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MESSAGE FROM MANAGEMENT

Huijing Holdings Company Limited (the “Company” or “Huijing”),
together with its subsidiaries (the “Group” or “We”), is pleased to
present the 2025 Environmental, Social and Governance (“ESG”)
Report (the “Report”). This Report aims to address the concerns
of various stakeholders and showcase the Group’s performance in
sustainable development.

The Group has been committed to improving its core competitiveness
and has made significant achievements in sustainable development.
We balance the development of social, economic, and environmental
aspects through a comprehensive risk identification and management
system, continuously creating more value for stakeholders. During
the financial year ended 31 December 2025 (the “Year” or “2025”),
we began to enhance our climate disclosures with reference to the
Climate-related Disclosures set out in the Environmental, Social
and Governance Reporting Code (the “ESG Reporting Code”) in
Appendix C2 of the Main Board Listing Rules of The Stock Exchange
of Hong Kong Limited (the “HKEX”) with the aim of gradually meeting
enhanced requirements on climate-related risks and opportunities.

In addition, the Group firmly believes that employees are fundamental
to its developmental capabilities. We recognize that employee
engagement, professional skills, and capacity development are critical
to enhancing our competitiveness. Therefore, we always focus on
employee compensation and rights and provide various training and
development opportunities to build a high-quality talent team that
supports our long-term development.

Moving ahead, the Group aims to bolster its business development
skills while maintaining a balance with our environmental and
social obligations through effective sustainable development risk
management. We commit to maintaining transparent communication
channels with you as we collaborate toward a more sustainable future.
We anticipate sharing our upcoming results and sincerely value your
continuous support.
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ABOUT THE GROUP
BERAEHE

THE GROUP’S BUSINESS

The Group is an integrated residential and commercial property
developer of the People’s Republic of China (the “PRC” or “China”),
incorporated in the Cayman Islands and listed on the Main Board
of the HKEX (stock code: 9968). Based in the Greater Bay Area,
the Group’s businesses extend to the Yangtze River Delta urban
cluster and the middle Yangtze River urban cluster, covering a total
of 5 cities. The Group adheres to a strategy of “one focus, one core,
and two wings” with “residential development as the main business,
urban renewal as the core, and the coordinated development of the
cultural and medical tourism living towns and scientific and innovative
technologies industrial towns”. The Group’s property projects include
residential properties, integrated properties and properties promoting
specific industries. The Group continues to pursue its mission of
“maintaining a foothold in the Greater Bay Area, penetrating high-
value-added cities across Dongguan, and sustaining coverage of
the Southern, Central and Eastern China areas”. The focus is on the
potential of urban development, seizing market opportunities, and
striving to become a leading developer in the urban renewal sector of
the Greater Bay Area.

THE GROUP’S DEVELOPMENT

The Group closely monitors changes in the market environment
and related industrial policies. Starting from the perspective of the
national industrial development strategy, the Group adheres to the
development model of “one focus, one core, and two wings”. Guided
by customer needs, it has continued to pave the road to high-quality
development that integrates “industry, city and people”.

The Group has leveraged its own advantages and abundant
resources to ensure adequate and high-quality land reserves, while
linking the upstream and downstream industrial chains to bring
integrated renewal in residential and industrial development to the
city, thereby providing customers with a more comprehensive and
diversified approach to “new production” and “new life”. The Group
has continuously emphasized the core developments of “scientific
and innovative technologies industrial towns, and cultural and tourism
towns, and health and wellness towns” to promote the integration of
industry and urban development, and develop diverse industrial space
carriers and platforms for industry-academia research collaboration
to strengthen its competitive advantage. Moreover, the Group is
committed to improving its core competitiveness and sustainable
development capabilities, focusing on projects related to tourism,
health, and retirement for customers who pursue cultural experiences
and maintain a healthy lifestyle, continuously creating ideal living
spaces to meet the needs of different customers.
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The Group publishes an annual ESG report, aiming to illustrate its
management approaches, policies and measures pertaining to ESG
aspects, and to allow stakeholders to understand its ESG performance
and sustainable development progress. The Group welcomes valuable
suggestions and opinions from all stakeholders to help improve its ESG
performance and sustainability strategies. Should you have any inquiries
regarding the Report, please send them to Suite 2717, 27/F, Shui On
Centre, 6-8 Harbour Road, Wanchai, Hong Kong.

REPORTING STANDARDS

The Report has been prepared in accordance with the requirements
of the ESG Reporting Code in Appendix C2 of the Main Board Listing
Rules of the HKEX, and has adhered to the mandatory disclosure
requirements and the “comply or explain” provisions contained therein.
This Report has been applied in accordance with the four reporting
principles of materiality, quantitative, balance and consistency as
outlined in the ESG Reporting Code:

Materiality
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The Group conducted a materiality assessment through a stakeholder questionnaire survey,

identifying key ESG issues relevant to the Group and its stakeholders. These issues are
presented in this Report to provide targeted responses.
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Quantitative

The Group has disclosed quantitative data where applicable and provided comparative

data in an appropriate manner. The relevant standards, methods, assumptions and/or
calculation tools and the source of conversion factors used have also been explained.
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Balance Based on the principle of impartiality, the Report presents both positive and negative
performance of the Group in a comprehensive and truthful manner.
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Consistency

The Group has adopted consistent preparation and statistical methods to enable

effective comparisons, and relevant changes have also been explained.

— B

REPORTING SCOPE

The Report mainly covers the operations of the Group’s headquarters
in Dongguan, as well as the offices located in the Central China region
and Hong Kong, focusing on the Group’s property development
and investment business, while excluding project offices managed
by the regional offices. Given the minimal environmental impact of
the operation in Hong Kong, its environmental data will be excluded
from the scope of this Report. Compared to the ESG report for the
financial year ended 31 December 2024 (“2024” or “last year”), this
Report includes enhanced employment data breakdowns, offering a
comprehensive view of our operational performance. The Group will
review and revise the reporting scope in a timely manner to ensure
that the ESG reports align with its business development scale.
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OUR SUSTAINABILITY GOVERNANCE CONCEPT

EMWATEERRERER

The Group is dedicated to integrating the concept of sustainable
development into its daily business practices and optimizing its
sustainability strategies through two-way communication with
stakeholders to gather their feedback. We believe that sustainable
governance can drive our stable development. By formulating,
approving, and implementing ESG policies and management
measures, in conjunction with an effectively operating risk
management system, we aim to enhance our resilience in sustainable
development and improve our adaptability to changing markets. To
fulfill our commitment to sustainability, we continuously optimize our
governance system and capabilities, regularly report to and review the
progress and effectiveness of our ESG efforts with the management,
thereby creating long-term value for all stakeholders.

GOVERNANCE STRUCTURE

The Group deeply believes that a good governance culture is the
cornerstone of achieving sustainable development and integrating
business strategies. The board of directors (the “Board”), equipped
with the necessary knowledge related to ESG, bears overall ESG
responsibilities and actively participates in promoting the Group’s
sustainable development governance. The Board's responsibilities
include establishing ESG targets and priorities, identifying and
managing significant ESG risks and opportunities, formulating and
implementing relevant policies and measures, and overseeing the
effective implementation of ESG initiatives. The Board holds at
least one meeting annually to review and approve ESG information,
ensuring that stakeholders’ concerns are addressed. To achieve these
objectives, the Group has established a comprehensive sustainable
development governance framework under the leadership of the
Board, and appointed a senior management member to form and lead
the ESG working group (‘ESG Working Group”).

Based on different ESG issues, the Board will select suitable personnel
from the employees to join the ESG Working Group. The ESG Working
Group is composed of individuals from relevant functional departments
and project leaders who possess relevant expertise in various ESG
aspects, facilitating the Board’s oversight of ESG issues. The primary
responsibilities of the ESG Working Group include supporting the
formulation and implementation of ESG policies and action plans, as
well as preparing ESG reports, to ensure that business operations
are aligned with ESG policies and governance practices. The ESG
Working Group arranges at least one meeting annually to discuss ESG
performance and report to the Board. The ESG Working Group also
regularly communicates with stakeholders and closely follows market
and industry trends to ensure that the Group’s ESG efforts meet the
needs of the market and industry.
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OUR SUSTAINABILITY GOVERNANCE CONCEPT

INTERNAL RISK MANAGEMENT

The Group has established a comprehensive risk identification and
management process in accordance with the framework of The
Committee of Sponsoring Organizations of the Treadway Commission
(“COSQ”) to strengthen the effectiveness of risk mitigation and
response. The Board is responsible for overseeing relevant processes
and formulating targeted risk management plans by assessing and
determining the nature and extent of risks that the Group is willing to
accept in achieving its strategic objectives. Besides, the management
is responsible for establishing a well-structured risk management
and internal control system with clearly defined responsibilities, within
which regular risk management works are carried out according to the
“three lines of defense model”. The Group has organized, mitigated
and monitored various risks under the system to achieve effective
management and control of ESG risks. Looking ahead, the Group will
continue to conduct regular reviews, monitoring, assessments and
management of ESG issues, ensuring a halistic response to different
ESG risks and opportunities.

KEY ESG-RELATED RISK FACTORS

Risk factor
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Potential impact
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Response
FE¥ e

Project risks If the Group’s contractors continually
fail to meet the required quality levels
for the construction process, or if their
performance continuously fails to meet
the quality requirements, the progress of
its investment projects may be delayed,
or unnecessary investment costs may be

incurred.
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The Group has established a Qualified
Suppliers List to form a list of qualified
contractors, and conducts qualification
reviews and investigations on potential
contractors to ensure the quality of
suppliers. In order to ensure project
quality during the construction period,
the Group conducts regular inspections
and records the project quality and
safety issues in the Project Management
Weekly Report.
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OUR SUSTAINABILITY GOVERNANCE CONCEPT

o BPNTRERRES

Risk factor

[ B2 % 5l

Potential impact
£e

Response
B i

Talent turnover risks

ABRKER

Cyber and data
security risks

MEREEZEZER

Labor practice
compliance risks

B ITEAISRER

6 Huijing Holdings Company Limited | ’

Fierce competition in the human resources
market for property development has
brought certain difficulties to the Group
in recruiting suitable talents. The Group
needs to invest additional time and
costs in recruitment and training. Key
personnel turnover may also impair project
development and business development.
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An information system failure, such as a
problem with the Point-of-Sale System
(“PoS”) for recording daily sales, may
adversely impact the Group’s daily
operations.

mu%mﬁf wECex A RS BRMEE
RSB RA([PoSH ) HIRFHE - KA
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If the Group violates labor practices, it
may be subject to penalties from relevant
government authorities or be involved in
potential employee compensation lawsuits,
which will be detrimental to the Group’s
reputation, financial condition, and business
operations.
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To cater to future development needs,
the Group provides employees with
competitive remuneration packages
and sets up performance incentives to
attract and retain talent. The Group also
organizes diversified corporate activities
and employee training periodically to
foster corporate cohesion and talent
team building.
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The Group’s measures for maintaining

and managing information systems and

servers:

1. Set up at least two or more PoS on
site;

2. Regularly carry out data backups
and system maintenance.
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i
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The Group has developed a
comprehensive human resources
administration system and
communication platform and ensures
full compliance with labor regulations
regarding the payment of the five social
insurances and one housing fund for
employees.
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Risk factor Potential impact Response

235 2 e 4 i

Corruption risks The involvement of the Group’s directors, The Group’s measures for preventing
senior management, or employees in  corruption and fraud:
fraudulent or corrupt practices will seriously 1. Strictly abide by laws and
damage the Group’s reputation and regulations, and continuously
operations. improve its related policies;

2. Require partners to sign the
Tender Integrity Pledge, the Tender
Integrity Notice and the Anti-
Commercial Bribery Agreement,
etc., to ensure compliance in
business cooperation;

3. Regularly provide anti-corruption
training to the directors and
employees to reinforce internal
awareness of integrity.
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Environmental If the Group violates environmental The Group's Risk Control Center closely
legislation-related laws and regulations, it may be subject monitors laws and regulations related
risks to penalties from relevant government to the Group’s business. The Project
authorities, including project suspension Management Center will promptly
and fines, resulting in financial losses. notify the design department to review

changes in project development
plans and submit the results to the
management of the headquarters for
approval, so as to ensure continuous

compliance.
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STAKEHOLDER ENGAGEMENT

The Group believes that stakeholder participation is a key component
in achieving sustainable development. Therefore, we actively maintain
contact with stakeholders through various effective communication
methods to fully understand their perspectives and expectations
regarding our sustainable development. When formulating sustainable
development strategies, we take these perspectives and expectations
into account and respond appropriately to consolidate the ability to
achieve sustainable development. The Group values the promotion of
mutual interests and long-term relationships, continuously identifying
the key concerns of different stakeholders through the following
communication channels:

Issue of concern

BXEE

Key stakeholder

EBRRNE
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Key communication channel

RAfEERE

¢ Compliance management

® Risk management

¢ Operational stability

e Stakeholder communication

ESNSREERE s AREE
» RREE
s RELE
* RN EBB

Directors and Senior
Management

Employees ® Employees’ health and safety
* Development and training
® Equal opportunities
® Compensation and benefits

BT s ETHRERELSE
o R KIET
o TEME
o B LEBIET

Investors and ® Operational compliance
Shareholders ® Risk management

® Economic performance

® |nvestor communications and rights

REENBR s SHEE

o EfmEIE

o K RIT

s KWEERBBERER
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® Board meetings
* Management meetings

.
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® Regular meetings

* Regular training

¢ Grievance channels

¢ Performance evaluation meetings

Ak Ay
O El =

. EEE
o BRI
o GHGHIERE

® Public information such as annual
and interim reports, announcements
and circulars

® Business roadshows
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OUR SUSTAINABILITY GOVERNANCE CONCEPT

BANTHEARRELRER

Key communication channel -
ARBEERE

Key stakeholder Issue of concern
FTERKHE BirEE
Suppliers ® Fair and open procurement
e Stable business relationships
* Timely and adequate information sharing
HIER o NFRAFEREE
o IRTEXFRF
e REFAEFRERMEEHE
Customers ¢ Construction and service quality
® Protection of interests and privacy
e Complaint handling
TR s TELREES

o Fas RERLIRE
* WHFEIE

Communities e Community services

® Environmental protection

HE o it [ AR5
o RIFIRE
MATERIALITY ASSESSMENT

In order to determine the key ESG issues considered by stakeholders
during the Year, the Group has commissioned an independent
consultant to conduct a materiality assessment and invited various
stakeholders to participate in the survey. After collecting feedback from
key stakeholders, a materiality analysis and ranking were conducted
to identify material ESG issues that the Group needs to prioritize and
report on, thereby implementing effective ESG initiatives.

