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Case: Nanning Li Ning Center Empowering Smart Operations and Building a Green Campus

Adhering to the concept of sustainable development, the Nanning Li Ning Center promotes green and low-carbon
operations through technological innovation and refined management:

— Strengthening Intelligent Operations Management: The automated logistics warehouse project at the Nanning
Li Ning Center was successfully launched in 2025. By deploying four-way shuttle vehicles and robotic arms, the
facility has achieved “lights-out” warehouse operations. In addition, the Guangxi Li Ning Factory launched a smart
logistics project covering finished-product handling and auxiliary material recycling. Automated packaging lines
and integrated intelligent cutting machines were introduced to integrate multi-station operations and improve
production efficiency. The Guangxi Badminton Factory is also planning smart warehousing and AGV-based intelligent
production projects, which are scheduled to be officially put into operation in 2026.

— Expanding the Application of Clean Energy: In 2025, the first phase of the 3.29 MW photovoltaic power generation
project was completed, effectively optimizing the energy structure of the campus.

- Enhancing System Energy Efficiency: The Nanning Li Ning Center implemented intelligent upgrades to the air-
conditioning system, introducing a smart air-conditioning control system that dynamically regulates temperature
according to operational demand. This reduces equipment running time and lowers the load on main units. The
system can also automatically switch operating modes during seasonal transitions, avoiding unnecessary energy
consumption and improving overall energy efficiency. Through the use of the smart air-conditioning control system,
the energy-saving rate reached 19.7%. An energy consumption intelligent monitoring system was also introduced
to monitor electricity and water usage in real time and provide early warnings of abnormal consumption, enabling
timely identification of energy waste. Meanwhile, the Guangxi Ning Tai Factory optimised air-conditioning operating
schedules and set temperature threshold controls to further reduce energy consumption.

Photovoltaic Power Generation at Nanning Li Ning Center
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Case: Shenzhen Li Ning Center Advancing Low-Carbon Operations and Building a Green Ecosystem

Shenzhen Li Ning Center continues to practice green operations, reflecting its commitment to environmental protection
while actively fulfilling its corporate social responsibility:

— Green Operations Management: Energy consumption management is strengthened through measures such as
electricity usage reporting based on demand and participation in virtual power plant initiatives. Energy-efficient
variable-frequency air-conditioning units have also been installed to reduce electricity consumption. Electric meters
were installed for underground parking lot lighting, enabling time-based management and control. In 2025, this
measure resulted in electricity savings of 50,830 kWh. Water-saving sanitary facilities were upgraded to reduce
daily water consumption. A hazardous waste management system was established, and dedicated recycling bins
were provided for waste such as fluorescent tubes and used batteries, which are regularly collected and disposed
of by specialised institutions to protect the office environment and employee health. At the same time, the Center
actively promotes paperless office practices, including electronic approvals, double-sided printing and consumables
recycling, to further enhance resource efficiency.

— Green Certification Initiatives: In 2025, the Shenzhen Li Ning Center obtained LEED v4.1 O+M:EB (Operations and

Maintenance: Existing Buildings) Platinum Certification and 1ISO 14001 Certification, further strengthening its green
management practices.

SHEN ZHEN LI NING CENTER

a1
PRRATIZNS AND UM TTNANCE FITFTRG BULDNGE

PLATINUM

February 2025
W

Shenzhen Li Ning Center LEED Platinum Certification
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Case: Green Operations Practices at Li Ning Retail Stores

Li Ning continues to integrate environmental protection concepts into daily retail store operations, promoting energy
conservation and resource efficiency. In 2025, the Group implemented energy-saving upgrades in 12 retail stores
in Guangzhou and Beijing. For lighting systems, sensors were installed in store warehouses and fitting rooms to
automatically turn off lights when areas are unoccupied; light-sensing devices allow stores to automatically adjust
lighting levels based on ambient brightness; smart lighting systems dynamically adjust brightness and switching status
according to operational needs. For air-conditioning energy efficiency, air-conditioning control systems are activated
at scheduled times. Temperature settings are adjusted appropriately to optimise energy consumption. Through these
optimisation measures, the upgrades are expected to achieve annual electricity savings of more than 144,000 kWh,
effectively contributing to energy conservation and emissions reduction.

Illustrations of Lighting and Air Conditioning of Retail Stores
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Case: Hong Kong Li-Ning Building Focuses on Responsible Operations and Leads the Way in Sustainable

Development

Hong Kong Li-Ning Building adheres to sustainable development principles and promotes green operations through
multiple initiatives:

Promoting Water Conservation and Waste Reduction: The building actively participates in the “GREEN@COMMUNITY”
recycling programme organised by the Environmental Protection Department. Three-colour recycling bins are installed
to collect recyclable materials generated during daily operations, including waste paper, metal and plastic, which
are handled by local recycling partners. Professional recycling organisations are also engaged to collect and recycle
seasonal waste items, such as mooncake boxes and Christmas trees.

Environmental Certification Initiatives: The building actively participates in the Quality Water Recognition Scheme
for Buildings, led by the Water Supplies Department, implementing systematic management of drinking water
and flushing water systems. It has also obtained WELL Building Certification, ensuring water safety and supporting
employee health and well-being.

Strengthening Electricity Management: Energy-saving upgrades were implemented for the chiller plant system,
introducing variable-frequency drives and intelligent control systems to improve operational efficiency and reduce
energy consumption.

*-—-_,_{__H

Hong Kong Li-Ning Building
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Environmental Goals

The Group has established comprehensive environmental targets covering greenhouse gas emission reduction, waste
management and reduction, energy conservation and water resource management, in order to guide the development
of green and low-carbon operations and promote the effective implementation of ESG management measures. During
the year, we conducted a systematic assessment of the effectiveness and progress of the implementation of these
environmental targets. Details are set out below:

Type of target
Carbon Emission

Waste

Energy Use

Water Resource Use

Content

Achieve carbon neutrality at the Beijing Li
Ning Center by the end of 2040.

Achieve carbon neutrality at the Shanghai Li
Ning Center by the end of 2040.

Fully implement waste classification across
the Group.

Ensure that 100% of waste generated at
Li Ning centres is handled by qualified
professional enterprises.

Since 2022, the annual average purchased
electricity consumption per square metre of
building area at the Beijing Li Ning Center
shall not exceed 66.5 kWh/m2.

From 2025, the annual electricity consumption
per square metre of building area at the
Shanghai Li Ning Center shall not exceed 90
kWh/m2,

Over the next three years, at least one
energy-saving retrofit project will be
implemented at Li Ning’s self-operated
facilities.

Since 2022, the annual average daily water
consumption per square metre of building
area at the Beijing Li Ning Center shall not
exceed 0.62 tons/m2.

From 2025, the annual average daily water
consumption per square metre of building
area at the Shanghai Li Ning Center shall not
exceed 0.30 tons/m2.

Progress towards targets

Through internal emission reduction
measures and the purchase and retirement of
carbon dioxide equivalent certified emission
reductions and renewable energy certificates,
the Beijing Li Ning Center has achieved
carbon neutrality for 2021, 2022, 2023 and
2024, and has obtained third-party carbon
neutrality certification. The carbon neutrality
certification process for 2025 is currently
underway.

Explore feasible energy-saving measures at
the Shanghai Li Ning Center, and plan to
achieve carbon neutrality at the appropriate
time through measures such as purchasing
green electricity or certificates.

Waste classification has been strictly
implemented in daily operations. Office
waste, food waste , production waste and
other types of waste are sorted and disposed
of separately and are fully entrusted to
qualified third-party service providers for
treatment.

In 2025, the annual average purchased
electricity consumption per square metre of
building area at the Beijing Li Ning Center
was 70.38* kWh/mz2.

In 2025, the annual average electricity
consumption per square metre of building
area at the Shanghai Li Ning Center was
89.88 kWh/m2.

In 2025, Li Ning implemented multiple
energy-saving retrofit projects across its
centres, factories and retail stores to enhance
energy management efficiency. For further
details, please refer to the section titled
“Environmental Management System and
Measures” in this Report.

In 2025, the annual average daily water
consumption per square metre of building
area at the Beijing Li Ning Center was 0.44
tons/m2.

In 2025, the annual average daily water
consumption per square metre of building
area at the Shanghai Li Ning Center was 0.17
tons/mz2.

2025 Environmental Performance

Unless otherwise stated, the statistical basis of environmental performance herein covers the Group’s headquarters? and
major operating premises of principal subsidiaries in the PRC.
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In 2025, the Beijing Li Ning Center introduced new employee benefits and expanded its facilities to support business growth, resulting in an
increase in electricity consumption per square meter of floor area; in the future, we will consider setting new targets as appropriate.
Include the Beijing Li Ning Center, the Shanghai Li Ning Center, the Shenzhen Li Ning Center and the Hong Kong Li-Ning Building.

