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MESSAGE FROM MANAGEMENT
BEEENG

Huijing Holdings Company Limited (the “Company”), together with
its subsidiaries (collectively the “Group”) are pleased to present the
Environmental, Social and Governance Report 2022, to share its
sustainability strategies, management approaches and performance
with stakeholders. The Group is committed to integrating sustainability
concepts into its business approach and daily operations, balancing
social, economic and environmental development, in order to create
long-term value for different stakeholders while maintaining stable
business development.

Facing the overall unfavorable business environment of the real estate
industry in People’s Republic of China (“PRC”) and the ongoing impact
of COVID-19 pandemic in 2022, the Group has focused on enhancing
its core competitiveness and sustainable development capacities,
continuously implementing and improving management policies and
measures in aspects of environment, employment, operating practices
and community. It has also endeavored to maintain sound corporate
governance and effective risk management, continually identifying
and responding to potential environmental, social and governance
risks and opportunities. With that, the Group has progressively
promoted the effectiveness of sustainability management and related
performance.

Believing that employees are the key in driving its business stability
and sustainable development, the Group has developed a more
comprehensive employment system for employees. In addition to
providing competitive remuneration and benefits, it has also provided
continuous and systematic training according to the development
needs of employees, in order to advance their professional knowledge
and skills, and form a high-quality talent team. Moreover, the Group
has paid continuous attention to social development and increased
its investment in charity activities during 2022. By extending its
educational assistance through “Huijing Reading Program”, actively
supporting and coordinating the epidemic prevention work, caring
for disadvantaged groups, etc., it has contributed to a harmonious
society with practical actions. In the environmental aspect, the Group
has continued to implement various environmental management
and control measures for environmental protection and reduction of
resources utilization and emissions, and strengthened employees’
environmental awareness. With considerable emphasis and effective
management to minimize the environmental impact of its business
activities, the Group has gradually fostered its green and low-carbon
development.

Looking ahead, with the relaxation of epidemic prevention and control
and national economic recovery, the Group will adopt more proactive
business decisions to seize market opportunities, and continue to
deepen its sustainability strategy and related management work, so as
to consolidate the foundation of sustainable development. Meanwhile,
the Group will earnestly fulfill its environmental and social responsibilities,
and continue to maintain open communication and close cooperation
with all stakeholders, in order to build a sustainable future.
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THE GROUP’S BUSINESS

The Group is a PRC integrated residential and commercial property
developer incorporated in the Cayman Islands and listed on the
Main Board of the Hong Kong Exchanges and Clearing Limited (the
“HKEX”) (stock code: 9968). Maintaining foothold in Greater Bay Area,
it has extended its business to the Yangtze River Delta Urban Cluster
and the Yangtze Mid-stream Urban Cluster, covering a total of 11
cities. The Group persists in the strategy of “focusing on residential
development project while taking the urban renewal projects as the
core, as well as the cultural and tourism-healthy living towns and the
scientific and innovative technologies industrial towns as the two-
wing”, which constitutes its “one focus, one core, and two wings”
blueprint. The core project is urban renewal, and the property projects
include residential properties, integrated properties and properties
promoting specific industries. It has continued to pursue its mission
of “penetrating into Dongguan, maintaining foothold in the Greater
Bay Area, and sustaining coverage of high value-added cities in the
Southern, Central and Eastern China areas”, focusing on the potential
of urban development and seizing market opportunities, in striving to
become a leading developer in the field of urban renewal in the Greater
Bay Area.

THE GROUP’S DEVELOPMENT

The Group pays close attention to changes in the market environment
and related industrial policies. Based on the national industrial
development strategy, the Group adheres to the development model
of “one focus, one core, and two wings”. Guided by customer needs,
it has continued to pave the road to high-quality development that
integrates “industry, city and people”. The Group has leveraged its
own advantages and abundant resources to ensure adequate and
quality land reserves, while linking the upstream and downstream
industrial chains to bring integrated renewal in residential and
industrial development to the city, in order to provide customers
with a more comprehensive and diversified way of “new production”
and “new life”. It has continuously emphasized the development
core of “scientific and innovative technologies industrial towns, and
cultural and tourism-healthy living towns” to promote the integrated
development of industry and city, and developed diversified industrial
spatial generators and an industry-academia-research cooperation
platform to strengthen its competitive advantages. Moreover, striving
to enhance its core competitiveness and sustainable development
capacities, the Group has focused on developing projects highlighting
tourism, health and elderly care for customers who pursue cultural
experience and maintain a healthy lifestyle, continually creating ideal
homes to meet the needs of different customers.
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ABOUT THE REPORT
NN =)

This Environmental, Social and Governance (“ESG”) Report (the
“Report”) is the annual ESG Report published by the Group, which
aims to illustrate the Group’s management approaches, policies
and measures in terms of environmental, social and governance,
allowing stakeholders to understand its ESG performance and
sustainable development progress. The Report covers the Group’s
ESG performance and related material issues during the financial year
from 1 January 2022 to 31 December 2022 (the “Year”). This Report is
prepared in both Chinese and English and has been uploaded to the
websites of HKEX and the Company. The Group welcomes valuable
suggestions and opinions from all stakeholders to help improve
its ESG performance and sustainability strategies. If you have any
questions, please send to Suites 911-912, 9/F, One Pacific Place, 88
Queensway, Hong Kong.

REPORTING STANDARDS

The Report has been prepared in full compliance with the requirements
of the Environmental, Social and Governance Reporting Guidelines
(“ESG Reporting Guidelines”) in Appendix 27 of the Main Board Listing
Rules of the HKEX, and has adhered to the Mandatory Disclosure
Requirements and “Comply or explain” Provisions. This Report has
applied the four reporting principles of materiality, quantitative, balance
and consistency in accordance with the ESG Reporting Guidelines
when preparing the content:
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ABOUT THE REPORT
BERARE

Materiality
BEEM

The Group conducted a materiality assessment through a stakeholder questionnaire survey,
which identified key ESG issues relevant to the Group and various stakeholders have been
used to formulate the reporting framework of this Report, in order to provide targeted
responses.

AEEBAFNERSHETETEELTH  BE3FEAEBREFNERENE
RNESGHEEERAME R ERIELR - LARHESTE L CIFE -

Quantitative

The Group has disclosed quantitative data where applicable, and provided comparative

21t data in an appropriate manner. The relevant standards, methods, assumptions and/or
calculation tools and the source of conversion factors used have also been explained.
AEECRBABATRES(CEE  YEEMWRHEREE  FRRE . 7% R
B HETETAURAEREFHRIRINCEREITHEA o

Balance Based on the principle of impartiality, this Report has presented both positive and

SR} negative performance of the Group in a comprehensive and truthful manner.

AHELANMRTMENRA > 2H - B ERAEENTFEREEBR -

Consistency
— M

The Group has adopted consistent preparation and statistical methods to enable
effective comparisons, and relevant changes have also been explained.

AEBRA—BOREMGF 5 - UWRERERELL - HEAEERCIEMITHA

REPORTING SCOPE WREEE
The Report mainly covers operations of the Group’s headquarters AR+ BREREB PR 2 BEHA
in Dongguan, as well as the regional offices in Southern and Central = AR REFRERREBAETZE

China, focusing on the Group’s property development and investment
business, while excluding project offices managed by the regional
offices. Compared with last year, the reporting scope of this Report is
different from the report of the previous year, which the regional office
in Eastern China has not been included. The regional office in Eastern
China has been closed in 2022" mainly due to the business and
resource adjustment of the Group. The Group will review and revise
the reporting scope in due course to ensure the ESG Report is in line
with its business development scale.

i In order to enhance management efficiency, the Group has closed its Eastern China regional
office while the project companies in Eastern China have continued to operate. Due to the
continuous improvement of its management structure, relevant re-organization have not been
completed at the present time. With absence of a responsible team to manage the business in
Eastern China, representative data for the Eastern China region is inadequate, leading to a lack
of data related to the Eastern China region for the Year.
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FEATURE STORY
SERE

Feature Story: Light Up “Reading Dream” and Open Up a Wider
World for Children

The Group is committed to the common development with the society
to create a bright future. With its social contribution concept of “lighting
up the path to a future of goodness and hope”, it joins hands with
various parties in carrying out charitable activities. The Group focuses
on the healthy development and growth of rural teenagers and
children, and has continuously helped rural children with their reading
problems. It aims to narrow the reading gap between urban and
rural areas through knowledge transfer, and create a bright future for
children. In 2021, the Group launched the “Huijing Reading Program”,
through the project of “Huijing Holdings-Stars Youth Development
Center Mobile Library”, to alleviate the problem of insufficient
extracurricular book resources for more than 2,000 teachers and
students in Dongtang Town.
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Furthering its charity brand, the Group has continued the “Huijing
Reading Program” during the Year. The “Children’s Book Donation
for Lighting Up Dreams” event was carried out in both online and
offline forms, uniting numerous parties to provide reading assistance
for rural children. The Group invited property owners, customers,
employees and the general public to donate children’s books and
optimize the value of old books, in order to jointly resolve the shortage
of reading resources faced by primary school children in impoverished
mountainous areas such as Yunnan, Guizhou and Anhui.

FEATURE STORY
EERE
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The Group has set up multiple collection points in its property
communities and sales sites to collect books, which the general public
have actively participated in the donation activities, with more than
1,800 donated books received. Many participants also wrote in their
wishes and blessings for rural children in the caring messages. After
selection, the Group donated high-quality books to Yongxing Hope
Primary School through the Stars Youth Development Center platform,
enriching the school’s book resources and sending care to rural
children.
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OUR SUSTAINABILITY GOVERNANCE CONCEPT

EMNATEERRERER

The Group is committed to integrating sustainability concepts into its
business operations, and driving its steady development with sound
sustainability governance. The Group has continued to promote
efficient and orderly work of sustainability governance. By formulating,
approving and implementing ESG policies and management
measures, it has ensured timely responses to different risks and
opportunities, which helps facilitate the operational efficiency and
long-term development of the Group. In order to fuffill its commitment
to sustainable development, the Group has also continuously
improved its sustainability governance system and capabilities.
Through conducting regular report and review on the progress and
effectiveness of ESG work with the management, it endeavors to
create long-term value for all stakeholders.

GOVERNANCE STRUCTURE

The Group strives to promote a favorable governance culture to
strengthen the integration of sustainable development and business
strategy. The Board has actively engaged in the Group’s sustainability
governance, and assumed the overall responsibility for its ESG
matters. The Board is responsible for leading various departments to
deploy ESG management work, including setting ESG targets and
priorities, identifying significant ESG risks, formulating, approving and
implementing relevant policies and measures. The Board will also
supervise the effective implementation of ESG work, and review and
approve ESG information disclosure in response to stakeholders’
concerns.

