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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT

Greater China Financial Holdings Limited (the “Company”) is
pleased to present the Company’s 2019 Environmental, Social
and Governance (the "ESG") Report (the “ESG Report”). This
report was prepared pursuant to the disclosure requirements as
set out in the Environmental, Social and Governance Reporting
Guide contained in Appendix 27 of the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong
Limited.

The Company and its subsidiaries (the “Group”) are principally
engaged in investment holding, industrial property development,
general trading of consumable goods, securities brokerage,
insurance brokerage, asset management and loan financing
operation includes loan financing, financial guarantee services,
loan referral and consultancy services. This report covers the
Group's environmental and social performance for the period
from 1 January 2019 to 31 December 2019 (the “Reporting
Period”). For information regarding the Group’s corporate
governance, please refer to the Group’s annual report. The
Group reviewed, identified and disclosed herein the material
environmental and social issues and aspects, which are
considered to have significant impacts and are relevant to the
Group's business and stakeholders during the Reporting Period.

The Group has responsibility to maximize shareholder returns,
and this is aligned with the objective to provide clients with the
best service and platforms. This is achieved not only through
the Group having financial strength but also through investing
in our employees and wider social practices. We welcome
any comments and suggestions on this report as well as our
performance in sustainability development.
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OBJECTIVES AND SCOPE

Objectives:

The Group is committed to be a successful operator in its
business operations, bringing returns to its investors and
supporters, giving a healthy and safe working environment to its
employees, and helping to provide sustainable developments for
the local communities and the Group.

The board of the directors (the”Board”) of the Company has the
ultimate responsibility on the ESG matters. The Board approves
the ESG strategies, polices and guidance while the management
has the overall responsibilities to implement the Board’s decisions
and instructions on ESG matters.

Scope:

The business of the Group have not been changed in the
Reporting Period. The Group has offices in Hong Kong and the
PRC. The scope of this ESG Report is to review and report the
environmental and social obligations performance of the offices
in Hong Kong and PRC in the Reporting Period. All our core
businesses mentioned are covered in this report.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

STAKEHOLDER ENGAGEMENT

The Group is committed to operating in a socially responsible and
transparent manner with regards to all stakeholders, including
employees, customers, shareholders, suppliers, regulatory
authorities and the general community. To maintain and
develop good corporate citizenship, we aim to engage fully and
openly with all stakeholders through a diverse array of effective

communication channels.
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e Annual performance appraisal system

BFEZEERT

e Training, seminars and briefing sessions

B ERERERE
e Staff communication
BIXRR

e Recreational and volunteer activities

ITEEIEE

e C(lient relationship contacts
BEFBERER

e Company website

NEIF R

e Online platform
BEFE

e Customer service hotline
P RGER

* Annual General Meeting and other general meetings

BRBEFAGREMKRRRE

e Investor and press conferences and briefings

REERFEHEMSUALERE

e Company website
NGRS

e Corporate communications including announcements, press releases, circulars,

interim and annual reports

CEBA BRAE HER B PHHRERFR

e Regular supplier communications and reviews

TE HA R0 S B P SR S

e Regular meetings and communications

EHgE MR
e Compliance reports
BRmE

e Training, focus groups and other events
Bl NEE B A K H A

e Staff volunteer activities
BIMNELES
e Sponsorships and donations
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MATERIALITY ASSESSMENT

The management and employees of the Group’s respective
major operations have participated in the preparation of the
ESG Report to assist the Group in reviewing our operations and
identifying relevant ESG issues and assess the importance of
related matters to our businesses and stakeholders. Based on the
assessed significant ESG issues, data were collected from relevant
departments and business units of the Group to perform the ESG
assessment.

Based on the results of the assessment, the Company will review
its longer-term strategy for addressing specific sustainability issues
and explore future opportunities for improving the sustainability
performance and reporting.