2025 Environmental, Social and Governance Report | 2025 1% -

® Tendering meetings

e Site visits

® Evaluation surveys

* Supplier management meetings
s RIZEH

s EMIER

o FHAFE

s HIERMEEEH

e Satisfaction survey
¢ Service hotline

® Social media

s MEEHRE

o IRIGEAR

o MRS

e Charity activities

e \/olunteering service
s BEED

s ETRH

EZEFTHE
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OUR SUSTAINABILITY GOVERNANCE CONCEPT
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1. With reference to the latest reporting codes, sustainability trends, national policies, industry

Identifying the

characteristics and the Group’s development strategies, 24 ESG issues relevant to the

issue list business were identified, covering four major areas: “Employment and Labor Practices”,
“Operational Prachces” “Community Investment” and “Environment”.
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2. Various internal and external stakeholders were invited to participate in an online survey to

Determining rate the importance of each issue to the Group’s business and them personally. A total of 20

priorities valid responses were collected, each issue was then prioritized according to the materiality
after data analysis.
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3. After integrating stakeholders’ opinions and submitting them to the Board and senior

Confirming management for discussion and review, 16 material ESG issues were determined, along with

material issues  targeted responses and key disclosures.
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Stakeholders continue to focus primarily on issues related to
“Employment and Labor Practices” and “Operational Practices”.
Among these, “Quality & Safety of Product & Service”, “Project Life
Cycle Management”, and “Privacy & Data Security” are areas of
considerable attention for various parties. The Group will continue
to understand the ESG issues valued by internal and external
stakeholders, deploy corresponding response plans, and improve ESG
management and performance.
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OUR SUSTAINABILITY GOVERNANCE CONCEPT
BANTHERRERER

COMPLIANCE MANAGEMENT

The Group firmly believes that compliance management is the
foundation for stable corporate development and is closely related to
its business operations, operational performance, financial status, and
reputation. We consistently uphold high-level compliance management
to ensure the legality and compliance of all business activities. The
Group reviews and manages the overall compliance risks of its
business through the Risk Control Center, collaborating with the Board
in discussions and participation on various compliance and legal
issues, to ensure that the daily operations of the Group fully comply
with the regulatory requirements. During the Year, the Group did not
violate any laws and regulations related to ESG issues, nor were there
any settled corruption lawsuits against the Group or its employees.

As a member of the industry, the Group attaches great importance
to business ethics and strictly regulates the behavior of itself and its
employees. Through a series of operational procedures and action
manuals, we have clearly defined the behavioral guidelines and
related responsibilities for each department and position to guide
employees in implementing business ethics standards. In this way,
we will continue to foster a positive environment of fair competition,
integrity, and honesty, protecting the interests of the Group and all
stakeholders.

Aspect
FHE

Description of measures
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Integrity culture

The Group maintains zero tolerance for any forms of corruption, fraud and unethical

behavior. The Employee Handbook requires employees to abide by the principles of
integrity, honesty and fairness, rejecting any corruption and fraud. To further prevent
incidents such as bribery, extortion, fraud, and money laundering, the Protocol on
Receiving Gifts regulates the management of gifts that cannot be declined, requiring
employees to register and submit them to the Audit and Supervision Center or the

Administration Department.

In 2025, the Group provided an anti-corruption briefing to 15 newly hired employees
as part of their induction. Looking ahead, we will consider, as appropriate, providing
additional anti-corruption training and internal communications on business ethics to
strengthen integrity awareness and vigilance among directors and employees.
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OUR SUSTAINABILITY GOVERNANCE CONCEPT

BANTHEARRELRER

Aspect Description of measures
FHE RBiefa
Cyber and The Group respects and protects the privacy and personal information of all customers

data security

and business partners. The Employee Handbook stipulates that employees are

obligated to maintain the confidentiality of trade secrets, which shall not be used or
disclosed without authorization. To effectively safeguard customers’ personal privacy
and information security, the Group has built an internal anti-virus system and conducts
cybersecurity awareness campaigns to prevent the leakage of personal information.
We will also conduct regular monitoring of the system to ensure its effectiveness.
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Intellectual

property protection
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The Group understands the importance of protecting intellectual property rights of its own
and third-parties. It has regulated the management of intellectual property rights through

the Intellectual Property Management Measures. Apart from requiring all employees to
sign the Confidentiality Agreement that clarifies their confidentiality responsibilities, rights
and obligations, the Group has also formulated requirements for suppliers to protect
intellectual property rights, thereby comprehensively preventing infringement.
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The Group has a complete complaint and reporting mechanism to
ensure that all types of complaints and reports are addressed and
feedback is provided in a timely and appropriate manner, effectively
protecting the legitimate rights and interests of all stakeholders. We
encourage employees, customers, suppliers, or other partners to
report any improper behaviors. Opinions, complaints, and reports
can be made through the internal complaint hotline, supervisory
mailbox, and interviews. In accordance with the Regulations on
Complaint and Reporting Management, we will conduct fair and
impartial investigations, closely monitor the process and results, and
ensure that relevant reports are handled appropriately. In terms of
protecting the whistleblowers, the Group will strictly maintain the
confidentiality of related information to shield them from any retaliation.
If the investigation results confirm the validity of the reported content,
the Group will impose legal penalties on the individuals involved and
refer the case to judicial authorities for further action. The relevant
mechanisms will be reviewed on a regular basis to ensure their
operational efficiency.
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CARING FOR EMPLOYEE INTERESTS

The Group firmly believes that employees are the most important
driving force behind its business development. In order to stimulate
the potential of employees and attract and retain excellent talent, we
provide attractive compensation and benefits, an open and diverse
working environment, and a development platform full of opportunities.
Our goal is to establish a highly efficient and energetic human
resources team to support our business objectives and strategies.

While complying with all relevant employment regulations, we have
formulated and implemented a series of human resource policies and
measures to ensure that employees are treated fairly and with respect
in the workplace. We are committed to maintaining a fair and non-
discriminatory working environment and protecting the rights of every
employee.

Purpose
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Content
mE

Employee Establish a comprehensive human resources

Handbook management system and measures, to
safeguard the rights and interests of the
Group and employees, and to build a vigorous
employment environment and talent teams

(BEIFM) BUTENANBREEHE REE - #EX

SERETHED  BEERNERRRELA
7 B

Recruitment

Construct a sound talent selection mechanism

Management through human resources recruitment and

System allocation management provisions, to promote
the full utilization of human resources

(REEEFE) BBANERBEMREEEERS  BRxE

Regulations

AT ERHS - REANERNTED F

Promote the systematic implementation of

on Entry and management related to new employee onboarding

Probationary and probationary conversion, assisting new

Period employees in adapting to the work environment
promptly

(ON:-1:E9:] HBHETIABKRAREENERE TIEKTH

EEBRE) 17 - HBh¥T B TRIRERE TIERIER
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Specify the management regulations
related to onboarding guidelines,
personnel administrative policies,
remuneration and benefits management,
financial reimbursement management,
and the employee code of conduct
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In accordance with the recruitment
principles, indicate the entire recruitment
procedure from the demand application
to follow-up

RRBREA - THMEREFESM
BRI B RR TR

Provide guidance on the workflows
for new employee onboarding and
formulate management regulations for
probationary conversion
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Purpose
=R
Attendance Strengthen employee attendance management List the management regulations on
Management to maintain normal work order, while ensuring overtime, working hours, late arrivals
System employees’ right of reasonable rest and vacation ~ and early departures, business trips,
holidays, etc.
(ZBHERHE) MBRETZHER  KFEFITEKXRFNE JIBRAE@EME - TERH - EIFR -
i - ReE B LA BRESFIKREETR SNEHE - REEEERT
Regulation Standardize the systematic implementation Formulate personnel change regulations
Governing of personnel change management to foster and procedures for internal promotions,
Personnel employees’ legitimate rights and development demotions, transfers, and resignations
Changes opportunities
(ANEBEDER REAFEYETRBRIENEFFRER  REET HTAIEA BB A BEEOA
RE) VEEERNERME ERPRTERERF

Description of measures

HE hE

Recruitment, dismissal and ¢ Conduct open recruitment in a standardized manner by the Human
promotion Resources Department, based on the basic principles of “having both virtue
and talent, selecting the worthy while avoiding nepotism, fostering teamwork,
and conducting scientific assessment”
¢ Sign labor contracts with employees in compliance with the laws, and
conduct induction guidance as well as assessment and approval for
probationary conversion for new employees
e Conduct assessments based on employees’ work performance, knowledge,
abilities, positions, experience and other elements, to reasonably arrange
internal promotions and transfers, providing equal opportunities for each
employee
e Conduct interviews and approvals for employees whose labor contracts
are terminated voluntarily or involuntarily, and carry out procedures such
as resignation and payment settlement in accordance with labor laws and

regulations
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Description of measures

fEHE

Equal opportunity, diversity
and anti-discrimination

FERE ZUIERRKE

Labor standard

Carry out interviews and selection in an open and fair manner, assessing
candidates based on objective criteria such as work experience, professional
skills and qualifications in relation to the job requirements, and determine
candidates after conducting a background investigation

Respect the diversity of employees, and strictly prohibit any discrimination or
harassment involving race, color, nationality, religious belief, gender, etc., in
the recruitment and all employment processes

UARATFHFAR - REECEREEHERENTECS  SERERARE
ENSERIDEETERTE  TRASRASRTHAAR
BEEEINEZY  BEEHRELMARBBEETHEMASEL S RERK
Ee - B REEMN  UAFERESRETA

Uphold legal employment practices and firmly oppose the employment of
child labor and any form of forced labor

Conduct background investigation during the recruitment process and review
applicants’ identification documents to verify their eligibility for work and
legitimacy

Handle the case in accordance with relevant laws and regulations, including
reporting to law enforcement departments and assisting the victim, and
implementing follow-up investigation and disciplinary actions if any violations
of labor standards are found

EREERT  BARYMERE T MMEMPAMREST
REBEBEPHRITESRHAS  UEERBENFOHERAXMY  UZBEHIESR
BREHRMT

BRERS TRAUMBERE - BEREPDEREE - BERFVEAIBFIREF1H
BREET  WETERABRLEREED

As at 31 December 2025, the Group has a total of 111 full-time & £2025412 8318 » & & & £ 111
employees, including 108 employees in mainland China, and 3 Z&BET  EfF 108 % E TR R -

employees in Hong Kong.

BHREIMUNESE -
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By Employment Type

By Gender By Age Group
RiERIE D RERERE D
Male 3 21-40
S 21-40%%
41-60
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Above 60
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\ Technology and Administration SHE R EH
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Development and Investments ‘ GRS
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Engineering and Design SEEMEE
THRMRs Others
‘ Cost Management, Tendering, ‘ Hit
y and Procurement
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Compensation and Benefits R ER

The Group is committed to providing attractive compensation and
benefits. While ensuring the fairness and reasonableness of employee
rights and benefits, we offer competitive salaries and benefits. We
strictly establish a compensation and benefits management system in
accordance with national laws and regulations.

To ensure the fairness of the employee evaluation process, we
have implemented performance evaluations for regular review and
adjustment. In addition, we have legally established an attendance
management system to prevent employees from overworking,
maintain the physical and mental health of employees, and balance
work and family needs. These systems reflect our care and respect for
employees and highlight our ESG commitment.
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Description of measures

fEHE

Employee benefits

ETHER

Attendance management

Performance assessment

Health and Safety

The Group prioritizes employee health and safety as a fundamental
responsibility. Therefore, the Group has formulated a comprehensive
occupational health and safety management policy and system, with
management strategies focusing on protective measures, emergency
response, training and publicity, and contractor management.
The Group will continue to review these policies to ensure their
effectiveness. During the Year, the Group has not recorded any work
injury cases, nor have there been any work-related fatalities in the past

three years (2024 nil).

® Provide statutory social security, including basic pension insurance, work-

related injury insurance, maternity insurance, unemployment insurance, basic
medical insurance and provident fund

Provide health protection, including group accident insurance and annual
body check for employees

Organize employee activities, including badminton, birthday, various sports
events, etc.

Provide additional welfare allowances when appropriate, including heat
allowance and holiday allowance

RUOEEHERE  BEELBEZRR
rERRRRAES

RERERE  2RERSIIMRRME TFERR

BRE RS BRPEHREY  BETLEHEY  HUEXBREDHF
RIERIREREIMERIRE - BRESBRAMED B2

TEHBRE - £E KRR - RERR &

Provide paid leave, including statutory holidays, annual leave, marriage leave,
maternity leave, paternity leave, bereavement leave, work-related injury leave,
and sick leave

Require employee to clock in during their shifts to record attendance, in order
to monitor the arrangement of working hours and rest periods

REEHFRY  BHEERY KRB &R ER RER BR I
&~ AR
S TANERRIT IR ZLE  NEETERERKERHENTHE

Set up monthly and annual performance evaluations, and grant rewards to
employees with outstanding performance in the annual assessment
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Office Environment
Management
Regulations

Create a safe and comfortable workplace
by standardizing the office environment
management, to ensure that the Company’s
work is carried out in an orderly manner

RARREEGE) REAREPLTRFER  2ETE2FENT
ES T - WRBARRINBEILEREFAE
Emergency Provide detailed management regulations
Management for prevention and emergency response, to
Regulations ensure that employees and contractors take
timely and appropriate actions
(ESEBRE) REGREHESFHIREFAEERT @ #

RE T AR BRI EE 1178

In relation to the office environment, we consistently implement a
series of control measures, including the prohibition of smoking
in office areas, regular maintenance of fire safety equipment and
sanitation facilities, periodic safety inspections, and daily electrical
safety checks. We also hold safety training sessions to boost
employees’ awareness of emergency procedures and disaster
prevention, aiming to reduce casualties in emergencies. In addition,
we focus on safety management at construction sites, which are
equipped with emergency equipment such as fire-fighting facilities and
emergency vehicles. We regularly carry out fire and flood emergency
drills to promote construction safety.

