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About Us

China Chengtong Development Group Limited (Stock Code: 00217.HK) is a
company listed on the Main Board of The Stock Exchange of Hong Kong Limit-
ed. The Company's ultimate holding company is China Chengtong Holdings
Group Limited, which is directly supervised by the State-owned Assets Super-
vision and Administration Commission of the State Council of the People's Re-
public of China.

As of the date of this Report, the core business of the Company and its princi-
pal subsidiaries (hereinafter referred to as the "Group" or "we") encompasses
leasing, property development and investment, marine recreation services
and hotel business. These operations are managed and/or operated by the

Company and its principal subsidiaries, including but not limited to:

@® Chengtong Financial Leasing Company Limited

@ Hainan Huandao Travel Investment Group
Limited and its subsidiaries

@ Zhucheng Phoenix Landmark Company Limited
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To meet the needs of future business development, the Group continu-
ously strengthens its development foundation, steadily expands the
scale of its professional team, optimizes its organisational structure and
business processes, and further clarifies its development strategy and
business positioning. While maintaining prudent operating principles,
the Group will continue to promote the optimisation of its business
structure, reorganise other business segments as appropriate to effec-
tively control operational risks, and further enhance its strategic focus
and resource synergy advantages.

As a state-controlled listed company, the Group places greatimportance
on sustainable development, integrating Environmental, Social and
Governance (ESG) concepts into its corporate governance and daily op-
erations. It is committed to actively fulfilling its social responsibilities
while creating long-term economic value, thereby enhancing the
Group's sustainable development capability and comprehensive com-

petitiveness.
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About This Report

ERHKR

Sources of Information
The data and information presented in this Report is derived from the following sources:
REBEMBZERRHE, TEREUTEE:

t The Group's internal management system and related system documents

FEE N EER R KA T ES

ESG-related data, records and practice cases submitted by the Group's head office and principal
subsidiaries during the Reporting Period

FEABRTERBABNBEHNIRR ZESGHASIR. xR BREN

departments.
MR RS PR HMNASH EHEEERER

The Group has established an internal data collection and aggregation mechanism to ensure the
accuracy, completeness and consistency of the information in this Report.

I Statistical information and operational information provided by relevant business and functional
I REBR S EIINIPEIRUEREAKT], URERERSEDHERME. TBER—H4

About This Report

WEELR

Basis of Reporting

This Report is prepared based on the "mandatory disclosure requirements"
and "comply or explain" provisions of the Environmental, Social and Gover-
nance Reporting Code (applicable for the financial year commencing on 1
January 2025) set out in Appendix C2 to the Rules Governing the Listing of Se-
curities ("Listing Rules") of The Stock Exchange of Hong Kong Limited ("Stock

Exchange").

In the process of preparing this Report, the Group has referred to the disclo-
sure recommendations of ISSB, SASB, GRI, the United Nations' 2030 Agenda
for Sustainable Development and its Sustainable Development Goals.

BRAEHRS
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BEM Materiality

The Group identifies material ESG issues related to
the Group's business and sustainable development
through stakeholder engagement and materiality as-
sessment. Details of the stakeholders are set out in
the "Stakeholder Engagement" section in this
Report. The materiality assessment involves inviting
stakeholders to prioritise the relative importance of
sustainable development issues and the verification
of important issues by the management. Details of
the materiality assessment are explained in the "Ma-

teriality Assessment" section in this Report.
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This Report follows the four reporting principles set out in the ESG Reporting Code:
RIREBTBESGHR S TRIFMHAI LU T IERE/RA:

|
21k Quantification

To comprehensively evaluate the Group's ESG per-
formance during the Reporting Period, the Group
discloses the relevant quantitative key performance
indicator (s) ("KPI(s)") as set out in the ESG Report-
ing Code and specifies the standards, methodolo-
gies, assumptions and/or calculation references, in-
cluding sources of major conversion factors, for
quantitative KPIs. Please refer to the relevant sec-
tions in this Report for details.

AEEFEARERREANBVESGRR, £KEE
KEBESGE i%Fﬁ'JEPiEH%E’Q%T&Eﬁﬂ%?&?‘éﬁ, nigdl
BAMERATSIRFT IR ARARE. A BRRERHHES
ZKIE, @%IE?%%%&E’\J%;}: ﬁ%ﬁ#%ﬁ%
FIREERER,

—E(%¥ Consistency

The preparation method adopted in this Report is con-
sistent with the previous reporting period to facilitate
meaningful comparisons by readers of the ESG informa-
tion in this Report. Any changes in the methods or KPIs
used or other factors affecting meaningful comparisons
are disclosed in this Report.

FHERBRE—REPH-BRRSZE, UERE
HARESHKRBEHNESGERETEEENLLE. %k
NFGE. FAREERHEBEAREEEB I IR
BB, AEBEENFREPIEHBRERMA,

F&4 Balance

This Report objectively presents the Group's ESG per-
formance and avoids its selections, omissions or pre-
sentation formats that may inappropriately influence a

decision or judgment by the reader.

FBEAREFHR, REMRRAEENRIRE. HER
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BRAEHRS

Abbreviations

For the convenience of presentation and reading, the following abbreviations are used in this Report:

RERTRKLEE, EAREFEEOT:

"Company" or "Chengtong Development":China Chengtong Development Group Limited

AN hENERREEERAT

"Group" or "we": the Company and its subsidiaries

TAEE) & MM @ SREAREMEBEAT

"Stock Exchange": The Stock Exchange of Hong Kong Limited

MBSZFR) @ BERBMERZERAR

"SASAC": State-owned Assets Supervision and Administration Commission of the State
Council of the People's Republic of China

TREZR) | PEARENBEESEREEEEREEEEZEE

"Chengtong Financial Leasing": Chengtong Financial Leasing Company Limited

@R EEE) | ARRMEREERAT

"Huandao Travel Investment": Hainan Huandao Travel Investment Group Limited

IEERERE) | BEEEREREEEGRAF

"Zhucheng Phoenix": Zhucheng Phoenix Landmark Company Limited

MFEmEE : EREEEMERAT

"ESG": Environmental, Social and Governance

FESGy : IRIE. HERER

HEFAE

Report Availability

This Report is available in both Chinese and English. It can be accessed on the
websites of the Company and the Stock Exchange. In case of discrepancy be-
tween the Chinese and English versions, the English version shall prevail.

T ERBTRRE, AIREREEIENE B
BRZFERABMILER. NRRNARAEFEE
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ESG Statement from the Board of Directors

The Group maintains its commitment to sustainable development prac-
tices, placing great importance on sustainable development and striving
to create long-term stable social, environmental and corporate values.

