED AR AIMAIR
RN RMABE TIREAMDBERE
HEY  MERNBTAA —FHMBERE
W DA RIS AR - s RIRE A B
ERNES HWRABERENEN
EMFAEF RS RTNRNERR
Eif BRE—SREEEOAFEREK
BT REEW
: g ¥ B 8% o
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QUALITY FIRST,
SAFETY ASSURANCE

mEZE TEKE

INFORMATION SECURITY AND PERSONAL DATA
PROTECTION

The Group would ensure that all intellectual property information
related to product development and manufacturing provided by
customers, including data, design and materials, are properly
stored and maintained. At the same time, the Group has a Patent
Management System, which specifies that all relevant staffs have the
obligation to keep patents information confidential; and confidentiality
clauses are included in the labor contracts of specific level of
employees of the factory to protect the interests of the Group.

In addition, the Group has the “Privacy Policy” in place to collect
and process the personal data of customers, employees and factory
partners in a legal and fair manner to protect personal data from
unauthorized or accidental access, processing, deletion, loss or use,
etc. The Group will continue to monitor and regularly review the
implementation of existing policies and measures, such as firewalls,
data leakage protection, anti-virus software and mail gateway
protection to ensure that the measures are effective. The Information
Technology Department of the Group will also regularly update the
internal operating system in order to fix the loopholes and avoid
attacks from external networks.

EREEREAEHNIKRE

AEEEeRARMABATEFREESREE®
MEBEMRENANBERER  BREE.
R EOHERINRERTREE - R
SEREIENEESE] JIRMAERE
ABHENEREZNESR M ILBEER
R EENSEE R A RERNK K
RIS & B &0 F &5 o

SN FERB(REBR)  KEE - AF
MATAKRERERTEF BIURESEER
BHEAEHN REEABHITEREER
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SUSTAINABLE SUPPLY CHAIN MANAGEMENT

We are committed to developing long-term and mutually beneficial
business relationships with our partners and suppliers. When
selecting suppliers, we will consider criteria such as a company's
background, quality of goods or services, price, delivery of service and
corporate social responsibility performance, and will give preference
to companies that holding relevant ISO certification and other relevant
quality certificates. We conduct regular assessments on the suppliers
in the Qualified Supplier List, check the supplier's undertaking to
environmental protection and its practice in environmental equipment
and measures, to ensure the suppliers on the qualified list are
performing at a satisfactory level. For suppliers who fail to meet the
standards of regular assessments, the Group will issue warnings and
require the suppliers to take rectification action within a certain period
of time. Repeated failure to meet the standards within a year will lead
to the disqualification of the supplier. Meanwhile, the Group conveys
sustainable development concepts and experiences in the supply
chain through supplier conferences, supplier visits, and exchanges
during site visits, etc. At the same time, the Group learns advanced
experiences and the latest technologies from Mainland and the rest of
the world proactively to keep abreast of latest development.

GEOGRAPHICAL DISTRIBUTION OF SUPPLIERS

The Group engages 1,087 raw material suppliers in total, 1,081 are
from Mainland China and 6 are from Hong Kong. All newly engaged
suppliers and the suppliers currently working with us satisfied our
supplier practices.

Mainland China
R A A

Hong Kong SAR
BEBFITH R

Environmental, Social and Governance Report (235 -
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GIVE-BACK TO THE SOCIETY,
SHARING HARMONY

CIh R

No Poverty
EEE

3 =l
nEgs

H = G

Singamas Group actively participates in
600D HEALTH social welfare undertakings, gives back to the
AND WELL-BEING g g g 0

industries it serves, and contributes to the
communities where we go.