Li Ning Company Limited
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Total GHG emissions (Scope 1, Scope 2 and Scope 3) (ton)* 1,162,595.41
GHG emissions per square meter of gross floor area (Scope 1, Scope 2) (ton/m?) 0.03
Direct emission (Scope 1) (ton)® 1,768.75
Company vehicle fuel consumption 54.82
Natural gas 1,280.33
Refrigerant 432.71
Diesel 0.90
Indirect emissions (Scope 2) (ton)® 56,519.03
Purchased electricity 51,118.08
Purchased steam 5,400.95
Indirect emissions (Scope 3) (ton) 1,104,307.63
Purchased goods and services 1,001,527.71
Capital goods 19,399.89
Fuel- and energy-related activities 1,396.39
Upstream transportation and distribution 45,153.49
Waste generated in operations 3,643.07
Business travel 5,602.45
Employee commuting 488.31
Upstream leased assets 58.44
Downstream transportation and distribution 14,631.94
End-of-life treatment of sold products 3,5631.19
Downstream leased assets 3,632.78
Investments 5,341.97
Total hazardous waste (ton)® 0.76
Hazardous waste per square metre of building area (ton/m2) 0.000003
Total non-hazardous waste (ton)’ 1,192.20
Non-hazardous waste per square metre of building area (ton/m?2) 0.0047

Given the nature of the Group’s operation, there are relatively few company vehicles, resulting in low emissions of air emission like nitrogen
oxides and sulfur oxides. The primary gas emissions involved are GHG emissions, which originate from the use of electricity and fuels
derived from fossil fuels.

4 The greenhouse gas inventory includes carbon dioxide, methane, and nitrous oxide, primarily from purchased electricity, purchased steam,
fuel, and refrigerants. Greenhouse gas accounting is presented in carbon dioxide equivalents. Direct emissions (Scope 1) are calculated
in accordance with the National Standard of the People’s Republic of China, General Rules for Calculation of Comprehensive Energy
Consumption (GB/T 2589-2020), and the 2006 IPCC Guidelines for National Greenhouse Gas Inventories, Revised 2019 Edition published
by the Intergovernmental Panel on Climate Change (IPCC); Indirect emissions (Scope 2) from purchased electricity are calculated based on
the average regional CO2 emission factors for electricity specified in the Announcement on the Release of 2023 Electricity CO2 Emission
Factors issued by the Ministry of Ecology and Environment of the People’s Republic of China, as well as the CO2 emission intensity of
electricity sales for The Hongkong Electric Company, Limited and CLP Power Hong Kong Limited in 2024; Purchased steam is calculated
in accordance with the Guidelines on Greenhouse Gas Emission Accounting and Reporting for Enterprises in Other Industrial Sectors
(Trial) issued by the National Development and Reform Commission of the People’s Republic of China; indirect emissions (Scope 3) are
comprehensively assessed and analyzed based on the fifteen categories outlined in the Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard. Ultimately, twelve specific categories applicable to the Group are identified for accounting
purposes. For the accounting methods applied to each specific category, we prioritize the use of measured data; where measured data is
unavailable, we prioritize estimates based on activity data..

5 This year, the Scope 1 and Scope 2 greenhouse gas emissions reporting scope has been expanded to include the Nanning Li Ning Center
and Factory, the Fujian Badminton Factory, the Ning Zhan Factory, the East China Intelligent Logistics Center, offline logistics warehouses,
and all company-owned stores. Scope 2 greenhouse gas emissions are calculated using a location-based approach.

6 The main types of hazardous waste involved in the Group’s operations are waste fluorescent light tubes, waste lead-acid batteries and
discarded ink cartridges, waste toner cartridges, and waste toner from office printing equipment. Waste fluorescent light tubes and waste
lead-acid batteries were disposed of by qualified professional agencies, while the replacement and recycling of waste toner cartridges,
waste ink cartridges and waste toner from office printing equipment were handled by the respective print service providers.

7 The main types of non-hazardous waste involved in the Group’s operations are office and household waste, food waste, office equipment

waste and electronic consumables waste. Office and household waste, as well as food waste, are centrally processed by the property

management agency. Office equipment waste and electronic consumables waste are collected and processed by recyclers. In particular, the
office and household waste of the Foshan office, the Shanghai Li Ning Center and the Hong Kong Li-Ning Building are centrally processed
by the respective property management agencies at the premises where they are located, which cannot be measured separately. However,
we have made an estimation according to the Coefficient Manual of the First National Census on Pollution Sources for the Pollutant
Generation and Discharge from Urban Living issued by the State Council.

Li Ning Company Limited 83
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Total energy consumption (MWh)8 128,920.67
Energy consumption per square meter of gross floor area (MWh/m?) 0.07
Direct energy consumption (MWh) 12,333.43
Gasoline 223.94
Natural gas 6,547.77
Solar energy 5,558.30
Diesel 3.42
Indirect energy consumption (MWh) 116,587.24
Purchased electricity 102,948.46
Purchased steam 13,638.78
Daily water consumption (ton)® 61,371.77
Daily water consumption per square meter of gross floor area (ton/m?) 0.24
Total amount of paper used (ton)* 13.60
Total amount of packaging material used for finished products (ton)** 28,816.86
Amount of packaging material for finished products consumed per million revenue (ton/million)*? 0.97

Climate-Friendly and Low-Carbon Emissions

The Group attaches great importance to the latest domestic and international policies and industry developments
related to climate change. Focusing on corporate operations and business development, the Group regularly monitors
and evaluates climate-related risks and opportunities within its operations and key segments of the value chain. Through
continuous monitoring and management of significant climate-related risks, the Group seeks to capture potential climate-
related opportunities and continuously improve its climate risk management processes and mechanisms, thereby actively
responding to the capital market’s and investors’ increasing attention to climate-related issues.

Climate Governance

The Board of the Group has ultimate responsibility for the overall climate strategy and management objectives, reviewing
and making decisions on key work directions. The Board listens to progress updates on climate-related work twice each
year and regularly participates in climate-related training. The ESG Management Committee leads relevant departments
in implementing specific actions based on the established strategies and objectives. It ensures that identified climate-
related risks and opportunities are effectively tracked, assessed, monitored and managed, and regularly reports progress
to the Board. The The ESG Executive Team is responsible for coordinating relevant departments and advancing the
implementation of climate-related initiatives, while reporting progress regularly to the ESG Management Committee.

During the reporting period, the Group incorporated ESG-related indicators into the remuneration and performance
evaluation mechanisms for applicable management and implementation teams, in order to further promote the effective
implementation of the Group’s ESG and climate strategies.
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Energy consumption data is calculated using the conversion factors provided in the National Standard of the People’s Republic of China,
General Rules for the Calculation of Comprehensive Energy Consumption(GB/T 2589-2020), and includes purchased electricity, purchased
steam, solar energy, natural gas, fuel consumption for company vehicles, and diesel. This year’s statistics include energy consumption data
for the newly added Nanning Li Ning Center, the Fujian Badminton Factory, the Ning Zhan Factory, the East China Intelligent Logistics
Center, offline logistics warehouses, and all company-owned stores.

Daily water consumption of the Group includes tap water and reclaimed water, primarily sourced from municipal water supply, and there
were no issues found in obtaining applicable water sources. In particular, the daily water consumption of the Xiamen Retail Subsidiary, Hefei
Retail Subsidiary, Tianjin Retail Subsidiary, Guangzhou Retail Subsidiary, Chengdu Retail Subsidiary, Wuhan Retail Subsidiary, Shenyang
Retail Subsidiary, Xi’an Retail Subsidiary, Changsha Retail Subsidiary and Jinan Retail Subsidiary are controlled by the premises where they
are located and the water charges are included in property management fees. Since water consumption cannot be measured separately,
we have estimated the water consumption with reference to the Code for design of building water supply and design (GB 50015-2019), the
national standard issued by the Ministry of Housing and Urban Rural Development of the People’s Republic of China.

Copy paper includes both A4 and A3 sizes.

Packaging material mainly includes plastic packaging bags, paper boxes, cartons and paper bags.

The amount of packaging material consumed per million RMB revenue represents the weight of packaging material consumed per million
RMB income of the Group.

