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ABOUT THIS REPORT
Basis of Preparation

The preparation of this Environmental, Social and Governance (‘ESG”) report was
conducted mainly with reference to the “Environmental, Social and Governance
Reporting Code” set out in Appendix C2 to the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong Limited. We aimed to provide a
balanced and comprehensive review of the environmental and social performance of
different areas in our Group with our major stakeholders in this ESG report. We used
priority issue analysis to identify and focus on the primary needs and issues faced by
our stakeholder groups.

As consistent with the review approach in the last year, this ESG report covered the
overall environmental and social performance of all major subsidiaries of the Group,
which are set out in note 15 to the consolidated financial statements of the Company
for the year ended 31 December 2025 (“2025” or “Reporting Year”), which engage in
the manufacturing and sales activities of cornstarch and other related products in the
People’s Republic of China (“China” or the “PRC”).

Disclaimer Statement

The performance data set out in this ESG report are not independently audited
or verified. The management endeavours to present complete and meaningful
information to the user of such data, however, we cannot assure the accuracy
or completeness of the data which we collected. The accuracy of the data we
produced in this ESG report may be affected by, inter alia, unit conversion factors,
material/quality tolerance, and difference in material used and method of production.
Therefore, we accept no liability for the accuracy of the information if users of such
data suffer any losses or damage.

Reporting Principles

We applied the following principles in the preparation of this ESG report:

Materiality: We identify and assess ESG issues by considering key factors that
affect the operations and continuity of our business from the perspectives of
our stakeholders. A stakeholder engagement and materiality assessment was
conducted during the Reporting Year as detailed in the sections headed “Stakeholder
Engagement” and “Materiality” below.

Quantitative: Where applicable, we provided information on the standards,
methodologies, assumptions and/or calculation tools used, and source of conversion
factors used, for the reporting of emissions/energy consumption disclosed in the
respective sections in this ESG report.
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Consistency: Unless otherwise stated, we applied consistent methodologies to allow
for meaningful comparisons of ESG data over time. If there is any change that may
affect the comparison with previous reports, the Group will make explanatory notes to
the corresponding section hereof.

Balance: This ESG report is based on an objective and impartial manner to ensure
that the information disclosed faithfully reflects the overall performance of the Group
in ESG aspects.

ESG GOVERNANCE
What We Believe

Cornstarch is one of the most versatile and easily workable resources which also
has a wide range of applications in various industries. From the perspective of corn
supply, the promotion of using cornstarch would support the development of local
and village economies by wise-using agricultural lands. From the perspective of
demand of corn kernel, cornstarch is one of the most commonly used components
of tens of thousands of manufactured products nowadays. Its existence can be found
in different formats, such as in the clothing we wear, the food and beverage served
in the restaurant, and oil exploration. Thus, we maintain a positive outlook on our
business in the long run.

With our strong platform, we are positioned to capture the benefits of an increasing
market share and are well prepared for further sustainable growth. Even though
we are facing the current tough and uncertain global and domestic environment,
our objective remains unchanged, which is to be in a leading position in the corn-
refinery industry in the PRC. To achieve this goal, the Directors and the Company’s
executive management teams are engaged in expanding our Group in various
aspects, including our production capacity of cornstarch and lysine products, our
product pipeline, our marketing force and our market coverage. The Company is also
committed to enhancing our research and development (“R&D”) capability.
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Become a market leader in the corn refinery industry in| e  Cost control Create value for our shareholders
China o ATES BRRAIEEE
MATPEERFNTENTRZEES e Strengthen the balance sheet
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Board Statement

We recognise our corporate social responsibility to society. Consequently, the Board
of Directors (the “Board”) oversees ESG-related issues as well as the overall ESG
management approach. The Board did not set up a committee for monitoring or
evaluating climate-related risks and opportunities. Instead, the executive management
team assumes the overall responsibility for the Group’s ESG strategy and reporting,
including the climate-related risks and opportunities analysis, and reports the findings
to the Board yearly.

The Board believes that the Group’s sustainability is highly dependent on the
relationship with its stakeholders. Besides creating value for shareholders of the
Company, we also create value for our stakeholders beyond monetary terms. We
are committed to incorporating ESG mindsets into business operations by balancing
financial performance with how we do business, how we treat our people, how we
live the values in our business relationships and how we care for the environment on
which we rely.

The management team is delegated by the Board to identify, evaluate, prioritise,
manage and mitigate material ESG-related issues that might adversely affect our
business. The Board will discuss and review the Group’s ESG risks and opportunities,
performance, progress, goals and targets regularly with the assistance of the
management team, with reference to the applicable environmental-related targets set
by the local governments and compare our outcomes with these targets.
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Stakeholder Engagement

The Group attaches great importance to the communication and feedback from
stakeholders. During the Reporting Year, we continued to identify and proactively
respond to ESG topics of concern to stakeholders. We conduct a stakeholder review
every year to ensure that we can address material issues related to the Group.

FrEsH

FEMERFEFNENRIAMRE - FREF
B HAFESRREFMMAINESGHEAETH
B 4G T IEIBEIE - PGS FEITRHE RS U
ERERPENREEAAEIAMNERER-

Stakeholder groups Communication channel with the Group | Key expectations and concerns
FpEER HAEBEEEERE FERERRE
Employees e Intranet e Remuneration and benefits
(== o NERMEA o FrENEER
e Performance appraisals e Health and safety
o BRERZ e BEHAZE
e Meetings e Career development
e BE o MEHERE
e Equal opportunities
e TEHRE
Suppliers e Business correspondences e Fair competition
HEER o EBARRMG o REFHF
e Order fairs e Business ethics and reputation
e FJEE e HMEBEEKREBE
e Performance appraisals e Payment schedule
o BREZ o (IRRZEHE
e Business visits e Price transparency
o XIS o BIRERE
e Telecommunication application
o BTEAERMG
Customers e Order platform e (Customer service and experience
=R e FIBE¥A o ERR¥ AR
e Customer hotline e Customer information and data privacy protection
o ERRBIALE o EREKRKMERE
e Social media e Product safety
o tAIEEE o EmER
Government and regulatory Compliance inspections Tax payment in accordance with the law
authorities ERBE HBOEMNTR
B &kEEHE Due submissions Business ethics
IR R X M [EESERS
Conferences and seminars Compliance with laws and regulations
BEMMNE EPEEER