The Board leads the Group in establishing a comprehensive
sustainability governance structure, and has appointed a member
of its senior management to establish an ESG working group for
coordinating ESG matters. The ESG working group consists of
staff from relevant functional departments, project leaders and
employees working on various important ESG matters. Through
close communication with stakeholders and timely review of market
and industry trends and needs, members of the working group will
make recommendations on ESG-related priorities, targets and action
plans. In addition to being responsible for implementing relevant
policies and plans, the ESG working group is also responsible for
preparing ESG reports, to ensure that the Group’s daily operations are
effectively aligned with its ESG approaches and governance. In order
to continuously improve ESG performance, members of the working
group will also assist the Board in assessing and reviewing the needs
of the Group, so as to allocate appropriate resources for promoting its
sustainable development.
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OUR SUSTAINABILITY GOVERNANCE CONCEPT

INTERNAL RISK MANAGEMENT

The Group has established a comprehensive risk identification and
management process in accordance with the framework of The
Committee of Sponsoring Organizations of the Treadway Commission
(“COSQ”) to strengthen the effectiveness of risk mitigation and
response. The Board is responsible for overseeing relevant processes,
and formulating targeted risk management plans by assessing and
determining the nature and degree of risks that the Group is willing to
accept in achieving its strategic objectives. Besides, the management
is responsible for establishing a well-structured risk management
and internal control system with clearly defined responsibilities,
which regular risk management work is carried out according to the
“three lines of defense model”. The Group has organized, mitigated
and monitored various risks under the system to achieve effective
management and control of ESG risks. Looking ahead, the Group
will continue to conduct regular review, monitoring, assessment and
management of ESG risks, ensuring the holistic response to different
ESG risks and opportunities.
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OUR SUSTAINABILITY GOVERNANCE CONCEPT
BMNTHERRERER

Key ESG-related Risk Factors ESGHEBAZEXRREZ

FEERER

epidemic prevention measures, including
mandatory shutdowns and border
controls. It may delay daily operations
and property development project
schedules. If any employee is infected,
the Group’s operations will also be
severely and negatively affected. It may
therefore face significant financial losses
and even business interruptions.

XHUERRSRRIETE  WHIRAE
R RER  BRERHEINIERE
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SXIBEEAETE - AREIRILAEE
HRENMBEKX  E2EBTE -

Risk factors Potential impact Response

[ B 28 BEXE FE¥ 5 i

Public health Affected by the COVID-19 pandemic, The Group’s epidemic prevention and
crisis risks local governments have implemented control measures:

1. The epidemic prevention team follows
requirements of the local government
in implementing lockdown measures
related to office buildings, and
requires employees to undergo
quarantine at home or centralized
facilities;

2. Adopt work from home for all
employees during the Company’s
lockdown to ensure normal business
operation;

3. Create a group health code according
to the government’s guidelines to
monitor employees’ infection situation
in real-time;

4. Employee can apply for 7-days
COVID-19 leave if infected, and
resume to work after recovery.

REBEEEBHIEEE
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OUR SUSTAINABILITY GOVERNANCE CONCEPT

BANTHERRELRER

Risk factors
Bk EE R

Potential impact
BERE

Response
FE¥ 1R e

Project risks

2 A Rk

If the Group’s contractors have
continually failed to meet the required
quality level for the construction process,
or their performance continuously failed
to meet the quality requirements, the
progress of its investment projects may
be delayed, or unnecessary investment
costs may be incurred.

AR EA (R F D5 I TR EA
RBBHORESM - HHRTAGES
EFAREEY  BECERREATR

HEE - HEEMTLERIRERAE -

The Group has established a Qualified
Suppliers List to form a list of qualified
contractors, and conducts qualification
reviews and investigations on potential
contractors to ensure the quality of
suppliers. In order to ensure project
quality during the construction period,
the Group conducts regular inspections
and records the project quality and safety
issues in the Project Management Weekly
Report.

REBERZY (ARHEERBE) EKE
BEBEIK - WHBEENADREET
BEEBEENER BREEHERNE
= RRJEIHBEMNIREE A&
EHETEHRLKE IR (IEERA
) P IEmELRHRE -

Talent drain risks

e

Fierce competition in the human
resources market for property
development has brought certain
difficulties to the Group in recruiting
suitable talents. The Group needs
to invest additional time and cost in
recruitment and training. Also, the loss
of key personnel may affect its ability to
develop projects and promote property
products, thereby hindering business
development.

YRR BN AN EIR™T S5 F R E AR
SEHRBESEAS TR —ERNE - K&
B & E- AN E R KA B R 1
Al - R BARAERKRIZEER
BERNEEFEEMmNE N - BAimyb
FBER -

To cater to the future development
needs, the Group provides employees
with competitive remuneration packages
and sets up performance incentives to
retain and attract talents. The Group also
organizes diversified corporate activities
and employee training from time to time,
to foster corporate cohesion and talent
team building.

RMEARAKREBERBR  AEER/ETIHE
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OUR SUSTAINABILITY GOVERNANCE CONCEPT

BMNUHERRER

Risk factors
Bk EE R

Potential impact
EE E/ﬂ

Response
FE¥ 1R e

Cyber and data
security risks

SN

Bz EMR

Information system failure, such as
problem with Point of Sale System (“PoS”)
for recording daily sales, may cause
adverse impact to the Group’s daily
operations.

SERSWE - B A BHEBE RN
EREERF([PoSH])LBEME - 3
HASEEMAEEEERAETE -

The Group’s measures for maintaining
and managing information systems and
servers:

1. Set up at least two or more PoS on
site;

2. Regularly carry out data backup and
system maintenance to reduce the
probability of information system
failure or interruption.

REE®RERBEEELSRARARSEOE

B :

1. REREBEZELWAE KA LA PoSH#

2. THIETERBEO RRSEE AR
DHBRESRSR BT K -

Corruption risks

5 R

Fraud or corruption by the Board, senior
management or employees of the Group
will seriously damage its reputation and
operations.

AEEEE  SAEEENE TP MG
HE ?F#ﬁil—r TREBREREAEERE
&AA

DH

The Group’s prevention measures against

corruption and fraud:

1. Strictly abide by laws, regulations and
control requirements, and constantly
improve its anti-fraud system and
related regulations;

2. Require its partners to sign the
Tender Integrity Pledge, the Tender
Integrity Notice and the Anti-
Commercial Bribery Agreement,
etc., to ensure compliant business
cooperation;

3. Regularly provide anti-corruption
training to the Board and employees
to reinforce internal awareness on
integrity.

REBBED EISHENER

1. F%%”%&%ﬁ&ﬁﬂ%*'K%
ERFRVEEREZRNAREMA
fE .

2. EXEHBHEBERERRAR
E) (RERRZEANE)R(REERE
BiHZE)E  BREHENEBREE

3. THmMEEKEIRHERESEI
BILAFRZBENERD °
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OUR SUSTAINABILITY GOVERNANCE CONCEPT

BANTHERRELRER

Risk factors
Bk EE R

Potential impact
BERE

Response
FE¥ 1R e

Labor practice
compliance risks

LITEHARRER

If the Group has violated labor practices,
it may be subject to penalties by
the relevant government authorities
or involved in potential employee
compensation lawsuits, which will be
detrimental to the Group’s reputation,
financial status and business operations.
AEBERSTER - EXIEEBMT
BENEE AP REBEENBEIRER
A AMREBRE - BBRAREBTE
E °

The Group has developed a
comprehensive human resources
administration system and
communication platform, and ensured
full payment of social insurance and
housing provident fund to its employees
in accordance with labor regulations.

AEBREY 2HEEANTREGNEE T
A TRETHEIIREEINAR &R
B -

Environmental
legislation-related risks

RIZEDIERE R

If the Group has violated environmental
laws and regulations, it may be subject
to penalties from relevant government
authorities, including project suspension
and fines, resulting in financial losses.

AEBERRFARER - K& X200
B #ENEE > SR IREEIRIR
% BYHMBEKX -

The Group’s Risk Control Centre closely
monitors laws and regulations related
to the Group’s business. The Project
Management Centre will promptly notify
the design department to review the
changes in the project development
plan and submit the results to the
management of head office for approval,
SO as to ensure continuous compliance.

REEZBIER LB ERAEEEKE
FHVEERER c HEBEP LY LEFEA
REABPIFEHEBRASNET - U F
REZFHFEEEETEL  REFES

Mg o

2022 Environmental, Social and Governance Report |

2022R1E - HERERRE

13



14

OUR SUSTAINABILITY GOVERNANCE CONCEPT
ERANTRERRESR

STAKEHOLDER ENGAGEMENT

The Group believes that stakeholder engagement is an essential part
in achieving sustainable development. It actively maintains diversified
and effective communication channels with stakeholders to fully
understand views and expectations of all parties on its sustainable
development, so as to foster appropriate responses in the formulation
of sustainable development strategies, thereby reinforcing its
sustainable development capacity. The key stakeholders identified
by the Group include directors and senior management, employees,
investors and shareholders, suppliers, customers and communities.
The Group attaches great importance to promoting the interests
and long-term relationships of all parties, it has continued to identify
important issues of concern of different stakeholders through the
following communication channels:

e R 3
REEBREHHELURERIRERR
FRFEE— &5 - REBBEKRER ) ER
BEZTtBEBERNERRE  URxHE
RERFHAMBEXENGMRNAE £
AREERRBOSIEI 2 - EHEYE
B HMENEEERIUFEZRMEE
71 AEBERBNEZRNERIEES
MERERE 81  REEMRE - #
fErE c REREEEE - AEBSEREHE
ERHMERRBBE  BERBUTHE
BRB FBANTRAFMENERB IR

Bg -

i

Key stakeholders
EERHGE

Issues of concern

BrRE

Key communication channels

Directors and Senior * Compliance management

® Board meeting

Management ® Risk management
e Operational stability
® Stakeholder communication
EENaREERE s BRER cExged
° AREIE
s IRELE
s RN EERE
Employees * Employee health and safety ® Regular meetings
® Development and training ® Regular trainings
® Equal opportunity ® Grievance channels
* Compensation and benefits ® Performance evaluation meetings
enhancement
BT s BERERLR s HEGE

o« HERHE
- THHE
o BILHBMIEF

o EHEI
» HFFRIE
o BAFHE SR
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OUR SUSTAINABILITY GOVERNANCE CONCEPT

BANTHERRELRER

Key stakeholders
EERGE

Issues of concern
BAERRE

Key communication channels
BRBERE

Investors and

e QOperational compliance

e Annual General Meeting and other

Shareholders ¢ Risk management shareholder meetings
e Anti-corruption e Public information such as annual and
e Economic performance interim reports, announcements and
e |nvestor communications and rights circulars
¢ Business roadshows
REEMIRR s AHEE e MRBFARGMHEMBRRGZ
o EMER o FERFHRE AERBREAFHE
s REF B2
o KEXRH o XWBHIE
o RWEHRBBEER
Suppliers ® Fair and open procurement ® Tendering meetings
e Stable business relationships e Site visits
® Timely and adequate information ® Evaluation surveys
sharing e Supplier management meetings
HrEr s NP RFRE s RIZGE
o IRTEEBRIR s EihER
s RNARRNERHRE o FHEFE
s HERERESZ
Customers e Construction and service quality e Satisfaction survey
® Protection of interests and privacy ® Service hotline
e Complaint handling e Social media
B s TRRERFEE s MEBEEHE
o Mzs KB AL RE o PRIGENAE
o WEFERIE ° HRIREE
Communities e Community services ® Charity activities
® Environmental protection ® \/olunteering service
i B EE o i AR « BEED
o BHRE « TR
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OUR SUSTAINABILITY GOVERNANCE CONCEPT

BMNUHERRER

MATERIALITY ASSESSMENT BEMIT(E

In order to determine ESG issues concerned by stakeholders during AEEAFESHMNEETEB/INESG
the Year, the Group has commissioned an independent consultant to  £E » AEBZEBY BRI ETEE T

conduct a materiality assessment, and invited the Group’s directors, f& ' WERFAEEEE SREERE

w

senior management, employees, customers and suppliers to T B REEFHILEMEHASL - EH&?&
participate in the questionnaire survey. After collecting feedback from EEBHMHENE R RER  ETEEMHH
key stakeholders, materiality analysis and ranking were conducted #TMEEF » BB AEBEHBTEELERE
to identify material ESG issues of the Group for prioritization and NME#HRA E AESG:H & @ #HEEKWH
reporting, so as to promote effective ESG work. The relevant steps for ESGT{E- HEMEEZ M FE ST T
materiality assessment are described below: gt -

1
Identifying issue list

With reference to the latest reporting guidelines, sustainability trends, national
policies, industry characteristics and its development strategies, the Group identified
16 ESG issues related to its business, covering four major areas of “Environment”,
“Employment and Labor Practices”, “Operating Practices” and “Community
Investment”.