Li Ning Company Limited
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Climate Resilience Analysis

Based on the established climate scenario analysis model*®, the Group monitors identified material climate-related risks
and opportunities and assesses their potential impacts across different time horizons. Through regular communication and
feedback from various business departments and key value-chain partners, the Group has developed targeted response
strategies for material climate-related risks and opportunities, continuously refining these measures to enhance its climate
resilience and build relevant capabilities.

CLIMATE RISK AaN0D OPPORTUNITY ASSeESSMeENT

Period*
Risk/ Short Medium Long
Selected Climate Scenario Opportunity ~ Overview Potential Impact/Opportunity  Basis for Assessment Analysis ~ Response Strategy Term Term Term

IPCC SSP1-1.9% scenario and key ~ Transition Risk ~ Strengthened regulatory In the short to medium term,  In-House Operations: We will closely monitor and draw upon
national policy and regulatory requirements for companies will need to work We must align our efforts with  the methodologies and requirements
requirements*® greenhouse gas reduction  together - both internally and operational management  of relevant domestic and international
under the global low- with supply chain partners - practices to progressively — organizations, and steadily advance
carbon transition. to advance low-carbon and  enhance our intemal capabilities  our energy conservation and carbon
emissions reduction initiatives. for collecting and managing  reduction program while ensuring the
By aligning with domestic and  carbon emissions data year by~ accuracy and reliability of collected
international industry consensus  year, ensuring the completeness  data, as well as the reasonableness and
and best practices, they must and accuracy of disclosure  verifiability of energy-saving and carbon-
implement corresponding  metrics to meet all regulatory  reduction plans.
plans to meet emissions requirements.

reduction requirements or In House Operations:
fulfill commitments, which may  Value Chain: Comprehensively review and
increase operating costs. As the primary source of the assess our carbon emissions
Group's carbon emissions, data, conduct forecast analyses,
In the long term, companies and  we must establish a detailed and regularly discuss and
their supply chain partners are  management system for develop specific implementation
gaining increasing experience carbon emissions data from plans with phased timelines
i low-carbon and emissions  key suppliers and expand the that align with our long-term
reduction practices. While coverage of Scope 3 data at operational conditions.
meeting emissions reduction the product level to better
commitments may incur certain - manage emissions. 2. For key products, we have
operational costs, these are implemented emission reduction
generally manageable. plans based on product life cycle
analysis.

3. We actively seek cooperation or
investment opportunities with
developers of specialized carbon
reduction projects (e.g., carbon
capture and storage).

Value Chain:

1. Optimize the online data
platform for energy and
environmental data from
suppliers, company-owned
factories, logistics centers,
and company-owned stores to
accurately track carbon emissions
data, thereby facilitating the
evaluation and planning of
carbon reduction measures.

2. Improve the supplier performance
management mechanism and
enhance the energy and carbon
management capabilities of key
suppliers by providing specialized
training and collaborative
projects.

13

14

15

16

In 2024, the Group, referring to the first two ISSB standards issued by the International Sustainability Standards Board (ISSB), the Corporate
Sustainability Disclosure Standards— Basic Standards (Trial) jointly issued by nine ministries including the Ministry of Finance, and the
relevant requirements of the Listing Rules Guidance by the Hong Kong Stock Exchange , has begun building a professional climate scenario
analysis model. During this reporting period, there have been no significant changes in the Group’s own operations or key links in the value
chain, nor have there been major external environmental changes that could directly affect business continuity. Therefore, we continue to
assess climate resilience based on the established climate scenario analysis model.

The short-term is defined as 1-3 years, the medium-term as 2028-2040 and the long-term as 2040-2060.

The RCP-SSP combination scenarios put forth by the Intergovernmental Panel on Climate Change (IPCC) take into account a full range
of factors related to climate change and socioeconomic development. The IPCC SSP1-1.9 represents the lowest scenario for radiation
emissions, which is generally regarded as having a probable (over 66%) likelihood of a global temperature rise of 1.5°C by 2100.

E.g., the State Council’s Action Plan for Carbon Dioxide Peaking Before 2030 and the State Council's WORKING GUIDANCE FOR CARBON
DIOXIDE PEAKING AND CARBON NEUTRALITY IN FULL AND FAITHFUL IMPLEMENTATION OF THE NEW DEVELOPMENT PHILOSOPHY.
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Risk/
Opportunity
IPCC SSP1-1.9 scenario and key  Transition Risk
national policy and regulatory

Selected Climate Scenario Overview

Mandatory disclosure
requirements for carbon

SOTIAaL. AN

Potential Impact/Opportunity

In the short to long term,
regulatory authorities are

Basis for Assessment Analysis

In-House Operations:
We must promptly respond

)

Period
Medium Long

Response Strategy Term Term
Proactively track and stay abreast of Low Low Medium

trends and the latest requirements

requirements emissions. tightening their requirements to mandatory disclosure  regarding climate-related disclosures
for climate-related disclosures requirements regarding  both domestically and internationally,
by listed companies. Listed climate and carbon emissions  while continuously monitoring the
companies will be required to  from government authorities  development and relevant requirements
disclose more comprehensive and other regulatory bodies.  of China’s mandatory carbon market and
and complete carbon emissions  We must ensure high-quality  voluntary carbon trading market".
data, and those participating compliance with disclosure
in national or regional carbon  obligations. In-House Operations:
markets may face stricter carbon 1. Continuously optimize the
emissions management and data  Value Chain: Group's carbon emissions
reporting mechanisms. At this stage, some upstream disclosure and management
suppliers are designated as key standards, and actively respond
energy-consuming entities in to stakeholder feedback.
their respective provinces and
cities and are required toreport 2. Proactively learn and master
carbon emissions data on a domestic and international
reqular basis. climate information disclosure
practices, particularly
In the medium to long term, as those related to mandatory
carbon disclosure regulations requirements set by regulatory
continue to evolve and authorities.
the carbon trading market
develops steadily, stricter  Value Chain:
disclosure and compliance  Maintain regular communication with
requirements may be imposed  key suppliers in the value chain to
on both the Group’s own  promptly share the latest domestic and
operations and its partners  international regulatory developments
within the value chain. and disclosure requirements.
b At this stage, the Group has not yet implemented a carbon pricing mechanism.
86 Li Ning Company Limited
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Period

Risk/ Short

Selected Climate Scenario

Opportunity

Overview

Potential Impact/Opportunity

Basis for Assessment Analysis

Response Strategy

Term

Medium Long
Term

Term

IPCC SSP1-1.9 scenario, TransitionRisk  Increase in production In the short to medium term, In-House Operations: Based on our own operations and Low Low Medium
specialized energy transition energy costs. the gradual replacement At this stage, the Chinese  value chain management, we will
databases, and authoritative of production machinery government is steadily  comprehensively evaluate green energy
research and equipment that rely on  advancing the implementation  procurement strategies and plans.
traditional energy sources (such of its “dual carbon” goals, and By factoring in the costs of various
as coal and petroleum) with  China’s energy structure will  emission reduction measures, we will
renewable energy projects will continue to shift toward green  determine the optimal low-carbon
incur certain operational costs. and clean energy in the future. emission reduction strategy, including
green electricity procurement and the
In the long term, as renewable  The Group should continue  deployment of new energy projects. We
energy technologies mature to promote the evaluation, — will also plan and assess the feasibility
and R&D costs decline, the implementation, and of long-term cooperation or investment
development of carbon management of new energy in carbon capture and storage (CCS)
reduction programs and models  projects at facilities within ~ projects, as well as potential nitiatives.
in collaboration with value chain its own operations, such as
partners may also incur certain factories and office buildings. In-House Operations:
operational costs. 1 Actively promote the
Value Chain: implementation and operation of
Based on internal assessments photovoltaic projects to increase
and research, suppliers within the proportion of renewable
the value chain have the energy supplied by our own
potential and feasibility to faciliies.
adopt and promote new energy
projects. 2. Evaluate the feasibility of using
green electricity, including
through Power Purchase
Agreements (PPAY), to increase
the share of renewable energy
usage.

3. Actively seek collaborations
with academic institutions
and suppliers to promote the
widespread adoption of low-
carbon innovative raw materials,
as well as production and energy
technologies.

Value Chain:

1. Strengthen specialized training
to gradually encourage
suppliers to adopt low-energy-
consumption equipment and
establish cost-effective new
energy projects and facilities.

2. Collaborate with key suppliers
possessing high carbon
reduction potential to evaluate
and develop new energy projects
or procure green electricity
through models such as Power
Purchase Agreements (PPA).

a8 Power Purchase Agreement, PPA
iy Power Purchase Agreement, PPA
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Risk/
Opportunity
IPCC SSP1-1.9 scenario, Transition Risk
specialized energy transition

databases, and authoritative

research

Selected Climate Scenario QOverview

Increased labour costs
due to climate change.