The Group’s material ESG issues summaries as follows:

Material environmental aspects:
e Use of electricity

e Non-hazardous waste

e Emissions

Material social aspects:

e Health and safety

e Product responsibility

e Anti-corruption

ESG MANAGEMENT AND APPROACH

The Board has continued to be the highest and final place
on formulating and approving the Group’s ESG strategies
and policies. The management has an overall responsibility
to implement them. In daily operation, the management has
directed and assigned the various department heads with the
following duties in relation to ESG issues:

e Implement the approved ESG policies, rules and regulations;

e Collect and compile data and statistics on ESG related issues;
and

e Review and monitor especially on the legal compliance of the
ESG related issues on a regular basis.
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Key performance indicators (“KPIs”) on environmental and social
issues and aspects have been set up to allow the management to
monitor and to assess their development and results in line with
the corporate strategy and polices.

Independent professionals and consultants have also been and
will continue to be engaged regularly to perform analysis and
reviews of ESG related issues, in order to address any weaknesses
and problems and to recommend changes and improvements.

During the Reporting Period, no major anomalies on the ESG
management process has been found and reported.

Material environmental and social policies and performance
of the Group are summarized in the Section (A) and (B) of this
report.

(A)ENVIRONMENTAL

Environmental Areas Overview

The Group has continued with its environmental policies
and strategies in developing a sustainable business by
undertaking initiatives on resources conservation and
environmental protection, as well as saving operation costs.
The Group has taken an active role to ensure a sustainable
and environmentally-friendly processes by complying with
all related national and provincial laws and standards. When
carrying out operational activities, the Group has assumed
social responsibilities and initiatives to prevent pollution,
reduce wastes and minimize negative impact to the
environment, and save energy, water and other resources.

ATl. Emissions

The Group, being primarily an office-based company,
requires limited natural resources to operate and
therefore have a relatively low environmental impact.
Our direct environmental impact comes from our office
operations, staffs travelling by air and by cars, and the
Group does not engaged in activities that are generally
regarded as having a high environmental impact. The
Directors believe that the Group’s activities do not
materially contribute to pollution or cause material
damage to the environment. However, the Group takes
all practicable steps to meet statutory requirements and
minimize its effects on the environment and encourages
its employees to conserve energy, minimize waste and
recycle work materials.
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The non-hazardous wastes are used papers and office
utensils generated from general office, the amount
of which is insignificant and they are collected by the
cleaning workers of the building management offices on
a daily basis.

The emission of greenhouse gases and the use of energy
such as electricity are as a result of office-based business
activities and from business travel, they have cost
implications and is under closely monitoring. The Group
also stays abreast on any technological advancement
which can be used for reducing emissions.

As at 31 December 2019, there was no violation of
relevant law, rules and regulations by the Group relating
to air and greenhouse gas emission, discharges into
water and land, and generation of hazardous and
non-hazardous waste.

Use of Resource

General policies to improve the environment within the
Group are as follows:

Staffs are encouraged to travel on public transport
facilities;

e Use of video and telephone conferencing as much as
possible to reduce traveling;

e Increasing electronic storage of documents rather
than retention of paper copies;

e Encouraging employee to avoid leaving taps running
when lathering hands with soaps and report any
leaks to prevent water wastage;

e Reduction in paper usage through double-sided
printing and copying and using recycled paper;

e Electronic distribution of reports, contract notes, etc.,
to reduce paper consumption;

e Recycling of waste wherever possible; and

e Use more energy saving LED lights and switching off
idle lightings and electrical appliance.
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The Group's water consumption expenses are included
in the property management fee, therefore consumption
data is unavailable as offices are located in buildings with
centralized water metering.

The Group did not generate significant amount of
hazardous waste, while the major non-hazardous waste
generated was paper.

The Environment and Natural Resources

The Group pledges to uphold quality management
and implement policies for conserving resources and
managing waste. The Group will continue to increase
capacity in recycling to reduce the material influence
from the Group's operation on the environment and
natural resources. The Group adopts consistent policies
to achieve effective saving of resources and follow the
laws and regulations for healthy business development.