The Board ("Board") of directors ("Directors") of the Company is the
highest decision-making body for ESG issues and assumes full responsi-
bility for the Company's ESG strategy-making and reporting. The Board
exercises effective oversight over ESG-related matters through estab-
lished governance mechanisms, regularly reviews key ESG issues, relat-
ed risks and management progress, ensuring that ESG efforts are aligned
with the Group's overall development strategy.

The Group values all stakeholders' suggestions and opinions and en-
sures sufficient communication channels with key stakeholders to dis-
cuss and determineits key ESG issues and potential ESG risks, whilst con-
tinuously improving its ESG-related strategies and policy framework.
The Board has reviewed the major ESG issues during the Reporting
Period and approved proposed adjustments to the materiality of various
ESG issues to ensure the timeliness and reasonableness of the materiali-

ty matrix.

The Group has established an ESG target management structure encom-
passing indicators such as pollutant emissions, energy consumption,
and water resources management. The Board conducts an annual
review of the progress towards achieving these targets and assesses the
need for any adjustments or improvements to ensure the Group's con-
tinued advancement in attaining its ESG objectives.

The Board will continue to promote the optimisation of the ESG-related indi-
cator system, further improving data quality, depth of analysis, and manage-
ment refinement on the existing foundation to more effectively support deci-
sion-making, risk management and performance evaluation. Meanwhile, the
Group will continue to monitor the development trends of ESG practices, and
while maintaining prudence and stability, gradually expand the breadth and
depth of quantitative management, continuously enhancing the maturity

and transparency of ESG management.

This Report fully discloses the progress and effectiveness of the Group's
ESG work in 2025, which was approved by the Board.

FEECHARERRESHMACEZERERE, /A
HESRARDEERPEREEREEMENER
B, BORRIESEEEZR, EHHE. RIEN
EEEENYEER.
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Embedding ESG Philosophy, Consolidating the Foundation of Governance

In 2025, China Chengtong Development Group Limited (hereinafter referred to
as "Chengtong Development" or "the Group") elevated sustainable develop-
ment to a core strategic position, establishing excellent ESG governance as the
fundamental guarantee for the Group's long-term prudent development. We
systematically advanced the construction of a top-down ESG governance
system, promoting the full integration of ESG concepts into strategic planning,
business decision-making, and operational processes. Importantly, climate-re-
lated risks and opportunities have been formally included in the key review
scope of the Board of Directors and senior management, serving as important
decision-making bases for business transformation and risk control. By clarify-
ing the division of rights and responsibilities, improving management mecha-
nisms, and strengthening the linkage with performance assessment, the Group
strives to build a sustainable development governance structure with clear re-
sponsibilities, efficient operation, and transparency, so as to effectively re-
spond to regulatory requirements and stakeholder expectations.

REFZEE

Strengthening Board Oversight

As the highest decision-making and supervisory body for the Group's ESG gover-
nance, the Board of Directors assumes ultimate responsibility for the sustainable de-
velopment strategy. In 2025, the Board continued to strengthen its supervisory role.
In addition to fulfilling its duties of reviewing and approving the annual ESG report
and targets, it further established and improved a regular supervision mechanism.
By regularly receiving special reports from the ESG Committee, the Board dynami-
cally monitors the progress of key ESG issues and the status of climate-related risk
management. To aligh management incentives with the Group's long-term sustain-
able development goals, the Board approved the inclusion of key ESG performance
indicators, in the annual remuneration assessment system for senior management.
This initiative reflects the Board's clear direction in treating ESG factors as a core
component of the Group's long-term value creation, effectively driving the transfor-
mation of top-level governance decisions into specific operational management ac-

tions and tangible sustainable development outcomes.

MEESGIER, BEERIRE

iR EESGIER

TR ] &5 30 -
ZEIERRE
Embedding ESG Philosophy,

Consolidating the Foundation of Governance
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Improving the ESG Governance Structure

The Group has established and continuously optimised a four-tier sustain-
able development governance structure comprising the Board of Directors,
the ESG Committee, the ESG Working Group, various functional departments
and subsidiaries. This structure features clear responsibilities and smooth
operations, ensuring the effective deployment and implementation of the
ESG strategy.

B EZET The Board

2025 Environmental, Social and Governance Report
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/

As the highest decision-making body for the Group's ESG governance,
the Board is fully responsible for the overall supervision of the Group's
ESG strategy; reviewing and assessing sustainability risks and opportu-
nities related to the Group's business; regularly hearing reports on the
progress of ESG targets; and approving all information disclosed in the
ESG report.

%

\

FABEBEESGERNRBRRKE, 2@
BERELEAEBERBESGREE; &N
SHEREAEBRBEAN A FERRRRER
HWis;, THRIBESCGERTHBENNER;
BHESCGIREFMKENEEER,

B ESGEE T ESG Committee

O

/

The ESG Committee is responsible for coordinating and overseeing the
Group's ESG-related matters; formulating ESG management policies
and strategic plans; identifying and assessing ESG risks faced by the
Group, ensuring the establishment and continuous improvement of an
effective ESG risk management and internal control system; setting
ESG-related targets, regularly reviewing target progress, and reporting
on completion status to the Board; and coordinating and promoting the
implementation and execution of all ESG-related work by the Group's
functional departments.

Under the authorisation of the Board, the ESG Committee is respon-
sible for coordinating and deepening ESG work. In 2025, the Com-
mittee held meetings as appropriate, focusing on reviewing the re-
sults of major ESG risk assessments including climate change, exam-
ining the effectiveness of policy implementation, and monitoring the
achievement of ESG targets.

."
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H ESGI{’E,%H ESG Working Group

MEESGIER, BEERIRE

/

The ESG Working Group serves as a standing executive and coordination
body, responsible for facilitating the implementation of the Commit-
tee's decisions. The ESG Working Group holds regular meetings every
two months to follow up on ESG data collection from various depart-
ments and subsidiaries, implement initiatives, and permeate a sustain-
able development culture into daily operations through internal training
and publicity. For example, in 2025, the Working Group led the promo-
tion of the "Green Office" initiative and a series of ESG awareness train-
ing sessions.

B

\
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B FEREESPFINME 2 B RIS E ESGREE A

Designated ESG Contacts of Functional Departments and Subsidiaries

/

The designated ESG contacts are responsible for the specific manage-
ment of specialised sustainability issues and the collection of related
data. They carry out relevant business in strict accordance with the
Group's ESG management system and procedures, and are responsible
for the specificimplementation of relevant policies within their business
units, managing issues, and ensuring accurate data reporting, thereby

forming a Group-wide interconnected ESG management network.