Potential Impact/Opportunity

In the short to long term,
rising temperatures will affect
production activities; heat-
related work allowances in some
regions may increase, while
labor efficiency and quality may
decline.

Basis for Assessment Analysis

Authoritative organizations
such as the International
Labour Organization (ILO%)
have pointed out that climate
change will cause global
working hours to decline by
2.2% by 2030, and that for
every 1-degree rise in average
temperature, the labor force
will shrink by 2%.

Response Strategy

In-House Operations:

L

Continuously implement
measures to optimize ventilation
and cooling in our own facilities
to improve the working
environment. For example, the
Li Ning Center in Shenzhen,
the Li Ning Center in Nanning,
and various retail stores have all
undertaken projects to upgrade
and retrofit air conditioning
systems, which effectively control
temperature fluctuations.
Focus on the application
of automation technology,
promoting and implementing
mature and feasible automation
solutions.

Focus on the application and
promotion of Al technology,
evaluating the feasibility
of integrating Al into core
operational processes to
enhance production efficiency
through technological means.

Value Chain:

L

Collaborate with and encourage
key suppliers in the supply
chain to increase the proportion
of renewable energy used in
manufacturing processes.

Partner with core supply chain
partners to drive the application
and implementation of
automation and Al technologies
across the value chain.

Short
Term

Low

Period
Medium
Term

Low

Long
Term

Low

2 International Labour Organization, ILO
o ~

Li Ning Company Limited
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Risk/
Selected Climate Scenario Opportunity
IPCC SSP5-8.5 scenario® Physical Risk

Physical Risk

Physical Risk

IPCC SSP1-L9 scenario and key  Opportunity
national policy and regulatory

Overview
Typhoons

Extreme rainfall

Flooding

Adopting more efficient
production, distribution,

Potential Impact/Opportunity

In the short to long term,
extreme weather” events caused
by climate change may become
more frequent, increasing the
likelihood that our facilties will
be affected by such events.

Green and low-carbon
technologies related to textiles

Basis for Assessment Analysis

According to the key findings
of the Intergovernmental Panel
on Climate Change (IPCC] Sixth
Assessment Report: Climate
Change 2023, global warming
will continue to intensify in
the coming years, potentially
leading to a further increase in
climate change risks®.

Monitor trends in green
technology R&D within the

R
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Respanse Strategy

In-House Operations:

1. Continuously assess and ensure
that our own facilities in areas
vulnerable to physical risks meet
local flood control and drainage
design requirements.

2. Mitigate risks to a manageable
level through measures such
as implementing disaster
prevention and response plans
and purchasing insurance.

Value Chain:

Maintain close communication with key
suppliers in the supply chain and share
practical experience in assessing and
addressing potential climate change
risks.

1. The Group’s operations and
development departments

requirements and transportation and footwear are being more  domestic and international continue to promote and
models. widely promoted and adopted, textile industries, steadily implement automation and lean
such as automation, 3D printing, advance the Group’s manufacturing technologies,
and low-temperature materials. ~ corresponding R&D and such as the automated
implementation efforts, and production lines adopted at the
actively share experiences and Nanning Li Ning Center
concepts within the industry.

2. We continue to increase the use
of new eco-friendly materials and
technologies, such as using new
supercritical foam materials—
which are lighter—for shoe soles
and encouraging suppliers to
engage in recycling.

Opportunity ~ Changes in consumer  As temperatures rise, market Monitor trends in consumer ~ We continue to provide sports products
attitudes and demand in  demand for high-comfort sports demand, consumption habits, ~ that meet athletic performance
end-user markets. equipment s increasing. and behavior; integrate  requirements and offer climate-adaptive

new materials and textile  features (e.g., high breathability, cooling/
technologies into product  warming effects, and UV protection).
design, manufacturing,

packaging, and transportation

processes to meet the end-

consumer market's demand for

green products.

Opportunity ~ Expansion of low-carbon ~ As temperatures rise, sports Monitor the development of ~ We continue to provide products for
innovative products and  activities may shift to indoor indoor and at-home sports indoor sports that offer functionality,
services and home settings, potentially  activities, and actively meet  comfort, and eco-friendly materials.

leading to further growth the end-consumer market's
in the market for sports demand for such activities.
equipment designed for indoor
environments.
A The RCP-SSP scenarios put forward by the Intergovernmental Panel on Climate Change (IPCC) take into account various factors related

to climate change and socioeconomic development. The IPCC SSP5-8.5 represents a high-emission scenario that projects a global

temperature rise of 2.4~4.8°C by 2100.

2 E.g. Rainstorm: Red level, rainfall exceeding 100 millimeters within 3 hours, potentially leading to water accumulation over 1 meter that
could damage goods and equipment; Typhoon: wind speeds exceeding 28.5 m/s, which may cause destruction to houses and damage to

temporary buildings.

E& Based on the interpretation and analysis of this report by the National Meteorological Science Data Center; for details, please refer to

https://data.cma.cn/site/article/id/41921.html.
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CURRENT 2ND ANTICIPATEND FINANTIAL IMPAaTTS
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CURRENT FINANTIAL IMPATTS

The Group has conducted a comprehensive assessment of the current and potential financial impacts of material climate-
related risks and opportunities. During the reporting period, the Group’s assets did not suffer losses from climate-related
physical risks such as typhoons or extreme rainfall, and no assets or business activities were identified as being particularly
vulnerable to such risks. The Group’s existing commercial insurance policies also cover compensation for losses arising
from such risks. The Group has effectively addressed the potential financial impacts of climate-related physical risks.
Regarding transition risks, the Group is steadily advancing carbon data management within our own operations and
among the value chain partners, conducting comprehensive assessments of the full-lifecycle carbon emissions for
key product categories, and closely monitoring external policy regulations and information requirements from both
domestic and international governments and industries. We have no assets or business activities that are susceptible
to climate-related transition risks. During the reporting period, the Group continued to upgrade energy-saving systems
and facilities at our own factories, stores, and other locations, with related operating costs amounting to approximately
RMB1 million. In addition, expenses related to obtaining certifications for certain company-owned office buildings that
meet international green building standards were within RMB 1 million.

ANTITIPATED FINANTIAL IMPAaTTS

Based on climate scenario analysis, the Group has evaluated the likelihood, frequency and potential impacts of identified
climate-related risks and opportunities. No material climate-related risks with significant financial impacts have been
identified. For physical climate risks, the Group will continue deploying energy-efficient and low-carbon equipment while
periodically reviewing actual impacts and adjusting response measures accordingly. For transition risks, the Group will
closely monitor potential compliance costs arising from carbon reduction policy requirements affecting both its operations
and key value-chain partners, and will proactively implement appropriate management plans.

In addition, we are under internal evaluation on the feasible quantitative financial impact assessment method relating with
climate-related opportunities.

The Group regularly identifies, assesses and prioritises ESG-related risks, including climate-related risks, based on
factors such as compliance requirements and potential business impacts, to ensure that all ESG risks are effectively and
appropriately managed. We have incorporated climate risk management into our overall risk management framework
and proactively review identified material climate-related risks to ensure that response strategies for key climate risks and
opportunities are effectively implemented.

During the reporting period, we did not identify any need to adjust our existing risk management processes due to a
significant increase in the potential impact of climate-related risks or the emergence of any new material climate-related
risks.

The Group continues to enhance its greenhouse gas emissions accounting and data management capabilities and publicly
discloses Scope 1, Scope 2 and Scope 3 greenhouse gas emissions. Details are presented in the section titled “2025
Environmental Performance”. For operational emissions management (Scope 1 and Scope 2), the Group actively promotes
the development and operation of photovoltaic projects and periodically evaluates the need to purchase appropriate
green electricity certificates or carbon credits to support the achievement of climate targets and low carbon transition.
For Scope 3 emissions, the Group has for three consecutive years conducted comprehensive reviews of the twelve?
applicable Scope 3 categories and began publicly disclosing them in this reporting period. Detailed analysis has also
been conducted on Category 1 emissions related to purchased goods and services; please refer to the section “Supply
Chain Carbon Emissions Management”.?® The Group also assists suppliers in implementing energy conservation and
carbon reduction programs to build a green supply chain. For cross-sectoral indicators related to climate-related risks and
opportunities and capital allocation, please refer to the relevant sections under “Assessment of Climate-related Risks and
Opportunities” and “Current and Anticipated Financial Effects” in the “Climate Resilience Analysis ” subsection.