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 “ZE_AFRIE-HHERERRS 5



Environmental, Social and Governance Report 2025
TECRAFRE B RERARSG

Stakeholder groups
&R

Communication channel with the Group

AAEENERRE

Key expectations and concerns
FTERERRE

Business strategic partners

e Announcements and circulars

e Compliance with laws and regulations

e Result announcement conferences
o EEBRME

e Correspondences

o TEZRRIM

e Company website

o AFHELL

EFSRIRB o NERIBKE o EERIER
e Interim and annual reports e Financial results
o HHIRFERS o MBEE
e Business visits e Corporate sustainability
o EBES o EUFELERE
e | ong-term cooperative relationship
o REASERAA
Shareholders e Shareholders’ meetings e Financial results
g e REAE o HIBEE

e Business ethics and reputation
e HEEERBE
e Corporate governance

o EFHA
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Materiality Assessment

To identify the key ESG issues and ensure the Group’s disclosures reflect its
significant ESG impacts, the Group conducts materiality assessments regularly. The

RS

BB

PREETERB HEREAZRALRRAED
WRERMETIRIRG HERELATE 5T

specific steps for the materiality assessment are as follows: EHETEEGT G EEMTENABSEN
B
The Board has identified and confirmed a list of material ESG topics of the Group. The list covers a total of 12 topics that
Step 1 may have a significant impact on the Group’s business and a higher degree of impact on stakeholder assessment.
F—F | EEGEHN IR AEEN —RIIBEERE - HEREARE ZAER NS 12EAEHAEEEBELT AR
2 THEFENENGERAERETERENZE -
Typically, a materiality assessment would be conducted by designing a questionnaire and inviting stakeholders to evaluate
the importance of the issues and express their views on the Group’s ESG aspects through open-ended questions. This
Step 2 ) ) . . )
— involves key stakeholders, including but not limited to employees, suppliers and shareholders.
o —mmE EEMTERAEARBEET UBFFOHETLRENEEN  UEEARNAMEREEHAER
RBE-HEREAFENE L LAGMEKETEFHE  SEETRNEE - HEFKRKSE-
Sten 3 The collected data would then be analysed to rank the importance of the 12 topics and compile an evaluation matrix for
%:pf the Reporting Year.
B BE12 D AT WL BB B - U218, BMETHR THENREFENEEMTHER-
Materiality Matrix
EEM4EREE
o (6
[0}
e
S oo ©
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£
®
Importance to Sustainable Development at the Group
HAEBZFEZENEZN
1 Emissions BERR
2 Use of Resources BREA
3 The Environment and Natural Resources RIERKXAER
4 Climate Change RIEEE
5 Employment TETE
6 Health and Safety BEHZE
7 Development and Training BRERIE
8 Labour Standards % T2
9 Supply Chain Management HrEREIE
10 Product Responsibility EmEME
11 Anti-corruption RE5
12 Community Investment HEXE
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TALENT RETENTION

We believe the achievement of positive workplace relations is mutually beneficial
to the Group and our employees as workplace efficiency is achieved when labour
relationships allow for a culture of continuous improvement and acceptance of
change. The Group’s management standards relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare are set out in the “Employment
Management Guideline”.

We encourage communication at all levels. Apart from regular meetings with the
representative of the Group’s labour union, we also obtain opinions from and provide
feedback within our workgroups in order to ensure continual improvement for the
work environment and other staff-related matters.

The following table summarises the employment information of the major PRC
subsidiaries of the Group for the past three consecutive years.

AT EBE

RUDAESHEBNEIMEANAEERESYE
75 Y98 s AR 14 55 2 Rl 1R BE 50 AR R T B U 0 1

ZEERSUE ) BIAEE BIBIB R - NEEE A AR
e BIEREA TR R TEHE 2
B~ IR UR ELM A i Ko B F) PO B IEAR % >
RIAIEEER -

RMPIXBTRERRNE TETEE - FREREE
EETEARTEIN %Wﬁﬁ'%‘%f‘%HXTHI{”F/J\
EHNERREHERE UE RS ESCETFRR
REMETHMER

TERERAEEFZETENBARBE=BZE
FENERER-

Number of employees BEAH
By gender BEE AR
- Male — B4
- Female -4
By employee category" ZESEANDE
- Managerial level — B AR
— Supervisory level —EEHR
— General level ——MRBT
By age group BERARN D
- Under 30 80U
— 30 to 50 -305% Z505%
- Above 50 505U k£
By employment type B EEFER D%
- Permanent —EH#
— Temporary — R AT
Staff turnover ratio BIRAR=
By gender? e Yillbag e
- Male — B4
- Female -4
By age group? B AR D18
- Under 30 —30m T
— 30 to 50 —303% £505%
— Above 50 —505 A &
1. Employee number by employee category are re-presented for better comparison. Since

2025, deputy supervisors are re-categorised into the supervisory level.

2. Staff turnover represents the employees (permanent and temporary) leaving the Group
voluntarily. The calculation of turnover ratio is calculated by dividing the number of
employees leaving employment in the specific category during the reporting year by
the average number of employees in the specific category as at the beginning and
the end of the reporting year. Given that the employment information presented above
is related to the major subsidiaries of the Group in the PRC, the staff turnover ratio
for different geographical region is not applicable. As the calculation method of staff
turnover ratio by category has changed for 2025, the figures of 2024 are not available
for comparison.
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2025 2024
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2,194 2,205

1,860 1,868

334 337

12 12

114 52

2,068 2,141

409 489

1,640 1,603

145 113

2,194 2,205

2.4% 4.1%

2.7% N/A 78 F

0.9% N/A 78

4.5% N/A & A

1.6% N/A 78 F

5.4% N/A 78
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Health and Safety BEAZE

We recognise that the health and safety of our people come first as they are key B FRAREINBERZZENEUNEE
to our long-term success. This is core to us and every aspect of our business. To > EAFERRMENERERINNER BN E
understand, manage and, where possible, minimise occupational injuries or ilnesses KPR EBSHAENZ O - BRAARENRE
in our business is equally important. We have appropriate controls in place and ZEF B EGHEMZE > RIRAI1TIER TR ER
provide our people with appropriate training to ensure compliance with the relevant 2EFRNKERERBREEZEZ -HMPEEEE
laws and regulations in relation to employees’ health and safety. On-the-job training ~ EYEE#EIERE > 04 B TR & BB UEREST
related to individual development is also provided to our people to enhance skils BRIEEBRERZZERIEARER AR - KMIR
and capabilities for discharging duties at work. The purpose of this arrangement is B TRMEEEAZREERAMNER S LR
to allow our staff to get familiar with all accidental situations and minimise the risk of ~ AR ER TEFRITHRBNRAEKREI - BEL
accidents. HEESEMANEIRERMERIMER  WiFEH
EEHRNRREREERME

