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REPORTING APPROACH

11

1.2

ABOUT THIS REPORT

China Brilliant Global Limited (the “Company”), together
with its subsidiaries (collectively the “Group” or “we”), are
pleased to release the tenth Environmental, Social and
Governance (“ESG”) Report (the “report”). This report
systematically discloses the Group’s policies, management
practices and performance in the areas of environmental,
social responsibility and corporate governance during the
reporting period, demonstrating our ongoing commitment
o sustainable development.

The report has been approved by the Board of the Group
before its release.

REPORTING STANDARD AND PRINCIPLES

The report is prepared in accordance with the
Environmental, Social and Governance Reporting Code
(the “Code”) in Appendix C2 to the GEM Listing Rules of
Hong Kong Stock Exchange, and strictly follows the four
reporting principles set out in the Code, namely materiality,
quantitative, balance and consistency, so as to ensure
clarity, comparability and transparency of information
disclosures.

Materiality: The Group actively engages with a wide
range of stakeholders to identify the ESG issues that are of
most concern to them and assesses their potential impact
on the Group’s business accordingly. In addition, we take
into account industry trends, international standards and
regulatory developments to continuously optimise our
ESG strategy and management focus to ensure that our
disclosures are relevant and forward-looking.

Quantitative: The report provides clear and comparable
key performance indicators (KPIs) in accordance with
the requirements of the Code, supported by appropriate
descriptions and explanations. Chapter 7 details the
quantitative information to support the overall assessment
of the Group’s ESG performance.
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1.3

14

Balance: \We are committed to providing comprehensive
and factual disclosures of ESG performance, covering
both progress made and challenges faced during the
reporting period. The report presents relevant information
through charts and graphs, avoids misleading statements
and ensures that all information is accurate, objective and
unbiased.

Consistency: In order to ensure the consistency and
comparability of information, the report clearly sets out the
statistical methods, calculation tools, conversion factors
and assumptions used. In case of discrepancies with the
disclosure of previous years, corresponding explanations
will be provided to ensure the continuity and transparency
of information disclosure and to enhance readers’ trust in
the report.

REPORTING SCOPE

The report covers the policies, measures and performance
on ESG for the period from 1 April 2025 to 31 March
2026 (the “Year” or the “Reporting Period”). The reporting
scope covers the Group’s operating locations in Hong
Kong, China and Mainland China.

The operating units covered in the report include:

1. Shenzhen Langyin Zhiye Technology Company

Limited

2. Shenzhen China Brilliant Property Services Company
Limited

3.  Letu (Shenzhen) Properties Management Services
Limited

FEEDBACK

The Group believes that proactive stakeholder engagement
is an important factor for promoting sustainable
development and boosting the effectiveness of ESG
management. Therefore, we actively listen to and value
the concerns and suggestions on ESG matters from our
stakeholders, including investors, customers, employees,
suppliers and the community at large.

1.3
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In order to continuously enhance reporting transparency
and management practices, the Group encourages
stakeholders to provide valuable feedback on the content
of the report, ESG-related policies and operational
practices. All feedback will be reviewed by the relevant
departments and used as a reference for continuous
improvement in future reporting cycles.

If you would like to share any comments or suggestions,
please feel free to contact us through the following

method:

Email: ir@cbg.com.hk

2 STRATEGY OF SUSTAINABLE DEVELOPMENT

21

OUR MANAGEMENT POLICIES

The Group is committed to promoting sustainable
development and the Board assumes overall responsibility
for the governance and oversight of Environmental, Social
and Governance (ESG) matters. The Board is responsible
for approving ESG-related policies and measures, and
reviewing the Group’s ESG strategy, management
effectiveness and related risks on a regular basis to
ensure that they are in line with the overall development
direction of the Group. Through regular meetings, the
Board assesses the progress of the implementation of ESG
matters and provides guidance improvement measures
to continuously enhance the Group’s performance on
sustainable development.
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4

2.2 COMMUNICATION WITH STAKEHOLDERS

The Group genuinely understands that extensive
stakeholder engagement is critical to the development
of an effective sustainability strategy. We actively seek
to understand the expectations and concerns of our
stakeholders through a variety of channels to ensure
that our ESG policies and measures respond to their
legitimate aspirations and enhance overall transparency
and accountability. Major communication methods
cover general meetings, annual and interim reports,
announcements and circulars, press releases, company
website, emails, telephone calls and face-to-face
interactions.

The following is an overview of the communication
methods between the Group and major stakeholders:

Major Stakeholder
Category Main Communication

Customer On-site interview
Company website
Press release
Business meeting
Company website
Email and telephone

Business partner

Supplier Supplier meeting
Bidding
Direct communication
Employee Employee meeting

Employee activity

Email and telephone
Investor and shareholder ~ General meeting
Annual/Interim report
Investor meeting
Announcement and circular
Press release
Company website
Investor relations emalil
Annual/Interim report
Announcement and circular
Press release
Email and telephone
Community activity
Charitable donation
Response to public inquiry

Regulatory authority

Community group
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2.3

IDENTIFICATION OF KEY ISSUES

The Group identifies material issues in accordance with
the “materiality” principle of the Code, which serves
as the basis for the development of the ESG strategy
and the preparation of report. We assess the potential
impact of various ESG issues on the Group’s business
and stakeholders through ongoing communication with
stakeholders and analytical discussions between senior
management and operational management personnel,
taking into account industry practices and international
trends.

Following the assessment, the Group has identified eight
ESG issues of great materiality to both the Group and its
major stakeholders as key areas of concern for the report
and future ESG management:

—  Employment compliance

—  Employment benefits

—  Occupational health and safety

—  Employee development and training
—  Anti-corruption

—  Compliance operations

—  Product responsibility

—  Climate change

3 ENVIRONMENTAL ISSUES

3.1

CLIMATE CHANGE

Climate change is an important issue of global concern,
deeply affecting global economic, social and environmental
development, and may have material impacts on the
safety and health of the Group’s employees, day-to-day
operations and supply chain management. Therefore, as a
responsible enterprise, the Group is committed to adopting
effective measures to cope with the challenges posed by
climate change and to seize climate-related opportunities.
To ensure the transparency and completeness of
information disclosure, the Group has enhanced its
climate-related disclosures during the Reporting Period
and endeavored to provide clear and accurate information
on climate change to shareholders, investors and other
relevant parties.
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6

Governance

The Board is generally responsible for monitoring the
management of climate-related risks and opportunities
for the Group. As part of the Group’s overall governance
structure, the Board is ultimately responsible for ensuring
the Group’s strategic agility and resilience on climate
change issues.

In order to fulfill its responsibilities, the Board has
included climate-related matters in the agenda of its
regular meetings and regularly reviews the Group’s overall
performance in climate risk management, including the
potential impact of significant climate trends on the Group’s
business model, asset allocation and financial position.
The Board also provides guidance to management
on the development and implementation of policies in
relation to climate change, including greenhouse gas
emission reduction, adaptive measures and continuous
improvement of climate disclosure mechanisms.

At present, the Group is still in the initial stage of
establishing a systematic climate governance mechanism
and is gradually clarifying the division of roles and
responsibilities between the Board and the management
in climate-related governance, and plans to set up a task
force in the future to further strengthen the Board’s ability
to monitor and provide strategic guidance on climate
issues.

Strategy

The Group is well aware of the long-term impacts of climate
change on business operations, supply chain stability,
customer demand and the regulatory environment. The
Group has included climate-related factors into its overall
operations and medium-to-long-term strategic planning,
with a view to enhancing the adaptability and resilience of
its business.
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Based on the nature and impact mechanisms of climate
risks, the Group identifies and manages two main
categories of climate-related risks:

Physical risks

Physical risks mainly include extreme weather events (e.g.
heavy rainfall, typhoons, extreme heat, etc.) and long-term
climate trends (e.g. sea level rise) driven by climate change,
which may cause disruptions and losses to the Group’s
operating premises, supply chain logistics, staff safety
and customer services. To this end, the Group pays close
attention to the climate dynamics in the regions where it
operates, makes timely adjustments to its contingency
plans, and strengthens the adaptability of its infrastructure
and safety measures for its employees.

Transition risks

With the advancement of the national “dual-carbon” targets
and green transition policy, the increasingly stringent
regulatory requirements, technological updates and
changes in market preferences all constitute as transition
risks for the Group. For example, higher environmental
standards may lead to higher compliance costs, and
customer preference for low-carbon products may also
have an impact on product mix and supply chain choices.
In response to such trends, the Group is progressively
prioritizing the selection of suppliers that comply to
ESG standards and evaluating the sustainability of its
procurement strategy and product design.
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The Group has initially formulated a climate risk response
strategy and is in the process of establishing a systematic
assessment mechanism. Further steps will be taken in the
future:

° Strengthening the identification and scenario analysis
of climate-related risks;

° Exploring the integration of green technologies and
optimization of operation;

° Setting clear mitigation and adaptation targets to
enhance overall climate resilience.

The Group will continue to monitor the development of
global and national climate policies and will progressively
refine the details of its strategy and assessment
methodology in subsequent reports, with the aim of
disclosing the climate-related impact on its business and
its response planning more comprehensively.

Risk Management

The Group has included climate-related risks in its overall
risk management structure to ensure that potential climate
impacts are systematically identified, assessed and
responded to in its strategic planning and daily operations.

The Group’s existing internal control policies and
procedures cover both environmental and operational
risks, with management and each business unit regularly
identifying and assessing key risk issues, including physical
and transition risks arising from climate change. Where
risks are identified as potentially having a material impact
on business continuity, mitigation and adaptation plans will
be formulated by the relevant departments and presented
to management for consideration.
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To enhance management effectiveness, the Group is
progressively:

o Establishing a systematic climate risk assessment
process;

° Introducing a scenario analysis approach to assess
the potential financial and operational impacts under
different climate pathways;

° Incorporating key climate risks into the
corporate-level risk register;

° Defining the division of responsibilities and reporting
mechanism for risk response.

In the future, the Group will further enhance
interdepartmental collaboration to promote more proactive
identification and response to climate risks in project
planning, supply chain management and facility operation,
and plans to set specific management and control targets
for key climate risks.