Awareness for environmental protection of all employees
is enhanced through environmental protection activities,
training programs, and promotions. The concept of
“Reduce”, “Reuse”, “Recycle” are strongly promoted.
By promoting them, the Group is striving to protect the
environment as well as contributing back to the society.

The Group, being primarily an office-based company and
so there is no significant activities that will impact on the
environment and natural resources.
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(B)SOCIAL AREAS AND ASPECTS

Social Areas Overview

As stated in the objective statement, the Group is committed
to bringing returns to its investors and supporters, providing a
healthy and safe working environment to its employees, and
creating a sustainable development for the local communities.
It has therefore formulated and implemented its ESG
strategies, policies, rules and regulations by incorporating
its long and short term goals with considerations on the
stakeholders and the society. It has committed to operating
its business in an open, transparent and fair way, through
which will bring benefits to stakeholders and contribute
the growth and development of the local communities and
society.

Social Aspects

The ESG Guide states that Social aspects include “Employment
and labour Practices” and “Operation practices”, which are
reported herein below:

Employment and Labour Practices Aspects

B1. Employment

Policies and regulations principally adopted by the Group
in respect of compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination and other
benefits and welfare have clearly been stated in the
employee handbook and they are summarized as follows:

— Compensation

Remuneration and benefits are benchmarked against
prevailing local industry norms and commensurate
with experiences and qualifications.
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Dismissal

It is based on the legislation in Hong Kong and
Labour Laws in the PRC in relation to employment.

Recruitment and promotion

It is the policy of the Group to undertake recruitment
in fair and equitable way which gives equal
opportunity to all applicants whilst ensuring the most
suitable candidates for a role is chosen. The Group
aims to offer all suitable employees opportunity
for development and career advancement through
promotions and transfers from within the Company.

The Group currently is employing a total of 174
permanent staffs in Hong Kong and the PRC. Hong
Kong office has 39 permanent staffs, out of which 24
are male staffs and 15 are female staffs. There are 135
permanent staffs in the PRC, out of which 80 are male
and 55 are female.

Employees hired by the Group have been located
in Hong Kong and PRC. The Group strictly complies
with the requirements of the applicable laws of
employment in Hong Kong and PRC without violating
the relevant rules and regulations:

e Workers' wages, overtime payments and related
benefits are made in accordance with the local
minimum wage (or above);

e Holidays and statutory paid leaves are in
compliance with the requirements of Hong Kong
and PRC;

e The Group treats all the employees equally. Their
employment, remuneration and promotion will
not be affected by their social identities such as
ethnicity, race, nationality, gender, religion, age,
sexual orientation, political faction and marital
status;
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e No underage person will be hired;

e The Group committed to give full consideration
to applications for employment from disabled
persons, as well as providing continuing
employment to existing employees who become
disabled during their employment. In the event
that an employee becomes disabled, the Group's
policy is to make reasonable adjustments,
including arranging for training, to enable the
employee to continue working for the Group;
and

e The Group provides a number of different
benefits to employees including MPF, private
medical care. Eligible employees are rewarded
through the Group Share Option Scheme and
have the opportunity to acquire shares of the
Company through this scheme.

B2. Health and Safety

Working Environment

The Group is committed to providing a working
environment in which bright, dynamic and committed
individuals to perform. We believe that investing in
our staffs and developing their potential is important
to the success of the business. The Group strives to be
a caring employer, encourages work-life balance, and
communicates with the staffs to enhance their sense of
belonging and morale.