Major topics include fire prevention and fire drill, hazardous chemical leaking drill, FEFBEEHARANEEE -2V RRKRE
electrician, welder and boiler worker safety training, lightning prevention, dust B - BT\ EIMWETAZ2EI EEHER
explosion prevention. We will also update our safety handbook on a regular basis EEE -HKMEREREMZETM > I AAEEE
and provide body check for selected staff with high risk of occupational disease. ENHELRREBEETIRHEIEHE -HMNE
Our training and drills are mandatory and their results will become a part of the staff — FK/BEE &5aHI8) > MELRF LA 8 TFHE
appraisal record. B —E D o

The following table summarises the record of work-related injury and fatality of the — TRBIMAERFEFENEASEBE=EE

major PRC subsidiaries of the Group for the past three consecutive years. BEFEANTEKRETLERC
2025 2024 2023
—E_REF it —E-=
Number of fatalities® FETEWEHES - - 1
Rate of fatality* TETEE - - 0.2%
Lost time injury (“LTI")® BEATIKIH (HEBXRIKIG)® 1 - 2
Lost days due to work injury AIHBELXTERH 90 - N/ATiE
3. Fatality is the death of an employee as a result of an occupational injury incident in the 3. RTEHRAREERTERIBEIBER
course of employment. FET
4, The rate is the number of incidents within a financial year relative to the total number of 4. BRALEANRVBREEASRHAERERE
hours worked in the same financial year. The rates are normalised to 1,000,000 worked — T HEENTREH 2R BRI ZEL
hours. SEETRAREZR
5. LTl is an occupational injury sustained by an employee for which the employee misses 5. BATITRIGARERNIEMEIZEEHE
one or more scheduled workdays after the day of injury. BEA—XFULBEETIEBNER
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Labour Standards

We strive to cultivate sustainable employment practices and labour standards by
strictly complying with the PRC Labour Law, the PRC Labour Contract Law and
other applicable PRC employment regulations throughout our production processes,
and by promoting fair and equal treatment in all areas of human resources, including
recruitment and promotion, compensation and dismissal, working hours, diversity,
rest periods, equal opportunity, anti-discrimination, and other benefits and welfare.
Recruitment process is standardised under the “Recruitment and Employment
Management Guideline”. We usually recruit staff in colleges to ensure the candidates
have sufficient working capability. In addition, we also check candidates’ identification
documents to avoid hiring child labour. It is our policy to prohibit the use of child
labour and forced labour in any of our operations. We believe that the Group can
uphold human rights and prevent child labour and forced labour by strictly complying
with the above laws and regulations and internal policy.

If an employee suspects that child or forced labour is involved, the employee should
report to the respective Department Head or executive Directors. In the event that
the Group identifies and confirms any instance where non-compliance with applicable
labour laws, regulations, or standards occurs, the relevant employment contract will
be immediately terminated.

Business Ethics

In adherence with high standards of business ethics and anti-bribery policies, all
employees (including the Directors) are required to abide by our ethics policy. Our
employees are prohibited from conducting themselves in any way which involves
any illegal behaviours by taking advantage or abusing their positions, including
but not limited to bribery, fraud, extortion, money laundering and illegally obtaining
or accepting benefits from others. In addition, a whistleblowing policy has been
implemented to provide a secured reporting channel for employees and stakeholders
including, among others, customers and suppliers to report any suspected
misconduct or malpractice involving the Group.

Our Directors are reminded to avoid making decisions and abstain from voting if they
are aware of potential conflicts of interest in any meetings. Our staff handbook also
included anti-corruption clauses to enhance staff's awareness of handling conflict of
interest situations. We set the tone at the top and implement these rules at all levels
in the Group. Our in-house training is mandatory and applicable to all staff without
distinction by gender. During the Reporting Year, we provided training by circulating
anti-corruption policies and information to 7 Directors and 2,039 employees to

enhance their awareness of the Group’s “zero-tolerance” policy and to foster a culture
of integrity.

CHINA STARCH HOLDINGS LIMITED
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During the Reporting Year, there had been no incidents of non-compliance with
relevant laws and regulations that have a significant impact on the Group regarding,
among others, safe working environment, occupational hazards, employment and
labour practices, bribery, extortion, fraud and money laundering, preventing child
and forced labour and anti-corruption and no legal proceedings or cases regarding
corrupt practices had been instituted by or brought against the Group and/or its
employees.

Development and Training

Building a professional and competent team is the key to maintaining the overall
competitiveness of the Group. The “Training Management Policy” provides a basis for
the Group’s management of new employee training, internal training, external training,
order-based training, and employee academic education. Committed to unleashing
the full potential of the Group’s employees, the Group provides a wide range of
training courses to employees, covering topics including the company management
system, equipment operation and maintenance, knowledge related to finance and
logistics as well as business etiquette.

Percentage of employees trained®

BERENNESEAS

By gender rgillbax |
- Male —B%
- Female -
By employee category ZEEREDE
— Senior —=R
— Middle-level — iR
- General ——f&
Training hours’ (per month) EEE (ER)
By gender® brrgcllar =l
- Male —B%
- Female -
By employee category (per month) ZEBELESE (BA)
— Senior —=R
— Middle-level — iR
- General ——f&
6. This item is disclosed for the first time for this Reporting Year. The percentage of

trained employees by category is calculated by dividing the number of employees in
the specified category who took part in training during the year by the total number of
employees in the specified category as at the end of the year (including employees left).

7. The average number of training hours per employee is calculated as the total internal
training hours in the specific category divided by number of employees trained in the

specific category divided by 12 months.

8. This item is disclosed for the first time for this Reporting Year.

RBRSFEERN T EHPEE) 22 TFRE B
EE - ERRFBHER BE BR BFRTE
B OMEBET KRS ITUAREHE WEEE
ERBRZERRER BRAEBEEEAREYN
EMAERK HEES N BIEERKRIZLEH
BEEIRERBEREFRES-

EEEE]

BI—XFERBENNERZRET A EEER
B BIRSE - EIIEEBR) A EEEEMN
S TIEH - A BBLE - ShERE I ST B X E IR &
TEFEHFRETRE - AEBERNNEDBK
BTERE HETRHAELDEERE RHER
R M B REHEBNAMUREFEHRE
HLENZTIEEIIFRRZ

2025 2024
—EZAEF —ETmEF
96.6% N/ATNE
97.0% N/ATNE
100.0% N/ATNE
100.0% N/ATNE
96.3% N/ATNE
15.9 N/AT%E%

13.7 N/ARE
13.1 14.3
18.7 21.2
15.4 15.0

6. IEERAREREFE B RINE - L85

DENZIETEA L RAFESRE
BfsER B T AMBUEREEHNET
Ry (BEERMMETD StEBEH-

7. l%ﬁiﬂﬁ?i’}Puﬂ\Eﬁ%ﬁTS&? TE 48R R Ep
BB HRUZIEEERERBIETA
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Staff Care

During the Reporting Year, the Group organised various team building activities, such
as New Year’s Eve party, tug-of-war competitions, Women’s Day Festival and long-
distance running for its staff. These activities could achieve good team spirit and
enhance harmony in the workplace. The expenses used for these staff activities were
not material to the Group.