Metrics and Targets

In order to systematically assess the impact of climate
change on the Group’s operations and the effectiveness
of our responses, we have started to collect relevant
information on greenhouse gas emission, energy use, etc.,
and have disclosed the following KPIs:

° Greenhouse gas emission: including scope 1
(direct emission) and scope 2 (indirect emission
related to purchased electricity), and progressively
explores the data coverage of scope 3 (other indirect
emissions) (see 7.1 Environmental Performance List).

. Energy consumption: tracking the electricity
consumption of major office and operating premises.

° Energy consumption intensity and carbon
emission intensity: measurement of energy and
carbon emission performance per unit of operation or
per unit of floor space for horizontal comparison and
internal control.
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3.2

Currently, the Group’s carbon emissions are mainly
generated from the use of purchased electricity in its office
premises. For this purpose, the Group has set the initial
targets of:

° Stabilizing existing energy use;

° Progressively promoting energy saving and
consumption reduction measures, as far as
technology and resources permitted;

° Exploring the feasibility of using renewable energy.

Given that the Group is embarking on its first
comprehensive climate-related disclosure exercise, certain
information and targets are still in their establishment
stage. In the future, the Group will expand the scope of
and refine disclosure on a yearly basis and set time-bound
carbon emission reduction targets to align with the national
“dual-carbon” strategy and international best practices.

CARING FOR THE ENVIRONMENT

The Group is committed to managing its environmental
impacts in a responsible manner and strictly complying
with the relevant environmental protection laws and
regulations in Hong Kong and Mainland China, including
but not limited to the Environmental Protection Law of
the People’s Republic of China, the Law of the People’s
Republic of China on the Prevention and Control of
Atmospheric Pollution as well as the Waste Disposal
Ordinance and the Air Pollution Control Ordinance of Hong
Kong.

Considering that the Group is mainly engaged in
non-industrial business and does not involve in highly
polluting activities in the course of its operation, the direct
impact on the environment and natural resources is
relatively small. During the Reporting Period, the Group
was not been fined, warned or otherwise sanctioned by
law for the breach of environmental regulations and did not
receive any complaints related to the environment.
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3.3

The Group has implemented a green office policy in
all offices and operating locations and is committed to
mitigating the potential impact on the environment through
resource optimization and the application of low-carbon
technologies. We encourage our employees to integrate
environmental awareness into their daily habits and
promote the transformation of our organizational culture
toward sustainability. Meanwhile, the Group continues to
optimise office environment through maintaining natural
ventilation in the office premise, adding indoor plant and
ensuring excellent indoor air quality, in order to provide
healthy and comfortable working space for our employee
and further deepen the implementation of green operation.

ENERGY CONSERVATION AND EMISSION
REDUCTION

The Group’s energy consumption and carbon emissions
mainly come from the consumption of purchased electricity
in offices of various businesses and operating locations.
The Group actively advocates for green office policy and
constantly reminds employees to save electricity. We
encourage employees to reduce the use of air conditioners
and set the temperature of air conditioners to appropriate
levels, so as to reduce energy consumption. To further
reduce unnecessary energy consumption, we also
require all employees to abide by the energy conservation
provisions set forth in the Staff Handbook, including
turning off the lights, computers, air conditioners, and other
electrical appliances when they are not in use and during
non-office hours. Preference is given to energy-efficient
models in replacing electrical appliances. The Group has
set out the requirements for using public transportation
whenever possible during business trips in the Staff
Handbook, so as to further reduce carbon emissions in
business operations.

Looking ahead, we have developed strategies to reduce
emissions and energy consumption to satisfy the following
directional goals:

— Maintaining (or reducing) the level of energy
consumption compared to last year;

— Issuing energy conservation and emission reduction
notices and putting up posters to strengthen
awareness of energy conservation and emission
reduction;

—  Progressively expanding the scope of disclosure of
greenhouse gas emissions to include scope 1, scope
2 and part of scope 3 emissions data; and
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3.4

— Expanding the construction of charging station
equipment in the industrial zone and facilitating the
popularisation and promotion of new energy vehicle.

The Group is constantly strengthening its carbon data
collection and auditing mechanism, and will consider the
gradual development of science-based emission reduction
targets in the future.

WISE USE OF RESOURCES

In order to enhance efficiency in the use of resources
and reduce daily consumption, the Group has actively
implemented water and paper conservation measures in
its office areas. In terms of paper management, employees
are encouraged to adopt electronic filing and double-sided
printing, reuse paper, as well as reduce circulation in paper
form through the Company’s communication system. In
terms of water consumption, water-saving posters are
displayed in pantries and washrooms, and a fault-reporting
mechanism is in place to ensure prompt repairs and
prevent wastage of resources. In addition, we highlight
the importance of saving paper in the Staff Handbook,
requiring employees to use double-sided printing and
reuse paper as much as possible.

The Group’s directional objective is to reduce waste
generation by minimizing the use of office and daily
necessities:

— Maintaining (or reducing) the intensity of
non-hazardous waste generation compared to last
year;

— Maintaining (or reducing) the intensity of water
consumption compared to last year;

—  Recycling paper, metal and plastic waste; and
— Reviewing the procurement and inventory of office

supplies on a regular basis to encourage reuse and
cost-effective purchasing.

3.4
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3.5

Although the Group’s business activities do not directly
involve the development of land or large scale extraction of
resources, we still highly value the indirect impacts of our
business operation on natural resources and the ecological
environment. Through the internal procedures set out in
the green office policy, the Group guides its employees
to pay attention to ecological impacts in their daily work,
such as reducing energy consumption, reducing the use
of resources, and purchasing environmentally friendly and
recyclable products.

In the future, the Group will explore and establish an
environmental impact assessment system to identify the
potential impact of different business processes on natural
resources and formulate mitigation measures in a timely
manner. We will continue to review our existing policies
and actively respond to the trend of green development to
promote the sustainable use of resources.

WATER SAVING

The Group puts high importance to water resource
management and proactively promotes water-saving
culture by encouraging staff to develop positive water
usage habits during daily operation, raising awareness on
water saving and ensuring water resources are conserved
and reasonably utilised. Meanwhile, the Group strictly
complies with laws and regulations relating to water
saving in operating countries and internal “Management
Regulations for The Reduction of Electricity Consumption
and Water Saving” and incorporating water saving
requirements into daily operation management.

To strengthen water management, the Group has
established a monthly water usage monitoring mechanism
to regularly collect and analyse water usage data from
all operating premises, promptly identify abnormal water
usage patterns, and implement appropriate corrective
measures. In addition, the Group continues to conduct
facility inspections and maintenance to identify and repair
numerous hidden water leaks. Going forward, the Group
will continue to optimise its water resource management
measures, promote water conservation throughout
all aspects of its operations, and contribute to the
achievement of sustainable development.

During the Reporting Period, the water used by the
Group is from municipal water supply, thus we have not
encountered any issues regarding suitable water resource
acquisition.

3.5
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4 CARING FOR EMPLOYEES

The Group has deemed its employees as the core strength for
its sustainable growth and development. We are committed to
creating a fair, safe, healthy and inclusive working environment
by upholding a “people-oriented” management philosophy
and enhancing employees’ satisfaction and team cohesion
through a comprehensive recruitment system, training system,
remuneration package, and safety mechanism. We strictly
comply with local labor laws and regulations to protect the basic
rights and development opportunities of our employees.

41 TALENT ATTRACTION AND RETENTION

The Group implements a fair, open and just recruitment
mechanism in accordance with the processes set out
in the Staff Handbook to provide equal employment
opportunities to both local and non-local job seekers. The
Group strictly complies with relevant laws and regulations
such as the Labor Law of the People’s Republic of China
and the Labor Contract Law, as well as the Employment
Ordinance, the Employees’ Compensation Ordinance and
Minimum Wage Ordinance of Hong Kong, and reviews its
internal human resources policies on an annual basis to
ensure continuous compliance.

The Group attaches great importance to the rights and
interests of its employees. All employees have signed
formal employment contracts which clearly stipulate their
duties, working hours, remuneration packages, dismissal
mechanism and labor conditions. We are also determined
to eliminate child labor and forced labor, and fully comply
with the provisions of the Law on the Protection of Minors,
the Law on Safeguarding the Rights and Interests of
Women, and the Employment of Children Regulations
of Hong Kong. Stringent identity document verification
is carried out during the recruitment process to ensure
age and qualification compliance. If non-compliance is
detected, remedial measures will be taken immediately,
including termination of employment and provision of
necessary support.
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4.2

In terms of talent retention, the Group has established
a competitive remuneration system, and may regularly
adjust the remuneration structure based on market
trends, business performance and employees’ individual
contributions by granting discretionary bonuses and
various incentives. We also provide benefits such as
medical insurance, statutory holidays, paid annual leave,
sick leave, maternity leave, etc. Meanwhile, we organise
festive dinners, birthday parties and team building activities
to enhance employees’ sense of belonging.

During the Reporting Period, no complaint or prosecution

has been imposed upon the Group in relation to the
violation of any employment or labor regulations.

EMPLOYEE DISTRIBUTION OVERVIEW

During the Reporting Period, the Group employed a total of
68 employees in Hong Kong and Mainland China.

Employees by gender
2 1% B 8 2

®Male ®Female
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Employees by employee category Employees by age group

BEESERES BERERNE S

P

B Senior management = Management m Aged 30 or below  ® Aged 31-40
BREE BEAE 30mR AT 31-405%
- (ieeéallstaﬁ = Aged 41-50 Aged 51 or above
o 41-503% B1pREA L

Employees by geographical region
REE 2

8

60

® Hong Kong ® Mainland China

B R B A
4.3 EMPLOYEE TRAINING AND DEVELOPMENT 43 EIMEINIRER

The Group firmly believes that the continuing development SERGEEINFERERHD
of employees is a key factor to promote the sustainable EBAFEERNBERREZ - B
growth of its business. We continue to deploy resources BEERERIFETEARE
to support the personal and professional growth of our ERE BN EEERAY -
employees and are committed to building a learning
organization.
All new employees are required to participate in induction FrEMARE TM/AESHE AR
training, which covers the Company’s structure, A ARBERAGERE  EUB
requirements of their positions, code of conduct and core ko LEsPRIRZOEER - HE)
values to help new employees promptly integrate into our FEI AR ABEXE -

corporate culture.
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4.4

In addition, we regularly arrange internal and external
training courses for employees, which cover:

° Professional skills (e.g. project management, industry
regulations, technological updates)

o General qualities (e.g. communication skKills,
leadership development, teamwork)

° ESG and sustainability-related content (to be
gradually included in the training system)

During the Reporting Period, the Group provided training
for a total of 52 employees.