In relation to the supply chain, we strictly oversee contractors’
safety management to prevent occupational safety risks and
hazards. Through our supply chain management system, we
enforce subcontractor audit standards, which encompass safety
qualification review requirements. We clearly outline safety inspection
and management control measures for the construction phase to
contractors and conduct monthly quality and safety evaluations.

Formulate management regulations for
the hard and soft environments of the
office premises, respectively, with clear
guidelines on the maintenance of a safe
and hygienic environment

53 B30 2395 B A0 RE SR SRR 3T
ERAT - BRIEI T2 RA LA
3

Standardize the handling methods and
procedures for emergencies such as
on-site accidents and injuries, natural
disasters, pandemics, and hazardous
chemical spills

RBARBRSERMNEE - BRKE -
RERTHEREREBRRFEERE
e ERIE A MAE

EWMARRETE - BATEEE— RIE
BN BRRELERARETE - EH
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Strengthening Internal Communication

The Group values two-way communication with employees, which
is essential for maintaining good relationships and gaining a deeper
understanding of their needs. We believe that effective communication
can enhance operational efficiency, strengthen employee cohesion,
and thereby improve the quality of human resource management.
Employees can provide feedback on any issues related to employment
systems, work environment, and corporate management through
channels such as suggestion boxes and face-to-face meetings with
their direct supervisors, department heads, or the Human Resources
Department. The Human Resources Department will respond to
employees’ concerns, conduct investigations, and provide appropriate
assistance for further follow-up and resolution. In addition, the
Group has established an office automation procedure that enables
employees to access the latest information and development direction
of the Group through channels such as email and WeChat official
accounts, enhancing internal collaboration and improving management
efficiency.

Training and Development

The Group adheres to the principles of “graded responsibility,
categorized training, mutual cooperation, and resource sharing”,
and is committed to building a professional talent pool through a
comprehensive training system. The Group’s Human Resources
Department continues to conduct training needs surveys, aligned
with the Group’s strategic objectives, annual operational targets,
and human resources planning during the Year, thereby publishing
an annual training plan based on these evaluations. After the training
is completed, we conduct a four-level evaluation for employees
according to the corresponding training assessment plan, including
reactions, learning, behavior, and performance evaluations to help
improve the quality of training.

hnsR A ERE A
AEESGEETMERER  E-ER
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AR EREGE - TERE  bEER
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EZMEIIFIERELERNATE - NE
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Policy Purpose Content

PR =) AES

Training Promote systematic, comprehensive and Formulate training management
Management effective training management to organize  system and specifications, and provide
Manual diversified training that continuously improves  guidance on the planning, organization,

the quality and work skills of employees

(BINEEFM) REARGHE  TBE BRUENEIER -
EMRARZTHEIITE RS 8 THRERTIE
e
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implementation, and evaluation and
improvement of training projects
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Policy Purpose Content ,‘l

B =) RE |
Talent Pool Promote the Group’s talent strategic planning  Standardize the the talent pool ladder
Management with a systematic talent management system, management according to the talent pool
Regulations (for Trial to achieve sustainable development of the classification mechanism, to implement
Implementation) talent team the corresponding talent development

work plan

(AT EEEWE NEGHENAT ERBRAEREDRAERNA BERATBEEDESIREB AT EHBRN D
(F17)) TEERE - BRATHOOAHEERE RERE - R BEMREAS ERIIEE

For new employees, the Group arranges onboarding training R ABE T - KEEZHEABE -
to introduce corporate culture, regulations, responsibilities, and NRALEXL  HEHIE - HERES -
processes. For existing employees, the Group offers timely internal  #RIRAFE T - AEB S @EBIRMERIIAM
and external training opportunities, including specialized programs, to  SMNEFEYES FIFIAERE A EIEEZ ) - DARE(R A

ensure they remain up-to-date. IR S B BB o
n
Internal training External training
A S FhERsE S
¢ Training by internal instructors ® Short-term outbound training
* Training by external lecturers * \ocational qualification certification training
¢ Self-study through online courses/books/videos e Continuing education
o NERHEEMIEFI o FHIXRANMET
o HNERCERMIEFI o BERERABERE
s BEREBE HEEE o HMEBHA
Special training
EiEEH
e Corporate culture training programs ® Specialized training programs for the core
¢ Career development training programs management echelon

® Specialized training programs for business/
professional skills

o BERNCIFIIAR * RLEEMBMEIREIIER
s BEXAEMFHEIIEAB o XN/ EXMFIRGIIER

To support strategic development, the Group has established a talent &7 XEFRKEE  AEBRET TASTE
pool management mechanism and constructed a talent supply chain.  EIE#H| - ZE T AAHERE - REB K
The Group divides the talent pool according to job levels, regularly BREMUERZEI D AAE - EHIETAA &
carries out talent inventory, talent pool ladder evaluation, and talent 26 - AA EHRTTE - AT EYEEIET
pool incentive management work. Targeted training and development £ - $iRE BB HMRBEFHET © I
opportunities are also provided for employees with potential and ¥t IEIFEREKE -

excellent performance.
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VALUING CUSTOMERS’ RIGHTS

The Group’s emphasis on project quality is reflected in its
comprehensive quality control mechanism. This mechanism is strictly
implemented by the Group’s internal team as well as independent
monitoring companies, complying with relevant regulations and internal
quality standards, while regularly monitoring every stage of the project.

Purpose

B

EREFELR
AEEHNAEEENERRRAEREM
MBS EEES L o EEEHI AR
N EDE X A MBS M B R A RIS BT
W HBEABENRGEANTNEERE -
HRIR B S EREBETTE IR -

Content
AR

Customer
Management
Center Management
System

(EREZEPOLEES
E)

Quality Assurance
and Maintenance
Management Policy
for Real Estate
Projects

(MEREFEERE
EEBME)

400 Hotline
Customer Complaint
Management
Regulations

(400 EFEFEFRFE
BIE)

Client Risk
Prevention Work
Manual for Sales
Phase

(HERREFKER
RETHEFM)

Implement a full-cycle customer service
management system to improve service
quality and maintain the reputation and brand
image of the Group

B2 BHNTPREEENE  BRARGE
BIKE  NHEEASERELMmETR

Ensure the rapid and efficient implementation
of housing quality assurance and maintenance
for real estate projects, to promote the quality
assurance responsibility of the Group

RRMERBNEEGREEEHFRERDXK
MEMR  HEARENEGERERT

Promote high-efficiency and high-quality
customer services with competent customer
complaint handling regulations, to protect
customer rights and interests

NEENEPIRFEIERBIRESHE
ENEPRYE - REEP#ER

=8

Strengthen the risk identification and
control of customer services in the sales
phase, to ensure the delivery of truthful and
comprehensive information to customers

058 $5 5 B B B P AR TS O LA 38 Bl B 4
BRAEPIRHEEENRTEEA
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Formulate management guidelines and
standard requirements for the full-cycle
customer services from house viewing
to living

HERBEFIEERR2BHMNESR
BHEEES| RFEEK

Clearly standardize the procedures
of housing quality assurance and
maintenance, and the responsibilities
of the relevant departments

FRERSEEEREE TERZRF - &iE
FAESFIRIBL R

List the detailed customer complaint
handling principles, responsibilities and
procedures of the 400 Hotline Center

FHARDI R 400 M AY R0 B P AR R R TR
RAI - EEMER

Establish advertising and marketing
guidelines in seven aspects of
transparency declaration, contract
documents, sales pitch, sales materials,
sand table model, experience hall and
demonstration area

HEAES ERXE - HEHE -
EWE - PRIER  BRELTER
ANIERET S EE & & HiE S



Throughout the construction phase, the Group engages third-party
consultants to conduct periodic inspections at the project site,
evaluating the performance of both employees and contractor workers.
Should any discrepancies arise that do not align with construction
standards, we will promptly implement corrective actions to ensure the
project’s quality is effectively safeguarded.

In terms of quality management, the Group has implemented
management regulations for housing warranty and maintenance to
ensure that quality assurance work proceeds in an orderly manner
during the delivery period. Additionally, for maintenance, we will
arrange for maintenance units to carry out warranty work on-site, with
warranty engineers conducting regular inspections of project progress,
performing on-site acceptance inspections, and carrying out periodic
reviews. The Group may also conduct random visits when deemed
necessary.

Through these strict quality control processes, we ensure effective
monitoring and management of the project’s quality, allowing us to
meet the expectations and needs of our customers.

We have always regarded “product, quality, service” as our core
values, which are fully reflected in our business. To provide high-
quality services, we have implemented a full-cycle customer service
management system. In addition, we have also carried out dynamic
monitoring of customer satisfaction throughout the cycle, using a
five-stage customer satisfaction survey (including site visits, contract
signing, post-contract signing, post-delivery, and during the residency
period) to continuously track and improve our services.

In order to facilitate customers expressing their opinions at any time,
the Group has established a 400 call center and set up relevant
management methods to handle customer complaints. To ensure
that customer feedback receives timely and appropriate solutions,
we have established processing standards based on the level and
type of complaints. We are guided by the principles of compliance,
professionalism, and customer-centricity, and are committed to
enhancing service quality and customer satisfaction.

During the Year, the Group received 160 customer complaints (2024
188) and properly handled all complaints, achieving a 100% complaint
handling rate.
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SOLELE]
Stages

{E BS B PE FR

18

Key Actions
EAGRENF

11

Assessment

Indicators
EZZiEE

Customer Services Management System

EREBEER
Site visit i‘:;:;z;t Pre-delivery Delivery agslrrlalt:ce Living
2 =4 15 ) iR BE
1.Qualiy sites 1.Contract 1.Prospective 1.Internal 1.Efficient 1.Homeowner
o B signing notes homeowner activities inspection maintenance activities
i FHRRA EXTES) NERERE =S ELES)
2.Trasnas|2:rent 2.Terms confirmation 2.Huu;13°Eome 2.Joint inspection 2.Home examination 2.Refined services
e s g TEFRIER EExE B & 1 FEER FEERTS
3.Risk 3.Contact 3.Change 3. Warm delive 3.Expiration 3.Complaint
investigation establishment notification Cm B f v reminder handling
RS fEaavAlih BEBR - HmiREE BB I2

Score of mystery guest survey

MRS EHESD

Visiting customer satisfaction

FFEPRERE

Contracted customer satisfaction

BHEPREE

Post-contract customer satisfaction

BOREPMEER

Delivery rate within one month
of centralized delivery
ShRN—EARRNE

Delivery rate within three months
of centralized delivery
PR =EARRNE

Post-delivery customer satisfaction

RN REPREE

Repair issue closure rate
HEIERIRBRIRA %

Household maintenance closure rate

e PR =

Group-level complaint closure rate
KERIR R BRI

Bottom-line management (on-site inspections, group complaint handling, information submission)

ERER (RHUE  BHFERE  F85HX)
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Regarding advertising and marketing management, the Group
emphasizes the importance of ensuring the authenticity and legality
of all project information, advertisements, and promotional materials.
We have established clear guidelines and risk control measures to
implement this policy, ensuring that we do not provide customers
with any potentially misleading or false information, and that we do
not conceal any factors that could adversely affect them, thereby fully
safeguarding the interests of our customers.

RESPONSIBLE SUPPLY CHAIN MANAGEMENT

The Group values the stability of the supply chain to ensure the
stability of business operations. We are committed to collaborating
with all parties in the supply chain, aiming to improve operational
efficiency through effective supply chain management. Hence,
we have established a comprehensive supply chain management
system. The Group maintains objectivity, fairness, and transparency in
tendering and procurement. We use standardized, competence-based
criteria to evaluate suppliers, sign contracts only after inspections and
qualification approvals, and ensure processes are honest, compliant,
and fully traceable through online tendering.

Purpose
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SRFMNHEREIE

AEBEREEENRTENBRRERZ
BEISE - HAIBAREHEEFNZT
B EEBEAEMNHERERRESE
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BEERG - ARBEERERRBEBEES
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SE(C HARE N B AR FHE R R A #
R BETKERNEBRBERRTRR
BH - WEBR ERSREEARIZHE - 6
MARTEEY -

Tender Management
System and
Implementation Rules

Provide standards and guidelines for the
tender management system

(BREETIERERMAD) ~AEFREENERMMEERIES

Ensure the introduction, retention and
development of excellent suppliers to
enhance the quality of products and

Supplier Management
System and
Implementation Rules

services
(HrEERARERMAA) BRSIE REMERESMEERD KM
RAEGMREE S
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Specify the implementation processes
of bidding, direct commissioning,
sporadic procurement, strategic
procurement, etc.

HEEEJHHAE  BEEZE TERER
BES RIS ITRIZ

Select suppliers based on factors such
as company size, basic information,
qualifications and creditworthiness,
performance, delivery capabilities, etc.

REBHERARMRIE - EXNMEE - BEEE
15~ ¥4 - BRENS T EEEHER

HERER®RSE
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The supply chain management of the Group covers seven processes,
including supplier resource planning, classification, resource
development, certification and warehousing, evaluation, information
management and maintenance. We conduct performance evaluations
of suppliers, assessing their performance in terms of quality, schedule,
cost, service, and cooperation, and carry out graded management
annually. For suppliers with poor performance, our Procurement
Department provides guidance, implements performance improvement
plans, and tracks the situation.

During the Year, the Group had a total of 2,046 suppliers, and
completed grading and evaluations for 166 suppliers, with an average
score of 76.8 points.