The health and safety of the Group’s employees and
visitors is of primary importance. The Group is committed
to create and maintain a safe and healthy working
environment. Health and safety assessments are carried
out regularly in the work areas.
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The Group places great importance on the health,
safety and welfare of its employees. Relevant policies,
standards, and procedures are reviewed on a regular
basis to ensure that any hazards or risks are removed or
reduced to minimize. The safety policies, standards, and
procedures are communicated to employees through
contracts of employment, the employee handbook, and
employee briefings. All employees have a duty to exercise
responsibility and do everything possible to prevent injury
to themselves and others.

One of our foremost priorities is to provide employees
with a safe and conducive working environment:

e Office employees are assigned with individual work
stations. Offices are properly lit and ventilated, kept
clean and tidy with ample space between work
stations;

e Offices are smoke-free;

e Office furniture and fittings are well maintained and
replaced where necessary;

e Security measures are in place at our offices to restrict
entry and exit only to staffs and permitted visitors;
and

e Government's work guidelines on typhoon and
rainstorm warnings are followed.

In 2019, the Group reported no fatal causality accidents
and a policy of keeping “Accidents Record” has been set
up to continue alerting the management on safety and
health issues.

Development and Training

For improving employees’ knowledge and skills to
performing their duties at work, all staffs are being
encouraged to take advantage of the staffs development
programs, which includes internal and external courses
and vocational trainings fully subsidized by the Group.

RPESRMERERAT | —F—

B3

R HERERRE

AEBEFRRECHEERNRE 22
A& I B e s AR BOR - 22 A
MIZFF - FEARRE 2R s AR
BB R ERKEKF - HRAFIEB
BEGH - BEIFMUARRBREEN R
B EEBLER  EAIRIRFEREF -
MEREHEEENAREENRETT
SEMEM—UTEAREEH RMBAR

e

ZFWEEEHz —EREIRHER

EME R TIERE:

e WMRNEREECESEEAILL- #JJ#
NEEHELERANLBRRLS
RREFER QILLZF?@?E%@’HD
f

R ORAE

e MARAERANEBRERI IR
ﬁﬁ’ﬁgﬁﬁﬁﬁt ’

o WMANEXRBRETHEM ERETIR
AR EEL &

o WMAE

e BREFNEHERENERELEHN
I{’IE?EI ElE
RZE-NF AEEITEEENS

BU BN B RF [ ESME#x]
MBRATHETREREBERLE R
E=E-

R R IE

RRTEENREBITLERERAAN
MBI KB 28 E TFE
SEBTHERENKRS BEAH
EONVBRIBAMBAEEX N2 E
P RO BB RRAR

NERE HEREARRS

1"



12

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - -dHgRER/ME

B4.

Labour Standards

B5.

The Group strictly complied with the legislation/law in
relation to employment in Hong Kong and PRC. The
Group provides the required labour protection, safety
and health conditions to ensure employees’ safety during
their services. The Group also paid wages and salaries,
benefits and compensations, and insurances on schedule.

The Group has honored all of its obligations towards
staffs and no labour disputes or litigations have been
reported in 2019.

Supply Chain Management

Bé.

The ESG Guide states that “supply chain management
covers the management of sourcing and procurement”.
The Group continues its policy to open its purchases to
all suppliers on a fair and equitable manner to achieve
an efficient and stable supply of quality goods and
services and elimination of malpractices. All purchases are
executed and recorded in accordance with the in-house
rules which predominantly imposes concern for and
attaches importance to its fit for purpose, safety and
reliability. Other secondary considerations are in areas
like price, sustainable availability and reputation of the
suppliers. Suppliers are chosen basing on their continuous
ability to guarantee satisfactory product quantity and
quality, reasonable pricing and timely delivery. New
suppliers are required to provide relevant certifications/
documents and track records.

Product Responsibility

The Group endeavors to provide customers with
satisfying services and monitors customer complaints so
that they can be given the attention required to resolve
the problem and put processes in place to prevent
reoccurrence.

B4.

Al T 4T 3,
LTIEE

B5.