OCCUPATIONAL HEALTH AND SAFETY

The Group endeavors to provide a safe, healthy, and
comfortable working environment for employees. Although
the Group’s business does not involve high-risk work, we
strictly comply with relevant laws and regulations including
the Law of the People’s Republic of China on Work Safety
and the Law of the People’s Republic of China on the
Prevention and Control of Occupational Diseases as well
as the Occupational Safety Health Ordinance of Hong
Kong, to provide the most comprehensive protection for
every employee.

Our Staff Handbook clearly sets out the safety
management guidelines within the office, requiring
all departments to always pay attention to the safety
and hygiene of the working environment and facilities.
Employees must promptly report and follow up on any
identified safety hazards within the Company when
discovered. Potential safety hazards include security
loopholes in the working environment and equipment;
potential health issues of individual employees and other
adverse factors resulting in the loss of company property
or affecting the physical and mental health of employees.
Meanwhile, we clean and disinfect offices every day to
prevent bacterial growth and make medicines and first-aid
supplies available in offices to prevent the spread of
disease; thereby protecting the safety and health of our
employees.

4.4
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The Group has had no cases of work-related fatalities or
records of lost working days due to work-related injuries
in the past three years (including the Reporting Period).
In addition, the Group has not violated any laws and
regulations regarding occupational safety and health.

5 RESPONSIBLE OPERATIONS

The Group is committed to ethical, transparent and responsible
business practices, striving to improve its corporate governance
and operating practices, and proactively identifying and
addressing environmental and social risks that may arise from its
operations. We highly value our communication with customers,
suppliers and stakeholders and respond to their concerns on
a regular basis, driving the Group’s development in a more
sustainable direction.

5.1 SUPPLY CHAIN MANAGEMENT

Suppliers are indispensable to the Group’s trading
business. The Group endeavors to guaranteeing the quality
of its products and services through comprehensive and
effective supply chain management.

The Group has established a supply chain management
mechanism strictly adhering to a series of standards,
including suppliers’ quality, capabilities, and services
to select suitable suppliers. When engaging new
suppliers, relevant departments of the Group will
conduct qualification assessments based on the above
indicators, to ensure that the quality of products and
services provided by such suppliers conforms to the
standards of the Group. When selecting new suppliers,
the relevant departments will conduct qualification audits
on them based on a set of criteria, including their product
quality control capability, compliance record, whether
they have been involved in legal disputes, environmental
management policy, work safety mechanism and social
responsibility commitment. For suppliers with whom
we have established long-term cooperation, we have
also established supplier profiles and conduct regular
performance reviews to ensure that the relationship is
maintained on a sustainable and transparent basis.
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5.2

The Group attaches importance to maintaining close
interaction with our suppliers. In our daily operations,
we hold regular meetings with our suppliers to discuss
operating conditions, market dynamics and industry
trends, and maintain a smooth flow of information
through telephone calls and e-mails. We believe that
timely information exchange not only helps strengthen
our relationship but also alleviates the impact of unstable
supply chains on operations by addressing potential risks
that may affect product quality or delivery efficiency at an
early stage.

As of the end of the Reporting Period, the Group
maintained cooperation with a number of suppliers in
different regions, including 49 in Mainland China.

PRODUCT AND SERVICE RESPONSIBILITY

In terms of products and services, the Group is dedicated
to providing customers with high-quality gold and
jewellery, technology products and other products and
continuously enhancing their overall shopping experience.
We strictly comply with the Product Quality Law of the
People’s Republic of China, the Law on the Protection of
Consumer Rights and Interests and the relevant laws of
Hong Kong to ensure that all our products originate from
legal sources and of reliable quality. Gold is procured in
strict accordance with the standards of the Shanghai Gold
Exchange, while diamonds, jadeite and other jewellery
products are sourced from certified and reputable
suppliers, and are required to provide relevant quality and
source certificates.

In addition, we also regularly conduct customer satisfaction
surveys to understand customers’ opinions and
suggestions, which are used to optimise product design
and service processes and improve customer experience.
During the Reporting Period, the Group did not received
any major customer complaints, indicating that our product
liability mechanism was operating well.
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5.3

The Group respects customers’ personal privacy and
intellectual property rights. In terms of customer data
handling, the Group considers data protection and
information security of vital importance. We have stipulated
in the Staff Handbook and Confidentiality System that our
employees shall not make any unauthorised disclosure,
copying or dissemination of any personal information of our
customers or trade secrets. The relevant departments also
regularly review the data storage and handling processes
to ensure the security of customer data. The Group strictly
complies with the Personal Data (Privacy) Ordinance, the
Trademark Law, the Advertisement Law and other relevant
laws and regulations to protect the rights of customers and
safeguard corporate reputation.

During the Reporting Period, the Group did not violate
any laws and regulations concerning the health and
safety, advertising, labelling and privacy matters relating to
products and services.

ANTI-CORRUPTION

The Group adheres to the highest level of business
ethics and professional ethics and prohibits any form of
bribery, extortion, fraud and money laundering. We strictly
comply with the Criminal Law of the People’s Republic
of China, as well as the Prevention of Bribery Ordinance
and the Anti-Money Laundering and Counter-Terrorist
Financing Ordinance of Hong Kong, and have put in
place internally the Anti-fraud and Anti-theft Policy and
the Whistleblowing Policy, encouraging our employees
to report any suspicious behavior to the management.
The whistleblowing mechanism ensures anonymity and
confidentiality of information and prevents employees
from being subjected to improper treatment as a result of
reporting.

5.3
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In addition, we have established a review mechanism
for the employees involved in key functions such as
procurement and finance, and implemented internal control
and segregation of duties and responsibilities to effectively
prevent risks. During the Reporting Period, the Group also
organised a total of 16 training courses on anti-money
laundering, anti-corruption and compliance management
for relevant employees to enhance their legal awareness
and risk prevention capabilities. During the period, the
Group and its employees were not involved in any litigation
cases of corruption, money laundering or integrity breach.

6 GIVING BACK TO THE SOCIETY

6.1

COMMUNITY INVESTMENT

The Group strongly believes that while pursuing
economic benefits, enterprises should also shoulder the
responsibility of promoting sustainable development of
the society. Although no formal community investment
or volunteering activities have been initiated during the
Reporting Period, we have included the fulfillment of
social responsibility as a key component of the Group’s
long-term development strategy. In the future, the Group
plans to gradually establish a systematic community
investment mechanism, focusing on areas such as
education support, environmental protection and care for
the underprivileged, and to actively explore opportunities
for cooperation with non-governmental organizations,
schools and other community organizations. At the same
time, we intend to encourage our employees to participate
in corporate volunteering activities to build a caring
corporate culture, and we are considering the introduction
of a corresponding employee volunteering policy. Through
the progressive implementation of various community
involvement programs, we hope to deepen our ties with
the communities in which we operate and contribute to
building an inclusive and sustainable society.
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7 OVERVIEW OF KEY PERFORMANCE
INDICATORS

71 ENVIRONMENTAL PERFORMANCE LIST

=~J

FARENEREE

71 IREBENIIR

As of 31 March

As of 31 March

Environmental performance index':2 Unit 2026 2025
HE-Z-ARE BE-F-1%F
RIREER2 =i =R=+-H =RA=+-H
Greenhouse gas emission
BERBHEN
Scope 1 — Direct emission tonnes CO,e 8.64 N/A
HET — BEHER M_S(REE TEHA
Scope 2 — Indirect emission (purchased electricity)? tonnes CO,e 12.584 13.88
HE2 - MEHERGMNEEN)® M_S({REE
Scope 3 — Other indirect emissions® tonnes CO,e 0.07 0.28
EE3 — AR M_atiEs
Total emissions tonnes CO,e 21.29 14.16
BHmE M_S{REE
Total emission intensity® tonnes CO,e/Employee 0.31 0.34
BH R Es M_atiEs 8T
Resource use
BiRER
Electricity consumption kWh 21,773.00 22,381.00
B8 TRE
Electricity consumption intensity kKWh/Employee 320.19 532.88
AEEnE ThRE/EI
Water consumption m3 311.00 267.00
RAXE MR
Water consumption intensity® m%Employee 4.57 6.36
RkE%ES YHK/EBT
Paper consumption kg 142.50 582.60
R#E TR
Paper consumption intensity kg/Employee 210 13.87
REERE Tr/8I
Packaging material consumption kg - -
BEYHAE T
Packaging material consumption intensity® kg/Employee = =
BENHEREES fr/8I
Non-hazardous waste
BEBEY
Dumping  General waste’ kg N/A N/A
i — R T TEA TEA
Scrap paper kg 14.25 58.26
R4 Tr
Recycling  Scrap paper kg 128.30 524.34
IR R4 TR
Total non-hazardous waste generated kg 142.50 582.60
REZEZNELE T
Generation intensity of non-hazardous waste kg/Employee 210 13.87
BERZWELATE Fr/8I
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Environmental performance information includes those of the
Group’s operations in Hong Kong and Mainland China.

As the Group’s business does not involve industrial production
activities and the Group does not own other fuel combustion
equipment, no air pollutant emission was resulted during
the reporting period. The hazardous wastes generated by
the Group mainly come from daily office supplies such as
ink cartridges and light tubes, commonly used in office
settings. Due to the minimal amount, no statistics are
recorded; hazardous waste in the office is handled by qualified
professional institutions in accordance with the laws and
regulations of the places where the Group operates.

Scope 2 — Indirect emissions (purchased electricity) are the
greenhouse gas emissions from the purchased electricity
consumed by the Group during the suppliers’ production
process.