S2REFM|EESIZR  AIHERREBY  BHRBEE TEFHEREIEBRZEESR
B - HERMEKIAEM 16IHESGHE - REIRR]  [EEREIER] - [EEEH
MHEEE YK -

Establishing
priorities

BEBERF

Various internal and external stakeholders were invited to participate in an online
qguestionnaire survey, and to rate the importance of each issue to the Group’s
business and the stakeholder personally; A total of 108 valid responses were
collected, each issue then was ranked according to the materiality after data analysis.

BESRIIN N ELEAB EMASRASE - f?fiIE%%%¥1$$@%ﬁ‘“%&{’@ﬁ'ﬂl/\ﬂ’]i
EMETTS  WEH108HBUESE  RBBBINMGREZENEZHETER
HEFF o

3
Confirming important
issues

BREERE

After consolidating stakeholders’ opinions, the result was submitted to the Board
and senior management for discussion and review. 7 important ESG issues were
determined, which targeted responses and key disclosures were made.
BEBOHEER REIXTEFSLaRERENRNEME BT T7HESGEEZR
78 WEH S ¥ Cl FE R E B R -
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OUR SUSTAINABILITY GOVERNANCE CONCEPT

Materiality Matrix

BANTHERRELRER

BSEMIEME
Employment System Anh-};cgy_phon
IR =
Employee ®
Satisfaction ¢
BImEE .
Training and - H lgccugastic;nfl
Development ° S e arety
IR S REREmAZE
o
g °
K
% g-';( Green Procurement VT
S ol - G REIRE Satisfaction
B = reenhouse Gases e
2 3 and Air Pollutants Water . Product St
s BERBRERSLY KER e Responsibility
g ;ﬁ ® EDDE{E
o .
g Waste e Community
= pEZEY) questmgnt
e HERE
°
. Supply Chain
e
Climate Change ° EQS\"QY
RIRE L : A
® Environment and
Natural Resources
RIERRAER
Importance to the Group’s business
HASBEBHEEN
Highly important ESG issues SEEZEESGEE
Employment and Labor Practices Operating Practices EERZEZH EEEN
Employment System Anti-corruption R k&S
Occupational Health and Safety Customer Satisfaction BEfEEEZ S EPWEE
Employee Satisfaction Product Responsibility BTWEE EmAf
Training and Development 155 ER AR
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OUR SUSTAINABILITY GOVERNANCE CONCEPT
BMNTHERRERER

The materiality assessment results of the Year have not changed
significantly from last year. Stakeholders have maintained their
concerns mainly on issues from the “Employment and Labor
Practices” and “Operating Practices” aspects. Among them, Anti-
corruption, Employment System and Occupational Health and Safety
are continually concerned by various stakeholders. The Group will
continue to understand ESG issues valued by its internal and external
stakeholders, so as to deploy corresponding responses and improve
its ESG management and performance.

COMPLIANCE MANAGEMENT

The Group recognizes that compliant operation is the cornerstone
for the steady development of a corporate, and is closely related to
its business operations, business performance, financial status and
reputation. It sustains high standard of compliance management to
ensure all businesses and activities are conducted in compliance
with laws and regulations. Its Audit Committee is responsible for
supervising its daily operations in strict adherence to all laws and
regulations related to its businesses. Details are presented in the “Laws
and Regulations” section. During the Year, the Group was not aware
of any violations of laws and regulations related to ESG matters, and
there were no corruption proceedings concluded against the Group or
its employees.

As a responsible corporate, the Group attaches great importance to
business ethics and stringently regulates corporate and employee
behaviors. Through a series of work systems and action manuals, it
has clearly stipulated the code of conduct and related responsibilities
of each department and position, guiding employees to enact
according to the business ethical standards. With that, the Group has
continually created a favorable atmosphere of fair competition and
integrity, safeguarding the rights and interests of the Group and all
stakeholders.

Huijing Holdings Company Limited | JESZERER A T
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OUR SUSTAINABILITY GOVERNANCE CONCEPT
BANTHERRERER

Integrity culture

3 3°¢(4

The Group maintains zero tolerance for any form of corruption, fraud and unethical
behavior. The Employee Handbook requires employees to abide by the principles of
integrity, honesty and fairness, and reject any corruption and fraud. To further prevent
incidents such as bribery, extortion, fraud, and money laundering, the Protocol on
Receiving Gifts regulates the management of gifts that cannot be declined, and
requires employees to register and submit them to the Audit and Supervision Centre
or the Administration Department.

The Group has continuously carried out anti-corruption training and internal promotion
for business ethics. During the Year, a total of 498 hours of anti-corruption training
was provided to 1 director and 377 employees to strengthen their integrity awareness
and vigilance.

REBHERMTEANES  BMFERTBEIR/FZTRAEE (BEIFMABRET
BFRE - HERATHRE  EREMNERERTR - RE—LHEMBEE  BR -

BFRABEEH (WEEe EnEERITHEREHENELREENE
B BREBIER R ERXTETERPOHITHER

AEERERRRESHE  ETAKEXEREE - A FERI1BEFERIT7TRET
IR EET 498 NPT A - IRERRBBREG L

/

Cyber and
data security

MERER

13
Y
g
kp

The Group respects and protects the privacy and personal information of all
customers and business partners. The Employee Handbook stipulates that employees
have the obligation to maintain the confidentiality of trade secrets, which shall not be
used or disclosed without authorization. To effectively safeguard customers’ personal
privacy and information security, the Group has built an internal anti-virus system and
conducted cyber security publicity to prevent the leakage of personal information.

REEEEWREMBELPRNBAERFNOLEBREAER (BEIFMHPREETH
REBEMEGEENER  AEEENMSEEEEANING - RUBREZFEAR
MRERRE  REECRRARBZ RS WETHKLZE2EE  WEAAERR

BRI

Intellectual property
protection

R E
%

The Group understands the importance of protecting intellectual property rights of
its own and third-party. It has regulated the management of intellectual property
rights through the Intellectual Property Management Measures. Apart from requiring
all employees to sign the Confidentiality Agreement to clarify their confidentiality
responsibilities, rights and obligations, it has also formulated intellectual property
protection requirements for suppliers, to secure comprehensive prevention against
infringement.

AEEARREESNE=ZFTABRERNBEN - RE(NBEREEIDERBAZ
EENEEIF - A5SERTEXMEELIEEREHZ) BREINRERT
RAMFER  THREERFHEREANBEENELR  2EMEEETR -
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OUR SUSTAINABILITY GOVERNANCE CONCEPT
ERANTRERRESR

The Group has a well-established complaint and reporting mechanism
in place, to ensure that all complaints and reports are promptly and
properly resolved and responded, and hence effectively safeguard the
legitimate rights and interests of all parties. It encourages employees,
customers, suppliers or other partners to report any misconduct,
which opinions, complaints and reports can be submitted through
internal complaint telephone, supervision mailbox and face-to-face
conversation. In accordance with the Regulations on Complaint
and Reporting Management, the Group will immediately initiate an
investigation in a fair and impartial manner, and rigorously follow up
the handling progress and result. Relevant reporting information will
be kept confidential to protect the whistleblower from any retaliation.
Violators will be punished according to related procedures and those
who committed crime will be transferred to the judicial authorities.
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SOCIETY
HER

CARING FOR EMPLOYEE INTERESTS BARES Ll

Policy Purpose Content

B B AE

Employee Establish a comprehensive human resources Specify the management regulations

Handbook management system and measures, to related onboarding guidelines, personnel
safeguard the rights and interests of the administrative policies, remuneration
Group and employees, and to build a vigorous and benefits management, financial
employment environment and talent team reimbursement management, and

employee code of conduct

(BEIFM) BUTENANERERGIENIER  #EX HAEENARIES - AFTEREX - #
SEREIN#EZ BEERNERRERA BENER MB®mEEE BIOR
7 B REHEERTE

The Recruitment
Management
System

(FERERE)

Construct a sound talent selection mechanism
through human resources recruitment and
allocation management provisions, to promote
the supplement of human resources

BBANBERBEMEEEERSL  BRTE
AT ERAHEE  #EANEROMBR

In accordance with the recruitment
principles, indicate the entire
recruitment procedures from demand
application to employment follow-up

RRABERA - FTHABRABEES
BERENTEBRETERERF

The Regulations
on Entry and
Probationary Period

Promote the systematic implementation of
management for new employees’ entry and
probation, to help new employees adapt to the
working environment promptly

Provide guidance on new employees’
onboarding workflow, and formulate
probation management regulations

CABEFA HBHETABIARBENERTHEKFR HHETABRNITERIZRMES - X
EERE) 17 MEFE TEREEITIERE HERABERNEERRE

The Attendance Strengthen employee attendance management List the management regulations on
Management to maintain normal work order, while ensuring overtime work, working hours, late
System employees’ right of reasonable resting and arrival and early leave, business trips,

(EHEBEEHE)

vacation

MEBEEBTZEHEE #FLFTHERFNRE
B - {R3E B T IR BAMKRAER

holidays, etc.

IR MIT - TIERE  ERR
SMNEHEZE  REAZSERMAT

BiR .

The Regulation
Governing
Personnel Changes

(RHERHTE)

Standardize the systematic implementation
of personnel change management work, to
foster the legitimate rights and development
opportunities of employees

RBEANEERDEETENEFRRE  ®REET
ARG NRERES

Formulate personnel change regulations
and procedures for internal promaotion,
demotion, transfer, and resignation

HIEAEBE T - B
EZEPRTENRERF

B 3B BERIAIA
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SOCIETY
HERm

Adhering to the principle of “meritocracy”, the Group is committed to AEBE—&HFR#E [FHAKEA | WEA -
promoting its business and sustainable development with a sound A EEZNERHIE D AEEBER
employment system. It strictly abides by relevant laws and regulations, K A[#FE KR - NEE RIS ETHEE
and has formulated multiple human resources policies and measures  JAEER » BEHIESEBA N ERBER &
to create an equal, diverse, harmonious, healthy and safe working #Ei# * BB T E&E¥E « Zitit - M
environment for employees, thereby enhancing operational efficiency & « @EMZT M IIERE - £#MiES

and ESG performance.