90

With the exception of Scope 3 greenhouse gas emissions related to the processing of sold products, the use of sold products, and franchise
rights—which are not applicable to the Group —the total Scope 3 greenhouse gas emissions disclosed by the Group include emissions from
the other twelve categories of Scope 3 greenhouse gas emissions. Specifically, for emissions associated with Category 1 purchased goods
and services, we use a calculation method based on raw material procurement.

During the reporting period, we continued to monitor the development of relevant international and industry standards and, in conjunction
with industry practices, disclosed detailed information regarding Category 1 emissions from purchased goods and services. As industry
standards applicable to the Group become increasingly refined, we will progressively disclose applicable industry metrics.

Li Ning Company Limited
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In addition, the Group closely monitors developments in carbon reduction methodologies, including those of the Science
Based Targets initiative (SBTi), and will update and establish carbon reduction targets for its operations and suppliers in
line with business development. For greenhouse gas reduction targets and progress during the reporting period, please
refer to the section “Environmental Targets.”

EMPLOYMENT M2aNaceMeNT

The Group strictly complies with relevant laws and regulations, including the Labor Law of the People’s Republic of China,
the Labor Contract Law of the People’s Republic of China, the Employment Promotion Law of the People’s Republic of
China and the Social Insurance Law of the People’s Republic of China, and respects the conventions of the International
Labour Organization (ILO), such as the Minimum Age Convention, the Discrimination (Employment and Occupation)
Convention, the Forced Labour Convention, and the Abolition of Forced Labour Convention. The Group has formulated
internal policies such as the Employee Handbook to safeguard employees’ legitimate rights and interests in recruitment,
promotion, termination, compensation and benefits, equality, diversity and anti-discrimination. The Group strives to foster
a fair and inclusive working environment. In employment management, we strictly implement the principle of fairness
and actively promote diversity; continuously optimise the compensation and benefits system to safeguard employees’
legitimate rights and interests; expand investment in talent development and cultivation to provide a solid talent
foundation for the Group’s high-quality development; and organise diverse employee cultural and sports activities to
foster a harmonious and united workplace environment, promoting mutual growth between the Group and its employees
and achieving win-win development. As of the end of the reporting period, the Group had a total of 5,152 employees,
among which 4,969 were from the Group headquarters and retail subsidiaries (including the Nanning Li Ning Center), and
183 were from other subsidiaries.

In 2025, the Group continued to improve the human resources management system and strengthen its employer brand,
receiving a number of employer branding recognitions.

Honor Awarding Body

2025 Customer Success Award Liepin
2025 Employer Brand Excellence Award Yonyou Dayee
2025 Sustainable Brand Benchmark Huxiu

— Human Resources Leadership Award

Best HR Management Practice in China Human Resource Association for Chinese & Foreign
- Digital Transformation Enterprises, Beijing

Employer of Choice in China

HRA China Human Resources Value Award

Top Graduate Employer Brands 51job.com
Employer of Choice 2025
2025 ESG Influence Benchmark Enterprise

Li Ning Company Limited 21
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The Group adheres to the principles of “openness, equality, competition and merit-based selection” in employment management and
has established comprehensive management regulations to standardise decision-making processes related to recruitment, promotion
and termination of employment relationships. These measures safeguard employees’ legitimate rights and interests, establish a sound
employment management mechanism, and cultivate a diverse, inclusive and harmonious talent pool.

The Group’s recruitment channels include online platforms, internal referrals, headhunting/RPO recruitment and other diversified
channels. We strictly follow the principles of openness, transparency, fairness and impartiality and have formulated the Recruitment
Operation Manual to guide recruitment practices. The Group is committed to providing equal employment opportunities and strictly
prohibits discrimination based on gender, ethnicity, race, age or nationality. For employees who seriously violate laws and regulations
or company rules, or whose capabilities do not meet job requirements, the Group handles termination matters in accordance with
the principles of fairness, impartiality and reasonableness. After conducting thorough investigations and communicating with the
employee concerned, the Group carries out termination procedures in compliance with relevant laws and regulations.

The Group advocates anti-discrimination and equal opportunity in all human resources and employment decisions, striving to create a
workplace characterised by fairness, respect and diversity. Employees are encouraged to report any incidents involving discrimination,
and the Group will conduct comprehensive investigations and adopt necessary management measures when such incidents occur.

The Group strictly complies with national and local legal requirements regarding employment age and clearly stipulates in the
Employee Handbook that employees must meet the statutory employment age. To ensure full compliance with relevant regulations,
the Group provides specialised anti-forced labour training for all human resources personnel. Strict identity verification procedures
are implemented during the recruitment process, and applicants are required to provide valid identification documents prior to
employment to prevent the employment of child labour.

During recruitment, the Group clearly communicates job responsibilities to candidates and signs labour contracts with employees
in accordance with the law, ensuring employees’ legitimate rights related to working hours and leave. The Group strictly prohibits
forced labour. If cases of child labour or forced labour are discovered, the Group will immediately initiate an investigation and take
appropriate actions, such as communicating with the guardians of child workers, confirming the willingness of employees suspected
of being subject to forced labour, and implementing corrective measures including job adjustment or termination in accordance
with investigation results. In 2025, the Group did not identify any cases of child labour or forced labour. The Group adheres to the
principles of open communication, transparent channels and smooth processes, and continues to improve its employee feedback
mechanisms. Employees are provided with formal and transparent communication channels, including trade unions, suggestion
boxes and face-to-face communication. In addition, the Group conducts various employee surveys to collect feedback on company
policies, procedures and the working environment through regular questionnaires. Employee meetings, team-building activities and
training programmes are organised to establish open communication platforms that facilitate effective dialogue between employees
and management. The Group has signed collective agreements with employees to safeguard their rights and interests. The collective
agreement coverage rate was 22.6%. Each year, the Company conducts collective bargaining with trade union representatives on
relevant matters, including collective agreement terms and the protection of female employees’ rights. Such consultations are held at
least once per year, typically in November.

G
reat Every year, we conduct employee satisfaction surveys through appropriate channels. In
Place 2025, we partnered with Great Place To Work® to conduct an employee survey across five
To dimensions: Respect (employees feel valued and are treated with dignity), Camaraderie
w k (workplace relationships and team collaboration), Trust (confidence in management and the
or = organization), Pride (sense of pride in one’s work and the organization), and Fairness (equitable
and non-discriminatory treatment). The results showed that 88% of Li Ning employees consider
the Group an ideal place to work. The level of employee satisfaction was relatively good. The
Group obtained the Great Place to Work® Certification in January 2026. Going forward, we will
continue to enhance the working environment based on the survey results and strive to build an
even better workplace.

Certified

JAN 2026-JAN 2027

Li Ning Company Limited
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The Group has established well-defined promotion rules and career development pathways. Employees who meet
job requirements and demonstrate outstanding performance are given priority for selection and promotion. Through
internal recruitment and open competition mechanisms, the Group ensures equal opportunities and fair treatment for all
employees. To support the development of employees with different strengths, the Group has established dual career
pathways comprising a management track and a professional track, allowing employees to select suitable development
directions based on their career aspirations. Meanwhile, to promote the development of retail employees and encourage
initiative at the store level, the Group has established multiple career positions such as sales consultants, team leaders,
store managers and warehouse managers, providing diversified career development opportunities.

Employee Employment?®
As of 31 December

Category Indicator 2025
By Gender Male employees (person) 1,420
Female employees (person) 1,603
By Employment Type Full-time employees (person) 3,023
Part-time employees (person) 0
By Age Employees under 30 years old (person) 598
Employees aged 30 (inclusive) to 50 (exclusive) (person) 2,335
Employees aged 50 (inclusive) or above (person) 90
By Region Employees in Chinese Mainland (person) 2,871
Employees in Hong Kong, Macau and Taiwan (person) 133
Overseas employees (person) 19

Employee Turnover Rate?’
As of 31 December

Indicator 2025

Employee turnover rate (%) 13.71

By Gender Male employees turnover rate (%) 14.20

Female employees turnover rate (%) 13.27

By Age Turnover rate of employees under 30 years old (%) 33.21
Turnover rate of employees aged 30 (inclusive) to

50 (exclusive) (%) 9.46

Turnover rate of employees over 50 years old (inclusive) (%) 3.16

By Region Employee turnover rate in Chinese Mainland (%) 10.60

Employee turnover rate in Hong Kong, Macau and Taiwan (%) 76.09

Overseas employee turnover rate (%) 21.62

26
27

The statistical coverage includes the headquarters and retail subsidiaries, and excludes Nanning Li Ning center.
The statistical coverage includes the headquarters and retail subsidiaries, and excludes Nanning Li Ning center.
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The Group continues to optimize its employee compensation and benefits system. The Company has established a
dedicated compensation and benefits management department that closely monitors changes in relevant regulations
and continuously refines the compensation management system. While complying with national minimum wage
regulations, the Group formulates compensation strategies aligned with market competitiveness and regularly adjusts
compensation structures and policies to attract, motivate, and retain top talent. The Group conducts regular performance
evaluations to scientifically assess employee performance; We continuously refine incentive mechanisms to stimulate
employee enthusiasm and initiative. Incentive methods include sales bonuses, sales commissions, annual bonuses, stock
options, and equity awards, among others. In 2025, overall coverage reached 100%, encompassing management, non-
management staff, retail employees, and factory workers. Appropriate performance bonus evaluation mechanisms have
been established for each position.