The specific emission data is calculated with reference to the
emission factors of the power grid in the 2024 Sustainability
Report of Hong Kong Electric and the 2024 National Power
Carbon Footprint Factor issued by the Ministry of Ecology and
Environment of the People’s Republic of China.

Scope 3 — Other indirect emissions — respective indirect
emissions from paper waste during landfill disposal and
recycling. The specific emission data is calculated with
reference to the relevant emission factors stated in the
Guidelines to Account for and Report on greenhouse Gas
Emissions and Removals for Buildings (Commercial, Residential
or Institutional Purposes) in Hong Kong.

Intensity is calculated based on the number of staff at the end
of the year.

The Group has not generated a significant amount of general
waste since 2023, thus it is not disclosed.
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B (2024 F 2 B E Nk B A
HOPWE PP REE -

HES — HabEEEiR — EEER
REBEERE RBWBIEPRTES
R EER - AR HERE R
MFTE2E(RBEEY (B - &
ERAEAR)NBERER &
TR 8% B R S8 5] M AR R HE
Qe
FBERBREBFRETIASGTE -

AEBR-_ZE-_=FRIAEESE
BEHEN—RuF - WAER

==
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7.2 SOCIAL PERFORMANCE LIST

Social performance index®

HERERe

7.2 HEHEXIIR

As of 31 March As of 31 March
2026 2025
HE_F-AF BZE-3-1F
=A=+-A =A=+-H

Total number of employees
ERERBAH
Employees by gender
BURBESMET

Employees by employment category

RERENEHDHET
Employees by employee category

RREBEHENMET

Employees by age group
RERAREHMET

Employees by geographical region

BB DMET

Number of employees

ERAH

Male

2

Female

X

Full-time

25

Part-time

F B

Chief executive
BERERE
Manager
EBEAB
Ordinary employee
—®REI

Aged 30 or below
B0mHIAT
Aged 31-40
31-408%

Aged 41-50
41-505%

Aged 51 or above
5153k A &
Hong Kong

N

Mainland China
LA

Number
AE
Number
N
Number
N
Number
A&
Number
N
Number
A
Number
A
Number
A&
Number
A
Number
AE
Number
N
Number
N
Number
N
Number

AE
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68 42
36 30
32 12
68 42

7 7
10 3
51 32
12 10
22 13
13 13
21 6

8 8
60 34



As of 31 March

As of 31 March

Social performance index? Unit 2026 2025
HE-S-AF HE-F-IF
HERS B =R=+-H =H=+-H
Employee turnover rate?
BTkt R
Total number of dismission Percentage 34.7% 33.7%
BREEBAH A7t
By gender Male Percentage 42.4% 43.3%
iR lE ) 5 AP
Female Percentage 18.8% 8.7%
X B
By age group Aged 30 or below Percentage 45.5% 13.3%
RERER 30BR AT B
Aged 31-40 Percentage 61.1% 8.3%
31-405% B
Aged 41-50 Percentage 8.3% 0.0%
41-507% Al
Aged 51 or above Percentage 0.0% 0.0%
51ER s A+ ANl
Employees by geographical region Hong Kong Percentage 11.8% 11.8%
BRUMEEAMET ) B
Mainland China Percentage 39.5% 3.0%
B A i B
Percentage of employees trained
EZBREININEIRALE
Total number of employees trained (% of total
number of employees)™© Percentage 96.0% 19.0%
BREXBEINEIABRUEETAZ) A7t
By gender™ Male Percentage 65.4% 50.0%
R RIE S 5 BALL
Female Percentage 34.6% 50.0%
X BO
By employee category Chief executive Percentage 13.5% 87.5%
RESERE " BRERE A7t
Manager Percentage 19.2% 12.5%
EEAE B
Ordinary employee Percentage 67.3% 0.0%
—®RETL B
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As of 31 March

As of 31 March

Social performance index? Unit 2026 2025
BE-S-AF HE-F-IH
HERS B =A=+-H =H=+-H
Training hours of employees
B T35 8
Overall average hours of employees trained' Hour 6.51 1.5
BREXBEIINE I THRH N
By gender' Male Hour 4.43 0.5
B4R E S 5 N
Female Hour 3.84 0.5
% N
By employee category® Chief executive Hour 4.00 2.5
REBERIEHS BRERE N
Manager Hour 4.50 1.3
EEABR N
Ordinary employee Hour 716 0.0
—RET N
Occupational safety
Hxz2
Number and rate of work-related fatalities' Individual case - -
BT A SR b {FES
Work-related injuries Individual case - -
R E (FES
Workdays lost due to work-related injuries Individual case - —
FAIGmELNTIER EES
Supplier number
HEBEHE
Hong Kong Number = 2
B ye
Mainland China Number 49 47
H g
Product liability
EmEE
Number of complaints Individual case - -
RF#E FES
Number of product recalls Individual case — -
7 o B4R 8 (FES
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i

12

13

14

Social performance information includes those of the Group’s
operations in Hong Kong and Mainland China.

Turnover rate of each category = number of employees
resigned in such category during the Reporting Period/(number
of employees in such category at the beginning of the Year
+ number of employees in such category at the end of the
Year)/2.

Overall number of employees trained (% of total number
of employees) = number of employees trained/number of
employees.

Percentage of employees trained by relevant category =
number of employees of such category trained/number of
employees trained.

Overall average hours of employees trained = total training
hours/total number of employees.

Average hours of employees trained by relevant category
= number of training hours of employees of such category/
number of employees of such category.

Number and rate of work-related fatalities occurred in each of
the past three years (including the Reporting Period).

HEERERNBEREENES
AR B A A O T e
EBAMMARLL L= EBHANZ
HAEEWNBER AL (ZER
BEFVAB+ZENEEER
AE) /2 o

EREZBBINBTAZRULER
THE)=XIIEEAZB EEA
2 o

RABEMNE DN EEEIED
L= B RlE B ZIIAB ZilE
A8
EREIBEINETFHRH=
BN EEAAK -
RIAMERE DB TEYIFY
BH=2 R EEXISH,ZHE
A8

BERE=F (BEMEN SFH
TUBMABREEX -

2025/26 15 - e MEAHE | BAEEBEEERAT

20



28

8 ESG CONTENT INDEX

8 ESGARZEGI

Aspect KPIs Description Statement/chapter
EBE HRENER R B2
A. Environment
A RIE
Aspect Al: Emissions
BEA:HEBY
Al General Disclosure (@  Policies; and 3 Environmental Issues
(o)  Compliance with relevant laws and regulations that have a significant
impact on the issuer.
Al —REE @ HE: K SRGEHERE
b) BFHETABEATZENHBEELRONEH -
Al The types of emissions and respective emissions data. 7 Overview of Key
Performance Indicators
Al PER & B AR R B B THRRENERRES
Al.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in - 7 Overview of Key
tonnes) and, where appropriate, intensity (e.g. per unit of production volume, Performance Indicators
per facility).
A2 ER@EENRERAE@E@E)REREFRE OB R(NERRE T ARENETLE
(WAEBESEN  GERHETE) -
A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity ~ Not disclosed, unrelated
(e.g. per unit of production volume, per facility). to our business.
A13 MELARERENEEUMARE)N(NMERZE (WMNEESEM 88 ARE HEBER
RiatE) -
Al4 Total non-hazardous waste produced (in tonnes) and, where appropriate, 7 Overview of Key
intensity (e.g. per unit of production volume, per facility). Performance Indicators
Al4 ELEERZENEE UEAZ)R(MER ZE(MNEEEEM 88 7THRENERLE
R H) o
Al Description of emissions target(s) set and steps taken to achieve them. 3 Environmental Issues
A15 AT UMBEREERRAENELARMERNTR - SREHE
Al1.6 Description of how hazardous and non-hazardous wastes are handled, and a 3 Environmental Issues
description of reduction target(s) set and steps taken to achieve them.
A1.6 HREEBRERBREEENNE  RERATVOHEEGERAEIE SRERE

LEBAERRNTER -
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Aspect KPIs
B & HRENER

Description
itk

Statement/chapter

BUEH

Aspect A2: Use of Resources
BEA2: ERER
A2 General Disclosure
A2 —REE

A2

A241

A2.2

A22
A2.3

A2.3
A24

A2.4

A25

A25

Policies on the efficient use of resources, including energy, water and other raw
materials

BEREREREELR  KREMEREME)OEER

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil)

in total (KWh in ’000s) and intensity (e.g. per unit of production volume, per
facility).
RENEASMERR SEZEER(WE - Roh) BFEUTETRE)
RERE(MNGESEN BERMTE) -

Water consumption in total and intensity (e.g. per unit of production volume,
per facility).

BRKEREE(WABESEN  BERBHE) -

Description of energy use efficiency target(s) set and steps taken to achieve
them.

HRFET N RERR G AR AEINE LB R RRO TR -
Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.
HEHSKEGERKR R BEMEE  URATVHAKEREERERHED
EUEARMERELE -

Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

SR RABEMNNEEUBAE R(MER BEEEME

o

]

Aspect A3: Environment and Natural Resources

BEA:RERXARER

A3 General Disclosure
A3 — R =

A3.1

A3.1

Aspect A4: Climate Change
BEA4: RIRE L

Ad General Disclosure
Ad —REE

AdA

A4

Policies on minimising the issuer’s significant impacts on the environment and
natural resources

BEBTAHRERAAERERNERY ENEEK

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.
HLABEDHRERRAERNEAZ ERCRNERAATENT
o

Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer

BRI EHCARAITGEHETAEE Y ENEARGEBEENRR
Description of the significant climate-related issues which have impacted, and
those which may impact, the issuer, and the actions taken to manage them.
MR RIS HBETAELYENEARGRBEE  REHTE -

3 Environmental Issues

3REAR
7 Overview of Key
Performance Indicators

TRRENEREE

7 Overview of Key

Performance Indicators
THRRENERAE
3 Environmental Issues

SREZRR

3 Environmental Issues

SRBEAE

Not disclosed, unrelated
to our business.