) Ol

LB R NMESGRIE ©

Recruitment, dismissal and
promotion

BE - #ERER

Based on the basic principles of “virtuous, promoting talents and avoiding
conflict of interest, teamwork, and objective assessment”, the Human
Resources Department conducts open recruitment in a unified manner

Sign labor contracts with employees in compliance with the laws, and
conduct induction guidance, probation assessment and approval for new
employees

Review and evaluate employees according to their work performance,
knowledge, ability, position, experience and other elements, to reasonably
arrange internal promotion and transfer, providing equal opportunities for each
employee

Conduct interviews and reviews when employee or the Group terminate the
labor contract, and carry out procedures such as resignation and payment
settlement in accordance with labor laws and regulations

Ul ki REERE  BEEEE - RERFIRERRA - B ANERES
—HRARBE

WEEHBIRTSBER  WHFIBIERARSIBEARBENZSZER
KREIMIERR 28 660 Wi CREHMERETEZNGL &
BLHERMNEA LAY AEBUETRHETSEHS
HEHIWASERR LSRN E LETHIARES - WIRBBERERIIT
BB FEREEHINE R

Equal opportunity, diversity
and anti-discrimination
TEHE  ZTERRER

Carry out interviews and selection in an open and fair manner, with
consideration on objective criteria such as work experience, professional skills
and qualifications against the job requirements, and determine candidates
after conducting background investigation

Respect the diversity of employees, and strictly prohibit any discrimination or
harassment involving race, color, nationality, religious belief, gender, etc. in
the recruitment and all employment processes

AARAFHAR  RIBECEBRGHEEEEN TIERLR  ZXRERERE
BENERESREETEANE  WARSERATRETHAAR
BEESINZN  BEEXHEMAGRERFEERETHEIMNABER S &K -
B B - REEM - MAFRRARETR

Huijing Holdings Company Limited | JESZERER A T



SOCIETY
HER

Labor standard ® Uphold legal employment and firmly oppose the employment of child labor

#ITAR and any form of forced labor

® Conduct background investigation during the recruitment process and review
applicants’ identification documents to verify their eligibility and legitimacy for

work

e |f any violations of labor standard are found, handle the case in accordance
with relevant laws and regulations, including reporting to law enforcement
departement and assisting victim, and implementing follow-up investigation

and disciplinary actions

¢« EHAEAL  BRRHEMELREAHRMBHST

s RIAEBERTHITERAL  URERBENTNE
e R

o ZMERGSTREANBERE - ARADIEMREE -
PREET WETERABRERRESD

BN AZBEIEE

BIERBEBFIERE M
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SOCIETY
HER

As of 31 December 2022, the Group has a total of 378 employees, all
of whom are full-time employees in Mainland China. The details are as
follows:

r

HZE2022F 12 A31 0 » NEFEHHF3I78
ZET - HATENMz2BET @ =%

BITAR

By Gender
g lE-lbi)

~

W oo

e

Male

Age Group '

BERAER 8D

20-40

Female

20-40%%

41-60
41-608%

- Above 60
60 £

Employment type
REEER 8

Senior Management
SRERAR

Human Resources, Information
Technology and Administration
ANEIR - BERMAITHRER
Development and Investments
FEMRE

Engineering and Design
THEFRE

Cost Management, Tendering,

and Procurement
RAEIR - FBIZAEKEE

Project and Operations
I8 B M iE

Sales and Marketing
Accounts and Financing
GEHAE

Legal and Audit
EETERT

Others

Hity

y
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Compensation and Benefits

SOCIETY
HER

i 52 4E

On the basis of safeguarding the fairness and rationality of employees’ S EEIRIE 8 T = EEF A A F 1%
rights and benefits, the Group has actively provided competitve RE&EEMHNER L BHRABETRMHER
remuneration and welfare to its employees. It has developed a BF IHFH M REFFE o NEE RS

N

compensation, benefit and welfare management system in strict &R B SOA LR 12 37 % Bilta 515 12 4l
accordance with national laws and regulations, and conducted [ @ WETEREFTEEHEZAE -
performance appraisal for regular review and adjustment, so as to AR RIREB AL © 1IN - REBEITMK
attract and retain talents. In addition, the Group has established an JEHITEZEEHERH|E - HHEE T TIEHR
attendance management system in adherence to the laws to promote /&R o

the work-life balance of employees.

Employee benefits
BETIER

* Provide statutory social insurances, including social basic pension insurance,

work-related injury insurance, maternity insurance, unemployment insurance,
basic medical insurance and mandatory provident fund

Provide health protection, including group accident insurance and annual
body check for employees

Organize employee activities, including badminton, birthday, various sports
events, etc.

Provide additional allowances when appropriate, including heat allowance
and holiday allowance

REEZEHEGRE  BELGELAEEZRE  TEHERRE - £5RE - KER
REEERE - BREEEEIIMRBME TFEER

BWBST)ES - BEDENEY EIERES  HUSHEHS
RIERIRHABEIMEANRE, - BRI AET B2,

Attendance management

ZYHER

Provide paid leaves, including statutory holidays, annual leave, marriage
leave, maternity leave, paternity leave, bereavement leave, work-related
injury leave, sick leave

Require employee to clock-in for attendance records, in order to monitor the
arrangement of working hours and rest time

RHBEFHFRY  BREEERY  FAR 6HR ER FER BR I6
B - wR

BTAMNENRITRIEZ S48 - UEE TIERBRKERENZH

Performance assessment
BN

Set up monthly and annual performance evaluations, and grant rewards to
employees with outstanding annual performance

RA AENFEEMRS  UHFEFENE TETRY
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SOCIETY
HERm

The Group is concerned about employees’ physical and mental health,
and has organized a number of employee activities during the Year.
In addition to cultural, sports, health and team building activities, the
Group has also held “International Women’s Day” and “Mother’s Day”
celebration events to support the promotion of women'’s rights and

show care for female employees.

AEBIEHEETFORE  RAFE
HABSENE RS - R 7T X8R -
i2RIEE) - AEBINER 2B | &
[EHRETBESURE) RS ES
REREHLZNEETHAE -

Health and Safety BREREZE
Policy Purpose Content
BX B AR

Office Environment
Management
Regulations

(RARBERGIZE)

Create a safe and comfortable workplace
by standardizing the office environment
management, to ensure that the
Company’s work is carried out in an
orderly manner

MBHRERATIREERE  ELREHE
W IIESFT - MREBEARINSEIERF
&

Formulate management regulations for
the hardware and software environment
of office respectively, and clearly guide
the maintenance of a safe and hygienic
environment

D RIS RGPS R R IRIBHIETE
BRE - ARSI T2 MEAERRNEE

Emergency Provide detailed management regulations

Management for prevention and emergency response,

Regulations to ensure that employees and contractor
workers take timely and appropriate
actions

(EEERMET) RIEGREHESEHIREHFAEER

E o ERET MBI ARRNMEME
EMTH

Standardize the handling methods and
procedures for emergencies such as
on-site accidents and injuries, natural
disasters, pandemics, and hazardous
chemical spills

REBARBERNEET BAXE K
BRITREERICEmBRERSEHD
BRIETEMNIZF

The Group places employees’ health and safety as its first priority, it
is committed to providing a safe and healthy working environment.
The Group has formulated management policies and systems in
four aspects of protective measures, emergency response, publicity
and training, and contractor management, to ensure the thorough
implementation of occupational health and safety management. During
the Year, the Group did not have any work-related injuries, nor has
occurred any work-related fatalities in the past three years.

Huijing Holdings Company Limited | JESZERER A T
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Regarding the office environment, the Group endeavors to identify and
eliminate potential safety hazards in the workplace. It has continuously
adopted a series of management and control measures, including
strictly prohibiting smoking in the office area, regular maintaining
fire-fighting facilities and sanitary tools, conducting periodic safety
inspections, and carrying out daily electrical safety examinations.
During the outbreak of COVID-19, the Group also rigorously
implemented various epidemic prevention measures. It has conducted
regular disinfection and cleaning, distributed protective materials
to employees, implemented crowd control, and advocated online
meetings and social distancing to prevent virus transmission.

In order to reinforce employees’ safety awareness and emergency
responsiveness, the Group has established safety management
regulations for preventing and responding to emergencies.
Meanwhile, safety training was conducted every year to ensure that
employees follow the safety management requirements, and hence
reduce occupational health and safety risks. The Group also pays
considerable attention to the safety management at construction sites,
it has provided emergency equipment such as fire-fighting facilities
and emergency vehicles at the sites, and organized regular fire-fighting
and flood control emergency drills to foster construction safety.

The Group has stringently supervised contractors’ safety management
to further prevent occupational safety risks and hidden hazards.
Through the supply chain management mechanism, it has enforced
a set of subcontractor audit standards covering safety and quality
assessment requirements. In addition, it has clearly stated the safety
inspection and management control of construction phase to its
contractors, and conducted monthly quality and safety evaluation to
prevent safety accidents.
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Strengthening Internal Communication

The Group focuses on improving human resources management
through effective and diversified internal communication channels,
SO as to promote operational efficiency and employee cohesion.
Employees can submit any feedback on employment system, working
environment, and corporate management issues to their immediate
superiors, department heads, or the Human Resources Department
through email or face-to-face meeting. The Human Resources
Department will promptly respond to employee’s opinion, conduct
serious investigation and provide appropriate assistance for follow-up.
Besides, the office automation system established by the Group not
only allow employees to obtain the latest information and development
direction of the Group through channels such as emails and WeChat
official account, but also helps to enhance internal collaboration and
management efficiency.

Training and Development

hnsRAEREE

AEBEBEUAR - ZTLEMAEERE
BREANERERE  RELESIXNME
TRZS - BETRGEBEME AN
AABEBLA - BAZTERXANERBR
BEMERE - THERE - BXEER
B8 - ANWEREHS LA DER THRK
FMREEAEMEREEREDFERER
2o MASERZINBRBELRS
BRTHRETIEBBMHRMEARRKER
ERERAEB 2 KM ERARERAM
TG BIE SR M ER i 1 e B IR AR o

IR

Policy Purpose Content
BR =:) AR

Training Management
Manual

CGEIIEETD)

Promote systematic, comprehensive
and effective training management,
thereby organize diversified training to
continuously improve the quality and
work skills of employees

REARSE - TBYE - BRMEHE
ER  EMARZTEITERSET
MEREETIEREE

Formulate the Group’s training management
system and specifications, and provide
guidance on the planning, organization,
implementation, and evaluation and
improvement of training projects

HE RN EE A IEIIEIREE RARE - BT
FITEE eETEl - AR BB RAT A E
BUERR RS

Talent Pool
Management
Regulations (for Trial
Implementation)
(AT HERIE
(FH17))

Promote the Group’s talent strategic
planning with a systematic talent
management system, to realize sustainable
development of its talent team
AERMMAT ERERETAEEY
AT ERERE - BHR AT MR #E
TR

Standardize the hierarchical management
of talent pool according to the talent pool
division mechanism, to implement the
corresponding talent development work plan
RIBAT MBI DS R AT MR D
RMER - UEREHRENAS ERIIEAE

Huijing Holdings Company Limited | JESZERER A T



The Group believes that talent management is beneficial to its
business development and overall competitiveness. Following the
principle of “responsibility at different levels, classified training, mutual

SOCIETY
HER

AEBEREATEEENREXHER
REREFN  EREIOBEE - HEE
Jl - HEHE  BRAZIORA - &7

cooperation, and resource sharing”, it is committed to developing a AT EFIHEERZEZEAT M - BXF
professional talent pool through a sound training system. To support B THEBZEREAZERE @ ADITEFROE
the career and personal development of employees, the Human #BAEEZEHBKAR  FELLEERA
Resources Administration Center will conduct training need survey in -~ W ERRE - AERFINFRFAE - UiEE
accordance with the Group’s strategic objectives, annual business  FEFFIGFHEl - AEBIZRABREAIFINNZE
goals and human resources planning, for the preparation of annual 7% - FEIFIIAEREHEMRETUR
training plan. With reference to the corresponding training evaluation &l - BERE - 28 « 178 REMGT
plan, the Group will conduct a four-level assessment on the training & -~ LABDTE Bt st Rk Z15 B 12 -
effectiveness upon the completion of training, including response,
knowledge, behavior and performance assessment, to facilitate regular
review and improvement of training management.
Apart from arranging induction training for new recruits to help them  B& 7 AT ABE T2 ABIE - HEHE
understand corporate culture, rules and regulations, rights and ZEREXE - REFE - BERIES -
responsibilities, etc., the Group has also provided internal and external A& E 75 & 8 TR H AN EBIE I -
on-the-job training for employees, and organized customized special W HEE HML BIEE - B EE TERE K
training to enhance employee’s development and knowledge. RAME

Internal training External training

AR B ShERIE I

® Training by internal instructors e Short-term outbound training

® Training by external lecturers ® \ocational qualification certification training

e Self-study through online courses/books/videos e Continuing education

o NERERD A o 52X IMEH

o SNEBZERD AT o BEERIERE

s BERIE BE RIEEE o BEHAE

Special training

HEEI

e Corporate culture training program ® Core management echelon training program

e Career development training program ® Business/professional training program

o (ENLIFIER o VBRI HBIAEIEB

s BEAEMNZIEFIIER o X5/ BXENFIREIIER
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Moreover, through its talent pool management mechanism, the
Group has established a talent supply chain to support its strategic
development. It has divided the talent pools based on job levels,
which talent inventory, talent pool rating, and talent pool incentive
management are regularly conducted, to provide targeted training

and development opportunities for employees with potential and

outstanding performance.