SUPPLY CHAIN MANAGEMENT

The Group strives to maintain long-term and stable relationships with its suppliers
and distributors and seeks to work with suppliers and distributors by sharing its
commitment to managing social and environmental risks of the lifecycle of its
business operations. All suppliers are evaluated carefully and are subjected to regular
monitoring and assessment according to the Group’s “Supplier Evaluation and
Management Policy”.

We have developed trust with our suppliers. There are two main groups of suppliers,
namely corn kernel suppliers and material suppliers, totaling 715 suppliers during the
Reporting Year.

We, as a leading cornstarch manufacturer, play an important role in the procurement
of corn kernel in Shouguang and Linging districts, which are located in Shandong
province. During the Reporting Year, we had 584 corn kernel suppliers and all of them
are located in the PRC. Our suppliers mainly consist of traders, cooperatives, agents
and farmers in the PRC.

To ensure transparency and fairness in our procurement process, we utilise a
comprehensive management system for corn deliveries. Upon entry to our facilities,
all corn vehicles are managed through a unified access card system. Real-time
electronic displays publicly showcase each automated sampling result, providing
immediate and accessible information. A clearly defined appeals process is in place
to address any concerns regarding sampling results. Furthermore, the entire process
is monitored with high-definition surveillance. A dedicated complaint channel is also
available to address and resolve any disputes that may arise.

While our procurement is carried out on a 24/7 basis, we propose corn kernel offer
prices to our suppliers through mobile technology to increase efficiency. We believe
that our suppliers will deliver the best corn kernel to us at their first priority because
our offer prices are transparent and we show commitment to purchase at our initial
offer prices.
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Our second largest material supplier group is the suppliers of chemical materials and
consumables. We had 131 of these suppliers during the Reporting Year and they are
also located in the PRC.

In order to have a fair, transparent and competitive environment, it is our policy to
publish our tender invitation on the Company’s website. Offer price given by tenderers
is not the only crucial factor considered by us. Historical compliance records, such
as labour practices, business ethics and environmental protection policies, will also
be considered during the selection process. We have a similar procedure for the
selection of construction and equipment contractors.

The Group also has a quality assurance policy for all our suppliers. We conduct
supplier audits and on-site inspections to (i) ensure that the materials used by our
suppliers complied with the contract specifications (and in particular, specifications on
environmentally preferable products, where applicable); and (i) review any potential
risk or issue on environment and labour practice. If the performance of work is carried
in our site, the contractor is also required to follow our factory safety regulations.

It is our target to maintain an open and fair business environment for our partners.
We are committed to maintaining highest standards of openness, probity and
accountability. Not only do we have a whistle-blowing policy which allows the report
of any misconduct, but we also have anti-bribery provision in our procurement
agreements stating the consequence of the breach of the Group’s anti-corruption
policy. Such policies are supervised and managed by members of the Board to
ensure their efficient implementation. During the Reporting Year, the Group did not
receive any reports in respect of staff or supplier corruption.

The Group strives to engage suppliers who incorporate the consideration of
environmental and social impacts into their supply chain management. Preference
would be given to suppliers and contractors who demonstrate a commitment to
sustainable development.

PRODUCT RESPONSIBILITY
Quality and Safety

Product safety is an important issue as we produce base raw materials for our
customers. Our products can be reproduced for animal feeds or other products
for human consumption. The maintenance of high product quality is the only key
to customers’ loyalty. Our quality assurance programme ensures that our product
standards can be identified precisely in accordance with the Chinese national
standards issued by The Standardization Administration of the PRC. In addition, we
also work closely with our customers to develop our order book and provide the
required products at the right time. The Group has developed the “Product After-sales
Service Management Policy” and relevant procedures to manage the feedback from
customers. Each quality report and product recall request, if any, from our customers
will be investigated and examined seriously by our designated quality control team to
determine appropriate follow-up actions. In many cases, product quality was affected
during delivery or the production method in the customer’s production facilities.
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During the Reporting Year, the Group received 51 cases of complaints, with those
related to product quality issues representing approximately 0.13% of the annual
production volume. The Group did not receive any substantiated and material
complaints on its products that the Group had to recall and treat the whole batch
of products as scrap material for safety and health reasons, neither were there any
service-related complaints.

During the Reporting Year, there had been no incidents of non-compliance with
relevant laws and regulations that have a significant impact on the Group regarding
health and safety, marketing and labelling.

Intellectual property rights

We devoted huge amount of resources on R&D of new products or innovation of new
production methods. It is very difficult to quantify the result of our study outcome
in monetary terms. The use of this knowhow, however, can improve our production
efficiency and control our cost effectively. In order to protect our R&D results, the
Group will register the results with the National Intellectual Property Administration in
the PRC.

Consumer Data Protection and Privacy Policies

Our transactions are a business-to-business model.
protection and privacy policies are not material to our operation.

Therefore, consumer data

ENVIRONMENT
Environmental Policies

The Group understands that our business has an impact on the environment and
we have developed sound environmental management practices and policies for
sustainable business operations. We are committed to meeting all environmental
standards and policies as set by the PRC government.

Throughout the Reporting Year, there were no material incidences of non-compliance
with the relevant environmental laws and regulations nor were there climate-related
issues that have a significant impact on the Group. Our environmental strategy is to
achieve a balance between cost of production on one hand, and greenhouse gas
(“GHG”) emissions and sewage disposal on the other hand.
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Use of Resources
Natural Resources

The Group’s business operation might bring potential impacts on the environment
during the extraction of materials to produce the Group’s products. Therefore, the
Group strives to fulfil its responsibility to minimise the potential negative environmental
impacts.

Since the Group is not directly responsible for the raw material extraction process, the
Group places great emphasis on ensuring the raw materials are responsibly sourced.
In achieving this, the Group adopts industry best practices and regularly monitors
its supply chain management practices as mentioned in the section “Supply Chain
Management”. To better evaluate the environmental impacts of its supply chain,
environmental topics including but not limited to the quality management system,
environmental policies, energy consumption, water usage, waste management,
environmental management system and environmental audits are covered in the
regular supplier assessment.