AEBENHEREERERECERRE -
BREEEHERME - 28 ERMAE
R EAE - 7HE - EEEEMEE -
MEFHHERRETEONME  (HEE
#EE A RIEAECA S 77 maFE e
BEHRE - WETHORER - HRRED
ErHER - RABERBASREES
BiERSCETE - WETIENRME -

RAFE » NEEHE2,046EHER -
W5EAK T ¥ 166 B ER AT D KFE -
TS AET6.87 ©

Supplier grading Excellent

SEHER SR BHER

Score 90 and above 80-89
T Q07 &AL 80-89 7
Dlstr|bi1t|on for the Year 15 20
AEEFEAT

We are committed to integrating the concept of sustainable
development into supply chain management to reduce the related
ESG risks. In the process of supplier selection, we incorporate the
standards of engineering quality, environmental protection risk, and
social and governance risk into the pre-qualification documents,
prioritizing suppliers with good performance in these areas. We
implement incentive measures to encourage suppliers to improve
their sustainable management and performance, thereby achieving
the sustainable development of the supply chain and improving the
overall ESG performance. We will continue to review these measures
to ensure their effectiveness.

BUILDING A HARMONIOUS COMMUNITY

The Group adheres to the principle of “caring for the Future, growing
Together”, actively taking on social responsibility, promoting social
progress, and fostering community harmony. Given the limited
resources, the Group did not organize any charitable or volunteer
activities during the Year. We will continue to pay attention to the
needs of our local communities, strategically allocating resources, and
encouraging team members to contribute to society together, thereby
fulfilling our commitment to social contribution.
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The Group strictly follows all relevant environmental regulations and
continuously optimizes its environmental management policies and
performance. We closely monitor the environmental impact and risks
associated with all business operations, ensuring that our activities
respect and protect the environment. Moreover, we actively seek to
use new green technologies and energy, as well as explore solutions
to climate change and innovative development directions, to further
improve our performance in environmental protection.

PROTECTING ENVIRONMENTAL RESOURCES

Purpose
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Office Environmental Standardize environmental protection

Management management policies and measures of

Regulations the office, and advocate environmental
protection actions in daily operations, to
promote green office initiatives

(BRARREEHE) REMAENRREEBRR NG - B8

H
FEETHRARED  UHEKEHROER

Valuing Resources

As a responsible enterprise, the Group always pays attention to the
efficient use and conservation of resources. We have implemented
a series of measures to improve our resource use efficiency during
operations.

In the office environment, we actively promote a green office and
implement several energy-saving measures. For example, we strongly
advocate the use of energy-saving products such as LED lighting,
and we effectively reduce energy consumption through regular
maintenance of the central air conditioning system and turning off
lighting in work areas during lunch breaks. At the same time, the Group
also conducts detailed monitoring and data analysis of energy usage
to set specific energy efficiency targets in the future. During the Year,
our total energy consumption was approximately 23.506 megawatt-
hours (“MWh”), mainly including office electricity consumption and
petrol consumption of vehicles.

Formulate management regulations
for the hard and soft environments of
the office respectively, strengthening
management of environmental
performance of the office to achieve
green operations

7 RIS 5 PO RR IR IR N BRERIR I R T
BIRMRE - MREERAEHIRER
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In terms of water use, we have taken a series of measures to conserve
water resources. Our total water consumption was approximately
34,106.970 cubic meters, mainly used for daily life in the office. Due to
the Group’s geographical location, the Group does not encounter any
problems in sourcing water that is fit for purpose. We conduct regular
inspections of the water supply pipelines and usage equipment to
prevent the waste of water resources, and also encourage employees
to save water in their daily lives. The Group has also kept detailed
records of water usage to facilitate the establishment of specific water
efficiency targets in the future.

We believe that the implementation of these measures will not only
protect the environment and achieve sustainable development, but
also improve the efficiency of our operations.

Emissions Management

We attach importance to the impact of emissions generated
during business operations on the environment and manage them
accordingly. We reduce GHG emissions by monitoring and quantifying
emission data and implementing energy-saving and emission reduction
measures. We are preparing to set emission reduction targets and
plans, which will be announced after the data collection and internal
review are completed.

During the Year, our total GHG emissions were approximately 8.633
tons of carbon dioxide equivalent (“tCO,e"), of which direct GHG
emissions (Scope 1) mainly came from vehicle petrol combustion,
while energy indirect GHG emissions (Scope 2) mainly came from
purchased electricity. Emissions from vehicle petrol combustion are
a major issue we need to manage. To improve fuel efficiency, we
have implemented various vehicle management measures, such as
preventing engine idling and conducting regular vehicle maintenance,
in our efforts to reduce emissions. In the future, we will enhance our
data collection procedure to disclose other indirect GHG emissions
(Scope 3), thereby providing a more comprehensive view of our overall
carbon footprint and enhancing transparency in our sustainability
efforts.
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In terms of waste management, the Group has always strived for
the best environmental performance and is committed to minimizing
waste generation within its business operations. Among them, the
Group’s main strategy is to implement waste reduction at the source
and encourage employees to follow this strategy. We use the “Office
Environmental Management System” to reduce the generation of
general waste and continue to promote a paperless office to reduce
paper waste. In addition, we encourage employees to avoid the use of
disposable products and strive to reduce overprinting.

Due to the nature of our business, our office operations do not
generate hazardous waste. The non-hazardous waste we mainly
generate includes domestic waste and paper. We hand over all waste
to qualified public institutions for collection and disposal. Currently,
we have been unable to provide accurate data on waste generation
due to difficulties in data collection. However, we are committed to
optimizing our data statistics and collection procedure with the aim
of providing comprehensive waste generation data in the future. This
will enable us to set our waste reduction targets more effectively and
provide our stakeholders with a more thorough understanding of our
environmental performance.

Climate Change

The global challenge of climate change remains severe, posing
significant threats to human society, the economy and the
environment. Committed to sustainable growth, we have assessed
the impact of key climate-related risks and opportunities and
enhanced our climate-related disclosures under four core elements
— governance, strategy, risk management, and metrics and targets -
with reference to the ESG Reporting Code.

Governance

The Group’s overall ESG governance framework, including the roles
and responsibilities of the Board and the ESG Working Group, is set
out in the section headed “GOVERNANCE STRUCTURE”. Building
on this framework, the Board has ultimate oversight of climate-related
risks and opportunities as part of its broader ESG responsibilities.
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The Board ensures appropriate skills and competencies are
maintained to oversee climate-related issues through a combination of
expertise, ongoing training, and engagement with external consultants
when required. The Board is kept informed of climate-related issues
through stakeholder engagement, regular meetings, and at least one
review annually. In this capacity, the Board considers material climate-
related risks and opportunities when overseeing the Group’s business
strategy, major transactions and risk management processes, and
reviews and approves the Group’s climate-related disclosures and
key climate-related targets. Currently, the Group has not incorporated
climate-related targets or performance metrics into its remuneration
policies. The Group will continue to monitor developments in this area
to inform future integration of such metrics.

The management of climate-related issues is delegated to the ESG
Working Group, which is responsible for planning, implementing and
integrating climate-related considerations into the Group’s operations
and strategies, monitoring performance against climate-related targets
and related action plans, consolidating monitoring information with
other relevant functional departments, and reporting material climate-
related issues and developments to the Board at least annually and on
an ad hoc basis where appropriate. Relevant procedures are reviewed
regularly by the ESG Working Group to ensure their effectiveness.
The ESG Working Group’s roles, responsibilities and reporting
arrangements, including those relating to climate-related issues, are
documented in its internal terms of reference.

Strategy

To strengthen its strategic response and implement timely measures,
the Group assesses and monitors identified climate-related risks
and opportunities, which are primarily concentrated within its core
operations and supply chains in the PRC and Hong Kong, via internal
climate risk assessments. The table below summarizes relevant
climate-related risks and opportunities identified across short-term
(1 to 3 years), medium-term (3 to 10 years), and long-term (10 to 30
years) horizons. These horizons align with the Group’s short-term
strategic planning and the medium- to long-term objectives set out
in Hong Kong’s Climate Action Plan and the “Carbon Emission Peak
by 2030 and Carbon Neutrality by 2060” in the PRC. The table also
sets out their current and anticipated financial implications, and our
corresponding measures and plans.
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Risks/opportunities

Time horizon
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Measures

Rk A

RFEEE
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Physical risk:

Extreme weather events caused by
climate change, such as heavy rainfall and
typhoons, can pose significant threats
to business operations, including traffic
accidents and workplace incidents that
endanger employee safety. Additionally,
these events can disrupt supply chains,
damage infrastructure, and increase
expenses for disaster preparedness
measures, ultimately raising operational
costs.

PIRER -
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Transition risk:

To achieve sustainable development
and move toward the vision of “Net-Zero
Emissions”, governments around the world
are formulating or strengthening climate-
related laws and actively seeking solutions
to mitigate the impacts of climate change.
Failure to meet relevant standards may
negatively impact the Group’s reputation
and operational costs. Compliance with
such standards may necessitate changes to
supplier selection criteria and procurement
standards, which may negatively impact
the Group'’s operating costs.
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Short- to long-term

Short- to medium-

term

The Group closely monitors emergency
notifications from local governments and
takes timely measures to communicate with
stakeholders, ensuring employee safety
and the continuity of business operations.
Additionally, the Group also strives to
maintain effective crisis management
processes to prevent and respond to
extreme climate-related events. By
conducting training sessions and advocacy
initiatives, we enhance the Group’s
awareness and preparedness for climate-
related risks and opportunities.
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We regularly monitor climate-related
trends, policies, and regulations, adjust our
operational strategies in a timely manner,
and enhance the transparency of our ESG
reporting to build investor trust. Through
these initiatives, we aim to respond more
effectively to the challenges posed by
climate change and ensure the sustainable
development of our business.

HAFIE B R R AR BRI S - BURADA
B RESRAREERE  WIRSESGHREN
BRE  NBYREEREE BREULR
- B EEE ARG R IR E B K
P8 - WREREISH AT AERE o
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Risks/opportunities

kA

Time horizon

R EER

Measures

it

Opportunity:

Many businesses are reducing carbon
emissions and enhancing their resilience
by changing the way of running business
methods and investing in green energy.
These investments can lead to reduced
long-term energy and operational costs,
potential access to green financing,
improved market competitiveness, and
the development of more resilient and
sustainable supply chains.

s -
MAEEREEBNEBEETAMRERERE
RO DI RAL IR RE F BN - EERE
BPREERBERMNEERA - EINES
RERENKS  BAMBSHRTES  XEY
FAZMERAIFE A RS o

Short- to long-term

We actively promote energy efficiency
and encourage stakeholders to adopt
a low-carbon approach in their daily
operations. In addition, the Group takes
climate considerations into account in
its procurement process and uses low-
carbon, zero-carbon and energy-efficient
products and materials wherever possible,
which is described in the section headed
“CREATING A GREEN COMMUNITY”. We
also aim to increase the green features
and sustainable practices in our properties
where practicable and monitor the progress
of our carbon management and emission
reduction efforts.

BEGEB LR - B D EEH
BEEREIUER G o 1IN - REBEEHF
BREEFMARBRRREZESE - WEATER
TRERAER THREEERREMNER
B HEARER [Helgketz] —
i o WAIMEAITIER TIRAE T EMNE
BTERABEER  WERRKEERE KR
TERER o

RIBHAFPIHE MRS - RIREEZER T

Based on our qualitative assessment, climate-related issues have not
had a material impact on the carrying amounts of assets and liabilities
for the next reporting period, nor have they necessitated a significant
change to our core business model. The Group’s established climate
mitigation and adaptation measures remain in effect, consistent with
2024, with resources allocated through operational budgets. The
Group did not deploy any material capital expenditure, financing or
investment and disposal plans specifically toward climate-related
risks and opportunities in 2025. The Group will explore the allocation
of appropriate resources in this regard as they become available.
We continue to monitor the performance of our GHG emissions and
related measures to manage relevant climate issues proactively and
inform our management approach, as described in the section headed
“Emissions Management”. Looking ahead, the Group will develop its
approach to long-term climate initiatives, which includes evaluating the
feasibility of setting quantitative targets and, subsequently, formulating
any necessary transition plans.
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At this stage, the Group does not yet have the necessary internal
skills, capabilities and resources to perform robust quantification of the
anticipated financial effects and relevant changes, or to quantify the
amount and percentage of assets or business activities exposed to
climate-related risks or aligned with climate-related opportunities. The
Group will continue to enhance its skills and capabilities in this area
over time and may engage additional resources or external expertise
where necessary.

To reinforce its resilience against the impact of climate change on
its operations, the Group is at an early stage of assessing its climate
resilience, with significant uncertainty in quantifying potential impacts
and their timing. The Group’s capacity to adapt its climate actions
over time is supported by the operational and planning flexibilities
within its current business model. The Group will explore the use
of climate-related scenario analysis that is commensurate with its
circumstances, including scenarios aligned with the latest international
climate agreements, in order to enhance its understanding and
reporting of climate-related risks and opportunities through regular risk
assessments in the future.

Risk Management

The Group identifies and assesses climate-related risks and
opportunities through its internal climate risk assessments based on
operational performance, regulatory developments, and market trends.
These risks and opportunities are evaluated qualitatively, considering
their likelihood and potential financial and operational impacts. The
ESG Working Group prioritizes these risks and opportunities alongside
other strategic, financial and operational risks during periodic reviews
and monitors them on an ongoing basis. Higher-risk events, together
with the related mitigation measures, are reported to the Board on an
annual basis. The corresponding strategic measures are detailed in the
section headed “Strategy” above.

Metrics and Targets

The Group is committed to enhancing energy efficiency and reducing
emissions in compliance with applicable environmental laws.
Relevant metrics, performance data, management measures and
targets for our GHG emissions are disclosed in the sections headed
“Emissions Management” and “SUMMARY OF KEY PERFORMANCE
INDICATORS”. The Group may consider the use of carbon credits to
offset a portion of its GHG emissions in the future; however, we did
not use any carbon credits during 2025.

ENVIRONMENT
RIER

Bk - AEERAREBETRAMGER
ELEEEH s 2mE T - WREL
2R RIEAERE B 7 2 3 B SRR AR R 8
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The Group does not currently incorporate an internal carbon price into
its decision-making processes. Furthermore, the Group has not yet
adopted specific industry-based metrics for climate-related disclosure;
however, it acknowledges the guidance provided in IFRS S2 standards
and will assess their applicability in the future.