\
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Stakeholder Engagement

The Group places great importance on communication with stakeholders
and maintains cooperative relationships based on mutual benefit, equali-
ty, and harmony. We have established regular communication mecha-
nisms to work together and inject long-term momentum into our corpo-
rate transformation and development. To deeply understand the opinions,
demands, and expectations of stakeholders and all sectors of society re-
garding corporate governance, environmental protection, and social wel-
fare, we integrate stakeholders' suggestions and focal points into our pro-
duction, operations, and decision-making processes based on our busi-

ness scope and nature of operations.

Stakeholder Demands and Expectations

FHAE BRKHAE

Employees Protection of legitimate rights and interests and occu-

==l pational health and safety; access to competitive re-
muneration, benefits and incentives; clear career de-
velopment paths and training opportunities; a work-
ing environment and corporate care that are equal, re-
spectful and inclusive.

RIEEGAEDRBRRRTE; BREEHF
FIBERENAET SRR, HERIAMIBIR S R
BHEIEIKE;, ZATE. §E. GFNIF
RGP RRIR,

Shareholders/ Asset value preservation and appreciation and sus-
Investors tainable investment returns; access to transparent, ac-

Hﬁ%/?&ﬁ% curate and timely operational and financial informa-
tion of the Company; understanding of the Company's
long-term development strategy and major risk con-
trol situation.
EREENREEEATIFERERR;
BEABIBER. EE. REFNKESEMTE
ER; BBRAARPERRBNEXEAR
'_E'-qig rﬁ 7Ro

Regulatory Strict compliance with all national and local laws and

Authorities and regulations and industry regulatory requirements;

Government s . |
performance of tax payment obligations and social re

Departments e . .
sponsibilities in accordance with the law; active coop-

Eﬁ"ﬁ&}ﬂ%& eration with supervision and inspections to ensure op-

HFERPY erational compliance.
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Major Communication Channels

FEBERE

Regular staff representative meetings, team meetings and
one-on-one communication; collection of opinions via in-
tranet, email system and employee satisfaction surveys; or-
ganisation of professional skills training, corporate culture
activities and mental health support programmes; estab-
lishment of open grievance and feedback mechanisms.

EHARBIARAE. BRSHE—H—I88;

PRI EIEEVER EWF%‘& INEEREEATWER
; AREEREEEI. BEEBI R OIRRE

XHFRE; RIUBE E’ﬁ'uﬁ 2/ Bl

Disclosure through results briefings, investor roadshows and period-
icreports (annualreports, interim reports); responding to sharehold-
erinquiries at general meetings (including annual general meetings
and extraordinary general meetings); maintaining daily communi-
cation through the Company's official website, statutory informa-
tion disclosure platforms and investor relations hotline/email.

BRRELEHT. REERERERES (F
m. PHIWRE) ETRE; ERRAE (81
FENFHNRRAS) LEERREH; FA
’A‘ﬂ%’?‘i.ﬂi’m‘ FEEERRETERREER
BRI /ERRT A E AR

Timely and compliant submission of various statutory re-
ports and filing materials; active cooperation with on-site
inspections, surveys and inquiries; daily policy communica-
tion and information reporting through working meetings,
thematic briefings and other forms.

B SRRXBREAERETEBRME, BIBER
e 2275 FRERI; BERITIFER. HEE
HERETH BB BBEEBRE.

BERHEEREER. R
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Stakeholder

FHAE

Customers

R

Suppliers and

Service Providers

HAE RS KBRS
fefitE

Community

=

Industry
Associations

TEGE

Demands and Expectations
BRHAE

Access to high-quality, reliable and innovative prod-
ucts and services; protection of transaction security
and personal information privacy; good after-sales
service and customer experience.

ESEE. flE. ANERERE; ®RER
PreRMEANEERNL; ZHREFNERIRE
z \%ﬁ ﬁgﬂ“ mo

Fair and equitable business cooperation opportunities
and transparent procurement processes; timely pay-
ment of contract amounts and stable, sustainable co-
operative relationships; expectation of mutual growth
and value sharing through cooperation.

EBEAT. QENERAIFE T EERRE
TE; ANMERRE Y, SFRHRREERR
&, HEESFhHRNER, EREERS.

As a responsible community member, the Group's op-
erations do not negatively impact the community en-
vironment, safety or quality of life; support for com-
munity public welfare initiatives; promotion of local
employment and economic development.

EERERABEENTERES, HEEETH Y
HERE, ReELEREEREERE; X
FHBEATEER, (BESHRREAEEER,

Active participation in industry standard setting,
policy discussions and best practice sharing; joint
maintenance of a healthy industry order and fair com-
petition environment; promotion of the overall sus-
tainable development level of the industry.

TRIE 2 1T RIRA %Jms ESZ%EH“J E%%
E%ﬁj\?) >~ H\E ¥1L§ﬁrh d“‘-%‘é’
IRIR; HEEHT %*"ﬁgjﬁnﬁ?ﬂﬁmﬁhﬂo

HEESGIER, EEE

Major Communication Channels

FEBERE

Establishment of regular customer visits, satisfaction sur-
veysand complaint handling mechanisms; organisation of
interactiveactivities such as customer exchange meetings ;
provision of multiple convenient contact and feedback
channels includingofficial email and social media.

UEBENERFES. REERATNRFE
EE#%%J;%%@JE&ME%E@J/E@J RIEESE
BRAZIRES S EE R B ROERE,

Two-way communication through supplier conferences and
regular review meetings; daily business coordination, con-
tract negotiation and performance tracking.