R - NEBBEBASBEEES - ER
XEBREROANT HER - AEBER
AR DA EBETATR
B ATBBEFE - AT EHBEET
15 REEBNREMRFNE TR Y
R R EREREE -

VALUING CUSTOMERS’ RIGHTS BHEFER
Policy Purpose Content
BX B AR

Customer Management
Center Management
System

(BEREEFLEEHE)

Implement a full-cycle customer services
management system to improve service
quality and maintain reputation and brand
image of the Group

B2 BRNEPREEEHE - RA RS
BEKF  A@EAEERBERmETER

Formulate management guidelines
and standard requirements for the full-
cycle customer services from house
viewing to living
HIEHEFIEERRE2BHNHER
RGN E IR IR S| RIREER

Quality Assurance

and Maintenance
Management Policy for
Real Estate Projects

(MERBFELEREEZ
EIRHEE)

Ensure the rapid and efficient
implementation of housing quality
assurance and maintenance for real estate
projects, to promote quality assurance
responsibility of the Group

BRIEERENEEEREESEHRERS
BB HEEAEENEGERERE

Clearly standardize the work
procedures of housing quality
assurance and maintenance, and
the responsibilities of relevant
departments

REREFELDREE TIFRERF &
MR ERF R E

400 Hotline Customer
Complaint Management
Regulations

(400 BEBFINFER
WL

Promote high-efficiency and high-quality
customer services with competent
customer complaint handling regulations,
to protect customer rights and interests
NEENEFPRFRERBRESEE -7
BEENEFRE  REZF#R

List the detailed customer complaint
handling principles, responsibilities
and procedures of the 400 Hotline
Centre

FHARDIEA 400 I AR LR P IREF R
BRA - SEEMERF

Client Risk Prevention
Work Manual for Sales
Phase

(HERBREFP mREARTE
ETIEFH)

Strengthen the risk identification and
control of customer services in the sales
phase, to ensure the delivery of truthful and
comprehensive information to customers

058 5 & B B P RS O LB st 1| B
7 ERATPRHEERTEEM

Established advertising and
marketing guidelines in seven
aspects of transparency declaration,
contract documents, sales pitch,
sales materials, sand table model,
experience hall and demonstration
area
HEXEST ARXE - HEHE
HEWE - DRER - BRENTEH
B+ RRIRETZE S K& 15
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The Group enforces strict control on project quality, striving to attain
customer confidence and satisfaction with high-quality and safe
housing products and service experience. To continuously promote
responsible products and services, it has a comprehensive quality
control mechanism in place. Following the relevant regulations and
internal quality standards in a stringent manner, the internal team and
independent monitoring company will conduct periodic monitoring
at each project stage. During the construction phase, the Group will
hire third-party consultants to carry out regular on-site inspections,
reviewing the quality performance of employees and contractor
workers. It will also demand timely rectification to ensure alignment
with the construction requirements, effectively guaranteeing project
quality. The Group has also formulated management regulations
for housing quality assurance and maintenance to foster the orderly
implementation of quality assurance work during the delivery period.
It will arrange maintenance units to carry out maintenance work, while
maintenance engineers will regularly check the progress, and conduct
on-site acceptance and re-inspection, as well as spot checks and
follow-up visits as needed.

Advocating the core value of “product, quality and services”, the
Group has continued to establish efficient and diverse communication
channels to meet customers’ needs and expectations. It has
developed a full-cycle customer services management system and
carried out customer services management to promote quality
services. With that, the Group has implemented full-cycle customer
satisfaction dynamic monitoring. Based on customer satisfaction
surveys at 5 stages (including customer satisfaction level at stages
of site visit, contract signing, post-contract signing, post-delivery
and living), it has tracked customers’ experience for assessment and
improvement.

2022 Environmental, Social and Governance Report | 2022
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Customer services management system
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Aiming to improve customer satisfaction, the Group has set up the
400 Hotline Centre and related management regulations to handle
customer complaints. Based on the principles of compliance,
professionalism and customer first, it has handled complaints in
accordance with the level and type of complaints, to ensure timely
response to customer feedback, which appropriate solutions are
provided to fulfill customers’ needs and expectations. During the Year,
the Group has received 98 customer complaints, and the customer
complaint handling rate has reached 100%.

For advertising and marketing management, the Group pays careful
attention to the authenticity and compliance of project information,
advertisements and promotional materials. In this regard, it has
formulated clear guidelines and risk control measures to avoid
providing any misleading or false information to customers, or
disguising any adverse factors, including noise, odor and radiation
and other environmental impacts. Through responsible marketing, the
Group has comprehensively protected customer rights.

RESPONSIBLE SUPPLY CHAIN MANAGEMENT

SOCIETY
HER

REAEFPWMEE - NEBERAE 400M MY
PORBEEEIEREREPIRGF o AR
AR EXUEREPEELNRAI K&
BIRRIRFER SRR EIRRF - BRE
PREBRESVENFRTER  mER
FPHRFERE - REERAFEZE
REPRH - BEPRAFFEEXRE100% °

ﬁ;ﬂ%i**fﬁ"éﬁ AEBERBIERE
CEEVNEERATHEBRIENEGAR
IELL Fhitt - AR EC B E AR S| R AR
BN BERTEREPREEMARE
HHEREFR - ﬁ%ﬁiﬁ&ﬁW\ﬂl% * 40
BEREBHERRTE  UARME
Mﬁ%’iﬁfﬂ%ﬂﬁgﬁﬁé/\ °

3=

SRENHEREIE

Policy
BUR

Purpose

Sy

Content
AR

Tender Management
System and
Implementation Rules

(BEEEHNERE
AR

Provide standards and guidelines for
tender management system

SHFRE R EIRHIFERIES

Specify the implementation processes of
bidding, direct commissioning, sporadic
procurement and strategic procurement,
etc.

BEROIRMEE B ET
BRI ZHITIRAR

TERBELE

Supplier Management
System and
Implementation Rules

(e
AAD

2R NEE

Ensure the introduction, retention and
development of quality suppliers to
enhance product and service quality

REIE RENBRESHER - KM
RAEMMRBEE

Select suppliers based on the company
size, basic information, qualifications and
credits, performance, delivery capabilities,
etc.

REHEBLARER EXER
1% N %%\E\ N Eéﬁﬁaﬁﬁﬁﬁ t‘??ﬁ'f/\}:gﬁ:ﬁ
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For supply chain management having critical impacts to its sustainable
development, the Group is committed to cooperate with all parties
in the supply chain and achieve common development. Through a
holistic supply chain management system, the Group has rigorously
and regularly monitored new and existing suppliers. It has carried out
tendering and procurement work based on the principles of objectivity,

2 kaﬁii@ﬁﬁ‘f?ﬂt?‘%ﬁiﬁ%é :
AEBEH N EHEESTEFAE

ﬂﬂfh}

mR )

ARER - AEEZEEEMOHERE
BE - BE mfﬁﬂiﬂﬁ%ﬁ%éf’ﬁ%ﬂiﬁﬁﬁ’ﬂ

HER - AEERBTE  ATVRAEES
BRAMRAETRERELE - LK%

fairness and transparency, suppliers and contractors are screened  EhiE R HEHEFAEABRRE - LBEUZE
and assessed according to uniform standards. Contracts will be REEREHEETER @ BREERIE
signed after site inspection and qualification audit to guarantee the Z2E&SR °
cooperation process is in full compliance.
Tendering and procurement principles
BERBERA
Transparency Fair Honest and Maintaining Confidentiality ~ Traceability Online
and fairess competition with integrity reputation tendering
and selection
based on
competence
BEHRIE FERTE - E RRER HEEE R GIEER: LR
BRIz
In order to continuously improve the management efficiency ARERSHEMHEEREMNEE @ K
and quality of suppliers, the Group has enforced management %@?ﬁéfﬁﬁﬁﬁ%ﬁgﬂ C DD K - BIRFA
regulations from 7 dimensions: supplier resource planning, grading % - RERAE - b - EEEER#E

and classification, sourcing, certification and data base, evaluation,
information management and maintenance. Moreover, the Group has
conducted assessments on an annual basis, to evaluate suppliers’
performance in aspects of quality, progress, cost, services, and
cooperation for hierarchical management. It has also guided suppliers
with sub-standard performance in implementing performance
improvement plans and followed up the result. During the Year, the
Group has engaged a total of 2,020 suppliers and completed ratings
for 176 suppliers with an average score of 75.2.

Huijing Holdings Company Limited | JESZERER AT
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HER
Supplier grading Excellent Good Pass Fail
EERER DR BFHER R BER e
Score 90 and above 80-89 60-79 Below 60
B Q07 &AL 80-89 7 60-79 7 B0 AR
Distribution for the Year
REF DM 18 77 64 17

The Group shoulders corporate responsibility, it has incorporated
sustainability considerations into supply chain management to reduce
environmental and social risks. In the pre-qualification documents, the
Group has set standards for the construction quality, environmental
protection risks, and social and governance risks of suppliers, which
priority will be granted to suppliers with satisfactory performance in
the relevant aspects. It has also encouraged suppliers to improve
their sustainability management and performance through incentive
measures, in order to jointly promote environmental protection during
the construction process and reduce pollution and resource usage.

REEAEGEET  BHAIHEERNZE
BIAHEEER - AREEFHRRER
HeEREE  AEBEEERBEXMFD &R
FHHERc IREE  RIRFRERBRM
HERERRRIIEE - DAt - NEEE
BREEZEMBERARTOEER  WBE
BB R SCE R EE T N E
M —AERTBIZEERERE B
ERRERER
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BUILDING A HARMONIOUS COMMUNITY BEEAls T E

The Group fulfills its social responsibilities, with the belief of “Inspiting AEBEBITHEET @ U OLEBREK - #
Growth Together”, it actively supports social development to build FHREINESEBIIHHSBRE L&
a harmonious community. It pays substantial attention to the needs Mzt [E © ﬁ’il%%u B S BB
of communities where its business operates. After evaluating the Ziliﬁ’]ﬁﬁ% C BEAFEEEEE KR
direction of community investment and services every vear, it will A @ BEMDEANDER - WEEE
appropriately allocate internal resources and encourage employees I*H@ﬁﬁﬁia REE - AEEEHRZ
to give back to the society together. During the Year, the Group has HIALHGTRKEEEE @ LIEAARE
actively participated in and organized various community investment  1,007,434.5 JT{EAt & A% ©

activities, and invested a total of RMB 1,007,434.5 for social welfare.