ARE BXBER

3 Environmental Issues

SRBEFE

3 Environmental Issues

SEREHRE

3 Environmental Issues

EEEE

3 Environmental Issues

SREHERE
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Aspect  KPIs Description Statement/chapter

BE HRENEE i B 26
B. Society
B.HE
Aspect B1: Employment
EBEB1: ERE
B1 General Disclosure (@  Policies; and 4 Caring for Employees
()  Compliance with relevant laws and regulations that have a significant
impact on the issuer.
B —REE B BE:R ABERT
b ETFTHBETAREAZENHEBEZERRANER -
B1.1 Total workforce by gender, employment type (e.g. full-or part-time), age group 7 Overview of Key
and geographical region. Performance Indicators
B1.1 BIER - BERER(WE2EBRER)  FRAMNREADNESEHE - THRENERES
B1.2 Employee turnover rate by gender, age group and geographical region. 7 Overview of Key
Performance Indicators
B1.2 RIS FRAMNIRASNESREALE - THRRENERAE
Aspect B2: Health and Safety
EBEB2: #REER2
B2 General Disclosure (@  Policies; and 4 Caring for Employees
(o)  Compliance with relevant laws and regulations that have a significant
impact on the issuer.
B2 —RERE @) HEE:R 4HEET
b)) ETFTHETABEAZENHEAEERRAINEN -
B2.1 Number and rate of work-related fatalities occurred in each of the past three 4 Caring for Employees
years including the reporting year. 7 Overview of Key
Performance Indicators
B2.1 BE=F(BRERFE)BFRAITHNMABRLE - 4BEET
THRENERRE
B2.2 Lost days due to work injury. 4 Caring for Employees
7 Overview of Key
Performance Indicators
B2.2 BAIGIEATERE - 4AHERT
THAREREEEE
B2.3 Description of occupational health and safety measures adopted, and how 4 Caring for Employees
they are implemented and monitored.
B2.3 HRARANBERRRZT 2EE  AREBRRTRERAE - 4BEET
Aspect B3: Development and Training
[EEBS3 : &R RE
B3 General Disclosure Policies on improving employees’ knowledge and skills for discharging duties 4 Caring for Employees
at work. Description of training activities.
B3 —RRE FRRABRERITIEBRENMARBEOBE - HREIED - 4BEET
B3.1 The percentage of employees trained by gender and employee category (e.g. 7 Overview of Key
senior management, middle management). Performance Indicators
B3.1 RUFIREEEN(MSRERE PREREZ ASNXIERBAL - 7THREZERLEE
B3.2 The average training hours completed per employee by gender and employee 7 Overview of Key
category. Performance Indicators
B3.2 RUFIREERED  BEEETARIE TR - THRENERRS
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Aspect  KPIs Description Statement/chapter
B & HRENER itk B 26
Aspect B4: Labour Standards
BHEB4: HTEE
B4 General Disclosure (@  Policies; and 4 Caring for Employees
()  Compliance with relevant laws and regulations that have a significant
impact on the issuer.
B4 —RIRE B BE R 4BEET
b)) BFTHETABEATENHBEIEZLRONEH -
B4.1 Description of measures to review employment practices to avoid child and 4 Caring for Employees
forced labour.
B4.1 it AEEANEEAREET KBS - 4EEET
B4.2 Description of steps taken to eliminate such practices when discovered. 4 Caring for Employees
B4.2 HUEEREREARERERBEAMERNTER - 4HEET

Aspect B5: Supply Chain Management

[EEBS: L EHEEE
B5 General Disclosure

B5 —REE
B5.1

B5.1
B5.2

B5.2

B5.3

B5.3

B5.4

B5.4

Policies on managing environmental and social risks of the supply chain

ERHEENRERMEARKE
Number of suppliers by geographical region.

muEE SO EEA

Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how the relevant practices are
implemented and monitored.

HAERERHEERNEN  MEATARENNHEEREE  UREH
BHMRTRERFE

Description of practices used to identify environmental and social risks along
the supply chain, and how they are implemented and monitored.
HWRABERHEERESERSNRERLSRARNEN  ARBERTR
ERNE -

Description of practices used to promote environmentally preferable products
and services when selecting suppliers, and how they are implemented and
monitored.

HIEREHERRRESARREMIRBOEDN  UEBBRRTRE
Bh% -

5 Responsible
Operations

5BEMAMNEE

5 Responsible
Operations

5BERMANEE

5 Responsible
Operations

7 Overview of Key
Performance Indicators

5BEAHNEE

THRENERRE

5 Responsible
Operations

S5AEMANZE

5 Responsible
Operations

5BEENE

S
[
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Aspect  KPIs Description Statement/chapter
BE HRENEE i B 26
Aspect B6: Product Liability
BEB6: EmEME
B6 General Disclosure (@  Policies; and 5 Responsible
(b)  Compliance with relevant laws and regulations that have a significant Operations
impact on the issuer.
B6 — R E B BE X 58EMENEE
b ETFTHBETARBEAZENHEEEZERBANER -
B6.1 Percentage of total products sold or shipped subject to recalls for safety and 5 Responsible
health reasons. Operations
7 Overview of Key
Performance Indicators
B6.1 PESEERERBETRR 2 AREEEMAELRNED L - 5BEANEE
THRRENERAE
B6.2 Number of product-and service-related complaints received and how they are 5 Responsible
dealt with. Operations
7 Overview of Key
Performance Indicators
B6.2 ERBREMRREORFHEUREEFE - 58EENE
7%ﬁiﬂhﬁ@%
B6.3 Description of practices relating to observing and protecting intellectual 5 Responsible
property rights. Operations
B6.3 HLEEERRECSUERGBNED - S5BARMANZEE
B6.4 Description of quality assurance process and recall procedures. 5 Responsible
Operations
B6.4 HlmERTAERERLDER - 5BEARNEE
B6.5 Description of consumer data protection and privacy policies, and how they are 5 Responsible
implemented and monitored. Operations
B6.5 LA BEERRERLBEE  UARBERATRERFE - S5BERMANZEE

Aspect BT: Anti-corruption
EBEB7: R&ES

B7 General Disclosure
B7 —RRE

B7.1

B7A1

Br.2

Br.2
B7.3

B7.3

China Brilliant Global Limited | Environmental, Social and Governance Report 2025/26

(@  Policies; and
(b)

impact on the issuer.
@ BER:R

b)) BTFTUBRTAREAZENHEEEERBINER -
Number of concluded legal cases regarding corrupt practices brought against
the issuer or its employees during the reporting period and the outcomes of

the cases.

RESHRNEBTAIEBEERNICEANESHARFMNEKE RFA

+
s

Description of preventive measures and whistleblowing procedures, how they
are implemented and monitored.

Wl EE R BRES URBERITRERFE -

Description of anti-corruption training provided to Directors and staff.

HmEERETRENREFE

Compliance with relevant laws and regulations that have a significant

5 Responsible
Operations

5REMEMNE

S
(=

5 Responsible
Operations

5REMENEE

5 Responsible
Operations
BREMAMEE

5 Responsible
Operations

5BEMANZE



Aspect
BE

KPls
MRENER

Description
itk

Statement/chapter

BUEH

Aspect B8: Community Investment

EBEBS: HERE

B8

B8

General Disclosure

—BBE
B8.1
B8.1

B8.2
B8.2

Policies on community engagement to understand the needs of the

communities where the issuer operates and to ensure its activities take into

consideration the communities’ interests

BRUHE2ARTREEMELRTENRRABKEIDEZRHETN

@ M BUR

Focus areas of contribution (e.g. education, environmental concerns, labour

needs, health, culture, sport).
EXERER(WHE BRREE HIFRK R -8B
Resources contributed (e.g. money or time) to the focus area.
EETEEMPAER(NEEHER)
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6 Giving Back to Society

6EEHLE
6 Giving Back to Society
6 EEHE

6 Giving Back to Society
6 EELE

33



9 ENVIRONMENTAL, SOCIAL AND 9 EBBXMEE HTREA
GOVERNANCE REPORTING CODE OF THE HESTH — |RBEEKRE

HONG KONG STOCK EXCHANGE — CLIMATE
RELATED DISCLOSURES

Description Statement/Section
it B =&

(U] Governance

m B

Paragraph 19. An issuer shall disclose information about:
REI0BTARARBEEUT FENEL:

a. The governance body(s) (which can include a board, committee or equivalent
body charged with governance) or individual(s) responsible for oversight of
climate-related risks and opportunities. Specifically, the issuer shall identify
that body(s) or individual(s) and disclose information about:

a. EBREERGAEHERRNKEN CEXKBIREESS T8 HM
RFEE#B)NEANER - ABME - BETARBEHAREELEA
R BATE:

i. how the body(s) or individual(s) determines whether appropriate skills and
competencies are available or will be developed to oversee strategies
designed to respond to climate-related risks and opportunities;

i ZHBIEANATEETENSN N REESREASN RN B ERENIREE
JE % SR 1 4R B L B A0 4 0 O SRS

ii. how and how often the body(s) or individual(s) is informed about climate-
related risks and opportunities;

i. %S A A R RAR BB R b A B Y 7 AN BE K

iii. how the body(s) or individual(s) takes into account climate-related risks and
opportunities when overseeing the issuer’s strategy, its decisions on major
transactions, and its risk management processes and related policies,
including whether the body(s) or individual(s) has considered trade-offs
associated with those risks and opportunities;

ii. ZHENEAAEEERITANKE  EARXRZRKENERERETRAH
HENBEF  NAZEAEAFBRRMNEE  BEZBEIBEARS
& [ B % 5 SR 1 AR A [ B R0 A 58 AR B O R 1T AT AL

iv. how the body(s) or individual(s) oversees the setting of, and monitors
progress towards, targets related to climate-related risks and opportunities
(see Paragraphs 37 to 40), including whether and how related performance
metrics are included in remuneration policies (see Paragraph 35); and

iv. ZEBNEANAEEFEREERRRMNEENBRHTE L ERER
HEE(REITREFIOR)  BEREMIEEEBIEROA T INBERA RN
A A(REIBER) &
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3.1 Climate change

31 IR
3.1 Climate change

31 RIRE L
3.1 Climate change

31 |IFEAL

The Group have not
included climate related
performance indicators into
remuneration policies.
REERRERIEEBRE
RABIZ 49 A 37 B R SR -



Description Statement/Section
it B 65
b. Management’s role in the governance processes, controls and procedures

(m
(m

used to monitor, manage and oversee climate-related risks and opportunities,
including information about:

EREEANER EEREEREEBRRBRNEENELGRE  BEiF
BEREFTHNAG  BFENUTEM:

whether the role is delegated to a specific management-level position or
management-level committee and how oversight is exercised over that
position or committee; and
ZABREAWETMREENE
LLEERETEE R
whether management uses controls and procedures to support the oversight
of climate-related risks and opportunities and, if so, how these controls and
procedures are integrated with other internal functions.
ﬁﬁ@ﬂﬁﬁ%%%%%&ﬁ%%%%%?%ﬁ%ﬂ
Ll B V1R b S AR Al BR K Ah N BB BE B P ET TR A -
Strategy

R g

BEEAEBREEEZEQURNAHZAE

R MEAE - &

Paragraph 20. An issuer shall disclose information to enable an understanding of climate-
related risks and opportunities that could reasonably be expected to affect the issuer’s cash

flows, its access to finance or cost of capital over the short, medium or long term. Specifically,

the issuer shall:

BOR0. B TAAREREEM UEAERASERYPIRERES  PHARMFEHR
BE R E A AN AR B SR A B L B A B o

i/mi N
a.