The Group upholds a strong sense of corporate responsibility and, with a “people-oriented” approach as its core
management philosophy, is committed to building a healthy, sustainable, and comprehensive benefits system,
continuously innovating employee care mechanisms, and through tailored benefits strategies, meeting employees’
individual needs, effectively safeguarding employees’ rights and interests, and enhancing their well-being and satisfaction.
We pay in full social insurance and housing provident fund for our employees according to the laws, and on the basis
of the relevant regulations of the national and local governments, we provide additional benefits such as supplemental
medical insurance, as well as catering allowance, transportation allowance, communication allowance, cloth purchase
fees, expatriate allowance, the Spring Festival and holiday benefits, wedding and childbirth gratuities, and funeral
allowance, with a coverage rate of 100% in 2025. For our senior employees, we provide them with seniority souvenirs
and organize farewell ceremonies for our retired employees. In addition, in the event of organizational changes, business
transformations, or restructuring, we prioritize offering affected employees other internal opportunities that align with
their existing or transferable skills to ensure their job security. When making internal hiring decisions, we give priority
to employees whose positions are at risk due to restructuring. For employees who cannot be placed internally, we will
provide severance pay in accordance with national statutory standards. In 2025, there were no corporate reorganizations
or similar events.

The Group actively assists employees in balancing their work and life by formulating the Employee Attendance and
Leave Management System, adopting scientific and appropriate attendance management measures, making reasonable
arrangements for the working hours of employees, and adequately safeguarding the rest and leave rights of employees.
In case of any work demand exceeding the statutory working hours, we will compensate the employees by arranging for a
transfer of time off or payment of overtime wages. Employees are entitled to various types of leave in accordance with the
law, such as statutory holidays, annual leave, marriage leave, prenatal examination leave, maternity leave, breastfeeding
leave, paternity leave, sick leave, bereavement leave, long-distance family visit leave, parental leave, nursing leave, and
personal leave.

In terms of care for employees’ children, we established the Li Ning Oriental Cambridge Kindergarten at our campus,
staffed with high-quality teachers to promote the all-round development of the “Li Ning Second Generation” in morality,
intelligence, physical fitness, aesthetics, and labor skills, while also making it convenient for employees to drop off and
pick up their children. Furthermore, we have established the “Little Tree Growth™ After-School Care Program, which
effectively alleviates the challenge of childcare during school breaks. Over the past five years, we have held a total of
38 sessions, providing care for more than 240 children, thereby relieving hundreds of families of their worries about
childcare during school breaks. In 2025, the Group’s trade union organized the “Love Backpack, Growing with You” closing
ceremony, distributing backpacks and other school supplies to the “Li Ning Second Generation” participating in the after-
school program, thereby enhancing the well-being of employees’ families and showing care for the next generation’s
growth.

Li Ning Company Limited
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Celebration Activity

The Group continues to host the “Ningju — Family Carnival (225 « ZX&2E)” company anniversary celebration,
promoting the company’s core values and positive culture, and strengthening employees’ sense of belonging
and team cohesion. The event is open to all employees and their families, and features a variety of parent-
child interactive activities, including a carnival, competitive games, fun games, DIY craft workshops, educational
presentations, and an evening gala, aimed at fostering harmony within employees’ families and helping employees
balance work and family responsibilities. The 2025 anniversary celebration attracted 2,880 employees and their
family members to participate, and invited independent media to document the anniversary celebration. After the
related videos were released, they accumulated over 370,000 views and 20,000 interactions, and received positive
external feedback.

“Ningju — Family Carnival (2% « X&) Celebration Activity
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> Employee Activities

The Group organizes a variety of employee activities to encourage active participation. By offering a rich and
diverse range of activities, we enhance the participant experience and fully demonstrate the Group’s commitment

to employee well-being:

Environmental
Activities

Cultural .
Activities

Li Ning Company Limited

We organized a tree-planting event where over 100 employee families planted
saplings and attached name tags to them, actively fulfilling the company’s
responsibility for ecological conservation.

The Nanning Li Ning Center, Shenzhen Li Ning Center, and Hong Kong Li-Ning
Building actively participated in the “Earth Hour” campaign, advocating for the
shutdown of non-essential lighting and electrical appliances to reduce energy
consumption.

The Shenzhen Li Ning Center launched the “Ningfeng Green Trail, Putting ESG into
Practice” public welfare campaign, encouraging employees to hike and pick up
plastic waste to safeguard the environment and protect nature.

The Hong Kong Li-Ning Building organized a field trip for employees to a waste
paper recycling plant to learn about the recycling process and raise environmental
awareness.

The Shenzhen Li Ning Center organized a “Books for Vegetables” event,
exchanging unused books for fresh vegetables to promote knowledge sharing and
resource circulation, and put the concept of green living into practice.

The Hong Kong Li-Ning Building hosted a workshop on guide dogs and animal-
assisted therapy to raise employees’ awareness of animal welfare.



>

Holiday
Activities

National Day Celebration Activities
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A makeup workshop was held to teach female employees makeup techniques,
fostering communication among them and boosting their professional confidence
and sense of self-worth.

Organized the “Zongzi Spirit of Dragon Boat Festival, Ning Gathering of Joy”
event, featuring DIY zongzi-making and fun quizzes to strengthen employees’
cultural identity.

Held a dual celebration for National Day and Mid-Autumn Festival, featuring ice-
skin mooncake making, afternoon tea, and fun activities to enhance team cohesion.

Organized the “New Year, New Beginnings - Lantern Festival Celebration” event,
featuring intangible cultural heritage sugar painting, lantern riddle guessing, and
DIY crafts, to share a warm and joyful reunion with employees.

Held the “Warmth at Year’s End - Christmas and New Year’s Carnival” event, featuring
elegant tea breaks and surprise raffles to enhance employees’ sense of belonging
and happiness.

Lantern Festival Celebration Activities

Help employees in need

The Group has continued to deepen efforts to help employees in need by setting up a trade union committee
and establishing a mutual assistance fund to help employees who have difficulties in their living due to accidents
or major illnesses, in an aim to alleviate their financial pressure. During the 2025 Spring Festival, we organized a
sympathy activity to send warm consolation subsidies to employees in need in the New Year, demonstrating the
strong humanistic care of the Group.
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Ensuring Safety and Protecting Health

The Group strictly complies with the Labor Contract Law of the People’s Republic of China, the Production Safety Law of
the People’s Republic of China, the Law of the People’s Republic of China on the Prevention and Control of Occupational
Diseases, and the Fire Protection Law of the People’s Republic of China, and continues to optimize employee health
management system, strengthen the safety management in offices, and endeavor to create a safe and comfortable
workplace, thus providing a comprehensive safeguard for the health and safety of employees.

Caring for Employee Health

We place a high priority on our employees’ physical and mental well-being, through diverse management initiatives to
create a comfortable and safe work environment, comprehensively safeguarding our employees’ occupational health and
safety.

> Health protection

The Group has implemented a range of health protection initiatives to comprehensively safeguard employee
health and mitigate occupational health risks. We provide employees with appropriate pre-employment and
annual health checkups tailored to the specific characteristics of their respective positions, in order to effectively
identify and reduce occupational health risks. The Beijing Li Ning Center features a health consultation room,
which is stocked with common preventive medications and emergency supplies on a daily basis, providing basic
support for employees’ day-to-day health management.

In addition, we provide employees with a comprehensive commercial insurance coverage system, including
supplemental medical insurance, personal accident insurance, and critical illness insurance, offering multi-tiered
protection for their health. These commercial insurance plans provide necessary financial support in the event of
sudden accidents or critical illnesses, helping to offset medical expenses and alleviate personal financial burdens.
Furthermore, the Group collaborates with professional insurance companies to offer supplemental medical
insurance plans for employees’ family members, thereby extending the scope of coverage and establishing a more
comprehensive and secure protection system for both employees and their families.