e

bG°_°d Health and Well- BRENEZL TABRMFAIAZENTEER D
eing 2,
a7 REREL -

BREESERBRILENETE  WEMN

Sustainable Cities and Community

AHEETNEE

KEY PERFORMANCE INDICATOR
FRERER

=P

Donated anti-epidemic materials worth approximately

6 7K 4 $H 18 BE A9 B (B

RMB 50,000 AE%

to the Yonghu Town
M EME




GIVE-BACK TO THE SOCIETY

While striving for its own growth, the Group does not forget the
public welfare undertakings and returns to society. We arranged the
Hong Kong head office to participate in different types of community
activities, including donating old computer equipment to those in need;
Huizhou Singamas donating fees to Dongjiang Column Guangdong-
Jiangxi-Hunan Frontier Column Veterans Association (5 T 4t Bx &
BE M B 4 Bx E Bl L B 5E €) for publishing veteran soldiers’ notes;
and donating Yonghu Town Scholarship to Huiyang District Charity
Federation of Huizhou City (M T1 2[5 [ & = 42 € ). By encouraging
employees to participate in various volunteer, public welfare, sports
and cultural activities, we promote the further implementation of
volunteer activities with care for others, care for the society and care
for nature.

We are convinced that on the road of community connection, we
still have a lot to do. In the future, the Group will do its best and
continue to contribute to our community public welfare affairs. We
look forward to cooperating with community organizations which
share similar sustainability beliefs, as well as working together with all
social stakeholders to create a better living environment for our next
generation.

Bl iRt &

SEELERRMAARE  FoRmBEE
CHt g HMRHEENETEARAE
SETIAARINHTREZY BREEEE
MEMKREBEBRBETERTENAL: BEMEB
MAMRTH S BFEMEMEREE T E
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BEARANERREEDHERARE -
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OUTLOOK
f& &£

In recent years, demand for renewable energy containers from around
the world growth steadily was stable, and demand for isolation
modular integrated construction (“MIC") containers in Mainland
China and Hong Kong for temporary quarantine camps and hospitals
was increasing, so there would be more market opportunities for the
container industry. In the future, the Group will shift its development
focus to specialized container products, and develop more customized
products. We will research and develop a variety of innovative
products, especially renewable energy containers that will bring
bright prospect. While upholding the concept of green development,
the Group actively improve its corporate R&D and manufacturing
capabilities to form a comprehensive product customization service
and operational system.

At the same time, to mitigate risks associated with material and labor
costs, the Group will further invest in automation and upgrade the
Group's existing facilities, which not only helps to minimize the impact
of such cost movements, but also enables it to optimize resources

and achieve higher productivity.

MEWR - 2RHATBLEERERMANFR
REBE HEAEMELEBRERRR
2 1 70 B B 1O R B AR L SR A2 ZE(TMIC )
SEMBFREN AUERBTEHEE
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HKEX ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING GUIDE INDEX

BXACIRIR - HERE

ASPECT A.1
FHEAI

Indicator A. 1.1
EIEATLT

Indicator A.1.2
FEIEA1.2

Indicator A.1.3
FEIZA1.3

Indicator A. 1.4
FEI1ZEA1.4

Indicator A.1.5
FEIZA1S

Indicator A.1.6
FEIZA1.6

Emissions

23587

The types of emissions and respective emissions data.

BEC IR 1 I AR R B IR 2R

Direct (Scope 1) and Indirect (Scope 2) greenhouse gas
emissions in total (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
BEEEE)REREE (BE2)REREHENE (AR
BR(MEREE(MASGEESEMN BEREAHE) -

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).
PFTELREREYEE (AEAE
BESEN BERBTE) -

5 ) & (4038 ) % JE (70 A

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).
FMELREREEYAE (CABETE)R
HESBM BHEIJHBTE) -

(i A) % E (A

Description of the emission targets set and the steps taken
to reach these targets.