Higms  BITAE:
describe climate-related risks and opportunities that could reasonably be
expected to affect cash flows, its access to finance or cost of capital over the
short, medium or long term;

Ml S IRFEEAATREE R B - ISR B %
3B 7N B 7R B SR M1 AR R TR B RO A3
explain, for each climate-related risk the issuer has identified, whether the
issuer considers the risk to be a climate-related physical risk or climate-related
transition risk;

REBETACBANNTERBKEERR BEETAZSAR/ZARZ

SRl AE B ) 3 | B 3k B SR M1 AE A 65 B R B

specify, for each climate-related risk and opportunity the issuer has identified,
over which time horizons — short, medium or long term — the effects of each
climate-related risk and opportunity could reasonably be expected to occur;
and

BMBEIT AL BRI 8T IE R R A8 R E B A6
BHTANRGHEEEGER - ¢%IE%%&
explain how the issuer defines ’short term’, ‘medium term’ and ‘long term’
and these definitions are linked to the planning horizons used by the issuer for
strategic decision-making.

ITARRERE

?énr‘

e

D\@
ﬂlll/
=
St
>
e
by W
I
2
el
anp
[\ A}
@

BMEZTANFNERREHY FHEEH  UMELTFERNMEELRE
ERSEE A -

R
S

2025/26 IR - g RER

3.1 Climate change

31 |IFE AL

3.1 Climate change

31 RIxE AL

The Group have not
established short-term,
medium-term, and long-
term plans
REBBRTRAGIERE -
o EA K R HA S R AR &
3.1 Climate change

31 TR

The Group have not
established short-term,
medium-term, and long-
term plans
REBBRIRARGIERE
FRH N & BA B R AR &
The Group have not
established short-term,
medium-term, and long-
term plans
REBBRIRAGIERE -
rh B Ko 5 HA RS ) AR &

e | BAEEREREARAT

35



36

Description
it

Statement/Section

B EH

Paragraph 21. An issuer shall disclose information that enables an understanding of the
current and anticipated effects of climate-related risks and opportunities on the issuer’s
business model and value chain. Specifically, the issuer shall disclose:
EABITAERBEZEATHREEBARBRANEEHEEBEAMBERNE ATMTESR
TENEM - ARWME - BITARERTHRE:

a. a description of the current and anticipated effects of climate-related risks and
opportunities on the issuer’s business model and value chain; and

a. MR IAERERRANEEEBITANESRANEERNEAINTE R
2%

b. a description of where in the issuer’s business model and value chain climate-

related risks and opportunities are concentrated (for example, geographical
areas, facilities and types of assets).

b. HIMEFITARNEREXNMEEES - K iz 8RR bR S & a7 (F
e ERE - REREEHRE) -

Paragraph 22. An issuer shall disclose information that enables an understanding of the

effects of climate-related risks and opportunities on its strategy and decision-making.

Specifically, the issuer shall disclose:

RERBITARARBBATHRRZEBERRNEEHERBARENTENEN - A8
mE - BITABEKE:

a. information about how the issuer has responded to, and plans to respond to,
climate-related risks and opportunities in its strategy and decision-making,
including how the issuer plans to achieve any climate-related targets it has
set and any targets it is required to meet by law or regulation. Specifically, the
issuer shall disclose information about:

a. B RABIT AL R 2R 51 8178 H 5% BE AN R 58 A 40 {a] 8 3 /UK A8 B8 R B D
HBHER  BREBITAGINMERTWNAMKRENREHEBER - U
NMEMERIEREREDNNER - ARBME  BTABRBKBEUATEM:

i. current and anticipated changes to the issuer’s business model, including its
resource allocation, to address climate-related risks and opportunities;

i HEREEERRMEEMES A RFARABREEFTAEBEX(BEE
REE)EHe &

ii. current and anticipated adaptation and mitigation efforts (whether direct or
indirect);

i. B4R S TE B G 1T A (E Al FE SR AR THE (B kA %) ¢

iii. any climate-related transition plan the issuer has (including information about
key assumptions used in developing its transition plan, and dependencies on
which the issuer’s transition plan relies), or an appropriate negative statement
where the issuer does not have a climate-related transition plan;

ii. BOTAEMEREEBELAS(BEFHETELASRERANEEZRRL
B ARZETEIMKBEOHERER)  kEmBTALREEERNTE - AIE
BENSTEER:

V. how the issuer plans to achieve any climate-related targets (including any
greenhouse gas emissions targets (in any)), described in accordance with
paragraphs 37 to 40; and

iv. BT AT EI MM ER F7EA0R A E R RIKEEE R (BEEAE
REFMBZF(NH)) K&
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3.1 Climate change

31 RIRE AL

3.1 Climate change

31 RIRE AL

3.1 Climate change

31 FIRE AL

3.1 Climate change

31 RIRE AL
3.1 Climate change

31 RIxE AL

3.1 Climate change

31 RIxE AL



Description Statement/Section
it B 65
b. information about how the issuer is resourcing, and plans to resource, the 3.1 Climate change

b.

activities disclosed in accordance with paragraph 22(a).

BRAZITASER AR NAIRRIBE20)BBEENTHRHENR

Paragraph 23. An issuer shall disclose information about the progress of plans disclosed in
previous reporting periods in accordance with paragraph 22(a).
ER23BITABRBRAISERMANIZRE2@) B AT EFTENEE -

Paragraph 24. An issuer shall disclose qualitative and quantitative information about:

R4 BT ANARBATEEME(ER:

a.

@ ~™o o

how climate-related risks and opportunities have affected its financial position,
financial performance and cash flows for the reporting period; and
RIKERRRME SN EETAEERBOT BN MBERR R
Iﬁlﬁﬂlbi J &

the climate-related risks and opportunities identified in paragraph 24(a) for
which there is a significant risk of a material adjustment within the next annual
reporting period to the carrying amounts of assets and liabilities reported in
the related financial statements.

EFAERERT - ERFERABMBRRTHNEENEERABERLE
ZRBNERRRF - R E24@BRFH A AR RIEENE
# e

Paragraph 25. The issuer shall provide qualitative and quantitative disclosures
about:

KRS EHITABRBEEUATEMMENLER

how the issuer expects its financial position to change over the short,
medium and long term, given its strategy to manage climate-related risks and
opportunities, taking into consideration:
BOUAKZRETERGHABRBRMEENERIEE  WEBIUTEIA -
TEHMEGBARERE FHERBAGOEHE L :

its investment and disposal plans; and

HRERREE &

its planned sources of funding to implement its strategy; and
HREMRBATHNESHAESHKIR: &

how the issuer expects its financial performance and cash flows to change
over the short, medium and long term, given its strategy to manage climate-
related risks and opportunities.

E R EITAE IR R % A 78 B A0 H 58 RO SR B
EEEH  hHERBNEL-

T EMBEERBEESR

2025/26 IR - g RER

31 |IRE L
3.1 Climate change

31 RIxZ1L
We currently do not have
sufficient information to
make reliable quantitative
estimations. Therefore, at
this stage, we primarily
provide a qualitative
description of the potential
impact of these matters
on the Group’s financial
position, operating
results, and cash flows;
meanwhile, the Group
is actively improving
the collection and
management systems for
related information, in order
to achieve comprehensive
quantitative disclosures
once the relevant reliefs are
no longer applicable
BZMERIRmAREERERNE
BIAETTRI S (LA ET o
Bt RERFZHAH
%IET%%MS% %] B 75 iR
CRREEBRBERE
Elﬁ%ii"{’ﬁﬂjm 4 i [A)
(SR 3 IEFﬁ*i*H
HMERKEREERBR
ABRfE B RE & %kﬁFTE
AR ERZ2ENEL

e | BAEEREREARAT
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Paragraph 26. An issuer shall disclose information that enables an understanding of
the resilience of the issuer’s strategy and business model to climate-related changes,
developments and uncertainties, taking into consideration the issuer’s identified climate-

related risks and opportunities. An issuer shall use climate-related scenario analysis to assess

its climate resilience using an approach that is commensurate with an issuer’s circumstances.
In providing quantitative information, the issuer may disclose a single amount or a range.
Specifically, the issuer shall disclose:

RE26.EZERBITACH NN REHERMRMNEER  BITABRBREER  EMATH
BOTANRBRREBRAYREEAZ(C BRI TEEENEIMN - BTARKEHS
SARBHME  ERERGEANBESOMKTEEREZ N - IRHEIEME - BT
AR EE - =MEE - ABME  BITABRKE:

a. the issuer’s assessment of its climate resilience as at the reporting date, which
shall enable an understanding of:
a. BOTAHEERABERERD NG AR TE:

i. the implications, if any, of the issuer’s assessment for its strategy and
business model, including how the issuer would need to respond to the
effects identified in the climate-related scenario analysis;

i BITANSTHERBEFRNEBEXANZE(WE) BRETATEN
AEHSREEBBERIONMTRENLE:

ii. the significant areas of uncertainty considered in the issuer’s assessment of
its climate resilience; and

i. BOIAHRERIMENTEPZRNERTHETRAZNEGRE X

iii. the issuer’s capacity to adjust, or adapt its strategy and business model to
climate change over the short, medium or long term;

i BITARBRIFZERAZELREY  FHARARBMEFRAMED
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3.1 Climate change