Supporting epidemic
prevention

Bt =51

In 2022, in view of the severe epidemic and manpower shortage, the Group has
sent more than 150 voluntary participants to Wanjiang, Hongmei, Wangniudun,
Chashan, Qishi, Qingxi, Xiegang and other subdistricts to support the frontline
anti-epidemic workers in conducting nucleic acid testing. Its volunteer service
team has provided various assistance, including carrying out information
registration, maintaining on-site order, responding to residents’ questions, and
helping medical staff to undergo sampling, etc. The Group has also donated
daily necessities and anti-epidemic materials to Weizhen Community and
Zhangluo Community in Zhangmutou Town to aid the epidemic prevention and
control through practical actions.

RE l%zozziME%ﬁHﬁ 150 AR EREE R8T « e - 2480
AR BE SEEEST EREBEZ AFTENBRAT  ZE—®&
OB A BEITREERA LKEIE’J,J?E%HE%%%%HJJ TEEERL #1515
Mr - CEERSEMEKRE - EHEEASHEEEIE - ASEIRERETIE
HE - EEMCEBE—HETRR  NEVES  UERTEHRIBIHIE -

el |
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Caring the community
BB E

In January 2022, the Group has organized the “New Year Haircutting for
the Elderly” voluntary service event in collaboration with the Youth League
Committee of Wangniudun Town, promoting the traditional virtues of respecting
the elderly. Its voluntary service team has provided free haircutting services
for elderly, to practically address the difficulties faced by the local community,
and send blessings and caring. Besides, the Group has organized a series
of activities during the Chinese New Year to express respect and love for
elderly people in Hongmei, Xiegang, Qingxi, Xinnan Village of Qishi Town, and
Lianzi Village of Wanjiang Town. With its active promotion of local community
services, it was awarded the “Honor certificate for Enthusiasm in Charity” by
the representatives of Xinnan Village Committee of Qishi Town.

2022F1 7 - AEEK S BFFEERET [DHFXE  BOEN] FRR
BEE - sAGEEZNERER - ARENERRBER RFRNERHESE
BRE - VEEDEMHRBRERRE  RNE DRRMRREEE - F
W - ANEEAEETLE - #iE  BR - DAFEN 8 1ETNRE R
BWMEREES - REBHMEREIE  EESGEOEBEFEAINEZRED

(L RRKEBEE) -

Eva=]

In celebration of International Women’s Day, the Group held a women visit
event in collaboration with the Women’s Federation of Hongmei Town and
the Women’s Federation of Hongwuwo Village. It has sent heart-warming gifts
and sincere holiday greetings to women aged over 80 and female workers in
Hongwuwo Village of Hongmei Town, advocating women’s rights and creating
a harmonious community.

BE=\IEE - AREERS IR - HER RSN EZEDERE
&) RHEERAERNEOm A M E A KA TIEE X A M8 m A2
BB BE - HESH R - EEMETRE -

In support of community poverty alleviation projects, the Group has donated a
number of multimedia equipment such as LED displays to Hongwuwo Village in
Hongmei Town, contributing to rural revitalization work and demonstrating care
for the underprivileged.

REBEREMERKERE  FAELERNBELEDBE RS L ZHRBR
1 BNERIRE T (E - RIRYPDBEEHEL o
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The Group attaches great importance to maintaining sound
environmental management in order to put the concept of green
operation into practice. On the basis of strictly adhering to
environment-related laws and regulations, the Group has continued
to improve its environmental management policies and performance.
Apart from closely monitoring the environmental impacts and risks
related to its business operations, it has also actively explored the
development direction of renewable energy and green buildings,
improving resource utilization efficiency, combating climate change
and innovation, striving to promote the harmonious and sustainable
development of business operations and the environment.

AEBSERER RIFHRFEE NE B

BELNIER  ERRETRIZERER
ERNERZ o FETERREERR
&i‘%iﬁ R T EYEREHEERRNR

BRENAR  AEETMERERAFE
RERMGEEE  BAERERMES - &

HRIRBERAFNERT R - BHHE
FHEERBIFHOMGGE A HEER -

PROTECTING ENVIRONMENTAL RESOURCES RERIREIR
Policy Purpose Content
R B AR

Office Environment
Management
Regulations

Standardize environmental protection
management policies and measures
of office, and advocate environmental
protection actions in daily operations, to
promote green office

(RABRBERGIE) RIEEZEHR A

PR M IEHE - (B8

CREBERAENRESE
HEEZPMIRIRED)

Formulate management regulations for
the hardware and software environment
of office respectively, strengthening
management of environmental
performance of the office to achieve
green operation

D RIS RGPS IR R IR HIETE
BRE - ﬂﬂ@@”qﬁ#b#’“*ﬁ’]f&iﬁ%fﬁ LA
BERZEE

Valuing Resources

The Group understands that natural resources are limited and
precious, it actively advocates resource conservation and improves
the efficiency of resource utilization during its operations. To this end, it
has put green office into practical actions, implementing energy-saving
and emission reduction measures, while raising employees’ awareness
through environmental education and publicity activities, so as to
reduce resource usage in its operation processes. In addition, the
Group is conducting internal monitoring and data statistical analysis
to set energy and water efficiency targets, and will disclose further
information in due course after obtaining complete and accurate data.
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ENVIRONMENT
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In terms of energy, the Group’s total energy consumption of the Year fEBERAE - REBAFEHREIREFELR
was 558.394 MWh, which were mainly electricity consumption at = #558.394KFL - TE2AMAERESE
offices and petrol consumption by vehicles . The Group has reduced  FMEBEH)ThHEFE - NEEBBIESEA
electricity consumption and improved energy efficiency by increasing LED & A FEigEERAILLA - P F AR E
the proportion of energy-saving products such as LED lamps, MEIT{EEAIMRE - FHREFRRZEFE
turning off lighting in the work area during lunch hours, and regularly #%#EiE - B2 AEE RIESEREAR
maintaining the central air-conditioning units. & o

In terms of water resources, the Group’s total water consumption of fE/KERFE @ REBARFEMBFEKE
the Year was 73,542.410 cubic meter, which was mainly domestic  &73,542.4103. 5K+ T E AP A ER
use in offices. Its water supply was provided by the municipal pipeline 4 /EMAK o REBE®A/KHBHEE B
network, and has no problem in sourcing water that is fit for purpose.  #t - W28 A SKEUE A/KIRAIERE o A&
Apart from regular inspection of water pipelines and water-consuming BBk 7 Biie &K BB FMAKEE -
equipment, the Group has also encouraged employees to save water  TRExBIE TEIAIAK - MR REKEIR °
and avoid wasting water resources.

Emissions Management EEBERK

The Group is concerned about the potential impact of pollutant AEEE FEEBKEERELENSEME
emissions generated during its business operations on public MH AREERIRBRET KN EEE
health and environmental protection. It has carried out emissions 2 o # B 2RI /L BEEUR T8 B ETRERE
management through monitoring and quantifying emission data, FfREEETHRMERE - BIREZHERD
as well as implementing energy-saving and consumption reduction ~ RIFR AR EREBHEN - KEEEREIL
measures, to ensure up-to-standard emissions and reduce JEHEBRREFEVELEE - BRTREEY
greenhouse gas (“‘GHG”) emissions. The Group is preparing for the SMAEEZEEITHEE -
establishment of emission reduction targets and plans, which will be

disclosed after completion of data collection and internal review.

During the Year, the Group’s total GHG emissions amounted to AFE - AEENAEREHNEER
245.415 tonnes of carbon dioxide equivalent, of which the direct GHG 245415 A — &tk & & - EFEHER
emissions (Scope 1) mainly came from petrol combustion by vehicles, ZEREHR(HE1)EZREEH VAN
and the energy indirect GHG emissions (Scope 2) mainly came from %% - geREEAZEREH N (EE2) B E
purchased electricity. On the other hand, the Group’s air emissions ZXRBEINEEF N - B/ - NEEAREREE
mainly came from emissions by petrol combustion of vehicles, MEZRBERTHRENTER - EER
generating air pollutants such as nitrogen oxides, sulphur oxides and &b #¥ - FEL ¥ K& ] R ABIZ R F )22
respirable suspended particulates. Considering its business nature, /5 Y) - ZRINAZEBME - XEEH
the Group has focused on the management and control of electricity J¥FRAERBEHERR - flanfyE/RES|E
consumption and vehicle use, such as preventing idle vehicle engines, Z# - FHETREBRS - IREMK
conducting regular vehicle maintenance, etc., to enhance fuel fERMKXE -

efficiency.
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ENVIRONMENT

RIER
Unit
Category =il 2022 2021 By
Nitrogen Oxides REt? 6.943 6.132 kg T3
Sulphur Oxides =R et?) 0.395 1.943 kg T
Respirable Suspended Particulates 8] Il A 52,5 .+ 0.768 1.082 kg T7

Regarding waste management, the Group is committed to practicing
green office, lessening waste through waste reduction at source.
With the Office Environment Management Regulations, it has reduced
waste generation and improved employees’ environmental protection
awareness. The Group has also continued to promote paperless office
by curtailing excessive printing, using electronic communication to
circulate documents and avoiding the use of disposable products,
SO as to conserve resources and eliminate wastage. In view of its
business nature, the Group’s office operations did not generate
hazardous waste, and the major non-hazardous waste generated were
domestic waste and paper. As its waste was collected and handled by
qualified public institutions, it has difficulties in providing accurate data,
and hence relevant data cannot be disclosed at present. In the future,
the Group will further improve its data statistics and collection system
to facilitate the disclosure of complete data and the formulation of
waste reduction targets, so as to enable stakeholders to attain a more
comprehensive understanding of its environmental performance.

Climate Change

The Group is aware that climate change poses paramount challenges
to human society, economy and environment, and has been paying
close attention to climate change-related risks and opportunities. It
has actively shouldered its environmental responsibility, formulating
and implementing energy-saving and emission reduction measures
to reduce its carbon footprint, in striving to mitigate climate change.
The Group has also closely observed climate change-related policies
and regulatory trends in PRC and the international community, and
is undergoing internal review to prepare for the development of
management policies and emergency actions in combating climate
change.
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Facing the increasingly severe threat of climate change, the Group
has continuously monitored the potential impact of climate change
on its businesses and operations. For example, extreme weather
such as super typhoons, floods, and heat waves will not only
cause negative impacts on building structure and safety, but also
lead to asset impairment and increased maintenance costs, while
threatening employees’ health and safety, thereby affecting its normal
business operations. The Group is considering conducting climate
risk assessment for its property projects to promote efficiency of risk
control, so as to strengthen its climate adaptability and resilience.

CREATING A GREEN COMMUNITY

In response to the national dual-carbon goals, the Group has
maintained the direction of sustainable development in its business
operations. To minimize the negative environmental and social impacts
of development projects, it strives to integrate sustainability concept
into the full life cycle of property projects. Through promoting green
design and construction, it has fostered environmental protection and
carbon emission reduction.