CREATING A GREEN COMMUNITY

The Group has actively responded to the national dual-carbon goals
and has deeply embedded this concept into our business operations.
We value green design and construction and are committed to
achieving carbon reduction throughout the entire lifecycle of property
projects.

During the design and planning stage, we conducted a comprehensive
pre-project environmental impact assessment to maximize the
protection of ecological environments and safeguard the interests
of local residents. In addition, we also incorporate sustainable
architectural elements into project designs. For example, we used
solar panels and geothermal energy in some projects, and adopted
the “sponge city” design concept to construct new buildings with flood
control and ecological protection functions.

During the procurement stage, we set evaluation standards for
suppliers’ environmental performance and risk management,
encouraging them to adopt more environmentally friendly equipment,
facilities, and new technologies.

In the construction phase, we have implemented strict environmental
compliance management, requiring contractors to comply with laws
and regulations, contract terms, and our internal policies. Throughout
the construction process, we continuously monitor the compliance
of contractors to ensure that they can effectively reduce pollutant
emissions, save natural resources, and avoid damaging the ecological
environment.
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The Group strictly regulates the waste and emissions involved AKERERE T2HMY RHEEY K
during the construction period and has implemented the following B - EEA T EBEREBRER
management measures to prevent serious environmental pollution: TR

Description of measures

fEhE 4

Waste

= $37)

Wastewater

35K

Air pollutants

=3

Dust

BE

The Group has stipulated the proper classification and compliant handling of
construction wastes, ensuring that waste is stored in designated areas and is
transported and cleaned up on a daily basis. Hazardous wastes, such as chemical
wastes and heavy metals, will be handled by qualified units to avoid soil contamination.
AEBHATHEERZEMETSEIERARRE  BEEDEINEEREIFH L
HEBEARIE - AN BEEEY I BB RESE  BRBFEENELER -
R TIETRL -

The Group has required construction units to strictly implement the wastewater
treatment tasks stated in the project environmental management plan to control water
pollution. When appropriate, preliminary wastewater treatment will be conducted for
on-site reuse, and we ensure that construction site wastewater sent to the municipal
sewage network for treatment meets discharge standards.

AEBEXRBTEMEREERBRRFEEAEEMIATKEETIE - EHIKOFR -
HEEBRT - ETNPRBRKEREERSEENR - LRAREHBOS/KEBXEISKE
IR A T3 BE N EAZ HE R

The Group has advocated the use of environmentally friendly energy to address air
emissions generated by fuel-powered vehicles and machinery on construction sites.
This includes adopting vehicles and machinery with high fuel efficiency and using low-
sulfur diesel to reduce air pollution.

AEE ST TR h S 8 MR P E £ R R - SXEVRIRALIR @ BEFKARN
TR BB S (B ERRSOH - OB ZERITA o

The Group has adopted measures to control dust pollution at construction sites,
including regular watering and the installation of continuous and sealed barriers.

AEBEERTHHRRERREK REEELRTHERERSHBEER - ZHHESR -
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SUMMARY OF KEY PERFORMANCE INDICATORS

FRARENEEHE

ENVIRONMENTAL PERFORMANCE

Statistic 2025

20254

BETER

RIREIR

Air emissions'
BER'

Nitrogen oxides
=Rl et

Sulfur oxides
Ay
Particulate matter
SR

GHG?

‘El = ﬁﬁ'! 2

Scope 1: Direct emissions

0.140

0.111

0.025

Combustion of 3.250

fossil fuels
bR
Purchased
electricity

SNBE S

HE1: EREEREEW

Scope 2: Energy indirect emissions 5.383

#HE2 : EREEREREBHN
Total GHG emissions
mERBHNAE

Total GHG emissions intensity®

BERBH AT ES

8.633

0.078

' The air emissions data are calculated with reference to, but not limited to, the “Technical
Guidelines for Preparation of Air Pollutant Emission Inventories for Road Mobile Vehicles” issued
by the Ministry of Ecology and Environment of the PRC. Due to reduced vehicle usage demand,

overall air emissions in 2025 have decreased compared to 2024.

corresponding indicators has decreased in 2025 compared to 2024.

3 Asat 31 December 2025, the Group had a total of 111 employees within the reporting scope (as

at 31 December 2024: 153). These data are also used for calculating other intensity data.
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The reported GHG emissions of the Group include Scope 1 and location-based Scope
2, from operations over which it has operational control. In accordance with HKEX Listing
Rules requirements and relevant local regulations, the Group’s data and unit conversions are
calculated with reference to, but not limited to, “The Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard (2004)” issued by the World Resources Institute and the
World Business Council for Sustainable Development, “How to prepare an ESG Reports —
Appendix 2: Reporting Guidance on Environmental KPIs” issued by the HKEX, the “Greenhouse
Gas Emission Accounting Methods and Reporting Guidelines”, the “Notice on the Release of
the 2022 Greenhouse Gas Emissions Factor for Electricity” and “Notice on the Release of the
2023 Greenhouse Gas Emissions Factor for Electricity” issued by the Ministry of Ecology and
Environment of the PRC. The relevant measurement methods adopted by the Group remain
consistent with those used in 2024. The purchased electricity data exclude the headquarters
offices, as their consumption data are unavailable due to inclusion in the management fee.
Due to workforce optimization and reduced vehicle usage demand, the total amount of

2.032 Kg
T
0.853 Kg
Fr=
0.359 Kg
T
24.945 tCO,e

9.517 tCOQe
WE—SEALIRE 2
34.462 tCO.e
WA biRE S
0.225 tCO2e/emponee
—StiREE
;I

BERPEHERA H V2 E REETRN P EARRE

DR GBS BN B KRS R HERUE B AR HI BT
&) - BRAERIED - Bk 2025 FHIREEER
BB E 2024 EHFTTIE ©
AEERNBREREBHN(IEHE1 REN IO
E2)REEEELEIEHENELTE - RIFH
RFT BRI Bk RABRAA AR - AR E IR R
BAERET B T2 E B EATRA T R E R
Lt R HESRIFESSTIRNCAEREXE
R DERERREIZE(2004F))  BRFTEM
FICAAE ESG IR — Misk— « IRIFFABETIEZ
ERIES|) - PEAEERF MR IR EREE
MIZEERERER)  (BREM2022FEH =4t
Tk HEIRE TR A S )FKRIR B 2023 F B H — &1k
TRHERE TR QL) - AEBFTIRA BT 5%
12024 FRE—H - SNBBE N BB EADHA
2 AHERSEEAOSEERBHMELES - B
RABEBERAEFRRED - Eitt 2025 FHHEERZ
BB 2024 K -

MN2025912 4318 - AEEEREBEANLE 111
HET(HZE2024F 12 A31H : 1538) » ELEUE
AR E H R E HIE -



SUMMARY OF KEY PERFORMANCE INDICATORS
BRANEREE o
af

" “\'q
Statistic i ,‘3‘
watEs
Energy*
BEIR 4
Direct energy Petrol 13.293 102.030 MWh
BHEER P JEEL B
Indirect energy Purchased 10.213 17.640 MWh
electricity
fE#EaEIR HNEEE S JKEFL B
Total energy consumption 23.506 119.670 MWh
BEREFREE JK LR
Total energy consumption intensity 0.212 0.782 MWh/employee
REREERTE JKER, BT
Water®
KEIR®
Total water consumption 34,106.970 71,988.130 Cubic meter
KBS TR
Total water consumption intensity 307.270 470.511 Cubic meter
/employee
RKEEE NHEKR/EBT

4 The Group’s energy data and unit conversions are calculated with reference to the “Energy ¢ ANEERIEREUEFNBIREN2ZREREERAE R

Statistics Manual” issued by the International Energy Agency. The purchased electricity data MEKRERFET F MR E o INEE NEIETBEER
exclude the headquarters offices, as their consumption data are unavailable due to inclusion MAZE AEHERSBERESEERE P mEEE
in the management fee. Due to workforce optimization, the total amount of corresponding B BRABEB(ERMAERIML - FHitb2025F 48
indicators has decreased in 2025 compared to 2024. JEIEIZ A S 8 2024 FNPE o

5 Due to workforce optimization and office consolidation, the total water consumption has 5 HRABE(LRERHA - Eith 2025 FHA/KkE 88
decreased in 2025 compared to 2024. 2024 F & o
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SUMMARY OF KEY PERFORMANCE INDICATORS
|z mesussE
\/
N=

)
SOCIAL PERFORMANCE sl

zi o
Statistics

BErER

Employment

&=
Number of employees®
BT A#S
Gender Male 56 77 People
MRl SM A
Female 55 76 People
g A
Age group 21-40 49 85 People
FiAER 21-40 5% A
41-60 59 65 People
41-60 5% A
Above 60 3 3 People
60 BR A A
Employment type  Senior management 10 10 People
XEER SRERE A
Human resources, information 17 23 People
technology and administration
ANER - BREMAITIHE R A
Development and investments 7 7 People
FEMKE A
Engineering and design 10 16 People
TREFRE A
Cost management, tendering, and 12 19 People
procurement
PRAEER - BIRFERE A
Project and operations 9 14 People
5B M&E A
Sales and marketing 12 14 People
HE N2 A
Accounts and financing 20 33 People
ST A
Legal and audit 2 4 People
EEMERT A
Others 12 18 People
HAt A
Total number of employees 111 153 People
BTHAE A
6 We have enhanced our disclosures by providing a detailed breakdown of employment data by ¢ {12 &b & 124 2024 4F [z 2025 F#E A R B &S
region for both 2024 and 2025. As of 31 December 2025, all employees within the reporting AEERTE - R2025F12 431 8 ' skEHEADH
scope are full-time, with 108 employees in mainland China, and 3 employees in Hong Kong. gﬁfjﬁ?ﬁg}éﬁél e 1088 B T it -
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Statistics

Bt &R

SUMMARY OF KEY PERFORMANCE INDICATORS

MREMEREE

Number and rate’ of employee turnover

ETIRRABREERT
Gender Male 53.57 (30) 87.01 (67) Percentage (People)
Lyl Xl BHL(A)
Female 49.09 (27) 52.63 (40) Percentage (People)
7 Bo(A)
Age group 21-40 85.71 (42) 91.76 (78) Percentage (People)
FhAa R 21-407%% BOHIA)
41-60 23.73 (14) 44.62 (29) Percentage (People)
41-60 5% BaL(A)
Above 60 33.33 (1) = (=) Percentage (People)
60 Bx A BOHIA)
Geographical Mainland China 51.85 (56) N/A Percentage (People)
izgiogﬁ Pt BESL(A)
= Hong Kong 33.33(1) N/A Percentage (People)
B BOH(A)
Total turnover rate 51.35 (57) 69.93 (107) Percentage (People)
ETHBXE Bat(A)
Number and rate® of new hires
HABE T AH KRR
Gender Male 16.07 (9) = (=) Percentage (People)
MRl SM BA(A)
Female 10.91 (6) = (=) Percentage (People)
g Bl (A)
Age group 21-40 12.24 (6) = (=) Percentage (People)
FhAE R 21-40 5% BOHIA)
41-60 13.56 (8) = (=) Percentage (People)
41-60 5% BHt(A)
Above 60 33.33 (1) = (=) Percentage (People)
605X A 1= Bt (A)
Geographical Mainland China 13.89 (15) N/A Percentage (People)
region® Padth B (A)
Sl © Hong Kong = (=) N/A Percentage (People)
B BAOt(A)

Rate of employee turnover by category = (the number of departures in the category in the year ZRERE S B IR R = (FRZERIBERAZR
-~ the number of employees in the category at the end of the year) X 100%. FEARZIARIE TAZ)*X100% °

8 Rate of new hires by category = (the number of new hires in the category in the year ~ the &  IRIERIBID # AR S TR = (FRZERF AR A
number of employees in the category at the end of the year) X 100%. There were no new hires H - FRZERNETAZ)X100% ° REE 2024 F
within the Group during 2024. WEFABET o
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SUMMARY OF KEY PERFORMANCE INDICATORS
FREMEELSE

Statistics

e ER

9

Training and Development
1ZHI R B R

Percentage of employees trained®
FIETHDLE®

Gender Male 16.07
%5 St
Female 10.91
g
Employee Senior management 10.00
category BRERE
e Middle management 12.20
FEEEE
Other employees 15.00
HB8T
Percentage of employees trained 13.51
FIETHSH

Average training hours completed per employee®
BEEIZRZINFIGRE

Gender Male 0.32
1451 St
Female 0.22
g
Employee Senior management 0.20
category BRERE
8 TH5 Middle management 0.24
HEEEE
Other employees 0.30
H8T
Total average training hours 0.27
F L4832 35 2

Percentage of employees trained = (the number of employees trained = the number of
employees at the end of the year) X 100%. The training data do not include the annual training
for directors. Due to the lack of new hires in 2024, the Group has not arranged any training.
Average training hours completed per employee by category = the training hours of employees
in the category = the number of employees in the category at the end of the year. The training
data do not include the annual training for directors. Due to the lack of new hires in 2024, the
Group has not arranged any training.
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= Percentage
AL

= Percentage
AL

= Percentage
Aok

= Percentage
AL

= Percentage
Aok

= Percentage
Aokt

= Hour
/NEE
= Hour
N
= Hour
N
= Hour
N
= Hour
N
= Hour
/N

RIETAN L =(RINETABE - FRETAK)

X100% ° BB T REREEFEIR - AR 2024
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RIERE D TR 8 TR N TR =285 &
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Statistics

e ER

SUMMARY OF KEY PERFORMANCE INDICATORS

BRI S §{l

Supply Chain Management

R EE

Number of suppliers™

HEEREA

Category Service

2l AR TS HR 4
Product
Emizft
Combination
ma
Engineering
I

Total number of suppliers

HREREE

The number and percentage of suppliers who
have implemented procurement practices
ERITRBEMNEEREE KASL

The number and percentage of suppliers who
have implemented ESG practices

EHMITESGEHIMHEERREE KA L

Anti-corruption?
REF?
Total number of Directors

people trained BE

23|l 4
FEHI 48 A BX Employees

8T

855

325

100

766

2,046

2,046 (100)

830 (40.6)

15

" The Group applies its practices for engaging with, managing and monitoring suppliers uniformly
to all similar suppliers to ensure the fairness of the system. All suppliers within the reporting

scope were located in mainland China.