PRI MBI E B IR R AERE L B IRAEIRIA P8R

Description of the methods to handle hazardous and non-
hazardous waste, and the description of the waste reduction
targets set and the steps taken to achieve these targets.
HlRBEERESEEYN AL - R PTE] AR
FEERAEINELE EMEMO LR -

Environmental, Social and Governance Report (235 -

a8 ¥ & 18 5l ) E o

Management of Environmental Impacts
RIEFEERE

Management of Environmental Impacts

REZEEE

Management of Environmental Impacts
i P E/ gz B AL IE

Management of Environmental Impacts

REZEEE

Management of Environmental Impacts

REFEERE

Directional Target on Environmental
Protection and Management of
Environmental Impacts
RERENEEAMRREZEER

Directional Target on Environmental
Protection and Management of
Environmental Impacts
BRRERENERIARRETEER

HERERRE
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HKEX ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING GUIDE INDEX

BXACIRIR - HERE

ASPECT A.2
FHEA2

Indicator A.2.1
EIEA2.1

Indicator A.2.2

HEIEA22

Indicator A.2.3
FE1EA2.3

Indicator A.2.4
FE1ZA.2.4

Indicator A.2.5
JEIZA2.5

Use of Resources

BRER

Direct and/or indirect energy consumption by type (e.g.

electricity, gas or oil) in total (kWh in ‘000s) and intensity (e.g.

per unit of production volume, per facility).
FRNEAMEER AEELR(NE  Tah)@EE (L
TEFEEFE) REE(WAGES SN - BEREHE)

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

,,,,, BEKEREEWAGESEN  BERETE)
Description of the energy efficiency targets set and the
steps taken to achieve these targets.
MAFEI L RERARREERRESELR
HUE) 2B -

AT

Description of whether there is any issue in sourcing water
that is fit for purpose, and the water efficiency targets set
and the steps taken to achieve these targets.

fi it SR BUGE R KR LRI B E B8 - A KRR 28 K
B ARERAEINELE RMRRE LR -

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

B mAmAREMHEEE(CAEE) R
EBMGE-

ER)BE

a8 ¥ & 18 5l ) E o

Management of Environmental Impacts
RIRVEERE

Management of Environmental Impacts

RBEVEETE

Management of Environmental Impacts
REYEEH

Directional Target on Environmental
Protection and Management of
Environmental Impacts

RERENERTARREFYEER

Directional Target on Environmental
Protection and Management of
Environmental Impacts

RERENEETAMRBEYEEE

l\/lanagement of Environmental Impacts
REVEER



ASPECT A.3
FHEA3

Indicator A.3.1
FEIEAS T

ASPECT A4
FHEAA4

Indicator A.4.1
EIZA4T

Environmental
RiE

Environment and Natural Resources

RERARER

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.
BREBEDHRERRRERNEAZERERKNE
BERTENTS -

Climate Change
RIRE{

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

BB R R g HETAESEVENEARKEFIEE
REHITE -

Chapter

B

Green Operations

BRegs

Green Operations
R RE

Tackling Climate Change
Y RIREt

Tackling Climate Change
& R AR #1L
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HKEX ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING GUIDE INDEX

BXACIRIR - HERERHER RS

ASPECT B.1
F HEBA

Indicator B.1.1
#E1ZB.1.1

Indicator B.1.2
#E1ZB.1.2

ASPECT B.2
F HB.2

Indicator B.2.1

EIEB.2.1

Indicator B.2.2
1E12B.2.2

Indicator B.2.3
E12B.2.3

Employment

ER&

Total workforce by gender, employment Type (e.g. full- time
or part-time), age group and geographical region.

BRI EEEE (W2 BEGRE)  FERER KRt R E
DHEBBE

Employee turnover rate by gender, age group and
geographical region.

mUR - FiREN MR ESNERRK L X -

Health and Safety
RERZ2

Number and rate of work-related fatalities in the past three
years (include reporting year).

BEZF(BEERFE)SFRTUROARRLE -

Lost days due to work injury.

AIBGEARIERH-

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
MM B X EREREL2EE  ARBERTRE
RRE -

Talents Management
AT ERE

Talents Management

AT ER

Talents Management

AT EE

Occupational Safety and Health Management
BzRE®E

Occupational Safety and Health
Management

BigEe

Occupational Safety and Health
Management
BrRenR

Occupational Safety and Health
Management
BaprEn



ASPECT B.3
FHEB3

Indicator B.3.1
FE1ZB.3.1

Indicator B.3.2
#E1ZB.3.2

ASPECT B.4
FHEB4

Indicator B.4.1

FE1ZB.4.1

Indicator B.4.2
¥E1ZB.4.2

Social

He

Development and Training

BRREI

The percentage of employees trained by gender and
employee category (e.g. senior management, middle

management).