During the Reporting Year, the Group was not aware of any significant direct impact
on the environment and natural resources. In the long run, a good supply chain
management on raw material extractions would not only ensure that the environment
and natural resources are not exploited, but also help to generate long-term values to
stakeholders and the community.

Energy

Other than corn kernel, electricity and steam are the other two major elements during
production. The electricity we used is mainly generated from coal in the Shandong
province, the PRC. Although the Group does not have any option to choose the
source for the production of energy, we spend much effort to improve production
efficiency and, in return, we can reduce the GHG intensity indirectly. For example,
the management team reviews the energy consumption rate every financial year. The
management team monitors the cost-efficiency, and energy-efficiency would also
be taken into account by our management team when making production-related
decisions.

For example, the energy consumption ratio for liquid sweetener and crystallised
sweetener are materially different. We continuously adjust our production plan to
satisfy our customers’ orders on one hand and maximise the efficiency of utilities
and other resources consumption ratio on the other hand, having regard to the
importance of sound environmental management practices and sustainable business
operations.

In order to protect our environment and reduce the cost of production, we use
methane generated from sewage treatment to produce steam for internal use.
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The table below shows the energy consumption of the Group:

Energy type® AERTESEY Unit B
Direct energy BHIEER
e Petrol o SH MWh K ELEF
e Diesel o UM MWh K ELEF
Indirect energy EIfERER
e FElectricity o B MWh K ELEF
e Steam o ER MWh K ELEF
Total energy consumption RERUHFER S MWh K ELEF
Total energy consumption intensity'* AERHFEREN MWh/tonne  JKFLBF iE
9. The unit conversion method of energy consumption data is formulated based on the 9.
“Energy Statistics Manual” issued by the International Energy Agency and “Greenhouse
Gas Emission Accounting Method and Reporting Guidelines (Trial)” provided by the
National Development and Reform Commission.
10. Data for 2024 are re-presented for better comparison. 10.
11. Unless otherwise specified, the production amount in tonnes is used for calculating 11.

intensity data. In the Reporting Year, intensity data are re-presented in actual values in
the year, thus the data for 2024 are also re-presented for direct comparison.
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Amount of energy consumed

BEIRHFEE
2025 2024
—E°RE ZE e
746 736
2,178 2,242
906,881 949,477
2,152,317 2,194,967
3,062,122 3,147,422
0.65 0.64
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TECRFIBE HEREARSE
Water

Water is a vital resource for our planet. It is used to grow crops, feed animals and
people, generate electricity and steam, and produce our products. We extract
underground water during production and over 60% of water is recycled in our own
reclaimed water treatment facilities to minimise over-reliance on using underground
water and its impact on the environment. We do not have any issue in sourcing water
that is fit for purpose.

KER

IKEHIKNEEER © KB B ~ B3
N BEREERA UREERMNE
fm o H IR £ AR AE B Tk - i iB60%A
KE 6 BRI B R IZR TR S ER T
IKEVIB AR > AR R B H IR 153 25 AR B9 2 8 © T AP
AESHEENEL BT ESEEREE-

Underground Reclaimed water & Sewage Discharge to
water extraction } steam condensate return } treatment } sewage network
e Y3 R 7K JSIKERIE HEASKEHE

E%K&%ﬁﬁﬁ*@ﬁ§

We are committed to using water responsibly. While we do not set specific water
reduction targets, it is the general strategy and direction of our Group to reduce the
overall resource consumption during our production process, all while maintaining our
production level and efficiency. This is expected to be achieved through continuous
review and evaluation of our ESG performance, business strategy and sustainability
goals.

Unit
B
Fresh water used FrEBIK (m®) (L5 K)
Fresh water consumption intensity BACHERE (m3/tonne) (3 75 3K M§)

Packaging Materials

The usage of packaging materials would change in accordance with the customer’s
packaging requirements. We encourage our customers to use reusable packaging
materials. Among the 10,226 tonnes (2024: 12,417 tonnes) of packaging materials
used in the Reporting Year, newly purchased reusable packaging materials amounted
to over 80% at approximately 8,508 tonnes (2024: 9,935 tonnes). The decrease in

the usage and purchase of packaging materials for the Reporting Year was mainly
attributed to the drop in production volume of the Group.

Unit

B

Packaging materials used Fir A B8 # (tonne) (&)
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CECAERE HOREERE
Emissions

Air Emissions

Nitrogen oxides (“NOx”), sulphur oxides (“SOx”) and particulate matter (“PM”) are the
common air pollutants being generated from the use of company-owned passenger
cars. The Group continues to explore ways to further reduce its emissions, for
example, encouraging employees to use video or telephone conferences to reduce
unnecessary business travels. During the Reporting Year, the Group replaced five
diesel-powered forklifts with electric ones as part of its initiative to further reduce air
emissions.

ERISHEY

Air pollutants

NOx (kg) aaty (2
SOx (kg) m’%ﬂb% (2F)
PM (kg) BN (R FT)
Sewage

The Group has its own facilities to treat sewage before disposal to city sewage
network as described in the paragraph headed “Water” above. A perpetual
monitoring system on sewage disposal is reported to the local environmental

protection bureau and open to public inspection.

Water discharged (m?) KEEHE L5 XK)

— Waste water to recycled water -BEKE(EABIRBAK

— Waste water to sewage network —BEME TS KB EE K
12. The calculation method of air emissions is based on “How to prepare an ESG

Report—Appendix 2: Reporting Guidance on Environmental KPIs” issued by the Stock
Exchange. With enhancement in data collection system, the data are disclosed for the
first time for the Reporting Year. Hence, comparison data for previous years are not
available.

18

CHINA STARCH HOLDINGS LIMITED PR ZEREREAE

B
BB

AR HMACHRBINFRERADER
ERAEMEENBERERSAY -AEERE
REE— R BERBY 75 0% o B0 S R fE B 2 A
IR BEEZ U T U ENEBER ]
HEERN > AEE TR A BES N EDEALH
XE - ERE—T RO BERIFMEVE T —IEH

2025 202412
—EZRE TEITYE
377.55 N/A &
4.41 N/A 58
21.30 N/A 58

5K

e L3 KER) — Rt A EBEEREBEAR
REEH S KETREERARESARMTIEKE
oA EEEA-—E2REEFNAMERTK

P R A RARERREABEE AR T
NBALER
2025 2024
ZEZREF TE2TF
4,547,979 4,880,297
2,581,232 2,622,331

12. BE RBFIR 8 5T B 757 TH 1R 35 Bk 32 PR AR M5 B9
(MARERE HERELRRSE —Mix
ZIRIBRRGEMIERERISS!) - BE R
WERGNES ARBENREFEER
B RN BT FER LR BIE -



Environmental, Social and Governance Report 2025

TR AFREBE-HERELARS

Wastes

Due to our business nature, the Group did not produce any hazardous waste in our
production plants during the Reporting Year.