FBEMNETRETENERE;, HERAEXER
ﬁ*g = nlJ B U&@m’\] rﬁ 7REEL_0

Participation in or initiation of community volunteer ser-
vices,charitable donations and public facility support
projects

SR HEMETRRBEERE R AHRES
Fflﬁa

Staff participation in conferences, seminars and training or-
ganised by industry associations; participation in research
projects, standard drafting and advocacy initiatives initiat-
ed by associations; information exchange and resource
sharing through industry newsletters, work briefings and in-
dustry platforms.
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By identifying material ESG issues, the Group integrates the stakeholders and BB R EEESGEEE, AEEEIFNERERTE . EEJI: o | & @ @ @
mployee
their concerns into its ESG strategic planning, operations, and decision-mak- EIEMNESCEIRIRE|, & EBENREBRIE, 1M S g @ e @
ing processes, thereby aligning ESG with daily operations to drive a virtuous WESGH AN Y ETZES, (BEARESEE . 72 i S AR %5 = @ @
development cycle. - Product & Service @ @ e
BREARMRIR. ° HE
In 2025, the Group continuously optimised and upgraded its previous online 20254, AEBETBEE AL EATHER Community @ @
questionnaire survey, further improving the questionnaire design. To gain a BEEY, B—SEERE0t, LUFNBEREER . zéfé‘ WRIZEIER S EE M =
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deep understanding of the concerns and expectations of different stakehold-
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Materiality to the Stakeholder High

er groups for the Company in fields such as corporate governance, employee

management, green and low-carbon transformation, supply chain manage-

ment, product responsibility, community responsibility, and rural revitalisa-

tion, and in light of international standards such as GRI, the Group dynamical- GRIZEPRIZE, FBESOITTAHLER, FhRE 01 Air Pollutant and GHG Emissions 06 Ecosystem and Biodiversity Protection 11 Employee Training and Development
. P EsA SE e A me T BEZ 4 85 52 L e = s
ly updated and improved the ESG materiality matrix through systematic B SEEESGEE IR, ERSHRIERER AN ERERMEEESHERE BTHEIERER
analysis of the survey results. 02 Energy Management 07 Green Products and Services 12 Employee Occupational Health and Safety
BEREIE FeERERTE ETHRERERS
%ﬁgu |dentificat|on §$1$ Eva luation 03 Water Resources and Waste water (08 Response to National 'Dual Carbon" 13 Employee Remuneration
Management Strategy and Benefits
. . . o . , , o KEREEEKEIE LREER EHRERR BT EEER
During the Reporting Period, we identified 27 potential mate- We continuously improved the stakeholder communication
rial ESG issues by taking into account national regulatory pol- plan, conducted comprehensive and accurate multi-faceted 04 s Mf”ageme”t 09 R Fifa”ce 14 Lf"bour ?tandards
. . : : : ; EEERYEIE R BT
icies, capital market trends, rating agency requirements, up- survey evaluations, and simultaneously deepened the as-
dates to international reporting standards, and industry best sessment of issues through industry benchmarking and inter- 05 Response to Climate Change 10 Employee Diversity and Equality 15 Service Quality
practices. nal discussions. RIFELREE BTZatRFEE RFEEE
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16 Customer Health and Safety 20 Intellectual Property Management 24 Compliance Management
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EE &HH" ) l' k' "‘"ggﬁg;tt‘ﬁ R . d A l 1y Privacy Protection and Information 21 Supporting the Development of the 25 Business Ethics and Anti-corruption
i ¥ Materiality Rankin =8 / €éview and Approva g eET BB ERREL
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For materiality ranking, we comprehensively applied survey data The review and approval of materiality issues were carried 18 Customer Communication and 22 Public Welfare and Charity and Rural 26 Risk and Crisis Management
to brioritise ¢ i . takehold Bk ; ine basis. Aft hensi iew by th Satisfaction Revitalization it e =
0 prioritise issues of concern to various stakeholders. A system- out on an ongoing basis. After a comprehensive review by the TR B EE N ERAHRE
atic ranking of ESG issues was conducted using an optimised ESG Committee, the Board assessed the alignment of the
s e ; . : i ; ; ; ; 5 5 19 Sustainable Supply Chain 23 Community Co-construction and 27 Stakeholder Engagement
materiality matrix. Based on the two dimensions of "Impact on issues with the Group's strategic planning and gave final ap- o § i ot
LSS Develdprrient AR 5B

the Group's Business" and "Impact on Stakeholders", the
Group's core material ESG issues were accurately identified
through matrix analysis.
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proval to the annual ESG materiality issues.
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During the analysis of material issues in 2025, it was observed that the

Group's assessment and positioning of the importance of the material issues

had undergone some changes during the Reporting Period. We commit to

continuousimprovement and transparency, demonstrating how we adapt to

the dynamic business landscape and are dedicated to achieving long-term

sustainable development goals.
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Sound Business Operations
and Compliance

The Group recognises corporate governance as fundamental to its oper-
ations. Leveraging its position as a state-owned capital operating com-
pany, itis committed to building and maintaining a compliance manage-
ment and risk prevention and control system that exceeds general
market standards, thereby laying a solid foundation for achieving sus-
tainable development.

FEEABR

Improving the Governance System

The Group has been actively establishing a scientific and efficient corpo-
rate governance system in strict compliance with relevant laws and regu-
lations and relevant listing rules, such as "the Company Law of the PRC",
"the Securities Law of the PRC", and "the Listing Rules". By clarifying the
rights and responsibilities of the "shareholders"meeting, the board of di-
rectors and the management, we continuously optimise the organisa-
tional structure and decision-making processes, ensuring that the corpo-
rate governance mechanism operates in a standardised, scientific, and
efficient manner, fully meeting the stringent requirements of
state-owned assets supervision and the capital markets for governance

standards.

2025 Environmental, Social and Governance Report
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Sound Business Operations and Compliance
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Strengthening Risk Management

The Group has established and improved a comprehensive risk man-
agement system covering strategy, finance, operations, compliance
and other areas, systematically promoting the closed-loop manage-
ment of risk identification, assessment, response and monitoring. We
continuously dynamically scan the internal and external risk environ-
ment, scientifically assess the likelihood and impact of potential
risks, and formulate targeted risk response strategies and manage-
ment plans accordingly. By establishing a key risk indicator (KRI)
monitoring system, we achieve daily tracking and early warning of
major risks. For sudden major risk events, we strictly implement pro-
cedures for immediate reporting, rapid assessment, coordinated re-
sponse and post-event review, ensuring timely and effective risk re-
sponse and safeguarding the Group's operational safety and stability.

In terms of internal control system construction, we have strictly fol-
lowed the "Basic Standards for Enterprise Internal Control" and its
supporting guidelines, and formulated and implemented the "Inter-
nal Control Manual" and "Internal Control Evaluation Measures". The
system clarifies the responsibilities of the Board, management and
various functional departments ininternal control, ensuring that con-
trol activities cover all important business links and management
processes. We identify key control points through regular and special
risk assessments, implement corresponding control measures, and
have built a multi-level supervision and evaluation mechanism in-
cluding daily supervision and independent auditing, continuously
verifying the effectiveness of the internal control system and promot-
ing its continuous improvement, thereby providing reasonable assur-
ance for the Group to achieve its business objectives, protect asset
security, and comply with laws and regulations.