2. The training data do not include the annual training for directors. Due to the lack of new hires in

2024, the Group has not arranged any training.

11

12

866

334

109

781

2,090

2,090 (100)

875 (41.9)

Number

=

EN
Number

=

EN
Number

=

EN
Number
X
Number

=

EX

Number
(Percentage)
X(BHLL)
Number
(Percentage)

R(ADL)

People

People

AEERER - EREERHEEOEMG—RAR

FrEREHRER - BRAEOAFE - HEEERAT
BHREFSANTENM o
BB N BEERF G o B 2024 FEHA
BET  AEEWELHHE -
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LAWS AND REGULATIONS
B2 ERER

The Group strictly adheres to relevant laws and regulations, including

but not limited to the following:

Compliance Management

BRER

AEBEBSETHBIERER - BFEE
NREATEIA :

¢ The Criminal Law of the People’s Republic of China

e The Anti-money Laundering Law of the People’s
Republic of China

e The Anti-Money Laundering and Counter-
Terrorist Financing Ordinance of Hong Kong

o (hFEARKEMBENE)

o (E ARKEMBERIEEIE)

o FEMTERBERRM D FEZEBEGD)

Social Aspect

HEEE

The Anti-unfair Competition Law of the People’s
Republic of China

The Bidding Law of the People’s Republic of China
The Prevention of Bribery Ordinance of Hong Kong

(PEARKNBRAEEHREFE)
(REARAMBERFRIZE)
N ES

Employment and Labor Standards
EBERZTER

¢ The Labor Contract Law of the People’s Republic of
China

e The Labor Law of the People’s Republic of China

e The Social Insurance Law of the People’s Republic of
China

e The Employment Ordinance of Hong Kong

o (FREARKEMBLE S RE)

o (FREARKEMBILEE)

o (FREARKMETERIE)

o FEB(ERERD

Health and Safety
BEHZTE

e The Law of the People’s Republic of China on the
Prevention and Control of Occupational Diseases

o (REARKNMBBERIIEE)

Huijing Holdings Company Limited | JESZERER A 7

The Interim Regulation on the Collection and
Payment of Social Insurance Premiums

The Trial Measures for Maternity Insurance of
Enterprise Employees

The Regulations on Management of Housing
Provident Fund

LR BEBETTIRGD
(EEBRTEBRBHITIVNE
(EERABEEERIEN)

The Occupational Safety and Health Ordinance of
Hong Kong

(BERLERERGEN)



LAWS AND REGULATIONS
BY 2R
\
¢
" “\ﬂ
Social Aspect , '\.\

HEEE |

Product Responsibility
EmEF

¢ The Administrative Ordinance on Development and e The Advertising Law of the People’s Republic of
Management of Urban Real Estate China

e The Personal Data (Privacy) Ordinance of Hong
Kong

o (REARAMBEMMEHEELE) o (PEARKMBESEZE)
o BACEAERH(FLBR)IRHI)

Environmental Aspect

REEM

e The Environmental Protection Law of the People’s The Regulations on the Administration of
Republic of China Construction Project Environmental Protection

e The Law of the People’s Republic of China The Temporary Regulations on the Environmental
on Prevention and Control of Pollution from Inspection of Completed Construction Projects
Environmental Noise The Air Pollution Control Ordinance of Hong Kong

e The Law of the People’s Republic of China on
Environmental Impact Assessment

e The Waste Disposal Ordinance of Hong Kong

o (REARLMEBRHERES)

o (EARAMBRIFERE)SREYIEE)

o (FFEARKMBIRZZENEL)

o BHB(EEMREIRD)

(GERIBAREREEREG)
(ZRE B R TIRERERWE TR
BR(ERISRE HERB)
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HKEX ESG REPORTING CODE CONTENT INDEX
BMXFESGHETAARRS

Aspects Section/Declaration

B DB

Aspect A1: Emissions

Al1EE - HEY
General Disclosure Information on: ENVIRONMENT - PROTECTING
(@) the policies; and ENVIRONMENTAL RESOURCES,
(b) compliance with relevant laws and LAWS AND REGULATIONS
regulations that have a significant
impact on the issuer
relating to air emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste.
—MREE BAER MAKRTHETES BEEREE REFE —REREER BT 2E5F%
BEEMNEEFH - R
() BX : &
(b) BFHBEITABEAXENHEBEER
RO E RS -
KPI'A1.1 The types of emissions and respective ENVIRONMENT - PROTECTING
emissions data. ENVIRONMENTAL RESOURCES:

Emissions Management, SUMMARY
OF KEY PERFORMANCE INDICATORS
— ENVIRONMENTAL PERFORMANCE

FRSRAR IR IR AT BEmmtE R AR P B - RER-—REREER  BIAEE - @
REVIEEHE - RERR

KPI A1.2 [Repealed 1 January 2025] =

BB IEIR A1.2 [/ 20254 1 A 1 BfIBR] —

KPI'A1.3 Total hazardous waste produced (in tons) ENVIRONMENT — PROTECTING
and, where appropriate, intensity (e.g. per ENVIRONMENTAL RESOURCES:
unit of production volume, per facility). Emissions Management, SUMMARY

OF KEY PERFORMANCE INDICATORS
— ENVIRONMENTAL PERFORMANCE

BASRAENIEIR AL PMELEEREMEEAMAZE) R(IE RRF-FRERFER FHERE ¥
RIZREIWASEEEN - BRRGHE) - REVIEEHE-RERR
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Aspects
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HKEX ESG REPORTING CODE CONTENT INDEX

Content
AR

BRMESGHEFANERS gl

f";’,'/

N

Section/Declaration -

DB

KPI'A1.4

FRSRAERIEIRAL.4

KPI'A1.5

FASRAE IEIR AL

KPI'A1.6

FASRAE IEIRA1.6

Total non-hazardous waste produced (in
tons) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

ELEEREZEYWAE(AMEAE) R(NE
RZE(IWASEEEN - BRRGTE)

Description of emission target(s) set and
steps taken to achieve them.

fat P AT SR BELE B R M R E S| B IRAT IR
B8R -

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.

WilEBEEREEEEYN TS - Rk
PRET M HRREE B AR R RED|E L& B R PTERER

Aspect A2: Use of Resources

A2EE - BEFREH

General Disclosure

—REE

KPI'A2.1

FRSRAR IR IR A2.1

Policies on the efficient use of resources,
including energy, water and other raw
materials.

BRFERER(BIEER - KEREMERERME)
RIBER o

Direct and/or indirect energy consumption
by type (e.g. electricity, gas or ail) in total
(kWh in ‘000s) and intensity (e.g. per unit of
production volume, per facility).

HRRESMER R,/ HREER(NE -
Rtm) BREULTETRSFAE) REE
(WMABESBM - BEARETE)

ENVIRONMENT - PROTECTING
ENVIRONMENTAL RESOURCES:
Emissions Management, SUMMARY
OF KEY PERFORMANCE INDICATORS
— ENVIRONMENTAL PERFORMANCE
RER—RERRER : HiERE - @
RBBIERME —RIFERH
ENVIRONMENT — PROTECTING
ENVIRONMENTAL RESOURCES:
Emissions Management
RER - RERREER - BEER

ENVIRONMENT - PROTECTING
ENVIRONMENTAL RESOURCES:
Emissions Management

RIRR - RERBEER - HERE

ENVIRONMENT — PROTECTING
ENVIRONMENTAL RESOURCES

RIER - RERRER

ENVIRONMENT — PROTECTING
ENVIRONMENTAL RESOURCES:
Valuing Resources, SUMMARY OF
KEY PERFORMANCE INDICATORS —
ENVIRONMENTAL PERFORMANCE
BER—RERRER: BRER - @
RIBBIERME —RIFRH
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HKEX ESG REPORTING CODE CONTENT INDEX
BRFTESG#|ETRAIRE RS

Section/Declaration

DB

Aspects Content

=] AR

KPI A2.2 Water consumption in total and intensity
(e.g. per unit of production volume, per
facility).

BASRAE BT A2.2 BREKENTZRE(WMANGESEMN - §HER
MEETE) ©

KPI A2.3 Description of energy use efficiency
target(s) set and steps taken to achieve
them.

R MIEIREA2.3 R FrET B RERE A= AR R RESE

Lt B RATERENA) 5B o

KPI A2.4 Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

BB DIEIRA2.4 il at SREGE A 7KOR BRI B EAI R - A KRPR
RNV RK R B R R RERE L B IRPTER
ey 25 -

KPI A2.5 Total packaging material used for finished

products and per unit produced.

FRAERIERA2.5 SR mATABEEMHNEE R EEEEE

E°

Aspect A3: The Environment and Natural Resources
ABEH A RERAAEZNR

General Disclosure Policies on minimizing the issuer’s
significant impact on the environment and
natural resources.

— MR IR R BEFETAHRRERRABREXNEAXE
HYBUR ©

Huijing Holdings Company Limited | JES#ZERGR QA

ENVIRONMENT - PROTECTING
ENVIRONMENTAL RESOURCES:
Valuing Resources, SUMMARY OF
KEY PERFORMANCE INDICATORS -
ENVIRONMENTAL PERFORMANCE

RER-RERRER 2RER @
BRBBIRIEHE —IRIERIA

ENVIRONMENT — PROTECTING
ENVIRONMENTAL RESOURCES:
Valuing Resources

RIRRE - RERFEER  BHEER

ENVIRONMENT — PROTECTING
ENVIRONMENTAL RESOURCES:
Valuing Resources

BRIRRE - REREER  BHEER

Given its business nature, the daily
operations of the Group do not have
significant relevance to packaging
materials.

ENEBME  TEBZRFEEERD
KM FER B E AR o

ENVIRONMENT - PROTECTING
ENVIRONMENTAL RESOURCES

RIER - RERREER



HKEX ESG REPORTING CODE CONTENT INDEX

BRAMESGRETANERS o

Y
= o
Aspects Content Section/Declaration -
Em AES o,
KPI A3.1 Description of the significant impacts of ENVIRONMENT — CREATING A

FRSRAR IR TR AS.1

activities on the environment and natural
resources and the actions taken to manage
them.

RARBEHHRITEERAAERNEATE
LREXRREREBEENT -

Aspect A4: Climate Change

A4EH @ RIZZ1E
General Disclosure
— R E
KPI A4.1
B AE IR IR A4

[Repealed 1 January 2025]
[A202551 51 BWIK]

[Repealed 1 January 2025]
[A202551 51 BWIK]

Aspect B1: Employment

B1EH : 1EF

General Disclosure

—RIE

KPI B1.1

FRSRAR IR 1R B1.1

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to compensation and dismissal,

recruitment and promotion, working hours,

rest periods, equal opportunity, diversity,

anti-discrimination, and other benefits and

welfare.

BT e  BEREA  TERE -

BRE - TERE  Zb - RIREREMAEF

B N AEAE

@ BE: &k

(b) BFHBITABEAZENHBEER
RO E RS -

Total workforce by gender, employment
type (for example, full- or part-time), age
group and geographical region.

RIMR ERRE - FheilR MR E 5
BT1E -

GREEN COMMUNITY

RER-HagetR

SOCIAL — CARING FOR EMPLOYEE
INTERESTS, LAWS AND
REGULATIONS

HeR—BEE T -
)

BT 2ERE

SOCIAL — CARING FOR EMPLOYEE
INTERESTS, SUMMARY OF KEY
PERFORMANCE INDICATORS -
SOCIAL PERFORMANCE
HeER-—FERE TN  BREVIER
ME-—LEaRR
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Aspects

=]

Section/Declaration

DB

KPIB1.2

FRSRAR IR IR B1.2

Employee turnover rate by gender, age
group and geographical region.

RER - FEARN RRE S E TR

Aspect B2: Health and Safety

B2/E[H @ R#EHZE

General Disclosure

— R

KPI B2.1

BASRAE N IE1R B2.1

KPI B2.2

FRSRAR IR 1R B2.2

KPI B2.3

FRSRAR AIR1R B2.3

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to providing a safe working

environment and protecting employees

from occupational hazards.

BRAREL2THERERRES TR EBE

HEE

@ BE: &k

(o) BETHEETAREATZENHBEER
RO E RS -

Number and rate of work-related fatalities
occurred in each of the past three years
including the reporting year.
BEZF(PRERFR)SFEAITHRMHA
R o

Lost days due to work injury.

AIGEETERS -

Description of occupational health and
safety measures adopted, and how they
are implemented and monitored.

R P ER AN BB R R B 2 FE T - LA KA
BT RERTE -

Huijing Holdings Company Limited | JES#ZERGR QA

SUMMARY OF KEY PERFORMANCE
INDICATORS — SOCIAL
PERFORMANCE

FRAERIEEHME —LER]R

SOCIAL — CARING FOR EMPLOYEE
INTERESTS: Health and Safety, LAWS
AND REGULATIONS

HeR-FHEBEE TN : BEARZE -
BT ORRER

SOCIAL — CARING FOR EMPLOYEE
INTERESTS: Health and Safety

HEeR-HEEINE  BREERZR

SOCIAL — CARING FOR EMPLOYEE
INTERESTS: Health and Safety

HeR-HEEINE  BREERZR

SOCIAL — CARING FOR EMPLOYEE
INTERESTS: Health and Safety

HrEeR-—BEEIMNG  BRELRLZE



Aspects
=]

HKEX ESG REPORTING CODE CONTENT INDEX

Content
AR

BRMESGHEFANERS gl

= "/

N

Section/Declaration -

DB

Aspect B3: Development and Training

B3EH | BERE

General Disclosure

—REE

KPI B3.1

FAS2 AR AR 1R B3.1

KPI B3.2

FRSRAR IR 1R B3.2

Policies on improving employees’
knowledge and skills for discharging duties
at work. Description of training activities.