Non-hazardous wastes mainly include sludge, saccharified residue, inactivated
bacteria residue and fertiliser. The disposal of sludge and domestic waste are
outsourced to qualified handling companies. Most of other non-hazardous wastes are
collected and sold to third parties for other uses.

We currently do not set any target for the reduction of emission of non-hazardous
waste. It is because these factors are easily affected by the product mix and the
method of production. Nevertheless, we make every effort to minimise waste at
source and reduce disposal to landfills.

ELERIEEIREEY) (M)

Non-hazardous waste produced (tonne)
Climate Change

The Group strives to gradually comply with the enhanced climate-related disclosure
requirements under the new ESG Reporting Code regarding climate-related risks
exposed and climate-related opportunities available. To this end, the Group has
begun to enhance its climate disclosures following the four core pillars: Governance,
Strategy, Risk Management, and Metrics and Targets.

Governance

The chief executive officer is responsible for developing the overall strategy, and
the Group’s management team is responsible for breaking down and implementing
the overall strategy. Management discusses and assesses climate impacts through
dedicated or ad-hoc meetings based on policy changes or major project changes,
balancing short-term costs with long-term sustainability, and provides climate-related
data through internal annual work summaries.

The Group strictly follows China’s Environmental Protection Law and local pollutant
emission standards and submits environmental monitoring reports regularly. We
monitor energy consumption (such as electricity and steam usage) through the
production process and compare and analyse abnormal fluctuations with historical
data. The chief executive officer regularly reports to the Board on climate-related
measures such as energy consumption and GHG emissions, and the Board reviews
the accuracy of the data through its audit committee.

In daily management, we will strengthen relevant knowledge training for employees
and, when necessary, hire relevant experts to provide training to ensure that the
company has the appropriate skills and competence to deal with climate-related risks
and opportunities.
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Currently, the Group has not incorporated climate-related targets or performance
metrics into its remuneration arrangements for directors, senior management, or
employees. The Group will continue to monitor best practices in this area and review
its position as appropriate in the future.

Strategy

Climate-related risks and opportunities

The Group’s strategic planning in response to climate change is as follows:

BA AEE T ERREEEBRAKFIERN
ANEE SR EEASNEENFHFWNZH - AEH
REBERIESTENREEER WX ARBERR
REMR T

g3

RIGIERE B R Rt &

REBEHRBESCHRBERIMT

Short term Medium to long term
FEHA hERHE

e Decisions: * Planning:
RiE RE

e Ensure compliance and maintain stable cash flow for } e |nvest in technology projects with return cycles
existing businesses £ER BB EREPNRRIER

BRE[RLERREEFNRERER

In line with the above strategic planning, the Group has assessed climate-related risks
and opportunities using time horizon as follows:

- Short-term: Within one year, corresponding to annual operating plans and
budgets, focusing on addressing current compliance requirements and

market fluctuations.

- Medium-term: one to five years, corresponding to technology upgrade cycles
and capacity planning.

- Long-term: Over five years, corresponding to corporate transformation
strategies.
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The potential impacts of identified climate-related risks and opportunities are

summarised below:

T

BRI RIEAERE AR R g BB R BT

Potential financial

=R A B EKEERE-

Risk type Potential impacts impacts on the Group Time horizon
B ELEEY BELE TERNBETHHEZE BEFE S
Physical risks
Y312 B S
Acute: Extreme rainfall Excessive rainfall, resulting in Decrease in supply may lead to Short term
2% Bk TR flooding and ponding of soils, may rise in the cost of raw material. ¥2HA
cause serious injury to a corn crop. | HEER /D EIAEE R RM B AL A £
BEMERSIRIOR R LIBEK Fte
BH R RIEVEMEREIERS -
Chronic: Rising temperature High temperature may cause major Long term
8RR LT yield loss of corn. £

Transition risks

BEE R

Policy and legal risk
BER AR

Emission standards may be further
tightened.
BEREER EE— P UNE -

Compliance with existing emission
requirements is required and may
incur one-time rectification costs.
BRERENHRE > a5
EE—RMERER-

Short to medium term

FRAEHA

Technology risk

In line with low-carbon emission

Upfront costs of low-

Medium term

energy and water)
EREME (EETR K K) B L3R
YL E A IE N

A7 LB requirements, operating costs carbon emission technology A
increase due to increased transformation may arise.
investment in exploring and R BER R AT 8 Y o & 2 4 A P
researching new technologies, as B AR o
well as retrofitting existing R&D and
production equipment.
ABEBRRIRER AEERERRK
B EE T R AT AV B B 3 0 AR P3G
REMEREERE EBEEN
K EFe
Market risk Increased production costs due to Directly affect current production Medium term
% E kR rising price of raw materials (e.g. costs. AR

ERREBERNEEMRSE-

Opportunities
we

Financial support
B ¥& B

More green subsidies granted by
the government are available as
incentives for low-carbon transition.
AT HE L BY Ak B f L 18 A0 > ABR B
B ERE

The Group may be eligible for
government green subsidies to
enable launching of pilot projects
for energy-saving equipment.
REBFFSERBPABTEE
ARG U REER BN LEIE
Ho

Medium to long term
R
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Business model and value chain

Based on the above assessment, climate-related risks and opportunities have a
multifaceted impact on our business model and value chain. In terms of geographical
distribution, the climate-related risks are geographically concentrated in the Group’s
primary production bases located in Shouguang and Linging, Shandong Province, the
PRC. These regions are increasingly susceptible to physical climate risks, including
water stress in East China and extreme weather events such as torrential rains.
Additionally, the area faces transition risks driven by stringent environmental control
measures enforced during winter months to mitigate smog. Conversely, climate-
related opportunities are concentrated within environmental protection technology
parks, where operations benefit from robust support through national policies
designed to foster sustainable industrial development. Given that the Group’s climate-
related risks and opportunities are primarily concentrated in the PRC, we currently
do not possess reasonable and supportable information to quantify the amount
or percentage of assets or business activities that are vulnerable to transition and
physical risks, or aligned with related opportunities.