To enhance crisis response capabilities, the Group has formulated
the "Emergency Response Plan for Major Incidents", established and
improved a crisis management organisational system including deci-
sion-making command, execution response, and communication co-
ordination, and has also formulated supporting plans for crisis com-
munication and public opinion monitoring response. Through the es-
tablishment and regular drills of the above systems, we ensure rapid
activation, orderly handling, and effective communication in the face
of emergencies, minimising the negative impact of incidents and

safeguarding the Group's reputation and operational continuity.
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Strict Compliance in Operations

The Group has established a compliance management system led by the
Legal and Compliance Department, which works in collaboration with
the Risk Management Department. The focus is on compliance review
and controlin contract management, internal control, risk management,
procurement, and litigation cases. Through measures such as legal
review, legal training, information system construction, assessment and
accountability, the Group promotes the implementation of compliance
management requirements in corporate governance and business pro-
cesses, striving to comply with external regulatory requirements from
the SASAC and the Stock Exchange.

2025 Environmental, Social and Governance Report
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H iﬁ%é‘fﬁf{{t Fostering a Compliance Culture

During the Reporting Period, the Group regularly organised various types
of legal compliance training sessions, including the study and promotion
of constitutional legal concepts, interpretation of the mutual recognition
system of laws between Mainland China and Hong Kong, and discussions
on new industry regulatory rules. At the same time, we deepened the ap-
plication of information technology, continuously optimised the con-
tract review system, and enhanced the standardisation and intelligence
of contract lifecycle management. Compliance work has been linked to
the Group's performance appraisal mechanism, and any losses caused
by violations will be subject to point deductions and accountability in ac-
cordance with relevant regulations, strengthening the compliance con-
sciousness of all employees.
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H 5-‘_'1:, %Urﬂﬂﬁﬂ,{-{ Improving the System and Implementation

We attach great importance to compliance review work and regard it as
an important tool to promote law-abiding and compliant operations.
The Group strictly follows the regulatory requirements of the SASAC and
internal compliance management regulations. We conduct comprehen-
sive and systematic compliance reviews on key matters, including rules
and regulations, economic contracts, and major decisions, to ensure
that compliance requirements are implemented in all aspects of our op-
erations and management. The Group has achieved 100% legal review
coverage of the above three types of matters, effectively preventing com-
pliance risks and improving the standardisation of corporate gover-

nance and business activities.
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Sound Business Operations and Compliance

:I:j_ '1_3(] %L—'Lu\

Adherence to Business Ethics

The Group strictly adheres to business ethics, continuously deepens the fight against
corruption, and comprehensively strengthens discipline construction, with a "ze-
ro-tolerance" approach towards any violations of business ethics. Through a combi-
nation of institutional constraints, supervision and inspection, and education and

publicity, we systematically promote business ethics development.

To consolidate integrity responsibilities, the Group has promoted its subsidiaries to
establish and improve internal standard systems. Chengtong Financial Leasing has
formulated and strictly implemented normative documents such as the "Party Con-
duct and Integrity Responsibility Letter" and the "Commitment Letter on Integrity
and Self-Discipline", and has organised department heads and all employees to sign
them, achieving the full transmission of responsibilities and full coverage of commit-

ments.

In terms of strengthening supervision and inspection, the Group continuously deep-
ens the prevention and control of integrity risks in key areas. In 2024, Chengtong Fi-
nancial Leasing conducted special inspections on issues such as non-compliant
dining, compliance of entertainment expenses, and employees running businesses,
and no related issues were found. In 2025, in light of directives from higher authori-
ties, the company further carried out the "Escort 2025" special inspection action,
conducting another in-depth review of the aforementioned issues and again finding
no violations.

The Group attaches greatimportance to integrity education and professional capac-
ity building, committing to enhancing the compliance awareness of all employees
and the performance level of supervisory teams. In 2025, Chengtong Financial Leas-
ing arranged for its discipline inspection cadres to participate in the "2025 Online
Training Course for Enhancing the Capabilities of Discipline Inspection and Supervi-
sion Cadres in State-owned Enterprises" and the "Special Seminar on Deepening the
Rectification of Corruption in the Financial Sector", each with 1 participant. During
the same year, the Company's directors participated in a total of 146 hours of train-
ing, covering various forms both online and offline. On 10 December 2025, a Cheng-
tong Development subsidiary organised all staff of its Risk Control Department to
participate in a video training session on the Anti-Monopoly Compliance Lecture, fo-
cusing on systematic explanations of key issues such as anti-monopoly risk identifi-
cation, assessment and prevention.

Looking ahead, the Group will continue to improve its anti-corruption system and
whistleblower protection mechanism. Through the issuance of the "Staff Code of
Conduct", the establishment and effective operation of secure and confidential
whistleblowing channels, and the provision of strict protection for whistleblowers,
we have built a comprehensive integrity risk prevention and control system.
Through regular awareness education and special training, we continuously consoli-
date a corporate culture of integrity, fairness and honest operations.
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Quality Service and
Product Responsibility

The Group is committed to delivering exceptional customer experiences
to maintain our competitive edge in the market. China Chengtong Devel-
opment has always regarded serving the real economy as its foundation,
deeply embedding core ESG concepts into its diverse business opera-
tions, including financial leasing, property development and investment,
marine recreation services, and hotel operations. Adhering to the operat-
ing principle of "promoting production through financing, quality first",
we continuously optimise professional service standards, deepen our
customer-centric management system, and strive to achieve the simul-
taneous resonance of economic and social value while deepening our
commitment to quality business.

EERIR RIS

Responding to National Strategies

Chengtong Development has always adhered to serving national strategies,
closely aligning with national macro-policy orientations, coordinating and
promoting the high-quality development of its various business segments,
and assisting its subsidiaries in focusing on their core responsibilities and
main businesses, fully leveraging the leading role of state-owned capital in
serving the transformation and upgrading of the real economy and promot-
ingindustrial structure optimisation and low-carbon development.
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"Reform and Development Excellent Unit" of the
Central Enterprise Financial Leasing Alliance
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2025 China Financial Leasing List - Annual Company

Quality Service and Product Responsibility

In terms of financial services serving the real economy, Chengtong Finan-
cial Leasing closely follows the development direction of national ad-
vanced manufacturing and strategic emerging industries, comprehen-
sively utilising diversified financial instruments such as sale and lease-
back and direct leasing to provide precise and efficient financial support
and professional asset management services to real enterprises, helping
them improve asset operation efficiency and risk resistance capabilities.
Focusing on the requirements of the "dual carbon" goals, Chengtong Fi-
nancial Leasing continues to increase support for new energy and green
and low-carbon fields, actively laying out in energy conservation, envi-
ronmental protection, and new energy, promoting the steady develop-
ment of its green leasing business. In 2025, Chengtong Financial Leasing
demonstrated outstanding performance in terms of asset scale, risk con-
trol level, and effectiveness in serving the real economy, winning the title
of "Annual Company" on the 2025 China Financial Leasing List and being
recognised as a "Reform and Development Excellent Unit" by the Central
Enterprise Financial Leasing Alliance, further demonstrating its industry
influence and professional capabilities.