AEBBERBETEENTEBHER
HOEB SRR A EEREMAN S
TRE - Z2REFERR AERES
THEBENRZE2 AKE T ZE XN
TEMFMN B N EARRRE
e

AEFEER T NFETHHET

BOFT A BT R RSB A
HAAEE -

R E

RE e MERESIBAHRERE
BERERMERBER] AEEEE
ERERK AR FEENT XA
ERERFARRE WERASREE
WEEEmNMRFEE BERTETT
R T A RBEIRBATHEANITRE
B EUERAEBE M T2 MRS
M+ ER - HMARERRREHRE
BN AHERENHERBES H
EENEEERBEHEETHERIE
mBEMRESAME ULAEN
ERMERNRE -FHEDSTER
BRI B, X KBRS -

B6. EmmEF

REBHEORETFREHKEEHENR
% BERBETPIRF BULRFER
PrARMBEEEMAREE AR
ERFABEHREERELE-

Greater China Financial Holdings Limited | Environmental, Social and Governance Report 2019



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

For the customer privacy protection, all the customers’
personal documents are being kept by the operation
departments with sufficient privacy measures. It is the
Group policy requires employees to keep confidential
of the information including customer information as
they are deemed to be non-public information. Those
information is only available for the enquiries by the
staffs responsible for company operation so as to ensure
customer information security.

The Group takes great care to the avoidance of risks of
infringement of intellectual property rights. All products
used by the Group are purchased through legitimate
sources. Currently there is no infringement of intellectual
property case by the Group.

B7. Anti-Corruption

BS.

The Group is well aware of the importance of honesty,
integrity and fairness, and has included anti-corruption
policy in our employees handbook. Through the
establishment of these rules and regulations, we encourage
all employees discharge their duties with integrity and
comply with relevant laws and regulations.

In 2019, the Group reported no bribery nor corruption
charges.

Community Investment

The Group currently is actively seeking opportunities
to make contribution to the society and the Group has
always encouraged our staffs to participate in voluntary
and charitable events to service the community and
society.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - -dHgRER/ME

CARBON FOOTPRINT TRACKING

The Group identified emission of greenhouse gas (“GHG") from
its operations may have an adverse impact on the environment.
Due to the business nature of the Group, no hazardous waste
were produced during the Reporting Period and emissions of
nitrogen oxides, sulphur oxides and particulate matter (“PM")
from its vehicles were not material.

The emissions associated with electricity consumed in our offices
and warehouses remain the biggest contributor to our GHG
emissions. Other contributors include our own vehicles travelling,
employee business air travel, and paper waste disposal.

1.

Overall CO, emission

During the Reporting Period, the Group’s overall CO,
emission has decreased by 20.4% from 209.8 tons of CO,
in 2018 to 167.0 tons in 2019. The decrease of overall
CO, emission was mainly due to decrease in business travel
in 2019 because of business slowdown in loan financing
business.

Electricity consumption

The Group’'s overall CO, emission due to electricity
consumption has increased about 3.5% in 2019 compare to
2018. The reasons were due to increase in office space and
increase in number of employees in the PRC offices.
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3. Fuel consumption on own vehicles

In the Reporting Period, the Group's overall CO, emission
due to fuel consumption on own vehicles has decreased by
8.7 % in 2019 compare to 2018. Hazardous gases including
nitrogen oxide (NO)), sulphur oxide (SO, and PM were
generated directly from the fuel used for our vehicles. The
amounts generated were 10,3279, 177g, and 760g which
were 908g, 17g, and 67g less than 2018 respectively for
NO SO, and PM. The decrease were due to the Company
has replaced the conventional gasoline powered vehicles to
an electricity powered vehicles and reduce in local traveling
because of business slowdown.

Employee air travel

CO, emission due to employee air travelling has decreased
by 57.8% in 2019 compare with 2018. The reason for
the decrease was mainly due to the slowdown of the loan
financing business.