RUERREEEN(MSREEE FREERE)Z DM

RilEEBALL

The average training hours completed per employee by

gender and employee category.

RUERIREBERE D  BREBEKZIN TR -

Labor Standards
L TEE

Description of measures to review employment practices to

avoid child and forced labor.

it ie 5 R B B R E T RABIST -

Description of steps taken to eliminate such practices when

discovered.

HRERRERBRAEERERBRLARNN SR -

Cultivate Talents

BEAT

Cultivate Talents

BEAT

Cultivate Talents

BEAT

Talents Management

AT ER
Talents Management

AT ER

No Violations during the Period

HAREEREBR

Environmental, Social and Governance Report B335 « it & K& A
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HKEX ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING GUIDE INDEX

BXACIRIR - HERE

ASPECT B.5
F HB5

Indicator B.5.1
#E1ZB.5.1

Indicator B.5.2
E1ZB.5.2

Indicator B.5.3
#512B.5.3

Indicator B.5.4
J51%B.5.4

Supply Chain Management
HERER

Number of suppliers by geographical region.

BRI DMHREEAE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, how they are implemented and monitored.
i AREREEEAED - RERTE BB MHE
BEE  ARBEBERTREER X -

Description of the practices related to the identification of
environmental and social risks in each section of the supply
chain, as well as related implementation and monitoring
methods.

W EBRNHERETRRHBNRERLERARNED
ARBERITRERT A -

Description of the practices that promote the use of
environmentally friendly products and services when
selecting suppliers, as well as related implementation and
monitoring methods.
HIEREHERRREZARRERIRENED -
ARBBERITRER A -

a8 ¥ & 18 5l ) E o

Sustainable Supply Chain Management
AEHAMEEERE

Sustainable Supply Chain Management
AT EHEEE R

Sustainable Supply Chain Management
AREHRERER

Sustainable Supply Chain Management
AREHERER

Sustainable Supply Chain Management
AREHERER



ASPECT B.6
7 HEB.6

Indicator B.6.1
JE1Z2B.6.1

Indlicator B.6.2
JE12B.6.2

Indicator B.6.3
#51ZB.6.3

Indicator B.6.4
JE1ZB.6.4

Indicator B.6.5
JE1ZB.6.5

Social

He

Product Responsibility
EmEE

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
BEXCEXERBETRL 2 EEEEHMER KA
Aok

Number of products and service related complaints received
and how they are dealt with.

RERRERRREORFHE AREHTTE-

Description of practices relating to observing and protecting
intellectual property rights.

W EEERRENBEREBNED

Description of quality assurance process and recall
procedures.
R ESRTEREREMLOKRERF -

Description of consumer data protection and privacy
policies, how they are implemented and monitored.

R EE B RHRERALEBEE - UREBRITRESE -

Environmental, Social and Governance Report B335 « it & K& A

Quality Assurance

R

Quality Assurance
mERE

Quality Assurance
m & R

Quality Assurance
m B R B

Quality Assurance
o B R &

Quality Assurance
mBERE
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HKEX ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING GUIDE INDEX

BXACIRIR - HERE

ASPECT B.7
7 HEB.7

Indicator B.7.1
JE1ZB.7.1

Indicator B.7.2
E1ZB.7.2

Indicator B.7.3
#51ZB.7.3

ASPECT B.8
F EB.S

Indicator B.8.1
#E1ZB.8.1

Indicator B.8.2
JE1ZB.8.2

Anti-corruption
RES

Number of concluded legal cases regarding corrupt

practices brought against the issuer or its employees during

the reporting period and the outcomes of the cases.

REFHAHBRTAXEEERIYCERENETHA

RUMEBE MFRER-

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

R SBE R BRIZT - ARBEBARITRERT X -

Description of the anti-corruption training provided to
directors and employees.