In terms of synergistically promoting the upgrading of consumption and
ecological protection, Huandao Travel Investment, based on the overall
development of the Hainan Free Trade Port, continues to enhance its
marine recreation service capacity and actively promotes the supply of
high-quality tourism. Huandao Travel Investment firmly fulfills its re-
sponsibility for marine ecological protection, continuously advancing
the Yalong Bay Coral Reef Ecological Restoration Project carried out in
cooperation with the Sanya Coral Reef Research Institute. Through prac-
tical measures such as implementing a rotation and fallowing mecha-
nism for diving areas, regularly organising underwater clean-up opera-
tions, and working with the protected area management authority to
expel illegally entering vessels, it effectively enhances the stability and
resilience of the ecosystem in key sea areas. In its daily operations, Huan-
dao Travel Investment fully promotes the use of fully biodegradable ta-
bleware and bags, guiding tourists to adopt green travel and sustainable
tourism concepts from the consumption side, and taking practical ac-
tions to protect the national marine ecological red line.

In terms of low-carbon operations and refined management, Zhucheng
Phoenix has accelerated its green transformation around property devel-
opment and investment business. In 2025, it successfully completed the
special management tasks of transferring residential electricity manage-
ment to the property company and transferring heating management to
a professional heating company. While improving energy utilisation effi-
ciency and reducing operational energy consumption, it effectively opti-
mised the service system and management boundaries, creating a
benchmark for supporting services and promoting the standardised de-
velopment of property management and investment business.

AR FEmEZL

MEMRBERCESE, ABMERSEINEX
FOERISEMBRRMIMEERZERAR, S5ER
ExbE. BEEEESFSTHEMTIA, ABRE
XML, BRNESZRHREENVEEEER
%, BNEEREABEESERERERE. B
5 TR BARER, AErMEREREMALN
RN BRMEINZIFNE, BIBMHREERER
R FEeREE, HBSEHEXEBREIER,
20255, WBMERETEERIR. ARERK
ERBRBERSERAEFARRRL, K&
2025FHEMERER FEQTF) B, 1E
FFRmMEREHNE NERREFEA , 17
HENREERETE—FTERE,

AR HE AR RERREGEEESH, SBIR
B BB RERBERAR, FERAELKR
BRRE B, BmEESEREREMG, ki
BERITEFERFRERME, HEEER= M
ISP & (R R S Re I £ R B 1R A ,
BRBEIEKEEERREERS. EHESERNL
IBEEITE RS REE B IR FIRRRE AR R ENR
EHEEE, ARRASRBHERRGIRE
HREE. FHAREER, RERERESEET
SEYFRERARITER, WWHERS I EEEFER
TR ERITREIFHEREIES, UBMTETER
FEFERRALAR,

ke ELFEACERSE, FNBREGY®E
EREEXRBMREEZEER, 1L2025FEF
TRERBEBRYE. HEBXERHEAQEN
SREETF, ERARFMNBYER. RREEHE
¥R, AMEBURBEANEERR, BB
EEERBIFE, BIMREERIRERBEIRE
ER.




2025FER. HENERRS

3 s O mE
EXXEHmE
Pursuing Excellent Quality

Quality is an important foundation for prudent corporate operation and
sustainable development. Chengtong Development always adheres to
the management principle of "quality first", systematically constructing
a quality management system covering system establishment, process
control, and outcome evaluation, and integrating standardisation and
professionalisation requirements throughout the entire service delivery
process. The Group strictly complies with all laws and regulations related
to product and service health and safety, advertising, labelling, and cus-
tomer privacy protection. During the Reporting Period, no material viola-
tions of laws or regulations occurred. Given the nature of its business, the

Group is not involved in product recall procedures.

H *ﬂgﬁﬁ Leasing Business

Chengtong Financial Leasing continuously strengthens service quality
assurance through process optimisation and compliance management.
The company continuously improves its "Operating Procedures for Due
Diligence of Leasing Projects", adhering to the principles of impartiality
and prudence at the project initiation stage, conducting multi-dimen-
sional and systematic assessments of potential clients' financial status,
operational stability, industry environment, and credit risks, thereby
consolidating the foundation of asset quality at the source.

2025 Environmental, Social and Governance Report
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Quality Service and Product Responsibility

Inthe process of business execution and risk management, the company focuses on EEESIT N AMGEIEBIER, ABFEET B
forming a closed-loop management mechanism of "prevention beforehand, moni- FibGE— S el — A EE | WEHISSIRMS,
toring during the process, and review afterwards". During the Reporting Period, fo- FASRAEHAPY, SAEAERES ARG, ASIEE
cusing on typical and complex legal dispute cases, the company conducted full-pro- e 4 : R e A
TAZEIR AT, WAABZIBERERTARE
cess retrospective analysis and organised multiple compliance management ex- E‘af‘t* i - = . jm ’
change meetings and special training sessions, focusing on in-depth interpretation B, BEFAERRSEREANAREAR

of legal risks and operational points in professional fields such as vessel leasing, RIRIEBRRETRERA, BRFIERBLAE
transforming case experience into important tools for system optimisation and per- EEVRABRNREANEEMNSF, HEREAE

sonnel capability enhancement, continuously improving the professionalism and EREHEEMIEEM, 2025F, @RISR
stability of its leasing services. In 2025, Chengtong Financial Leasing, by virtue of its RN AR N TERE ENEGYE
good performance in integrity system construction and industry self-discipline, was B, I NDOSEIEHERAECY, |
recognised as a "2025 Beijing Credit Commitment Enterprise".

o #@%ﬁ}ﬁ&?ﬁﬁ%ﬁ Property Development and Investment Business

Zhucheng Phoenix has adopted institutionalised and standardised manage- EIBEE UG EWRIZELEEAIF, 58
ment as its starting point to continuously improve the quality of property ser- AR S ENEEEEM, NSEKREH
vices and operational stability. The company strictly implements internal 7 (SNBIESE) & (MESESE) 2N

norms such as the "Marketing Management System" and the "Property Man-

EPAREE, BIIREVFREE. REREEE.
RIBEEREUEESHBIRAMREMER

agement System", establishing standardised operating procedures covering
key links such as property sales, facility and equipment operation and mainte-