Paper waste

CO, emission due to paper waste was increased by 36.8%
in 2019 compare to 2018 due to increase number of
employees in PRC offices and increase in printed material
used in promotion activities to improve sales due to the
market slowdown. The Group will continue to encourage the
staffs to conserve and reduce the use of paper. The staffs are
encouraged to use electronic documents rather the paper
copies.

e All non-customer printing to use recycle papers if all
possible;

e The staffs are encouraged to use double-sided printing;
and

e Set up of the system to log and report printing usage of
individual operating unit to monitor and measure their
performance.
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The Group has complied with all relevant laws and regulations  RIFEHM AEEEETERERLEER
relating to air and greenhouse gas emissions and non-hazardous  BEHERIA R EEZEEZY AT A BB AE KA
waste during the Reporting Period. e
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GROUP KPI S EREGEE IR

Year-on-year

16

2019 2018 variance (in %)
—E-hE —T-N\F REEE (%)
Scope 1 - Direct emissions B - EEHEMRRR
and removals
Fuel consumed (Note 3) SHFEBB (FIFE3)
(in litres) (A7) 12,067 13,227 -8.8%
(in tCO,e) (M- EE 28.5 31.2 -8.7%
Intensity per Gross Floor Area BYRK(BERR)EE
square metre
(in litres) (RFH) 3.67 4.40 ~16.6%
(tCOLe) (HE—RLiREE 0.0086 0.0104 -17.3%
Scope 2 - Energy indirect emissions  £3ME2 — B8R [ HE K
Electricity consumed (Note 5) EREHFE (ME5)
(in kwh) (TERK) 130,501 125,540 +4.0%
(in tCO,e) (S fREE 97.5 94.2 +3.5%
Intensity per Gross Floor Area YA K(BEERBE)EBE
square metre
(in kwh) (FILEE) 39.74 41.75 -4.8%
(in tCO,e) (M- EE 0.030 0.031 -3.2%
Scope 3 - Other indirect emissions EilE3 - HMEEHER
Paper waste disposal (Note 6) BRI ([ff5E6)
(in tonnes) (&) 1.63 1.19 +37.0%
(in tCO,e) (S| tHREE 7.8 5.7 +36.8%
Intensity per Gross Floor Area BYHR(BERB)EE
square metre
(in tonnes) (W) 0.0005 0.0004 +25.0%
(in tCOe) (MR —SE(LiE & 0.0024 0.0019 +26.3%
Air travel by staffs (Note 8) EEMZE T (MFE8)
(in km) (FK) 367,524 874,811 -58.0%
(in tCOe) (W —S(LIRE & 33.2 78.7 -57.8%
Intensity per Gross Floor Area BEFRK(BEERBR)EE
square metre
(in km) (FK) 111.9 290.9 -61.5%
(in tCOLe) (W — AL E & 0.010 0.026 -61.5%
Total emissions (direct and BN (EEREE) RREKR
indirect) and removals
Total greenhouse gas emissions BBEERBHEK
(in tCO,e) (M-S REE) 167.0 209.8 -20.4%
Intensity per Gross Floor Area BEAK(BEEER)EZE
square metre (in tCO,e) (M-S ItmEE) 0.051 0.070 —27.1%
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Notes:

1.

Greenhouse gas emissions were generated from the Group's offices
and warehouse in Hong Kong and PRC.

The Group's offices gross floor area was used as the denominator
to calculate greenhouse gas emissions intensity. The Group's office
gross floor area for 2018 and 2019 was 3,007 square meter and
3,284 square meters respectively.

Fuel consumption includes fuel used by Group's private vehicles.
Emissions relating to vehicles are based on EMFAC-HK calculation
model issued by The Hong Kong Environmental Protection
Department.

Air emissions of NOx, SOx and PM from the Group's vehicles are not
material.

Emissions relating to electricity consumption are based on the latest
emission factors provided by Hong Kong Electric Company Limited.
For the Group's office in Beijing, the emission factor is based on the
“2017 China regional power grid baseline emission factor /[ [&
1o, B E G PERUE T published by National Development and
Reform Commission, Ministry of Climate Change.