HEMESRETRENREISHE -

Community Investment

HERE

Focus areas of contribution (e.g. education, environmental
concerns, labor needs, health, culture, sport).
BIEREE(HE  BIRER

BE) -

Resources contributed (e.g. money or time) to the focus
area.

EEIGRAPAERWMEERKRH) -

BIHF - e

a8 ¥ & 18 5l ) E o

Compliance and Business Ethics

EREBEER

Compliance and Business Ethics

AREREER

Compliance and Business Ethics

BREFEER

Compliance and Business Ethics
AREREER

Give-Back to the Society
Bl ff it &

Give-Back to the Society
Bl £8 1t (2

Give-Back to the Society
[E] £8 1t (2



SUSTAINABILITY

AT A GLANCE

IREERGE

Direct energy consumption

HEREREE

Intensity of direct energy consumption

EERREETRE

Indirect energy consumption

Mg REE

Intensity of indirect energy
consumption

MERREERE

Renewable energy (solar energy)
consumption

AAERR(KGR) FEE

Intensity of renewable energy
(solar energy) consumption

ABRARR(KGR)EERE

Total energy consumption

BEEREE

Intensity of total energy consumption

HMEREEERE

Direct Energy Consumption

EiEREREE

Petrol consumption

Rom RS

Intensity of petrol consumption

MHEEERE

Fuel gas consumption

MR FEE

Intensity of fuel gas consumption

MREETE

Total direct energy consumption

BEEREREE

Intensity of total direct energy
consumption

MEREREBRE

kWh in '000s
TTEH

kWh in '000s/TEU in '000s
TFERK T TEU
kWh in '000s

TTEH

kWh in '000s/TEU in '000s
TFERK T TEU

kWh in ‘000s
FFRH

kWh in ‘000s/TEU in ‘000s
FFERESFTEU

kWh in "000s
FFRE

kWh in ‘000s / TEU in "000s
FTTFEE"SFTEU

kWh in ‘000s
F TR

kWh in ‘000s/TEU in ‘000s
TTFEE 7T TEU
kWh in ‘000s

T TR

kWh in ‘000s/TEU in ‘000s
FFERE&&FTEU
kWh in "000s

FTFRE

kWh in ‘000s / TEU in ‘000s
FTFEE"SFTEU

19,873.43

179.03

33,317.75

300.14

812.85

7.32

54,004.03

486.49

5,289.28

47.65

14,584.15

131.38

19,873.43

179.03

57,611.70

154.33

77,601.47

207.87

1,178.49

3.16

136,391.66

365.36

15,843.17

42.44

41,768.53

111.89

57,611.70

154.33

60,348.24

258.00

56,464.15

241.40

2,043.97

8.74

118,856.36

508.14

13,481.00

57.63

46,867.24

200.37

60,348.24

258.00

7 At S
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SUSTAINABILITY
AT A GLANCE

IREERGE

Energy Consumption

REREE

Indirect energy consumption

BiEEREE

Electricity consumption kWh in ‘000s 33,317.75 77,601.47

BEHEESE T T R B

Intensity of electricity consumption kWh in ‘000s/TEU in ‘000s 300.14 207.87

BEOREEE FTFERE/SFTEU

Total indirect energy consumption kWh in ‘000s 33,317.75 71,601.47

BEEZEEREERE TTRE

Intensity of total indirect energy kWh in ‘000s/TEU in ‘000s 300.14 207.87
consumption FFERE SFTEU

BEZEEREERE

Water Consumption

FEKE

Water consumption m3 212,668.41  272,194.55
FEkE ST K

Intensity of water consumption m3/TEU in '000s 1,915.78 729.14
HKERE SR/ BFTEU

Packaging Materials Consumption

56,464.15

241.40

56,464.15

241.40

254,552.30

1,088.27

BERYUNEE
Total consumption of packaging Tonnes 242,563.60 222,415.14
materials L

BERYHEEE

136,585.54



Waste Generated Volume

BEYEE

59

Hazardous waste
BEEED

Intensity of Hazardous waste

BEEBREVEE

Non-hazardous waste
BEBEEY

Intensity of Non-hazardous waste
BEEREWEE

tonnes 2,671.54
U

tonnes/TEU in ‘000s 24.07
W, & FTEU

tonnes 3,541.98
7]

tonnes/TEU in ‘000s 31.91
Wg, & FTEU

Exhaust Gas Pollutant Emission Volume

BESRBE &

4,395.94 4,248.72
11.78 18.16
10,116.76 2,264.34
27.10 9.68

Nitrogen oxides (NO,)
A/y

Sulphur oxide (SO,)
ekl )