. . . . Z=i 2
nance, environmental hygiene, and greening maintenance. Az o

To ensure the controllability and continuity of service quality, the property management team implements a "daily on-site inspection”
mechanism, dynamically inspecting the public area environment, facility operation status, and safety hazards, and maintains a property
management log. For identified issues, rectification responsibilities and completion deadlines are clearly defined, ensuring the effective op-
eration of a closed management loop. According to the 2025 property service inspections and internal spot checks, the relevant services op-
erated smoothly overall, and no major service defects were found. During the Reporting Period, after completing the adjustment of manage-
ment boundaries for residential electricity and heating, the company established supporting standardised heating and electricity service
guidelines to ensure that service quality was not reduced due to changes in the management model. Benefiting from a management ap-
proach that equally emphasises front-end prevention and process control, Zhucheng Phoenix performed steadily in terms of product and
service responsibility in 2025, receiving no customer complaints throughout the year.
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B 5 LiRERFE R BIEEFS  Marine Recreation Services and Hotel Business

Huandao Travel Investment is committed to building a comprehensive
safety and hygiene protection system to create a worry-free holiday envi-
ronment for customers. In the marine recreation sector, the company
strictly follows the "Management Regulations on Office Order and Ser-
vice Quality Inspection", ensuring the safety performance of tourism fa-
cilities through regular maintenance and professional testing. In July
2025, the company completed a special revision of the "Production
Safety Accident Risk Assessment Report" and the emergency response
plan, further consolidating the quality of emergency response through
scientific predictions of sudden marine environmental situations. In
terms of hotel operations, the company has established a transparent
hygiene monitoring system. Through the "Public Area Cleaning Log", dis-
infection record books for tableware, and morning inspection record
books, it has achieved clear accountability for the staff canteen, restau-
rant, and guest room environments.

RIEZ P Em

Protecting Customers’ Rights and Interests

The Group is dedicated to delivering exceptional customer experiences to
maintain our competitive edge in the market. Chengtong Development has
always adhered to a customer-centric development philosophy, regarding
the protection of customers' rights and interests as animportant lever forim-
proving service quality and brand credibility. The Group has established a co-
ordinated customer rights protection management framework, guiding
each business segment to improve communication mechanisms, privacy
protection measures, and complaint handling procedures based on industry
characteristics, continuously enhancing service transparency and customer
satisfaction. During the Reporting Period, the Group strictly complied with all
laws and regulations related to product and service safety, customer privacy
protection, and marketing compliance, and no material violations arising

from infringement of customer rights and interests occurred.

The Group's subsidiaries continuously listen to customer opinions and sug-
gestions through diversified channels such as customer service hotlines, offi-
cial websites, WeChat groups, and general manager mailboxes, and use cus-
tomer feedback as an important basis forimproving services, promoting the

implementation of customer rights protection work across all business lines.
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H %%?ﬁ%ﬁ}ﬁiﬂﬁ%%“ Improving the Complaint Handling Mechanism

The Group continuously improves its customer complaint response and han-
dling mechanism covering the entire service process, ensuring that customer
opinions and complaints are handled in a timely, standardised, and

closed-loop manner.

In terms of property development and investment business, Zhucheng Phoenix
strictly implements the "Owner Complaint Handling Process", accepting
owners' requests regarding project quality, property management, and sup-
porting services through a dedicated service hotline. The company defines the
division of responsibilities and time limits for complaint acceptance, verifica-
tion, rectification, feedback, and filing, ensuring that the problem handling pro-
cess is traceable and the results are verifiable. According to the 2025 complaint
handling log records, all relevant complaints completed closed-loop manage-
ment in accordance with established procedures, and no valid complaints re-

lated to products and services occurred during the Reporting Period.

In terms of marine recreation services and hotel business, Huandao Travel In-
vestment implements the "Visitor Complaint Handling System" and has devel-
oped a supporting "Customer Complaint Handling Workflow Chart", defining a
standardised process of "acceptance - verification - handling - feedback -
filing". Front desk staff are responsible for complaint registration and prelimi-
nary acceptance, relevant business departments carry out verification and rec-
tification, and for matters involving important issues, the company's manage-
ment coordinates to ensure fair and effective handling results. At the same
time, the company continuously tracks service attitude, activity experience,
safety and security and other dimensions through service satisfaction rating

forms, regularly summarising and analysing customer feedback results for tar-

geted improvement of service shortcomings.
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B ZERIEREEEUELSE Customer Privacy Protection and Data Security

Chengtong Development strictly complies with laws and regulations related to
privacy protection including the "Law of the PRC on Resident Identity Cards", the
"Civil Code of the PRC", the "Law of the PRC on the Protection of Personal Infor-
mation", and the "Law of the PRC on Network Security", and is committed to
safeguarding the privacy rights of our customers. By establishing a comprehen-
sive privacy security policy system, we continuously emphasise the importance
of data confidentiality to all employees, and implement the "need-to-use" princi-
ple throughout the Group, ensuring that access to customer personal data is lim-
ited to authorised personnel who require it to perform their duties.

To further enhance data governance effectiveness, the Group continuously
strengthens its management measures in accordance with business evolution
and regulatory requirements. In terms of institutional safeguards, the Group
relies on the "Staff Code of Conduct" and the "File Management System" to clari-

fy employees' confidentiality obligations regarding customer data.

Building on its existing foundation, Chengtong Financial Leasing officially re-
leased and implemented the "Information System and Information Security
Management Measures (V2.0)" during the Reporting Period. It establishes a
robust framework covering server room security, computer and network securi-
ty, office system application security, and monitoring system management. The
measure further defines the functions of system administrators and introduces
stricter access controls and data protection measures, ensuring the security and

compliance of the entire financial services chain.

Huandao Travel Investment, taking into account the characteristics of its marine recre-
ation and hotel business, has formulated and implemented the "Network Security
System". Through the coordination of technical means and management constraints,
it prevents the risk of leakage of tourist personal information during booking, payment,
and reception links. According to the 2025 relevant inspections and records, the com-
pany had no material information security incidents.