31 RIEE1t
3.1 Climate change

31 TR (L

The Group have not
established short-term,
medium-term, and long-
term plans
REEBATRAGIERE
FEI R R HER A R E



Description Statement/Section
it B 65
b. how and when the climate-related scenario analysis was carried out,

including:

] R R T RIS R O - B

information about the inputs used, including:

AR EABE - 81

which climate-related scenarios the issuer used for the analysis and the
sources of such scenarios;

BITAES TR EANREBEERREKIR:

whether the analysis included a diverse range of climate-related scenarios;
IMERRELZBRTANRAIEEBIES:

whether the climate-related scenarios used for the analysis are associated
with climate-related transition risks or climate-related physical risks;

DITFT AR RIE BB E R T S 5 R IR A6 B A R B 5w R A8 7 7 12 2
RH

whether the issuer used, among its scenarios, a climate-related scenario
aligned with the latest international agreement on climate change;
BOUACHEBERREEATHEEFREZCEBRHEE —BWE=R
why the issuer decided that its chosen climate-related scenarios are relevant
to assessing its resilience to climate-related changes, developments or
uncertainties;

BOARMRRAEZNREEBAEREFGEERKREBRE L BRI

eI AR

time horizons the issuer used in the analysis; and
BOIANEDTHAEANSEEE: &

what scope of operations the issuer used in the analysis (for example, the
operation, locations and business units used in the analysis);
BITANRENEBEGREDINONTAREN S EM R EBKEL)
the key assumptions the issuer made in the analysis; and

BITAEDTHATER B R RER

the reporting period in which the climate-related scenario analysis was carried

out.
ETREEBERONMNERD -

2025/26 15 - e MEAHE | BAEEBEEERAT

The Group is gradually
introducing climate
scenario analysis methods
to assess the potential
financial and operational
impacts under different
climate pathways
REEERZE TS ARIEK
BES A AN ETRR
1R IE TR B &
E ? 488

0,

R
i

B
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Description Statement/Section
Faatt L1 4:

() Risk Management

() = B & 32

Paragraph 27. An issuer shall disclose information about:
RRTBITAEBRBIATERR

40

a. the processes and related policies it uses to identify, assess, prioritise and
monitor climate-related risks, including information about:
a. BITAARER - st RIEEERRE  AREBEEPREZ2 U RIGER
WM RBELRE  SEFEATIENER
i. the inputs and parameters the issuer uses (for example, information about The Group is gradually
data sources and the scope of operations covered in the processes); introducing climate
i BOAFEANGAERE28BINERRRREFFTRENEFEE) ©  scenario analysis methods
ii. whether and how the issuer uses climate-related scenario analysis to inform to assess the potential
its identification of climate-related risks; financial and operational
i, BT AR B KAl A SRR FE B 1E &= o W7 2K &8 A1 SRR AR e L B impacts under different
climate pathways
REEEREZE TSI ARIE
BB DI AT TR
R IE TR BEET B RE
e
iil. how the issuer assesses the nature, likelihood and magnitude of the effects 3.1 Climate change
of those risks (for example, whether the issuer considers qualitative factors,
quantitative thresholds or other criteria);
il BITANAEERRRNOTZENEE At REEWINETATE 31 RIRE (L
%%E&l% MBS EMRAEE)
iv. whether and how the issuer prioritises climate-related risks relative to other 3.1 Climate change
types of risks;
iv. BT AR A KA st R A A8 B L B AR S 0 H 4th $R BY B B 0 BOR BE T 31 Rizr& 1t
V. how the issuer monitors climate-related risks; and 3.1 Climate change
BITANAERAREE@ARR & 31 |IRE L
Vi. whether and how the issuer has changed the processes it uses compared
with the previous reporting period;
Vil i —EERBAMELL - FITAR B R AA S B IRE
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b.

)
)

the processes the issuer uses to identify, assess, prioritise and monitor
climate-related opportunities (including information about whether and how
the issuer uses climate-related scenario analysis to inform its identification of
climate-related opportunities); and

HITARRBR A EREEEARE ULREBFETREERIRER
EHRIE(BEEITARE R £ B RIEERE ISR DT REEE RIXERE
BEBNER) K

the extent to which, and how, the processes for identifying, assessing,
prioritising and monitoring climate-related risks and opportunities are
integrated into and inform the issuer’s overall risk management process.
RIREBRRMEBOER - G EXIMERRIE - AT RLAZE
TANERBRRERRE  UARBABIEEHM -

Metrics and Targets

EERBER

Paragraph 28. An issuer shall disclose its absolute gross greenhouse gas emissions
generated during the reporting period, expressed as metric tons of CO2 equivalent, classified

as:

Iy

RERBBETARARBERAANEERBEBHANEULABM _SLREERT) I

a.

Scope 1 greenhouse gas emissions;

HEVREREHEN:
Scope 2 greenhouse gas emissions; and

HER=ERBEEN: &
Scope 3 greenhouse gas emission.

HESEREREBHN -

2025/26 &%

The Group will further
strengthen the
identification and climate
scenario analysis of
climate-related risks

RNE B G E— PR R
E R B ) 38 ) B SRR 1B
B

The Group is gradually
establishing a systematic
climate risk assessment
process
REBEEZERFELZEL
b B9 SR R B BT R AR

As the Group does not
own other fuel combustion
equipment, no direct
greenhouse gas emission
was resulted during the
Reporting Period
HARAREEN REHRHM
AR RGeS s - R B R
BERANEHEENRE
RS

7.1 Environmental
performance list

71 RIBEMIIFR

7.1 Environmental
performance list

71 BRIBEMIIK

g RERRE | BIEEREEERATF
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Paragraph 29. An issuer shall:

R &9 BT AR

a. measure its greenhouse gas emissions in accordance with the Greenhouse
Gas Protocol: A Corporate Accounting and Reporting Standard (2004) unless
required by a jurisdictional authority or another exchange on which the issuer
is listed to use a different method for measuring greenhouse gas emissions;

a. MRIFEERBAIBITALTZS—REMBBEER  BRIBTAEAREBECR
ERABREBR  PEREEBEREQOAFE)N A EHRERBHM:

42  China Brilliant Global Limited | Environmental, Social and Governance Report 2025/26

Scope 2: The specific
emission data is calculated
with reference to the
emission factors of the
power grid in the 2024
Sustainability Report of
Hong Kong Electric and
the 2024 National Power
Carbon Footprint Factor
issued by the Ministry of
Ecology and Environment
of the People’s Republic of
China

HE2: ABYHBIED
FE2RTABEELNT
(024 FRIFHBERERE)
UA B AR 2 N R LR A A
IRIBEBE MY (2024 F 2
BN EFEFIRHNEH
B EF

Scope 3: The specific
emission data is calculated
with reference to the
relevant emission factors
stated in the Guidelines to
Account for and Report on
greenhouse Gas Emissions
and Removals for Buildings
(Commercial, Residential
or Institutional Purposes) in
Hong Kong

#HEI: ABENERD
ES2E(RARED(HE
¥ IR AHAR) MR
ERBEHEM RGO ZE
ML) WAEEHER A
&
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b.

disclose the approach it uses to measure its greenhouse gas emissions

including:

BEEAR

AEAEREBHRNTE B

the measurement approach, inputs and assumptions the issuer uses to
measure its greenhouse gas emissions;

BITARR

the reason why the issuer has chosen the measurement approach, inputs and

FFEH

BEREBHBRNGFETE BAZHRREK:

assumptions it uses to measure its greenhouse gas emissions; and
BT ARMEEZ
any changes the issuer made to the measurement approach, inputs and
assumptions during the reporting period and the reasons for those changes;
BOTANEERBHFAEFTZ BABHEKBRIETHETAEEUARE

RA

HENE BABHEBRFTERERBHEN X

for Scope 2 greenhouse gas emissions disclosed in accordance with
paragraph 28(b), disclose its location-based Scope 2 greenhouse gas
emissions, and provide information about any contractual instruments that is
necessary to enable an understanding of the issuer’s Scope 2 greenhouse
gas emissions; and 11.1

MIRIEE8O)RBEENHBEORERBHR  BEEU M AEENEE

BREREBHN  LRHEADNRTRZFROIAMFEEOXENEM:

for Scope 3 greenhouse gas emissions disclosed in accordance with
paragraph 28(c), disclose the categories included within the issuer’s measure
of Scope 3 greenhouse gas emissions, in accordance with the Scope 3
categories described in the Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard (2011).

ARBEFBORBEENLEIRERE N RECEERBZERR:
X EE 3 (FE3) % E 8 i F 137 4 (20114F)) By 4t 19 £5 [E| 348 j ¢ 55 3% 1

STEEEESE

A 7o & Ba

2 R g

EEEMP B ER -

2025/26 IRIE C HERE

&

i
TA

E/

3.1 Climate change

31 |IRE L

Currently, the Group has
disclosed its total Scope 2
greenhouse gas emissions
and will further disclose
Scope 2 greenhouse gas
emissions data by region
REBEACRERBES
E2)RE RN - I
— SR IR M I E A E
El2)R =R B BE R EUR
Scope 3: The specific
emission data is calculated
with reference to the
relevant emission factors
stated in the Guidelines to
Account for and Report on
greenhouse Gas Emissions
and Removals for Buildings
(Commercial, Residential
or Institutional Purposes) in
Hong Kong

HE3: ABFMRERD
AESE(EBRED (B
¥ IR AHAR) R
ERBYM IR ZE
ML) WAEEHERE
2

e | BAEEREREARAT
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Description Statement/Section

Faatt L1 4:
Paragraph 30. An issuer shall disclose the amount and percentage of assets or business Currently, the Group
activities vulnerable to climate-related transition risks have not determined or

disclosed related metrics.
This matter may be
brought up for discussion
at a Board meeting
or a relevant working
group meeting when it is
appropriate
ESO.ETAARBERIX R GHBAEEARTENEEXEK DN ERADLL - BAl > NEE R REENK
BERBEERZ - LEIEA
EHEERKRERZESS
AR ITIE g E L

ki

Paragraph 31. An issuer shall disclose the amount and percentage of assets or business

activities vulnerable to climate-related physical risks.