Regarding business model, the energy-intensive nature of our production processes
may impact profitability in relation to coal price volatility. Furthermore, compliance
with stringent environmental regulations regarding wastewater treatment and exhaust
emissions has resulted in increased operating costs. Currently, we have optimised the
production process through technological upgrades, reducing energy consumption
intensity and strengthening testing through internal laboratories to ensure
environmental compliance. Furthermore, we have reallocated resources towards
R&D on bio-based materials and expansion of low-carbon product market. Looking
ahead, it is anticipated that these factors will present both challenges and strategic
prospects. While variability in corn production poses resilience risks to our supply
chain, the transition toward green technology is catalysing business restructuring.
To align with carbon neutrality goals, the Group plans to invest in energy-efficient
infrastructure, including the construction of a new cogeneration facility at the Linging
base, designed to reduce energy costs through combined heat and power (CHP)
system.

CHINA STARCH HOLDINGS LIMITED
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By process in the value chain, the manufacturing process represents the primary
concentration of climate risk, characterised by high energy consumption and
significant pollutant emissions. Mitigating these risks necessitates ongoing
technological upgrades and rigorous compliance management to align with evolving
environmental standards. Meanwhile, the R&D process is the focal point for seizing
climate-related opportunities. The development of bio-based materials and low-
carbon production processes is central to the Group’s strategy. We are committed
to increasing investment in this area to build differentiated competitiveness and
capitalise on the transition toward a low-carbon economy. The following table
demonstrates the financial effects on the Group’s value chain:

EEEENSERET REBREERER RN
FTEETERE BESSERRABSRMBEK -
BIRBILF R > o R R EETT R 2508 R AR
BTEREE MESTHRENRRFRIRE -F
By BT ST EL AU RTORIE R IEIE RIGAERI I SRR RS
FRE - A EBEHNRBZOERREENEME K
B EERE - RAIXEIEME S VRS - U2
TEREHRFE N WIBEE D ERAEEE IR

o TREMHAEREERBRNHMBZE

Climate-related risks

L1548 R Y L B

Climate-related opportunities

RIGERNKE

Upstream: Sourcing of
raw material

L RBBRME

Extreme weather in corn-producing areas lead
to unstable supply; environmental regulations
restrict smallholder farming.

TEREE Hin K RENHERE  BEER
FREI T /R E

Coordinate with local agricultural and grain
departments to secure support under extreme
weather events, such as policy-based grain
supplies and green transportation channels.
ERHRRERL T Bl RE BREIFIHEE
FMBEEREER ERGeRBESESFo

Production: Refinery

EEFEMT

High energy consumption leads to carbon
emission costs; wastewater treatment facilities
face upgrading pressure.

= FEAE T SRR BRI AR A5 BR 7] > 75 7K AR 3 5% 1ff 1 B
FHAREES]

Invest in technologies such as biogas power
generation and waste heat recovery to reduce
energy costs and obtain carbon trading revenue.
BENBREBREEARRF RN  UBREETR
P 7 St AT IR AE 5 UL i ©

Downstream: Sales and With increasing customer demand for low-
carbon products, traditional products may face a
shrinking market share.
BEEEXFHERERNTBERE BN FHRER
FIAEMEER T 510 SR RV IB S o

distribution

T HE RO

Vigorously develop bio-based materials and enter
growth markets.

ARNEREVEM EERRETS

Strategy and decision-making

With “low-carbonisation and diversification” as its core, the Group is gradually
transforming from traditional starch processing to bio-based materials and high
value-added products. The key assumptions include: China’s “dual-carbon” policy
will continue to drive the growth in demand for bio-based materials; and green
technology investments can be returned in the medium term (three to five years)
through cost savings or subsidies.
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In response to climate change, our adaptation and mitigation efforts include:

Adaptive measures
EEIE

e Upgrade wastewater treatment facilities o
o FHREEKERIZRIE o
e Strengthen extreme weather warning mechanism }

o fIN5RAR T K R T

e Establish emergency reserve stocks to cope with o
supply chain disruption risks
o I FESHEEET DR (R R R b

The Group’s climate mitigation and adaptation measures remain the same as the
previous reporting period. The Group has planned to invest in R&D with estimated
expenses of approximately RMB47 million, of which approximately 70% is allocated
to low-carbon production processes and bio-based materials research. Furthermore,
the production and planning departments are dedicated to environmental compliance
and technological transformation, with employee training covering energy-saving
operations and environmental regulations.

Financial position, financial performance and cash flows

From the results of the above assessment, the identified climate-related risks and
opportunities above have no material impact on the carrying amounts of assets and
liabilities within the next reporting year and the Group’s strategy and business model
remain resilient.

Looking ahead, the Group plans to finance its strategies to manage climate-
related risks and opportunities with internal cash flow, bank loans, and government
subsidies. Specific investment and disposal plans are as follows:

REHRBEE AABNERAEERIEREE !

Mitigation measures
“ERRYETE

Invest in energy-saving equipment

KB AERE

e Study the possibility of using biogas to produce steam
for internal use, reducing reliance on fossil fuels

B SERI B R A ENEREANZSHPTsEM - B H
BB RR R FE

FEENRGERRBEEHR L —REMREE
—H o AEEEFHBRAMERS A BERGA
RUE4a7E BT ERO70%AIEREERRE K
EMEMBRIE - 5N EERRBI B PIFER S
RIERER RS 8 TIHIREHAEIRE
RIBRERENE -

HMERXI MBERERETRE

IR BRSPS SR > DU 5 ) BO S 1648 R L B e
KEERR—ERESFEN HEERBRNEK
HELREATE MAEBENRBREBRT
DR EE -

RERR > AEEFIBBANMRER RITER
R AEEEREEMERR R TR
PRIEHES - ARNKREREESTEMT

Short term Medium term

Long term

EEL]

AR

R

Investment plan

R B

Upgrade existing wastewater
treatment facilities

FRIRB S5 KEER I

Expansion of the Linging base
b gt %:)

Construction of thermal power
facilities in the Linging base
TR A A MR AAE R

Establish a complete bio-based
materials industry chain

BIURERNEMEM K EXE

Disposal plan

HEE

Currently no plans for major asset
disposal
EriimEAREELETE

Dispose of obsolete, high-energy-
consuming equipment to generate
revenue

& R EE = SEFE SR 1 LU B I

Invest resources in developing other
high value-added products using
starch as a raw material
BHERERUBRMBRERMENE
7= B 10 15 2
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Based on the information that is available to the Group within the Reporting Year
without undue cost or effort, it is unable to assess climate-related risks using scenario
analysis, and to separately identify the anticipated financial effect of the climate-
related risks and opportunities and quantify relevant amounts and changes. Looking
forward, the Group strives to strengthen the capacity to better assess its climate
resilience using climate-related scenario analysis. The Group will continue to enhance
its data capabilities and will disclose such effects as they become measurable in the
future.