At the design and planning stage, the Group has conducted pre-
construction environmental impact assessment for each property
development project, which potential impacts of project development
on the surrounding environment and communities would be
comprehensively considered, in order to safeguard ecological
environment and the best interests of local residents. It also has
incorporated sustainable building elements into project design,
including adopting solar panels and geothermal heat to provide
renewable energy, applying the design concept of “sponge city”
to construct new buildings with flood prevention and eco-friendly
features, in order to create a green and low-carbon community
environment.

At the procurement stage, the Group has set assessment standards
for suppliers’ environmental performance and risk management during
the supplier review and selection process. It has further lowered
the environmental impacts of construction projects by encouraging
suppliers to adopt more environmentally friendly equipment, facilities
and new technologies.
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ENVIRONMENT
RER

During the construction phase, the Group has implemented strict
environmental compliance management, with clear requirements for
contractors to abide by environmental laws and regulations, contract
terms and other internal policies, such as reducing pollutant emissions,
natural resource consumption and avoiding damage to the ecological
environment. Besides, in order to promote green construction,
the project departments have continually monitored contractors’
compliance during construction processes, ensuring the effective
implementation of construction measures for environmental protection.

The Group has rigorously regulated wastes and emissions involved in
the construction period, and implemented the following management
measures to prevent serious environmental pollution:

ERTEER  AREETBRROREAH
B ABERAEHEBETRFREIE
B ARG EEMARRE - 8D
RPN - RAEIRIER N R BIEE
REIRIR - Ry - RAEESERT - A A
FERLAETREERABBNARIE
N BRRRETRIEGREE -

REEBEBRRE I RARS ROEZED R
By CERA NEEEREDEER

BSH

Waste

The Group has stipulated the reasonable classification and compliant handling of

construction wastes, which wastes should be stored in designated areas for transport
and cleanup on a daily basis. Hazardous wastes, such as chemical wastes and heavy
metals, will be handled by qualified units to avoid soil pollution.

R

AEBARTHREEZVETAESIBRARRKE  SEEVFHIREERELEH

LHEEMBE - N EBEZERY  fINEEEYRESE  BXOHEEENEUR

S e b S O

Wastewater

The Group has required the construction unit to strictly implement the wastewater

treatment work stated in the project environmental management plan to control water
pollution. Where appropriate, after preliminary wastewater treatment, wastewater
should be reused on-site, while the remaining wastewater discharged to the
wastewater treatment plant through municipal sewage network should meet the

required standards.

5K

AEBEREIEMRBZEREBREEEAZEMIIASKEETIE - IEHIKF

R HBEEBNT - ETVFBEKEEERSGEENA - LEERENEISKEREE

757K BRI R Y T b BE /KRR BEIN

Air pollutants

Regarding the air emissions generated from the use of oil-consuming vehicles

and machinery at the construction site, the Group has advocated the use of
environmentally friendly energy, including adopting fuel-efficient vehicles and
machinery, and using light diesel oil, to reduce air pollution.

EESR REBFH TMOhER MR EBAEENERER  SXBRRER  BEKAS
KRR B B A, (IR Sh - ORI RIS

Dust The Group has adopted dust control measures such as regular watering and setting
up consecutive and enclosed board fencing at the construction sites to limit dust
pollution.

BE AEEERT DT RBEK RESERTHERENGERER - EHHGESE -
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SUMMARY OF KEY PERFORMANCE INDICATORS

FRENEEHE

ENVIRONMENTAL PERFORMANCE RISER

Statistics Unit

warER 2022 2021 B

Air emissions?

BER2

Nitrogen Oxides 6.943 6.132 kg

ARy Tr

Sulphur Oxides 0.395 1.943 kg

ety Tr

Respirable Suspended Particulates 0.768 1.082 kg

CILSON E2ves Fi

Greenhouse gases®

BERE?

Scope 1: Direct emissions Combustion of ~ 70.744 128.348 tonne of CO,-e

fossil fuels
HE1: BERAERBYK e A REHR 5 R R E &
Scope 2: Energy indirect emissions  Purchased 174.670 36.658 tonne of CO,-e
electricity

HE2 : EREZR=RBEEN HNEE AW S E &

Total GHG emissions 245.415 165.006 tonne of CO,-e

mERBEINAES R R E S

GHG intensity (by employees) 0.649 0.311 tonne of CO,-e/
person

BAERBRE(AEITAHE) R —fLiE &
PN

Emissions China Public Building Operation Units (Enterprises) (Trial).

Refers to the Road Vehicles Air Pollutant Emission Inventory Preparation Technical Guide.
Refers to the How to Prepare an ESG Report — Appendix 2: Reporting guidance on
Environmental KPIs and the Guidelines for Accounting and Reporting Greenhouse Gas

2

3

DECERBE B KRR RMBEDOE BRI R

e

2E(NARBESGME — 822 - IRIRFIRRERIE
BERES DR AHBEELE R ERERBIRX
HopENE SRR (A7) -
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SUMMARY OF KEY PERFORMANCE INDICATORS

L P B U

Statistics Unit

war &R 2022 2021 B

Energy

BEIR

Direct energy Petrol 257.757 241.734 MWh

BHERLR P KRB

Indirect energy Purchased 300.638* 62.782 MWh

electricity

e BEIR HNEBE JKFLBF

Total energy consumption 558.394 304.516 MWh

BERBFEE K ELES

Energy intensity (by employees) 1.477 0.573 MWh/person

EREE(NBIAMGE JKELEE, A

Water

KEIR

Total water consumption 73,542.410° 738.000 cubic metre

BREKE SR

Water consumption intensity (by employees) 194.557 1.390 cubic metre/
person

FREE(ABTARGE) PN

In 2021, the electricity bill for the Group’s headquarters in Dongguan and some floors of the
Southern China regional office were included in the property rental fee. In 2022, the electricity bill
for Southern China regional office were borne by the Sothern China regional company, while the
electricity bill for the Group’s headquarters was paid by the Ruiying Hotel’s account. Therefore,
the headquarters in Dongguan had no electricity consumption during the Year, and the electricity
consumption of the Southern China regional office has increased compared with last year.
In addition, in 2022, the Group’s Central China regional office has borne its electricity bill and
expanded its human resources, which led to a significant increase in electricity consumption.

In 2021, the water bill for the Group’s headquarters in Dongguan and some floors of the
Southern China regional office were included in the property rental fee. In 2022, the electricity
bill for the Group’s headquarters was paid by the Group’s account, resulting in a significant
increase in water consumption compared with last year.
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SUMMARY OF KEY PERFORMANCE INDICATORS

BRENEEHE
SOCIAL PERFORMANCE HeaxH
Employment EfE
Statistics
BTER 2022 2021
Number of employees®
BETAHC
Gender Male 223 331
4Rl 2k
Female 155 200
peqid
Age group 21-40 270 420
FEAA R 21-40 3%
41-60 106 108
41-60 5%
Above 60 2 3
60 5 A 1=
Employment type Senior Management 14 23
Sl SREEBAE
Human Resources, Information Technology and 46 63
Administration
ANER - BB MMITRER
Development and Investments 18 61
FEZEMIEE
Engineering and Design 68 92
Ti2MNERS
Cost Management, Tendering, and Procurement 46 53
AREIR - RS
Project and Operations 58 48
IH B &8
Sales and Marketing 30 55
Accounts and Financing 52 69
S
Legal and Audit 6 9
ERMEST
Others 40 58
HAth
Total number of employees 378 53]l

HBETANE

6

All employees in the reporting boundary are full-time employees in Mainland China.

6

BEBEANAEETHRTEAMZ 2BET -
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SUMMARY OF KEY PERFORMANCE INDICATORS
FEREMIEEME

Statistics
GatER

2022

2021

Employee turnover rate (number of employees resigned)

EIREBOREAR)
Gender Male 60.99% (136) 77.95% (258)
14 7l M
Female 36.77% (57) 51.00% (102)
peqid
Age group 21-40 54.07% (146) 68.57% (288)
FHE AR 21-40 3%
41-60 44.34% (47) 64.81% (70)
41-60 3%
Above 60 0% (0) 66.67% (2)
60 R IA £

Total employee turnover rate (total number of
employees resigned)’

BETRHAEBREAH)T

51.06% (193)

67.80% (360)

Percentage of newly hired employees (number of newly hired employees)

T E B T EE (B ABRA 20
Gender Male 16.14% (36) 69.49% (230)
%5 St
Female 9.68% (15) 40.50% (81)
=g
Age group 21-40 14.07% (38) 66.19% (278)
FHAa R 21-40 3%
41-60 12.26% (13) 30.56% (33)
41-60 5%
Above 60 0% (0) 0% (0)
60 B IA L

7 Although the turnover rate of the Group was relatively high during the Year due to the
characteristics of the industry, business operation needs and the impact of the epidemic, the
Group has timely replenished the relevant manpower needs to maintain stable operational
performance and secure its growth momentum.
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SUMMARY OF KEY PERFORMANCE INDICATORS

BRENEEHE
Training and Development R R
Statistics
et &R 2022 2021
Percentage of employees trained
FIETAESL
Gender Male 100.0% 100.0%
%51 S
Female 100.0% 100.0%
2z
Employee category  Senior management 100.0% 100.0%
B AR SREEAB
Middle management 100.0% 100.0%
FEEEAE
Other employees 100.0% 100.0%
HMET
Percentage of total employees trained 100.0% 100.0%
HBEIETHS L
Average training hours
391 I R
Gender Male 11.8 43.0
45 St
Female 8.7 43.0
g
Employee category  Senior management 4.6 11.9
AR BREEAE
Middle management 4.8 19.2
HEEEAB
Other employees 12.6 54 .1
HtET
Total average training hours 10.5 43.0

B LG35 5| b B
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SUMMARY OF KEY PERFORMANCE INDICATORS

BEEMERHE

Supply Chain Management R E e
Statistics
marER 2022
Number of suppliers 8
HEBHE®
Category Service 837
17 R 75 1R A
Product 330
Emief
Combination 109
o)
Engineering 744
T3z
Total number of suppliers 2,020
HAREREE
Anti-corruption Training RE 5 EI
Statistics
Bt ER 2022
Total training hours Directors 6
1)l 4B I 2K BEF
Employees 492
8T
Total number of people Directors 1
trained
BB A BF
Employees 377
8T

The Group has uniformly applied the practice of hiring, managing and monitoring suppliers to all

suppliers of the same type to ensure fairness in the system. During the Year, all suppliers within
the reporting boundary were located in Mainland China.
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The Group strictly adheres to relevant laws and regulations, including

but not limited to the following:

LAWS AND REGULATIONS
B2 ERER

AEBBSETHBIERER - BFEE
NREATEIA :

Compliance management
ERER

¢ The Criminal Law of the PRC

¢ The Anti-money Laundering Law of the PRC
o (hE ARHKMBEFE)

o (PEARKEMBERERE)

® The Anti-unfair Competition Law of the PRC
® The Tendering and Bidding Law of the PRC
o (REARAMBERTIEERFE)

o (hEARKAMBERZIZEE)

Social aspect
HEEE

Employment system

1’ E

e The Labor Contract Law of the PRC
e The Labor Law of the PRC
¢ The Social Insurance Law of the PRC

o (FEARKNBLEHERZE)
o (PEARKNMBELEE)
o (hEARKMBEH SREE)

® The Interim Regulation on the Collection and
Payment of Social Insurance Premiums

® The Trial Measures for Maternity Insurance of
Enterprise Employees

* The Regulations on Management of Housing
Provident Fund

o (MHERBEBBEITIERN)

o (PEBIT A BRBEATIVE)

(EFRERERIRM)

Occupational health and safety
BEHZTE

¢ The Law of the PRC on Work Safety
o (REARKMELEEEE)

Product responsibility

EmEF

* The Urban Real Estate Administration Law of the
PRC

o (REARKMBMTFHEERE)

® The Advertising Law of the PRC

o (FEARANMBEESZE)
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LAWS AND REGULATIONS
By 2 REER

Environmental aspect

RIREE
® The Environmental Protection Law of the PRC * The Regulations on the Administration of
* The Law of the PRC on the Prevention and Control Construction Project Environmental Protection
of Environmental Noise Pollution * The Temporary Regulations on the Environmental
e The Law of the PRC on Environmental Impact Inspection of Completed Construction Projects
Assessment
o (P EARKAMBUIRBREE) o (ER\BRBEREEIERD)
o (P AR HMBIRIRRE )T RMHRE) o (ER\ERIRFRERWEITIVE)

o (REARKNMBREZENEEL)
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HKEX ESG REPORTING GUIDE CONTENT INDEX

BRXRFESGESIRAZESI

Aspects
4]

Content
AR

Page Number/Remarks

HIRRS B

A Environmental
ARE

A1 Emissions
A1HEHY

General Disclosure

—RWE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions,

discharges into water and land, and generation of

hazardous and non-hazardous waste.