Health-oriented exercise

To support employees in building physical fitness and relieving mental and physical stress, the Group has
established sports clubs for table tennis, badminton, basketball, tennis, soccer, swimming, running, frisbee, jump
rope, fitness, and pickleball. We regularly organize a wide variety of competitions and activities to continuously
enrich employees’ after-work cultural lives. In 2025, the Jump Rope Club delivered a spectacular performance
during the company anniversary celebration and supply chain team-building activities, vividly embodying the
corporate culture of “Uniting Strengths” and “Efficient Collaboration”; The Fitness Club offers a variety of classes
centered on the goals of “building physical strength, pursuing excellence, and creating a shared future,” such
as Tai Chi and yoga classes, to help employees relieve work-related fatigue and improve physical fitness; The
Pickleball Club actively represents the Group in city and district-level competitions, demonstrating outstanding
competitive prowess and corporate spirit through excellent results; the Running Club organizes employees to
participate in the Beijing Half Marathon, showcasing the team’s fighting spirit and high level of engagement.

Y

Beijing Half Marathon Event Pickleball Events
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Case: “Vibrant Li Ning, Moving Together” Sports Market Event

In 2025, to promote a healthy lifestyle and enrich employees’ leisure activities, the Human Resources Department
collaborated with sports clubs across various locations to jointly organise the “Vibrant Li Ning, Moving Together” Sports
Market event. Through interactive challenge activities and dedicated club booths, the event provided employees with a
platform to gain deeper understanding and hands-on experience of club culture. The event attracted active participation
from employees across multiple locations, effectively supporting the expansion and development of employee clubs and
providing strong support for fostering a positive and uplifting corporate culture atmosphere.

“Vibrant Li Ning, Moving Together” Sports Market Event

Healthy Diet

The Group has established Chinese and Western staff cafeterias, strictly implementing food hygiene and food
safety management requirements to provide employees with a safe and hygienic dining environment. At the same
time, the Group places emphasis on dietary structure and nutritional balance, building a scientifically structured
dietary system to provide employees with healthy and balanced meal options.

Health Promotion

To enhance employees’ awareness of personal health management and occupational health protection, the
Group continuously conducts diverse health and safety awareness initiatives to systematically improve employees’
understanding of occupational safety.

The Group organises health knowledge awareness campaigns, sharing information related to health
management and occupational disease prevention with employees through channels such as email,
thereby enhancing employees’ health awareness and serving as a preventive reminder.

Factories in Guangxi provide employees with occupational health position training, systematically
explaining occupational disease hazards and preventive measures to reinforce employees’ awareness of
health and safety.

Factories in Guangxi also regularly organise hazardous chemical handling training to ensure standardised
and safe operations.

Jingmen Li Ning Center conducts health and safety training for all employees twice a year, covering
equipment operation standards and chemical safety handling, thereby comprehensively safeguarding
employees’ occupational health and safety.

The Li Ning Center Laboratory organises specialised training on standardised laboratory equipment
operation, chemical safety protection and traffic safety, enhancing employees’ overall safety competence
and risk prevention capabilities.
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Case: Exchanges and Interviews on Sustainable Development Management Practices

In June 2025, the Group participated in interview series of “Executive Talks on Trade in Services “at the China
International Fair for Trade in Services (CIFTIS). A total of 15 media conducted 20 interviews with the Company, during
which Mr. Song Chun Tao, vice president of the Group, and the relevant departments provided in-depth introductions
to the media on the Group’s overall development, as well as our sustainability philosophy, vision, and practical
achievements. In addition, Mr. Song Chun Tao was exclusively interviewed by Xinhua Net, clearly stating that ESG is
regarded as the core of the Group’s long-term strategic approach. He elaborated on the three dimensions of practicing
sustainable development—guidance by superior governance, empowerment through product technology, and full
implementation across the operational chain” —and affirmed that the Group will continue to accumulate experience on
the path of sustainable development, thereby achieving the integration of commercial value and social value.

Case: Participation in the “Climate Innovation - Fashion Conference” and Industry Standard Development

In June 2025, the Group participated in the fourth “Climate Innovation and Fashion Summit” hosted by the China
National Textile and Apparel Council and was awarded the “Navigator 2024” on the Climate Leadership Ladder. With
the theme “Li Ning Company Advancing Climate Transition Along the Supply Chain”, we comprehensively presented the
Group’s sustainable practices from product design to supply chain.

We also actively participated in the drafting of the “White Paper on Digital Product Passport (DPP) for the Chinese
Textile Industry” and relevant practical support. The Li Ning knitted crew-neck short-sleeve T-shirt became the first real-
world data case for a textile product digital passport in China.

Case: “Look Further Run Further, Create a Better World” Earth Day Special Campaign

In response to the World Earth Day, the Group organized a series of “Look Further Run Further, Create a Better World” themed
activities to raise public awareness of environmental protection and advocate green lifestyle.

LTS

We featured the “LI-NING Natural Space” pop-up event, forming four major sections—“Derived from Nature”, “Naturally
Dyed”, “Naturally Renewed”, and “Returning to Nature” —to systematically showcase the Group’s innovative practices in bio-
based materials, water-free dyeing technology, waste recycling and reuse, and fully degradable technology to the public.
In addition, Earth Day themed installations as well as workshop and interactive experience zones were set up to encourage
consumers to jointly practice the sustainable concept of “Look Further Run Further”.

During the event, Mr. Song Chun Tao, vice president of our Group, also told the media that sustainable development was
precisely a reflection of a company’s competitive advantage. The concept of environmental protection not only related to the
social responsibility of the brand but was also an important component in shaping the long-term value of the brand.

At the same time, the Group launched the “Naturally Renewing Old Items” shoes and apparel recycling program, providing
convenient channels for recycling through online platforms and offline stores. Incentives such as points vouchers were offered
to encourage active participation from consumers, while partnering with professional platforms to ensure standardized and
transparent recycling and disposal processes. As of the end of 2025, a cumulative total of over 2,700 kg of clothing had been
recycled, achieving approximately 33 tons of carbon emission reductions.

By combining public education with recycling practices, the Group effectively extends the concept of sustainable development
from the product end to the consumption stage. This initiative not only enhances public awareness of environmental
technologies but also engages consumers in resource circularity, serving as further evidence of the Group’s efforts to guide
green consumption and fulfill its social responsibility.

Li Ning Company Limited
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We continuously strengthen the construction of customer service training system to enhance the professional capabilities
of customer service personnel and safeguard consumer rights and interests. For all customer service personnel, we
conduct quarterly specialized training sessions covering service standards, platform rules, communication etiquette, and
consumer privacy protection to strengthen employees’ compliance awareness. For the after-sales and complaint handling
teams, we organize two physical product appraisal training sessions annually to improve the accuracy of employees’
judgment on product issues. In addition, we actively carry out specialized training initiatives. For example, to ensure
service quality in major sales progress, we issue specialized work reminders to terminal stores and conduct compliance
training to proactively prevent violations of laws and regulations that may harm consumer rights and interests. We also
conduct the Consumer Complaint Handling Guidelines Themed Workshop to strengthen the professional capabilities of
the customer service team in handling consumer complaints; furthermore, we implement the Al Trainer Role Transition
Development Program and simultaneously launch the “Al Trainer Elite Program - Intelligent Entity Practical Camp” to
improve the efficiency of handling consumer feedback.

In 2025, the total number of valid consumer complaints received by the Group’s headquarters and complaints received by
the Market Supervision Administrations was 2,603. Our e-commerce platform received 216 consumer complaints through
the Market Supervision Administrations. Upon receipt of complaints, the Group analyzed the product problems together
with the consumer complaints and the feedback from the Market Supervision Administrations. Based on the analysis
results, we appropriately deal with consumers’ requirements and actively follow up with the relevant feedback. During the
current year, customer complaint settlement rate reached 100%.

The Group strictly complies with the requirements of relevant laws and regulations such as Personal Information
Protection Law of the People’s Republic of China, the Cybersecurity Law of the People’s Republic of China, the Data
Security Law of the People’s Republic of China, the Administrative Measures for the Graded Protection of Information
Security, the Measures for the Security Assessment of Outbound Data Transfer, the Civil Code of the People'’s Republic
of China, etc. We continue to improve the data compliance management system and work processes, enhance data
security management, construct the full life cycle management system covering data collection, processing, storage and
destruction, optimize data classification standards and protection measures. We also organize information security training
and publicity activities to enhance employees’ sense of information protection. In 2025, the Group had no incidents of
customer information and data leakage.
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During the year, the Group adopted multiple measures to continuously improve the management level of data and
information security:

. System optimization and improvement: We updated the daily information security requirements and norm of
conduct for staff, improved the information security management system in the process of information technology
system operation and maintenance, which included the L/ Ning Company Information Security System, the Li Ning
Company Master Data Management Measures, the Li Ning Company Online Meeting Usage Specifications, the IT
System Go-Live Security Acceptance Standards, etc.