BRI B TET TIEBE M AME R RAER
BUER o oIS

The percentage of employees trained by
gender and employee category (e.g. senior
management, middle management).
BRERMERETEMN(NERERRE  H&RE
BE)ESNEIEIADL -

The average training hours completed
per employee by gender and employee
category.

BRURIRETIEME S %8
FOREPSLSS

X

Bl

ot
i

Aspect B4: Labor Standards

B4EmE - £ TEH

General Disclosure

— BB

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to preventing child and forced

labor.

BRADIEZE TR b5 T :

(@ BE: &

(b)) BETHHTAREAXENHBEEZR
BRBIEE R -

2025 Environmental, Social and Governance Report | 2025 1% -

SOCIAL — CARING FOR
EMPLOYEE INTERESTS: Training
and Development, LAWS AND
REGULATIONS
MHER-BEEE IR 157
R 2 EEER

SUMMARY OF KEY PERFORMANCE

INDICATORS - SOCIAL
PERFORMANCE

B AR —

R

HERR

SUMMARY OF KEY PERFORMANCE
INDICATORS - SOCIAL
PERFORMANCE

RREREEHME - HeRF

SOCIAL — CARING FOR EMPLOYEE
INTERESTS, LAWS AND
REGULATIONS

HEREREE 49
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HKEX ESG REPORTING CODE CONTENT INDEX
BRFTESG#|ETRAIRE RS

Aspects

=]

Content
AR

Section/Declaration

DB

KPI B4.1

FRSR AR IR 1R B4

KPI B4.2

FRSAR AIR1R B4.2

Description of measures to review
employment practices to avoid child and
forced labor.
i A = R ES
BT e

TE GV E b AR 2 B T N2 58 1

Description of steps taken to eliminate such
practices when discovered.
i L FE 338 AR IB LR HBR B B IS U P ERER

Aspect B5: Supply Chain Management

B5EMH -

General Disclosure

—RINE
KPI B5.1

FRSR AR IR 1R B5.1

KPI B5.2

BSR4 IR 1R B5.2

KPI B5.3

R E IR 1Z B5.3

REZEE

Policies on managing environmental and
social risks of the supply chain.

EEHERNIRE ML ERARBUR -

Number of suppliers by geographical
region.

iR E D EREE -

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, how they
are implemented and monitored.

Wi B REREERMEDN - AERNTAR
EBONHERMEE - ARBEERTRERT

A e

Description of practices used to identify
environmental and social risks along
the supply chain, and how they are
implemented and monitored.

AR R E RS ERAAIRERLE
REREED] - ARARBEHITRERITA ©

Huijing Holdings Company Limited | JES#ZERGR QA

SOCIAL — CARING FOR EMPLOYEE
INTERESTS

E)

HER—BEE TS

SOCIAL — CARING FOR EMPLOYEE
INTERESTS

HeERk-—HEE IME

SOCIAL — RESPONSIBLE SUPPLY
CHAIN MANAGEMENT

HteR-—BEENHERER

SOCIAL — RESPONSIBLE SUPPLY
CHAIN MANAGEMENT, SUMMARY OF
KEY PERFORMANCE INDICATORS -
SOCIAL PERFORMANCE
HeER-—ARENHEEERS  BiE
BIEEME -t @ RHA

SOCIAL — RESPONSIBLE SUPPLY
CHAIN MANAGEMENT

HeR-—AREENHEEER

SOCIAL — RESPONSIBLE SUPPLY
CHAIN MANAGEMENT

HER-ARENHEEER



Aspects

=fE]

HKEX ESG REPORTING CODE CONTENT INDEX

"

Yy
_ \q

R
-

BRAMESGRETANERS o

Section/Declaration

0D B

KPI B5.4

FASR AR IR 1R B5.4

Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

ol BROR R R 2 2 AR R an AR
BRI - ARMERBITRERTE -

Aspect B6: Product Responsibility

B6EE - EmMELF

General Disclosure

— BB

KPI B6.1

FRSR AR IR 1R B6.1

KPI B6.2

BSR4 IE1R B6.2

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to health and safety, advertising,

labeling and privacy matters relating to

products and services provided and

methods of redress.

ERFMREMNERMREHERRELZS - B

& EERALBEEARBRITES

(@) B &

(b) BFHBEITABEAXENHERAEER
ROIE AR} o

Percentage of total products sold or
shipped subject to recalls for safety and
health reasons.

EEAEEXEMBH TR EEFEH
MAABNE DL °

Number of products and service-related
complaints received and how they are dealt
with.

EERMNER MRS IR B ARES T
P

SOCIAL — RESPONSIBLE SUPPLY
CHAIN MANAGEMENT

HeR-BaENHERER

SOCIAL - VALUING CUSTOMERS’
RIGHTS, LAWS AND REGULATIONS

HeER-—BEREPERD BT REZX
)

Given its business, the daily operations
of the Group do not involve recalling
products for safety and health reasons.
ENEBUE  AEBEZBELENY
kAR EERERARKNER °

SOCIAL - VALUING CUSTOMERS’
RIGHTS

HeR-—EREPER
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Aspects

=]

Content
AR

Section/Declaration

DB

KPI B6.3

FASRAR A IE 15 B6.3

KPI B6.4

FARAE ISR B6.4

KPI B6.5

FRSRAR NIR1R B6.5

Description of practices relating to
observing and protecting intellectual
property rights.

B E RRIEANBEEEENED -

Description of quality assurance process
and recall procedures.

g EmE B REMEKER -

Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.
HiEE B ERHMRIE RALREGR
MITREERAIE -

YL

Aspect B7: Anti-corruption

B7EEH I RES

General Disclosure

—REE

KPI B7.1

FRSR AR IR IR B7 .1

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to bribery, extortion, fraud and

money laundering.

BRI LR - 9% - MEERERER

(@) BX: &

(b) BFHBEITABEAXENHEBEER
RO E RS -

Number of concluded legal cases regarding
corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases.
RERARNEZEITAIEETREWEELS
WEISHRARGNEE LFAER -

Huijing Holdings Company Limited | JES#ZERGR QA

OUR SUSTAINABILITY GOVERNANCE
CONCEPT — COMPLIANCE
MANAGEMENT

B HERRERES —ARER

SOCIAL - Valuing Customers’ Rights

HeR-—EREPER

OUR SUSTAINABILITY GOVERNANCE
CONCEPT — COMPLIANCE
MANAGEMENT

BPWAIREZREAES —aRER

OUR SUSTAINABILITY GOVERNANCE
CONCEPT, LAWS AND REGULATIONS

BAWAIREZRRERES BT A
R

During the Year, the Group was not
aware of any concluded legal cases
regarding corrupt practices (2024: nil).

NEBRAEE L TMNBEA S ELEHD
BISRARMF (2024 F « ) o



HKEX ESG REPORTING CODE CONTENT INDEX

Aspects

=]

B3 FTESG S5 TRl A RE| §3

Section/Declaration -

DB

KPI B7.2 Description of preventive measures and
whistle-blowing procedures, how they are
implemented and monitored.

BB AEMIEIR BT .2 i S A A M BB WAZ - A MABBABAT R
BEEITA -

KPI B7.3 Description of anti-corruption training
provided to directors and staff.

B AR BT.3 R REERE TRENRETE

Aspect B8: Community Investment
B8EH - #ERE

General Disclosure Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.

—M R BN RBERTREEMEHERTEM
BREEBEDEE BILENSEBE

KPI B8.1 Focus areas of contribution (e.g. education,
environmental concerns, labor needs,
health, culture, sport).

BSR4 IE1R B8 1 EIERER(IWHE REFE HIFH
KRR XE - 885 -

H]t

KPI B8.2 Resources contributed (e.g. money or time)
to the focus area.
FASRAE KIEIZ B8.2 FETHEFMBAER(INESEHERE) °

OUR SUSTAINABILITY GOVERNANCE
CONCEPT

BRI RHEERERES

OUR SUSTAINABILITY GOVERNANCE
CONCEPT — COMPLIANCE
MANAGEMENT, SUMMARY OF KEY
PERFORMANCE INDICATORS -
SOCIAL PERFORMANCE

BANAIREZRREAES —ARE
2 EREMIEEHE Zi”;%zfﬁ

SOCIAL - BUILDING A HARMONIOUS
COMMUNITY

HER—BEMELER

SOCIAL - BUILDING A HARMONIOUS
COMMUNITY

HER-—BEMELR

SOCIAL — BUILDING A HARMONIOUS
COMMUNITY

HeER-—BEMELR
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a,g BT ESG #5 FRAINAES|

Part D: Climate-related Disclosures

Section/Declaration
B BH

D5 : RIRMEBAEMIKE
Governance
B8
19. Anissuer shall disclose information about:
19. BITABRBERBLATIENER
(@ the governance body(s) (which can include a board, committee or
equivalent body charged with governance) or individual(s) responsible for
oversight of climate-related risks and opportunities; and
(b) management’s role in the governance processes, controls and
procedures used to monitor, manage and oversee climate-related
risks and opportunities.
(@ BEEEREHABARRNEENIEREBE(FIEHEESS L8 HMA
ZRERB)HIEANER &
(b) BEREEANER EEMEEREEBRRMEBHEGRIE  BiTHE
MEREFFHAR -
Strategy
Kk
Climate-related risks and opportunities
SRR AR B R A S
20. An issuer shall disclose information to enable an understanding of climate-

20.

Huijing Holdings Company Limited | ’

related risks and opportunities that could reasonably be expected to affect
the issuer’s cash flows, its access to finance or cost of capital over the short,
medium or long term. Specifically, the issuer shall:

BITARRBEEEM  ABEABBRESBAHARAERD
Reng -

(@)

(@)

e Hﬂiﬁﬂﬁ TEH
BERBEHIERKANRIKEBERRNESE - A8ME - BITAZR:
describe climate-related risks and opportunities that Could reasonably be
expected to affect the issuer’s cash flows, its access to finance or cost of
capital over the short, medium or long term;

ft S IRTAER R BEfE AR A EPHH&EHJ% CEBRTANRERE  BMERSB
a8 AN K N B SR { #E R L B AN 8

SERBERAF

OUR SUSTAINABLE
GOVERNANCE
CONCEPT,
ENVIRONMENT

— PROTECTING
ENVIRONMENTAL
RESOURCES: Climate
Change (Governance)

ﬁﬁﬁ’]—ﬁ—ir EERERTY
CIRBE —RE f&i‘“ﬁ
//\ . ﬂ'ﬂ%g'ﬂ:( B /El)

ENVIRONMENT

— PROTECTING
ENVIRONMENTAL
RESOURCES: Climate
Change (Strategy)

RIRR— 1%.:% RIRE
RS (KH)



HKEX ESG REPORTING CODE CONTENT INDEX
BRFESGHETARBRRS ;}l

Part D: Climate-related Disclosures Section/Declaration

DE7 : RIXHEBEERKE D BY

(b) explain, for each climate-related risk the issuer has identified, whether the
issuer considers the risk to be a climate-related physical risk or climate-
related transition risk;

(c) specify, for each climate-related risk and opportunity the issuer has
identified, over which time horizons — short, medium or long term — the
effects of each climate-related risk and opportunity could reasonably be
expected to occur; and

(d) explain how the issuer defines ‘short term’, ‘medium term’ and ‘long term’
and how these definitions are linked to the planning horizons used by the
issuer for strategic decision-making.

(b) BMBETADHNNOETERERERR MEETARERAZERZHER
6% 161788 ) 22 [ B =k £ S M1 A A 5 B =\ g

(c) WEITAEHIIE T IE AR R b F B S ESIETEHR BE R
BT ANEERE(EE  PHIEE)
(d) MEBTANMTERES  FEHEKEE - LA&L%:E%ZZM REATE
R8I # E 4 o
Business model and value chain
¥BEATEEE

21. An issuer shall disclose information that enables an understanding of the ENVIRONMENT
current and anticipated effects of climate-related risks and opportunities on the — PROTECTING
issuer’s business model and value chain. Specifically, the issuer shall disclose: ~ ENVIRONMENTAL

21. BITABREBATRABEARBRNEEE L EBHEAEE@NE A RESOURCES: Climate

B ENER - ABTES - BTABENTRE : Change (Strategy)
(@) a description of the current and anticipated effects of climate-related risks  ymyz e (o ym s poym .
and opportunities on the issuer’s business model and value chain; and SRS (BR)

(o) a description of where in the issuer’s business model and value chain
climate related risks and opportunities are concentrated (for example,
geographical areas, facilities and types of assets).

(@ HAREEERRMEBEBETANEFRANEBEENZANBEHY
2.k

(b) ?LE%ﬁA%%%ﬁiﬁF@%# SRR AR B8 B B A8 &= R 0 b T ({51
W IR - R REERR) -
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56

Part D: Climate-related Disclosures

D#% : RIEEERKE

Section/Declaration

b 2

Strategy and decision-making
RES MR R

22. Anissuer shall disclose information that enables an understanding of the effects
of climate-related risks and opportunities on its strategy and decision-making.
Specifically, the issuer shall disclose:

22. BITARBBEZEANTRAIEERERERMEEHHRMARENTZENEM °
Bms - BITARKEE :

(@) information about how the issuer has responded to, and plans to
respond to, climate-related risks and opportunities in its strategy and
decision-making, including how the issuer plans to achieve any climate-
related targets it has set and any targets it is required to meet by law or
regulation; and

(b) information about how the issuer is resourcing, and plans to
resource, the activities disclosed in accordance with paragraph 22(a).
(@) BRAEIT AR KIGHRET S H 58 W AR 5 A 20 1o] F& 5 5815 48 8 [ b 1
BHEM @?‘E%éﬁ/\“riﬂZzuﬂ:*:fﬁﬁﬂﬁﬁﬁ REHRIEBBAR - UK
ERDERSOER ESEIN AR
(b) BEEITAER R KE Jr%IJZZDﬂ%*ETF;ﬁ 22(a) RIEXBHITEIREEIR -
23. An issuer shall disclose information about the progress of plans disclosed in

previous reporting periods in accordance with paragraph 22(a).
23. BT ARBRBRARNSERPANRBE 220 RAKEASIREE -

Current financial effect
gj—ixﬁ/ . 488

24. Anissuer shall disclose qualitative and quantitative information about:
24, BT ABEBEUTEMEME/LEER :

(@) how climate-related risks and opportunities have affected its financial
position, financial performance and cash flows for the reporting period;
and

(b) the climate-related risks and opportunities identified in paragraph 24(a)
for which there is a significant risk of a material adjustment within the next
annual reporting period to the carrying amounts of assets and liabilities
reported in the related financial statements.