Moving forward, the Group will focus on enhancing the climate resilience features on
the relatively more vulnerable assets and business activities by strategically prioritising
resources. The Group believes its capacity to adjust or adapt its strategy and
business model to climate change is flexible and adequate.

Short term Medium term
55 HA R ER

Expansion of the Linging base and
Flexible procurement strategies MO Inging

e RO R R R AR
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Long term
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Divest high-energy-consuming assets
and fully shift to low-carbon products
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Risk Management

Climate-related risks are addressed as part of our enterprise risk management
(“ERM”) system along with other types of risk such as strategic, financial and
operational risks. The system is comprised of key risk management processes to
ensure key corporate risks are properly identified and adequately assessed, managed
and monitored.

The Group has a management process in place to identify, assess, prioritise and
monitor climate-related risks and opportunities, which ensures they are properly
identified and adequately assessed, managed and monitored. Risk management is
mainly carried out by daily monitoring of emissions from production facilities, monthly
tracking of environmental policy updates, and regular reporting of environmental
performance and risk trends. For both physical and transition risks, both likelihood
and impact are taken into account when determining their risk levels.

For physical risks, data sources include: (a) internal data such as energy
consumption, (b) external data such as local government emissions standards, and
(c) industry data such as average energy consumption levels in the starch processing
industry and market trends for bio-based materials. This information is taken into
consideration to assess the impact of disruptions to the corn supply chain and water
shortages caused by extreme weather.

Climate-related opportunities are identified and monitored from various sources,
including (a) policy guidance such as China’s supportive policies for bio-based
materials and green procurement catalogues, and (b) technical cooperation
opportunities with business partner(s) on lactate production technology which helps
reduce the consumption of steam and electricity, thereby reducing carbon emissions.

CHINA STARCH HOLDINGS LIMITED
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Metrics and Targets

GHG emissions

Following the standards and guidance of GHG Protocol and using operational control
approach due to the access to operational data which are internally verifiable, the
measurement of the Group’s GHG emissions is divided into two scopes. The Group
is in the process of enhancing the data collection procedures and will expand its
measurement to include Scope 3 emissions in the future, without undue cost or

IR R EE
i E RGN

FEEBE(EERBZERR)NREKRES]
WER P ERAE A RSN EERIEMRAEE
EEE BAERNEEREBHNEI D HW
BEEETHE FEMBEAERABIBWER
Fo iRt BRER M HIBEREAHEZINIE

effort. T EE 2HEE LA FEESHER

Scope Measurement Inputs

#E HE B A B

1 Direct emissions arising from combustion of fuel from Petrol and diesel consumption records
company-owned or operated vehicles SRR R HFESC &R
NEIBEFEEEMNWAEIREEENERR

2 Energy indirect emissions from purchased electricity and Electricity consumption (from meter records) and steam
steam for production sites and offices consumption (data from production process monitoring)
SESMERAEBENENRZAEENERBES | E1HE (RBEEHGEH) REBSHE REEEBRESS
hiid EER)

GHG emissions are disclosed in tonnes of carbon dioxide (“CO:2") equivalent (“tCO2e”"),
covering CO2, Nitrous Oxide (“N20”) and Methane (“CH."), calculated by activity data
x corresponding emission factors which are referenced from authoritative standards.

Result of GHG emissions for the Reporting Year is as follows:

Indicator’®

Scope 1—Direct emission (tCO2e)

Scope 2—Energy indirect emission (tCOze)
Total GHG emission (tCO:ze)

GHG emission intensity (tCO2e/tonne)

BRe

13. GHG emission factors are based on, including but not limited to, “The Greenhouse 13.
Gas Protocol: A Corporate Accounting and Reporting Standard” issued by the World
Resources Institute and the World Business Council for Sustainable Development,
“Global Warming Potential Values” from the “Sixth Assessment Report” issued by
Intergovernmental Panel on Climate Change, “How to Prepare on ESG Report—
Appendix 2: Reporting Guidance on Environmental KPIs” issued by the Stock Exchange
and the “Notice on Releasing the Carbon Dioxide Emission Factor of Electricity in 2023”

published by the Ministry of Ecology and Environment of the PRC.
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Industry-based metrics

In view of the Group’s business nature, it is mainly engaged in agricultural products in
the food and beverage sector. The applicable industry-based metrics with reference
to the IFRS S2 Industry based Guidance on implementing Climate-related Disclosures
are as follows:

° GHG emissions: (1) Gross global Scope 1 emissions and (2) the strategy or
plan to manage Scope 1 emissions are discussed in the paragraph headed
“GHG Emissions” above.

° Energy management: (1) Fleet fuel consumed and (2) operational energy
consumed are described in the paragraph headed “Energy” above.

° Water Management: (1) Description of water management risks and mitigation
above. (2) The
Group was not aware of any non-compliance incidents associated with water

measures are discussed in the paragraph headed “Water”
quality permits, standards and regulations.
Internal carbon prices

The corn refinery industry is not currently included in China’s national carbon market,
and the Group has no current need for mandatory carbon pricing. The Group is
currently focused on meeting existing environmental regulations (such as wastewater
and exhaust emissions), and carbon pricing has not yet been incorporated into long-
term strategic planning.

Climate-related targets

Currently, the Group has not established specific climate-related targets. This
situation is primarily based on the following cautious considerations:

1. Evolving industry and market mechanisms

The industry is not included in the national carbon emissions trading market,
nor are there mandatory GHG reduction targets. The relevant climate policies,
carbon pricing mechanisms, and reduction pathways for the industry are
still being clarified, and there is no established policy foundation for setting
scientific, reasonable, and enforceable targets.

2. Transforming business

The Group is in a critical phase of transitioning from traditional starch
processing to bio-based materials and high-value-added products. The
related technological pathways, capacity structure, and energy structure are
still being adjusted. In this context, setting long-term climate targets involves
significant technical and commercial uncertainties.
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3. Prioritising compliance and capacity building

At this stage, the Group is focusing on meeting existing environmental
regulatory requirements, improving energy efficiency, and advancing pilot
projects for green technologies, thus laying the groundwork for data and
management capabilities for future climate targets.

COMMUNITY INVESTMENT

It is the Group’s policy to contribute to activities which can benefit the community
and create positive values for society through our business and operation. Focusing
on supporting local development where the Group principally operates, the Group
contributed RMB5,000 to Linging Charity Federation during the Reporting Year.
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