Particle (PM)

Greenhouse Gas (GHG) Emission

BERBHN

kg 90.52
NI
kg 0.80
NI
kg 6.58
NI

38.25 58.16
0.77 0.69
2.82 4.81

Direct emissions (Scope 1)
BEHFR(EE—)

Energy indirect emissions (Scope 2)
R EE R (SBE =)

Total GHG emissions
BEEREHENRE

Intensity of total GHG emissions
BAERBENERE

tonnes of CO,e 4,384.80
AW A HE &
tonnes of CO,e 20,312.16
AWE_ALHESE
tonnes of CO,e 24,696.96
RWE_ELREE
tonnes of CO,e in 000's TEU 222.48

AW —ELREE/ S TTEU

16,586.85 11,667.92
45,094.36 32,209.03
61,681.21 43,876.95

165.23 187.58

Environmental, Social and Governance Report 3838 « it & R EAME
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SUSTAINABILITY
AT A GLANCE

IREERGE

Number of Employees by different categories

BRABEBESNEEB AR 2020 2021 2022

By Gender

R R 8 o5

Male 1,698 2,970 3205
B4

Female 158 167 183
egid

By Employment Type

RERERZS

Full-time 1,226 1,687 1,809
g

Others 630 1,450 1,579
Hity

Outsourced Employees 133 284 214
SIMEIT A

By Age Group

BRERARE S

<20 4 12 6
21-30 341 565 543
31-40 731 1,616 1,627
41-50 587 826 972
51- 60 188 215 238
60 > 5 3 2

By Geographical Region

& it & &l o

Mainland China - 3,112 3,359
Bl K B

Hong Kong SAR - 25 29

FARRFRITHE
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Employee’s Turnover Rate by different categories

RABEEREDHREARK 2020 2021

By Gender

&1 B & 5

Male % - 7.51 8.54
B4

Female % = 0.95 1.37
g

By Age Group

REBRAER S D

<20 % - 18.96 27.27
21-30 % - 9.59 14.82
31-40 % - 6.80 7.26
41-50 % - 7.71 7.76
51-60 % - 0.66 1.24
60 > % - 2.71 338

By Geographical Region

% it E 8 5

Mainland China % - 7.22 8.20
A B K

Hong Kong SAR % - 0.34 1.44
BEBRAITH R

Environmental, Social and Governance Report 3838 « it & R EAME
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SUSTAINABILITY
AT A GLANCE

IREERGE

The Percentage of Total Employees Trained by different categories

BETRAERNEINZIETHE

By Gender

&1 B & 5

Male % 95.68 94.72 96.50
B4

Female % 4.32 5.28 3.50
4

By Employee Category

RESERE S

Director % 0.94 0.09 0.02
=

Executive and above % 0.66 0.25 0.37
e A

Managerial % 2.20 3.05 2.59
IR IR

Clerical % 3.89 11.19 7.67
PR BB &R

General Staffs % 92.30 85.42 89.35

—RET
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The Average Training Hours Completed per Employee

by different categories

ETRENE s BEEENTFIZIEH

By Gender

R Rl o

Male Hour 10.15 12.15 8.68
St aNs

Female Hour 6.61 4.51 4.60
M N

By Employee Category

RESERZES

Director Hour 12.17 14.17 14.93
5% N

Executive and above Hour 3.72 2.59 4.87
BB R IA £ N

Managerial Hour 7.14 6.30 8.20
LY F g N

Clerical Hour 6.99 4.87 6.60
PR BB &R N

General Staffs Hour 10.53 12.59 8.66
—RET N

Health & Safety

RERZZ

Number and rate of work-related % 0 0 0
fatalities occurred in each of the past
three years, including the reporting

year.
BE=ZF(BREERFR)IAITHK

BB b &

Lost days due to work injury. Days 561 375 322
HIBEATIERH =i
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SUSTAINABILITY
AT A GLANCE

IREERME

Number of suppliers by region

TRtESSNEM B HEEERE

China 719 822
e
Others 3 6
H ity

Product Responsibility

EmEE

Percentage of total products sold or % 0 0
shipped subject to recalls for safety
and health reasons.