(@) RIRHEERRMES AT EZITAEERAOT BN - MERERR
%/}ILE 0 &

b)) BFESERT ERFERAMBERRTNEENEEROBEZELS
ZRENERERLE - BRE 24(a) R 7 555l 4958 1K A5 7 & fe A s 6 &
e

Huijing Holdings Company Limited | JES#ZERGR QA

ENVIRONMENT

— PROTECTING
ENVIRONMENTAL
RESOURCES: Climate
Change (Strategy)

RIRR - RERRER
—mﬂ:“ﬂ:(ﬁW)

ENVIRONMENT

- PROTECTING
ENVIRONMENTAL
RESOURCES: Climate
Change (Strategy)

RER - RERFEER :
RIRE(L (RER)
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BXFTESGHRETRIAB RS

Part D: Climate-related Disclosures

D2 : RIEBEERKE

Section/Declaration
i3

Anticipated financial effect
TR BT E

25. The issuer shall provide qualitative and quantitative disclosures about:
25. BITAERBUTEUEME(LER -

(@ how the issuer expects its financial position to change over the short,
medium and long term, given its strategy to manage climate-related risks
and opportunities; and

(b) how the issuer expects its financial performance and cash flows to
change over the short, medium and long term, given its strategy to
manage climate-related risks and opportunities.

(@) BETALEZRAETERFEBERBRMEENERRE TERIATEIE
TREEM MR ERR - P RRBAAZAEE L &

(b) ERFETASEREMABAERNEENRE  HEFEMBRELE SR
EEEH  FHRRENEL -

Climate resilience
RIZE M

26. An issuer shall disclose information that enables an understanding of the
resilience of the issuer’s strategy and business model to climate-related
changes, developments and uncertainties, taking into consideration the issuer’s
identified climate-related risks and opportunities. An issuer shall use climate-
related scenario analysis to assess its climate resilience using an approach
that is commensurate with an issuer’s circumstances. In providing quantitative
information, the issuer may disclose a single amount or a range. Specifically,
the issuer shall disclose:

26. EEREETAEHINNREEBRRMEER BITARREER  RMAT
BBETANKBEEESEXEREEEE(\  ERITEEENENE - BITA
RIREREE AL - A ERREENERS R EEREEIE - 12

HEBEMR  BITAFRES —HBEXESHE - ARBME - BITAEEKE

(a) the issuer’s assessment of its climate resilience as at the reporting date;
and

(b) how and when the climate-related scenario analysis was carried out.

(@ TTABZEERBHERGEMEOTME &

(o) M) RATEETRIREBIER D o
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i %

Risk Management

m g EE

27. Anissuer shall disclose information about:
27. BITARBBEUTEM :

(@)

(b)

the processes and related policies it uses to identify, assess, prioritize and
monitor climate-related risks;

the processes the issuer uses to identify, assess, prioritize and monitor
climate related opportunities (including information about whether and
how the issuer uses climate-related scenario analysis to inform its
identification of climate-related opportunities); and

the extent to which, and how, the processes for identifying, assessing,
prioritizing and monitoring climate-related risks and opportunities are
integrated into and inform the issuer’s overall risk management process.
BT ARRER - FHEREERARRE  ARETEFEEESWRFER
B mAZ R AR REBUR

BITARRER - STEREEREE  IRETEFESEESWRFER
BRAR (BIEEIT AR B KA ARG E R 2 TR EERIEE @RS
WEM) : &

RIREERBRANEERHER - f76E - BREIMERTRE  SOAEAZ
TANEZBRRERRE  URBANEELM -

58 Huijing Holdings Company Limited | JES#ZERGR QA

ENVIRONMENT

— PROTECTING
ENVIRONMENTAL
RESOURCES:
Climate Change (Risk
Management)

RER - RERRER
RiIZ(C(RBRERE)



|
HKEX ESG REPORTING CODE CONTENT INDEX
B FESGHRETRABRESI Q‘l ’
=4
[ %('

T
=

Part D: Climate-related Disclosures Section/Declaration

DH% : RIKEBERME Ho, B

Metrics and Targets
EEREE

GHG emissions
BERBHEN

28. Anissuer shall disclose its absolute gross GHG emissions generated during the ENVIRONMENT —

reporting period, expressed as metric tons of CO, equivalent, classified as: Protecting Environmental
28. BITAERBEERBNMEERBEYAEREAAM -G g 8%R) Resources: Emissions

WHkE: Management,

a) Scope 1 GHG emissions; SUMMARY OF KEY

PERFORMANCE

(

(b) Scope 2 GHG emissions; and INDICATORS

(c) Scope 3 GHG emissions. ENVIRONI\/IEN_TAL

(a) #EE1REREEHEN PERFORMANCE

(b) BWE2R=RBBEA : K

) #HBEIREREEHEN - B EE (DEIE s R

BENE IR - BRAERUER

29. Anissuer shall: L ]

29. BITAA:
(@) measure its GHG emissions in accordance with the Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standard (2004) unless

required by a jurisdictional authority or another exchange on which the
issuer is listed to use a different method for measuring GHG emissions;

disclose the approach it uses to measure its GHG emissions;

(c) for Scope 2 GHG emissions disclosed in accordance with paragraph
28(b), disclose its location-based Scope 2 GHG emissions, and provide
information about any contractual instruments that is necessary to enable
an understanding of the issuer’s Scope 2 GHG emissions; and

(d) for Scope 3 GHG emissions disclosed in accordance with paragraph
28(c), disclose the categories included within the issuer's measure of
Scope 3 GHG emissions, in accordance with the Scope 3 categories
described in the Greenhouse Gas Protocol Corporate Value Chain (Scope
3) Accounting and Reporting Standard (2011).

(@) BRIFBERAIBTALTZE—RXEMBAER - BRIFETAERECOR
ERBRERR CEREERERE2004F) )T EHREREBIMN

(b) WEHARTEARERBIMNTTE

) BBEFE280)BREBENBE2REREHN BEANMBAELENEE
RERBHR  UREBADRN THRZFRNEMAEEHAXENENR
K

d) BBEF28C)REEBENHEIAEREBIHN  RECAZERERERSK :

EEERE(BEI)ZEEREFTE(2011F) )Ml e & E 3 AR BEEIT

AFtEHEIAERBHRTESHER

=
(ONE)
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Part D: Climate-related Disclosures Section/Declaration

D2 : RIEBEERKE i %

Climate-related transition risks

R% A BE 2 2 [ B

30. An issuer shall disclose the amount and percentage of assets or business ENVIRONMENT
activities vulnerable to climate-related transition risks. — PROTECTING

30. BITABREARSSREHAEEARRYENEERER TN ERES L -  ENVIRONMENTAL
RESOURCES: Climate

Climate-related physical risks Change (Strategy)
RIRAAR B RR S —
RARE L (RHE)

31. An issuer shall disclose the amount and percentage of assets or business
activities vulnerable to climate-related physical risks.

31. BTABBRBRRZIXRIGEENERRTZENEEXEBTHNEBREDL
Climate-related opportunities
RIRIEREKE

32. An issuer shall disclose the amount and percentage of assets or business
activities aligned with climate-related opportunities.

32. BITAABBIMRRERBENEEXIXH EHNECENBEDL °

Capital deployment
BEREH

33. An issuer shall disclose the amount of capital expenditure, financing or
investment deployed toward climate-related risks and opportunities.

33. BITAEBBEANRKERRRNIKENEARY  BEIIRENEHE -

Internal carbon prices

BB E B
34. An issuer shall disclose: ENVIRONMENT
34, BITAEBEWT : - PROTECTING
. . . . .. ENVIRONMENTAL
(@ an explanation of whether and how the issuer is applying a carbon price in )
L . . . . RESOURCES: Climate
decision-making (for example, investment decisions, transfer pricing, and )
. . Change (Metrics and
scenario analysis); and
Targets)

(b)  the price of each metric ton of GHG emissions the issuer uses to assess
the costs of its GHG emissions; N -
’ ‘ o \ RER—RERRER
@ MBEATATA RIAEARS T REAREEGITERE  WEEERE o may (s p B )
S0 &
(b) BTARRMEEAZERBHENKANEAAEREBIRETEE
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D &5

CRAREEERRE

Section/Declaration
i3

Remuneration

3 B

35.

35.

An issuer shall disclose whether and how climate-related considerations are
factored into remuneration policy, or an appropriate negative statement. This
may form part of the disclosure under paragraph 19(a)(iv).

BOTABRBERERHBEERZTAE MNAMNAFIHEER  EEBEENEE
B o EAREEBARIRIEE 19@)(v) RIER B BER —2H -

Industry-based metrics

TXER

36.

306.

An issuer is encouraged to disclose industry-based metrics that are associated
with one or more particular business models, activities or other common
features that characterize participation in an industry. In determining the
industry-based metrics that the issuer discloses, an issuer is encouraged to
refer to and consider the applicability of the industry-based metrics associated
with disclosure topics described in the IFRS S2 Industry-based Guidance on
implementing Climate-related Disclosures and other industry-based disclosure
requirements prescribed under other international ESG reporting frameworks.

ARZXSMBEETARBERE-—HAZHESETNEBEANEDA@NITER
F O REZ2EFRTEXERREBAENTRER ERTREWLITERR
K AR ZAHEEITAZEC BT BRE AT HERELERIS25R) TR KR
FER)MEMBERRE e REAMEERRENITEREERAM ) B EE

TEMEENTEER  TERHEHELREA -
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D2 : RIEBEERKE i %

Climate-related targets
RixAERE B R

37. An issuer shall disclose (a) the qualitative and quantitative climate-related ENVIRONMENT
targets the issuer has set to monitor progress toward achieving its strategic — PROTECTING
goals; and (b) any targets the issuer is required to meet by law or regulation, ENVIRONMENTAL
including any GHG emissions targets. For each target, the issuer shall disclose: RESOURCES: Climate

37. BAAABRE@HEAEESRBAKBASNERTRTHRRBIEMoF R Change (Metrics and
BILEE: ROVERFERBERBTAEINEMNEE  BEETMATREHE Tagets)

MERR - BITAEREEBRE —IKE -

(@) the metric used to set the target;

(b) the objective of the target (for example, mitigation, adaptation or
conformance with science-based initiatives);

(c) the part of the issuer to which the target applies (for example, whether the
target applies to the issuer in its entirety or only a part of the issuer, such
as a specific business unit or geographic region);

(d) the period over which the target applies;

(e) the base period from which progress is measured;

( milestones or interim targets (if any);

(g if the target is quantitative, whether the target is an absolute target or an
intensity target; and

(h) how the latest international agreement on climate change, including
jurisdictional commitments that arise from that agreement, has informed

RIER -—RERRER
RIREL(ERRER)

=

the target.

(@) MUARTEBZRHER:

(o) BEHBEE(PIRE  BRSARZ2 REWNERE)

) EBEENERSEWINEERSEANETARBSEER Y (WEEARN
HEEBBEA SHIBEE)) ;

(d) B1FE0E R

(e) EEEEHEERMA ;

f) FERUEBFXPHERWMEF)

0 WEELER EBERHBAFEESREERFE R

(h FSFREECEEGZ(BEZ R REERNRDERR) A EMETARTE

BiR o
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Part D: Climate-related Disclosures Section/Declaration -

D2 : RIEBEERKE i %

38. An issuer shall disclose information about its approach to setting and reviewing
each target, and how it monitors progress against each target, including:

38. BIOARRBERENERTRBRBRNE  UREN@ERERER - 8%
(@ whether the target and the methodology for setting the target has been
validated by a third party;

b) theissuer’s processes for reviewing the target;

c) the metrics used to monitor progress toward reaching the target; and

) any revisions to the target and an explanation for those revisions.

a) BRAFEREBBNNEREGLFE=RE

—~ e~ =~~~ =~ =
(o}

b) BITABEZBENREF
) RAREREFEERNER: K
d) (ERMERTBERNARTRRA -

39. Anissuer shall disclose information about its performance against each climate-
related target and an analysis of trends or changes in the issuer’s performance.

39. BITARBBERAESERKERBENERNERARBEITABRNBL N
BEDHT -

40. For each GHG emissions target disclosed in accordance with paragraphs 37 to

39, an issuer shall disclose:

40. HRFBITEIOREENE—HRERBHNEF - BITARRE -

(@) which GHGs are covered by the target;

(o) whether Scope 1, Scope 2 or Scope 3 GHG emissions are covered by
the target;

(c) whether the target is a gross GHG emissions target or a net GHG
emissions target. If the issuer discloses a net GHG emissions target, the
issuer is also required to separately disclose its associated gross GHG
emissions target;

(d) whether the target was derived using a sectoral decarbonization

approach; and

B REWL R ERE

(b) BEERTDREEHE1 - SGE2HEIREREBHEN

B R R E RN EE R ERAERBEHNFEEE - NARRESR
BYRFEER  BTAARIIKBEEBNEEREBHREEER

(d BERERRBITERRAESLN @ K

=

c
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Part D: Climate-related Disclosures

DA 2 : RIXEEEAKE

Section/Declaration
i3

(e) the issuer’s planned use of carbon credits to offset GHG emissions to
achieve any net GHG emissions target.
e) BEITAFGEGEARGEAEEHAZEREBHEMAEBEREMAEREBIMFRR

il
\ﬁ: )

Applicability of cross-industry metrics and industry-based metrics
BITREERITREFERE

41. In preparing disclosures to meet the requirements in paragraphs 21 to 26
and 37 to 38, an issuer shall refer to and consider (i) the applicability of cross-
industry metrics and (i) industry-based metrics.

41, ERFIBBEATATEE21 E26 R37 ZEBRHATER - BITARLE ()BT
EEERNTEESRLEEREESETEM -
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