ENNLEBETABRRER X RGEADERRY ENEEXI XK EIDNEBERADL °

Paragraph 32. An issuer shall disclose the amount and percentage of assets or business

activities aligned with climate-related opportunities.

ERBITARABRBIRRGEARBENEEXXRBEINCBRADL °

Paragraph 33. An issuer shall disclose the amount of capital expenditure, financing or

investment deployed towards climate-related risks and opportunities.

BEBBETAZBREANRMBEEERRMEENELRFX REXRENTHE -

Paragraph 34. An issuer shall disclose:

REBLBITABRBRENT :

a. an explanation of whether and how the issuer is applying a carbon price in The Group have not
decision-making (for example, investment decisions, transfer pricing, and adopted an internal carbon
scenario analysis); and pricing mechanism during

its current investment and
decision-making process

a. MEBZRTARERNAERRPERBREBBINKREREK BBEER XEEBANRERRRE
BERAN) R B2 R B A ER R R
1B # I
b. the price of each metric tonne of greenhouse gas emissions the issuer uses to
assess the costs of its greenhouse gas emissions;
b. BOARRAGEHAZERBHRKANERAMRERBERETEE:
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Paragraph 35. An issuer shall disclose whether and how climate-related considerations are

factored into remuneration policy, or an appropriate negative statement. This may form part of

the disclosure under paragraph 19(a)(iv).

RS BTAARBREZHBEEEARTTARNAAAFIHEER KRR EENTER

B o BRI R IR IR E19()(V) ERIEH M IR BB — & o

Paragraph 36. An issuer is encouraged to disclose industry-based metrics that are associated

with one or more particular business models, activities or other common features that
characterise participation in an industry. In determining the industry-based metrics that the
issuer discloses, an issuer is encouraged to refer to and consider the applicability of the
industry-based metrics associated with disclosure topics described in the IFRS S2 Industry-
based Guidance on implementing Climate-related Disclosures and other industry-based
disclosure requirements prescribed under other international ESG reporting frameworks.

SURBAR G EBTARBRE - RAZTHBENEHEANEBEBNTRER
SE2EFRTERRBBEENTERR - ERERBEMETERRE  AXZAH
BETASEZ(BRVBERESIHERBE LS TERBERER)MEMBERERE 4
ELEAREERRENTEREERMAMNERBET BRBENTEESR LEREE

D@ e

Paragraph 37. An issuer shall disclose (a) the quantitative and qualitative climate-related
targets the issuer has set to monitor progress towards achieving its strategic goals, and (b)

any targets the issuer is required to meet by law or regulation, including any greenhouse gas

emissions targets. For each target, the issuer shall disclose:

BESVETAZBRQEAERERARKATMNERMREMNERFEBNEERE
EBR ROPERTOEREBRBITAZINEMNER  BREEAMEEREBHERER - 81T

AEREBEBRE—KE:

a.
a.
b.

@ >~ 0 aa

@

the metric used to set the target;

BIARTEZRNER:

the objective of the target (for example, mitigation, adaptation or conformance
with science-based initiatives);

BIEHBN(FInRE  ERIARZBREBRNRE)

the part of the issuer to which the target applies (for example, whether the
target applies to the issuer in its entirety or only a part of the issuer, such as a
specific business unit or geographic region);
EENERSEPINEERERARETAREAEREEZRN Y (WEERAR
KEEBEA S IR R )

the period over which the target applies;

BIR 80 A

the base period from which progress is measured;

BEERENELEHRMR:

milestones or interim targets (if any);

(ERMBRESPHERWA)

if the target is quantitative, whether the target is an absolute target or an
intensity target; and

MESLER HERUAGRERSAERER K

how the latest international agreement on climate change, including
jurisdictional commitments that arise from that agreement, has informed the
target.

B REECBERGZ(BELBEELENTDEAR) A EBETARTE
BiF -

2025/26 15 - e MEAHE | BAEEBEEERAT

The Group have not
incorporated climate
related considerations into
remuneration policies
REBERIERIZEBRZ
S N e

The Group have not
disclosed industry-
specific metrics for its
sector. Current disclosures
primarily focus on general
environmental metrics,
such as greenhouse gas
emissions

REB B RIZ TR B
ITEMITERR - BAIHY
BRREIZ2ETPR—KRIRE
BIE - R ERBBHNK

As this is the Group’s first
comprehensive disclosure
of climate-related
information, some data
and targets are still in the
development stage. Going
forward, the Group will
expand the scope and level
of detail of its disclosures
on an annual basis and
establish time-bound
carbon reduction targets
ERAEBEAREREZE
B RIR AR E R ER T E
BoBEREEHERE
TR o KRR AKEE
B R Kt BR &0 B R A
& - 30 E B R R A ik
B R R
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Paragraph 38. An issuer shall disclose information about its approach to setting and reviewing

each target, and how it monitors progress against each target, including:

BOREBBEMTAAKBEHEHRTELEREEARN X MR AN RE

a. whether the target and the methodology for setting the target has been
validated by a third party;

a. BRAGEREBBNTEZRERLE=ZTRE:

the issuer’s processes for reviewing the target;
BITAEZBEENIEF

the metrics used to monitor progress towards reaching the target; and
AREREREENER K

any revisions to the target and an explanation for those revisions.

o0 o0 ooT

d. EEHEFTBERANRTRIRA -
Paragraph 39. An issuer shall disclose information about its performance against each

climate-related target and an analysis of trends or changes in the issuer’s performance.

SUERETARANBEARBARBKREBEESENERNEMARHBTAGEHNES

B #7 -

China Brilliant Global Limited | Environmental, Social and Governance Report 2025/26

TEE - B

k*i

Our qualitative target
method has been
established and validated
through the Group’s
internal management
system to ensure that it
closely aligns with our
operational realities. We
will view this as a critical
first step and will consider
third-party validation as we
move to more advanced
stages

BN EMBERAEDE
@$EIW%%@L%@
YA ERFE  LAREREER
ﬁm@gi%22£éo
B ULIR AR E —
o WHEHEEFSR
P ER B - Z BT K
EE

3.1 Climate change

31 RIRE L

3.1 Climate change

31 RIxE1t

The Group have not
revised its targets
AEEBERETBERERR
Currently, no relevant
performance data has
been disclosed, the

Group will disclose

such information as

and when appropriate
after establishing the
quantitative targets

BRIM A EEBENE
# o AEBEEESELLERE
RIE TG - R EITH
=
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Paragraph 40. For each greenhouse gas emissions target disclosed in accordance with
paragraphs 37 to 39, an issuer shall disclose:

BORA0. M FITER W BEN B —RIRERBHNER - BITARWE

a. which greenhouse gases are covered by the target;

a. BiZREM el =R/

b. whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are
covered by the target;

b. BEEERREHET  HEKFEEIRZERBYIG

(o} whether the target is a gross greenhouse gas emissions target or a net
greenhouse gas emissions target. If the issuer discloses a net greenhouse
gas emissions target, the issuer is also required to separately disclose its
associated gross greenhouse gas emissions target;

c! AR A ERBINAEERERAERBEHNIHER - NARER
BERFRAR  BTAZSIIEEEBNAERBYNESERR:

d. whether the target was derived using a sectoral decarbonisation approach;
and

d. BEEEREHRBITERB G EE LA

e. the issuer’s planned use of carbon credits to offset greenhouse gas emissions

to achieve any net greenhouse gas emissions target. In explaining its planned
use of carbon credits, the issuer shall disclose:

e. BATAGHEE BIREREHER iyrgJJFBSZLA,JEEH/ ERETIUF R
Bif - BN ERREANGE - BITAARE:

i. the extent to which, and how, achlevmg any net greenhouse gas emissions
target relies on the use of carbon credits;

i KEEAREANEREMAERBHNFHEAENREERAR

ii. which third-party scheme(s) will verify or certify the carbon credits;

i, ZIRERBAPLE=T7EREXRRE:

iil. the type of carbon credit, including whether the underlying offset will be
nature-based or based on technological carbon removals, and whether the
underlying offset is achieved through carbon reduction or removal; and

ii. MERMEL  SEEEEERETEERERERENBIEMNRIER
NI EEESRARKESHMERER &

iv. any other factors necessary to enable an understanding of the credibility
and integrity of the carbon credits the issuer plans to use (for example,
assumptions regarding the permanence of the carbon offset).

iv. REBEANTRBEITAGTEEANRKEANAEENTEERLE
BSZRXRFIN - BHMEHERIRORER)

B fr] EL A

The Group have
established qualitative
targets for greenhouse gas
emissions and is actively
working to set quantitative
targets for Scope 1,
Scope 2, and Scope 3
greenhouse gas emissions
REBEHEREREEH
MEEEBRR - W IETRR
HHESE  HE2REHES
BERBHRNENER
& EIE

The Group did not
purchase any carbon
credits during the financial
year
REENARTBFEREAR
BEEMRERRE

Paragraph 41. In preparing disclosures to meet the requirements in paragraphs 21 to 26 and Currently, the Group

37 to 38, an issuer shall refer to and consider the applicability of cross-industry metrics (see
paragraphs 28 to 35) and (i) industry-based metrics (see paragraph 36).

BEMNEREBBENBTIUATAE2E260MITEIBENHER - 317
E (R E8EIBER) RN TERZE(RFEBR)TEEHLEREA -

ANBSE()BITRE

2025/26 IR - g RER

have not fully adopted or
disclosed industry-specific
climate indicators related to
its seotor
CAREERARREEK
ﬁﬁ j?&a@&ﬂﬁﬁ% 2=l
B1TERIRIEIZ

e | BAEEREREARAT
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