. Establishment of management structure: In 2025, the Group established the Data Compliance Management
Committee led by the CEO, clearly defining the reporting, assessment, and approval processes for important
company data and personal information. In business operations involving data processing, the Committee,
in combination with legal compliance requirements and data security technical assessments, conducts filing
registration and review for relevant business activities.

. Improvement of agreement terms: We improved data protection and privacy security terms in contract
templates, clearly stipulating that the data recipient shall not publicly disclose or further transfer the data without
authorization from the data sender; clarified the legal cycles for data usage and retention as well as requirements
for handling overdue data, and stipulated that the data recipient must cooperate with the data sender in fulfilling
corresponding information security responsibilities and obligations. In addition, the privacy policies of APP and
mini-programs involving consumers’ personal information were updated.

. Response to cross-border risks: To address potential cross-border risks of personal information involved
in information interactions between the Singapore system and the Chinese Mainland system, we formulated
and implemented supporting privacy policies and user agreements for the Singapore membership system in
accordance with the requirements of the laws and regulations in Singapore. We provided localized membership
management systems and marketing activities for registered members in Singapore and achieved localized
storage of relevant registration and operational data by separately storing such data in the membership system
and retail POS system deployed overseas.

. External audit and supervision: The Company annually engages external professional audit firms to conduct

regular business audits on approval processes, operation records, and information security protection measures
during the IT system operation and management process, and to issue audit reports.
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In addition, we continuously enhance information security capabilities and prevent and reduce the risks of data security
incidents through approaches such as “deploying new technological measures + conducting ongoing security testing
and verification”. For example, through a centralized identity and access management platform, we implement unified
management of login identities and access permissions for internal enterprise application systems and set tiered access
permissions for backend accounts in different departments to achieve effective identity recognition and adhere to the
principle of least permissions. By leveraging Web security and host security tools, we regularly conduct vulnerability
scanning and penetration testing to timely identify and remediate business risks. We deploy endpoint security software
to strengthen the capabilities of office terminals in virus defense, phishing identification, as well as audit and control of
outbound sensitive data. We optimize the underlying data storage structure of the retail system and membership system,
strictly implement encrypted storage and desensitized display for consumers’ sensitive personal information, thereby
comprehensively protecting consumers’ personal information security. Logs are retained for all key operations to ensure
full traceability.

The Group attaches high importance to data security capacity building and has launched online and offline training for
employees to strengthen their awareness of data protection and effectively safeguard information security.

. Knowledge lectures: We organize compliance lectures on relevant laws and regulations regarding data security
and personal information protection for employees above manager level.

. Regular security promotions: We promote security awareness through WeCom and the Group’s email, including
personal account and password protection measures, spam identification and prevention methods, anti-phishing
and anti-fraud case sharing on a quarterly basis.

. Daily awareness promotions: During weekly and monthly meetings of customer service staff, we conduct
training focused on consumer information and privacy protection, strengthening the routine publicity and alert of
information security education.

. Specialized training: For new employees, we conduct specialized information security training to clearly
define data classification and grading requirements, standard software lists, and standard usage methods. For
e-commerce employees, we conduct specialized training on a quarterly basis, with emphasis on measures for
protecting consumers’ personal information and risks of personal information infringement in e-commerce,
thereby continuously strengthening information security management in online business operations.

The Group has established a comprehensive emergency response mechanism for network information security incidents.
When an information security incident occurs that affects business operations of the Company, such as virus infection,
illegal invasion, sensitive data leakage, etc., the emergency response plan will be activated according to the level of the
incident.

. Emergency response process: Firstly, the information security working team will promptly adjust the security
policy of network security equipment, identify the source and isolate the incident area, and coordinate the Group’s
resources to carry out emergency response. Secondly, we set up a real-time reporting and communication channel
with the higher-level supervisory departments and external security service providers to ensure normal operation
while controlling the incident. In addition, we activate the incident preparedness program for system and data
recovery when necessary. When the incident is resolved, we summarize the experience and analyze the problems
to continue to optimize the response strategies and processes.

. Emergency response exercise: In order to improve the overall security risk awareness and emergency response
capability of the information technology team, the Group actively participates in network security attack and
defense drills to timely identify security risks and loopholes exposed by the Internet and carry out corrective
actions targeting at the weak points.
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With respect to third-party data and information security, the Group issued the Regulations on the Management of Third
Party Personnel, which clearly stipulates that the on-site staff, remote support staff of the partner enterprises and external
service providers are responsible for information security and data protection, so as to ensure that they comply with the
Company’s information security and data protection requirements. In addition, we have added a “letter of undertaking
of personal information and data protection” to all service contracts, distribution contracts and technology development
contracts, requiring suppliers and service providers to assume the responsibility of protecting customers’ privacy. In
daily work, we strictly prohibit the provision of any customer information to third parties without the authorization of the
customer, and all customer information and materials are strictly protected and properly stored to ensure that authorized
personnel read and use relevant materials within the scope of authorization.

In strict compliance with the requirements of laws and regulations such as the Trademark Law of the People’s Republic
of China, the Implementation Regulations of the Trademark Law of the People’s Republic of China, the Patent Law of the
People’s Republic of China, the Implementation Regulations of the Patent Law of the People’s Republic of China, the
Copyright Law of the People’s Republic of China, the Implementation Regulations of the Copyright Law of the People’s
Republic of China, the Copyright Collective Management Regulations, the Advertising Law of the People'’s Republic of
China, the Anti-Unfair Competition Law of the People'’s Republic of China, the Law of the People’s Republic of China on
Protection of Consumer Rights and Interests, the Implementation Regulations of the Law of the People’s Republic of China
on Protection of Consumer Rights and Interests, the Interim Provisions on Anti-Unfair Competition on the Internet, the
Measures for the Administration of Internet Advertisements, the Guidelines on the Enforcement of Absolute Language in
Advertisements, the Computer Software Protection Ordinance and the Enforcement Guidelines 1 on the Application of
the PRC Advertising Law, the Group constantly strengthens the protection of intellectual property rights and standardize
the process of brand management, advertising and trademark management.

In terms of intellectual property rights protection, the Group has systematically revised its existing internal systems such
as Intellectual Property Rights Management System with the support of Trademark Management Measures and Patent
Management Measures. By refining product promotion management and increasing penalties for violations, it has clearly
defined control procedures for emerging businesses and external partners, thereby improving the intellectual property
rights management system. In 2025, the Group submitted a total of 223 trademark applications, 105 patent applications
and 32 copyright registrations.

. Risk review: We strengthen intellectual property rights risk control by conducting strict reviews before product
launches and the release of marketing materials, timely identifying and addressing potential risks. In external
cooperation agreements, we also clearly stipulate the intellectual property rights ownership and terms on liability
for breach of agreements;

. Protection of intellectual property rights: We timely apply for intellectual property rights protection for
innovative achievements, and actively respond to illegal acts such as global trademark squatting and intellectual
property infringements through diversified measures including platform complaints, administrative and civil
litigations, complaints to industrial and commercial authorities, and criminal reporting;

. Specialized training: We conduct specialized training on intellectual property rights protection for employees,
covering systematic training content related to product design, use of marketing materials, and risks associated
with implicit marketing, strengthening employees’ compliance awareness and risk prevention capabilities in
intellectual property rights matters;

. System upgrade: We comprehensively upgrade the intellectual property rights management system by
introducing intelligent tools such as Al technology and big data interaction, achieving full lifecycle management
of intellectual property rights, enhancing risk prevention and control, and continuously exploring the value of
intellectual property rights.
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In terms of advertising compliance, the Group has stipulated that external publicity shall strictly comply with the internal
rules and regulations; fulfill the corresponding brand material review and approval procedures; the contents and data
reflected in the publicity and promotion should be in line with the facts; and no false advertisements should be published.
In 2025, the Group systematically enhanced the compliance management level of marketing activities, establishing a
full-process risk control system covering pre-event prevention, in-event review, and post-event traceability. We built an
intelligent marketing content management platform, utilizing Al technology to conduct intelligent reviews of published
marketing materials, promoting the digital upgrade of the advertising review model from traditional manual processes
to human-machine collaboration. This established an integrated control process of “reviewing — archiving — sharin