ARERRASRBIN  FKRTHOES  AER

BMEEEMOEESH

(@B &

(o) BTEHBEITABEAXENHBEAR LKA

HWEH -

18, 38-40, 42, 50

Al

The types of emissions and respective emissions data.
HERU iR A AR RA B -

40, 43

A1.2

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions and intensity.
BEER(ESBE)RERAZ(BE2) AERBENENRE
Jg o

43

A1.3

Total hazardous waste produced and intensity.
FEXAERENREEREE -

40

Al.4

Total non-hazardous waste produced and intensity.
ELBRERENRENEE

40

A1.5

Description of emission target(s) set and steps taken to
achieve them.
AR LN E B R R REIEL B BRI Y

39

A1.6

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HMEEEENEZTEENN L MM SLER
RER R R REDEL B RAAEREA PR

40
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HKEX ESG REPORTING GUIDE CONTENT INDEX

BRFESGHESIRA RS

Aspects Content Page Number/Remarks
4] RE BIE&Rs| fEF
A Environmental
ARIE
A2 Use of Resources
A2EREHA
General Disclosure Policies on the efficient use of resources, including 38-39
energy, water and other raw materials.
—MREE BREAER(BIERIR « KREAMRME)BIBUE
A2 A1 Direct and/or indirect energy consumption by type in 44
total and intensity.
RS MERER SR REEEREE -
A2.2 Water consumption in total and intensity. 39, 44
BRIEXKEREE o
A2.3 Description of energy use efficiency target(s) set and 38
steps taken to achieve them.
HIMFTET L HEERE ARG B IR R AREIE L B FEAER
e 25 -
A2.4 Description of whether there is any issue in sourcing 38-39
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.
Fa it SKERE A KR LRI B I EIRE - LA R FrET 289 K
M B RERREDEE B MR o
A2.5 Total packaging material used for finished products and  Given its business

per unit produced.

HEmATABRMHANEERSEESBNE -

nature, daily operations

of the Group do not have
significant relevance to
packaging materials.
ENEBILE ~&EEZH
BEERREMENEASE
PNCL
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HKEX ESG REPORTING GUIDE CONTENT INDEX

BRHESGEEIRA R

Aspects Content Page Number/Remarks

Em AR HERBER| fEE

A Environmental

ARE

A3 The Environment and Natural Resources

A3RERXARER

General Disclosure Policies on minimizing the issuer’s significant impact on 38, 41-42
the environment and natural resources.

— MR ER MIEBEITAHRBERRAAEREXERZENBER -

A3.1 Description of the significant impacts of activities on  41-42
the environment and natural resources and the actions
taken to manage them.
MM EBHRERRABERNEAXEREKINE
BEEZENTE -

A4 Climate Change

A4 mIREHE

General Disclosure Policies on identification and mitigation of significant 40-41
climate-related issues which have impacted, and those
which may impact, the issuer.

—RIE BRI REHE RN AIREeHETAELRENERNRIR
HEAEEAECR -

A4 .1 Description of the significant climate-related issues 40-41

which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.
HIER NIRRT AEETENERNRIREBSE
B REHTE -
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HKEX ESG REPORTING GUIDE CONTENT INDEX

BRFESGHESIRA RS

Aspects Content Page Number/Remarks
4] AR BEBRS fEE
B Social
B#®&
B1 Employment
B1ER
General Disclosure Information on: 18, 21-26, 49
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.
—ME BN RE HBELREA  TERE - RH - TF
e - Zit ~ RIS AR EALR S RBAIEY -
() BX : &
(o) BFHBETABEATENHBERZLROINER -
B1.1 Total workforce by gender, employment type, age 24, 45
group and geographical region.
MR BIEER - FRAR KRR MES B -
B1.2 Employee turnover rate by gender, age group and 46

geographical region.
Rt FiER KRS DESRKLE -
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HKEX ESG REPORTING GUIDE CONTENT INDEX

BRHESGEEIRA R

Aspects Content Page Number/Remarks
4] AR BEBRS fEE
B Social
B#®&
B2 Health and Safety
B2 @FEHE LT 2
General Disclosure Information on: 18, 26-27, 49
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
— MR ER BRARHZ2THERERRBREEHZBELEEN
(@ BE: &
(o) BFHETABEATENHBERLROINER -
B2.1 Number and rate of work-related fatalities occurred 26
in each of the past three years including the reporting
year.
BE=F(OHEERFRE)FFRITHAABRLEE -
B2.2 Lost days due to work injury. 26
AIEEARTIEAS -
B2.3 Description of occupational health and safety measures 26-27

adopted, and how they are implemented and
monitored.

RIRFTERAA B R 2 - ARMEERITRE
BAA -
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HKEX ESG REPORTING GUIDE CONTENT INDEX

BRFESGHESIRA RS

Aspects Content Page Number/Remarks
4] AR BEBRS fEE
B Social
B#®&
B3 Development and Training
B3 ZERZ |
General Disclosure Policies on improving employees’ knowledge and skills  28-30
for discharging duties at work. Description of training
activities.
—MRIXER BRERTEEBITIERTENMNBLRENEBR © it
RS »
B3.1 The percentage of employees trained by gender and 47
employee category.
RUFINEEERESNXIEEBDL -
B3.2 The average training hours completed per employee by 47

gender and employee category.
rUEBIREERRED  BEEBETKXIIN TR
g
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HKEX ESG REPORTING GUIDE CONTENT INDEX
BRFTESGESIRARG

Aspects Content Page Number/Remarks
4] AR BEBRS fEE
B Social
BiE
B4 Labor Standards
B4 £ TR
General Disclosure Information on: 18, 21, 23, 49
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to preventing child and forced labor.
—RIE B IEE T akaa s Ty -
() BX: &
(o) BFHBEITABEATENHBERZLROINER -
B4.1 Description of measures to review employment 23
practices to avoid child and forced labor.
i st BB B BV IR i A S B T K s 55 T o
B4.2 Description of steps taken to eliminate such practices 23

when discovered.

During the Year, the Group
was not aware of any
violations in its operations.

MR EHRRER BN ERBRISRAMRRN TR REE  REBEWEHLLE

REREERBR -
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HKEX ESG REPORTING GUIDE CONTENT INDEX

BRFESGHESIRA RS

Aspects Content Page Number/Remarks
4] AR BEBRS fEE
B Social

B#®&

B5 Supply Chain Management

B5 (R EHEE T

General Disclosure Policies on managing environmental and social risks of 33-35
the supply chain.

—RIE BB HERNIRE KT ERMRBUR

B5.1 Number of suppliers by geographical region. 34, 48
RS S HEREA -

B5.2 Description of practices relating to engaging suppliers, 33-34, 48
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

G R BEERHERN - mERITEBEN MR
F#E - ARMEBRITRERTE -

B5.3 Description of practices used to identify environmental 35
and social risks along the supply chain, and how they
are implemented and monitored.

A EAZREERESERONRRE R ERARNIE
Bl ARMEBBITRERITA -
B5.4 Description of practices used to promote 35

environmentally preferable products and services when
selecting suppliers, and how they are implemented and
monitored.

i BRE R RS (R 2 2 AERRE m RIS H1E A -
ANBAERITRERE -
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HKEX ESG REPORTING GUIDE CONTENT INDEX

BRHESGEEIRA R

Aspects Content Page Number/Remarks
4] AR BEBRS fEE

B Social

Bi#E

B6 Product Responsibility

B6 EmE(F

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling

and privacy matters relating to products and services

provided and methods of redress.

18-20, 30-33, 49

Given its business
nature, daily operations
of the Group do not have
significant relevance to
labelling.

—MRIE BRAFRHEMMRENREERZY BE R8I, EXREBUE  KX&EEZH
BEEURFERED BEEERRIREEAM
(@) BR: & G o
(b) WFUBTAREALENAWER RAGIWER -
B6.1 Percentage of total products sold or shipped subject to  Given its business, daily
recalls for safety and health reasons. operations of the Group
do not involve recalling
products for safety and
health reasons.
EERCEXERAEPALTTHEFRIEHMARKY ZEXREHBUE  AEEZH
BO e BEENS AR RER
IEARADWHER °
B6.2 Number of products and service-related complaints 31, 33
received and how they are dealt with.
RN Em KRR FEE AR EH X -
B6.3 Description of practices relating to observing and 19
protecting intellectual property rights.
B R RE B EEB A ED
B6.4 Description of quality assurance process and recall 31-32
procedures.
i E B E B2 R E m B AR o
B6.5 Description of consumer data protection and privacy 19

policies, and how they are implemented and monitored.
i E B E B RHRIE RALBIE - ARAERITRER
JIE e
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BRFESGHESIRA RS

Aspects Content Page Number/Remarks
B RE ERERS| fEE
B Social
Big&
B7 Anti-corruption
B7RAS5
General Disclosure Information on: 18-19, 49
(@) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to bribery, extortion, fraud and money
laundering.
—RIE BRAGILHE R HEFERAERED
() BX : &
(o) BFHBEITABEATENEBERLBROINER -
B7.1 Number of concluded legal cases regarding corrupt 18
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERPAHBETASIHESREVEBENEITHNR
R E RFAER -
B7.2 Description of preventive measures and whistle- 19-20
blowing procedures, and how they are implemented
and monitored.
P R IE R B WMET - A RMBEBRITRERTE -
B7.3 Description of anti-corruption training provided to 19, 48

directors and staff.
WiimEERE TRENREFEI -
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BRHESGEEIRA R

Aspects Content Page Number/Remarks
[Em RE BEBRS fEE
B Social
BHE
B8 Community Investment
B8# ERE
General Disclosure Policies on community engagement to understand the 36-37
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.
—M R B EL2AREEEENTHLETEMBREAER
EEEERMENRABUR o
B8.1 Focus areas of contribution. 36
HrERpEE -
B8.2 Resources contributed to the focus area. 36-37

EEISRBERBAER
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