EESCEXERBHPRALT R
REEAMARKAE DL -

Number of products and service 7 6
related complaints received.

EEBENESMRTGHORFERE -

Anti-corruption

k&S

Number of concluded legal cases regarding corrupt practices 0 0

during the reporting period.
RERANRETESENE SHARENH




Notes:

Unless otherwise stated, all major performance indicators are compiled
and calculated in accordance with the “Appendix 2: Reporting Guidance on
Environmental KPIs” and “Appendix Ill: Appendix 3: Reporting Guidance on Social
KPIs"” published by Hong Kong Stock Exchange;

The calculations were based on the Reporting Guidance on Environmental KPlIs issued
by the Stock Exchange, 2006 IPCC Guidelines for National Greenhouse Gas Inventories,
IPCC Sixth Assessment Report, and the latest emission factors for grid electricity;

Scope 1 includes fuel use of mobile vehicles (mobile vehicles), diesel use of
generator sets (generator sets), purchased natural gas, liquefied petroleum gas,
liquefied natural gas and ethylene ketone; and

Scope 2 includes indirect energy emissions from purchased electricity.

Since the new national average emission factors for electricity in 2020 and 2021
were updated by the China government, the greenhouse gas data for electricity for
2020 and 2021 have been adjusted;

The town gas originally calculated for direct emission is confirmed as liquefied
natural gas, so the greenhouse gas data for 2020 and 2021 have been adjusted;

The unit for energy data is converted to kWh with reference to lower heating value.
Fuel oil includes unleaded gasoline and diesel. Fuel gas includes liquefied petroleum
gas and natural gas.

Fuel consumption includes: fuel use of mobile vehicles (mobile vehicles), diesel use
of generator sets (generator sets);

Fuel gas consumption includes: purchased natural gas, liquefied petroleum gas and
ethylene ketone; and

Renewable energy is solar energy and only applies to Shanghai Pacific factory and
Xiamen factory.

The actual values of the Group’s energy consumption, water consumption, waste
volume and greenhouse gas emissions all improved or remained similar to those of
the previous year. Due to the decline in production volume, the intensity of these
KPIs in 2022 was higher than last year.

The data used for intensity calculation only includes the production volume of
standard containers. The Group will actively seek to unify the unit of production
volume of standard and customized containers in the future.

Full-time employees presented in human resources data include all contract employees,
others include main contractor (dispatched labors), temporary staffs/other contract

employees, and the number of outsourced workers is not included in the total headcount.

2020 turnover rate for different employee categories has not been recorded.

General employees presented in the training data include contract staffs, dispatched
labors and temporary staffs.

The number of suppliers above only includes the number of raw material suppliers
for container production.
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T HE A F 0 #2020 22021 B3R = B2 B R &1
BEMFELHBEZE:

B EREENNERBERARLERAR &
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WRFEERE  BENARAR  RIEABRRIKRE
LA R
3 RE AR

ABERERRAMGE EBXFIEE

EPIIR -

REBEEBYEEE BKE BEPERETRE
FHENEREAR EF BN ZHEF - 20224
MKPIZEREE TRMEREF -

ARBEFENRBEREARERSENEES -
REBERKGEBT G —REEEGNE B £E
R ESEM "

ANBRBEF2BETCBRFEANET

HEFEARET(BBI) BRI EHEMAHET

MmN T ABY MRS EAABA -

2020 RRI B TR KRB R I KA Lok o
FHBEF - REIREARTI - B I MEGRKT -

Pl ERY B ERREERLEENRMHHER
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