Emissions relating to paper waste disposal are equal to emissions
from paper copying and printing.

Emissions relating to water consumption in our offices are not
considered material issues in the Group’s operations.

Emissions relating to air travel by staffs are based on “International
Civil Aviation Organization Carbon Emissions Calculator”, provided
on the website of International Civil Aviation Organization.
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R -HERERRE
ESG REPORTING GUIDE CONTENT INDEX RE -HENERMERESIAR
=5
Aspect KPI Description Page number/Remarks
[E BEENESR MWl BHiE B
Environmental
B
A1 Emissions A1 General Disclosure Page 5 and 6
PEm ) — B R F5RE6R
A1 Types of air emissions and respective  Page 16
emission data £16H

ZE SR OR EL I AR BE BRI B

A1.2 Greenhouse gas emissions in total Page 16
and intensity F168H
RERBHNEEREE
A1.3 Total hazardous waste produced Not applicable, as business
FIEXEEREDHEE nature of the Group does
not produce hazardous
waste.

TER AEEERBHEEY
TEELEEREEY-

Al.4 Total non-hazardous waste produced Page 16
FMEAREEEMEE F16E8
A1.5 Description of measures to mitigate  Page 6 and 7
emissions and results achieved FORFETE

OB BE N E MR b KT IS AR

A1.6 Description of how hazardous and Page 6 and 7
non-hazardous wastes are handled, 6MF78
reduction initiatives and results
achieved

HlREEERBEEREYN A
BIEEEENRBHERFIENR
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RS- -HgRER/HRE

A2 Use of Resources A2 General Disclosure Page 6
BIRERA — MR F6H
A2.1 Direct and/or indirect energy Page 16
consumption by type in total and ~ ZE 168
intensity
REMESNEE R SHEER
A2.2 Water consumption in total and Immaterial usage of water by
intensity the Group.
BRFEKEREE REBERAKEWTEK-
A2.3 Description of energy use efficiency  Page 6 and 7
initiatives and results achieved FORFETH

B IR E A st B TSR

A2.4 Description of whether there is any ~ These are not considered to
issue in sourcing water that is fit for ~ be material issues in the
purpose, water efficiency initiatives Group’s operations.
and results achieved FEREBEE LEAMAE-

Fi 2t SR EXGE AR KR £ AT A Efal 8
WA R R T AR a5t 8l R P A

R
A2.5 Total packaging material used for There are no packaging
finished products material used in the
BN mATABRRMEINGRE Group's operations.
REELSEVEREABDEM
¥to
A3 The Environment and A3 General Disclosure Page 7
Natural Resources — R F1E
RIERRAAEIR
A3.1 Description of the significant impacts Page 14 and 15

of activities on the environment F14K%FE158H
and natural resources and actions
taken to manage them

Ml EBHIRBERRARERNERKN
FENDHENMEEABYENTT
&)
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RIE-HERERERE

Social

e

B1 Employment B1
=

B2 Health and Safety B2
EEREEZ 2

B3 Development and B3
Training
R RIEH

B4 Labour Standards B4
BT iZ A

B5 Supply Chain B5
Management
HEgEER

B6 Product Responsibility B6
EmEE

B7 Anti-corruption B7
RE=S

B8 Community Investment B8

HEeH

General Disclosure

— MR EE

General Disclosure

—RIFE
General Disclosure
— R R
General Disclosure
— R B

General Disclosure
— R

General Disclosures

— MR R

General Disclosure

—RWE

General Disclosure

— AR IR

Page 8 to 10
FE8EZEE10EH

Page 10 and 11
F10ERENEA

Page 11
E1E

Page 12
£128

Page 12
E£128

Page 12 and 13
F12BEMFI13H

Page 13
$£138

Page 13
£138
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