Interms of implementation monitoring and cultural development, the Group ad-
heres to the "post-approval access" mechanism. Employees must obtain clear
approval from their superiors to access customers' private information, strictly
preventing unauthorised misuse. At the same time, we deeply embed confidenti-
ality clauses into labour contracts, clearly stipulating that employees must
comply with confidentiality agreements covering business policies, financial re-
cords, and customer data both during their employment and after resignation.
The Group regularly organises thematic training on data privacy protection to en-
hance all employees' sense of responsibility and operational compliance. For in-
tentional data leakage, we have established strict disciplinary procedures (such
as written warnings or demotion). Through clear guidelines, regular training, and
strict supervision, the Group had no customer privacy infringement complaints or
consumer data leakage incidents in 2025, further consolidating the Group's cor-

porate image as a reliable and trustworthy partner in various business areas.
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B R EEHEZSE{RFE Customer Health and Safety Protection

The Group regards customer health and personal safety as a core component of
service quality management, continuously strengthening risk identification and
preventive measures across various business scenarios. Huandao Travel Invest-
ment conducts regular customer health and safety inspections, forming a man-
agement system that includes facility and equipment safety inspection records,
public area hygiene inspection records, and emergency management ledgers.
During the Reporting Period, the company conducted dynamic assessments and
rectifications of key risk links in conjunction with the "Production Safety Accident
Risk Assessment Report" and the implementation of emergency response plans.
Therelevantinspection results were generally good, and no material safety liabili-

ty accidents occurred.
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B 85 EiEHMEEFRRTIZE  Responsible Marketing and Business Practices

Chengtong Development adheres to the principles of fair, truthful, and responsi-
ble marketing, ensuring that external promotional content is authentic and accu-
rate without misleading customers. It strictly complies with laws and regulations
such asthe "Advertising Law of the PRC", the "Tourism Law of the PRC", the "Reg-
ulations on the Publication of Real Estate Advertisements", and the "Circular of
the State Administration for Industry and Commerce and Ministry of Construc-
tion on Further Strengthening the Management of Real Estate Advertisement",
and has established a strictinternal review mechanism to ensure that all advertis-
ingand promotional content is true and accurate, without any concealment, mis-
leading, or fraudulent components, meeting government regulatory require-
ments and industry standards. During the Reporting Period, the Group did not
identify any violations related to marketing or advertising.

Chengtong Financial Leasing strictly implements the "Operating Procedures for
Due Diligence of Leasing Projects" and the "Operating Procedures for Leasing
Project Review" throughout its business operations, continuously strengthening
Know Your Customer (KYC) and Anti-Money Laundering (AML) management. It
implements look-through reviews of lessee identities, transaction backgrounds,
and fund uses, preventing compliance risks at the source and ensuring the pru-
dent and responsible conduct of financial services.

Huandao Travel Investment implements an internal review mechanism for ad-
vertising and promotional content, ensuring that prices, service content, and
safety instructions are true and complete, avoiding false or exaggerated publicity.
At the same time, the company integrates the concepts of civilised tourism and
sustainable tourism into ticketing, explanation, and visitor guidance processes.
By promoting marine ecological protection and safe recreation norms, it guides
tourists to establish green consumption awareness and promotes the develop-

ment of tourism services in a more responsible and sustainable direction.
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Protecting Intellectual Property Rights

Regarding intellectual property, the Group strictly abides by laws such as
the "Trademark Law of the PRC", the "Patent Law of the PRC", and the
"Copyright Law of the PRC", demonstrating our commitment to protect-
ing intellectual property rights. Chengtong Development strictly com-
plies with relevant laws and regulations including the "Trademark Law of
the PRC", the "Patent Law of the PRC", and the "Copyright Law of the
PRC", regarding intellectual property protection as animportant founda-
tion for ensuring standardised corporate operations, maintaining brand
value, and promoting innovation and development. The Group continu-
ously improves its intellectual property management mechanism, guid-
ing each business segment to use and protect intellectual property in ac-
cordance with the law during their business activities through a combi-
nation of system construction, process control, and compliance review,

thereby preventing related legal risks.

B FeEERRENBEEEERE
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Improving the Management System and Protecting Intellectual Property Assets

The Group has established a management mechanism covering the application, use, maintenance, and risk prevention and control of intel-

lectual property, guiding each subsidiary to carry out the daily management of trademarks, patents, and copyrights in a standardised

manner. In areas such as brand promotion, business publicity, and system application, each business segment implements pre-review re-

quirements for intellectual property, focusing on verifying the compliance of trademark use, promotional materials, system tools, and tech-

nology applications to prevent risks of improper use or infringement.

In 2025, the Group and its subsidiaries continued to promote the maintenance and management of trademarks and related intellectual prop-

erty, with the overall status of related rights remaining stable. During the Reporting Period, no major legal disputes arising from improper use

of intellectual property occurred.
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| *ﬁﬁEHﬁ{%EE‘Qﬁ@J?ﬁ%E Promoting Genuine Software and Respecting Innovation

The Group is committed to building a digital office environment that respects
innovation and comprehensively promotes the use of genuine software. We ex-
plicitly require all employees within the system to adhere to the use of autho-
rised genuine software, strictly prohibiting any form of unauthorised software
installation and commercial use, thereby avoiding the risk of copyright viola-
tions at the source. Each subsidiary actively responds to the call from the head
office. Chengtong Financial Leasing strengthens the authorisation manage-
ment of financial business software through internal compliance training.
Huandao Travel Investment and Zhucheng Phoenix focus on strengthening the
copyright review of operation management systems and brand materials, en-
suring strict protection of intellectual property boundaries in their diversified
operations. At the same time, when conducting project cooperation with exter-
nal partners, the Group establishes special intellectual property protection
clauses in the agreements, clarifying the rights and obligations of all parties,
and jointly creates a good business atmosphere that respects intellectual prop-

erty by building a mutually beneficial and win-win innovation ecosystem.

Hm MR EE
Win-Win Supply Chain Management

The Group attaches great importance to supply chain management and insists
on maintaining a commitment to mutual benefit and seeking common growth
with partners. Chengtong Development deeply practices the concept of sus-
tainable supply chain management and is committed to building a value chain
system of mutual benefit, win-win cooperation, and coordinated development
with global partners. Relying on a sound supplier management mechanism, the
Group deeply integrates ESG concepts into the entire procurement lifecycle, en-
hancing supply chain resilience and sustainable development levels together
with partners through resource sharing and compliance constraints.
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B RELEETEENE (L  Standardised Supplier Access and Evaluation

The Group coordinates the procurement compliance standards across the
entire system, adhering to the procurement principles of "legality and compli-
ance, openness and fairness, competition and merit selection". Each subsidi-
ary has established a rigorous supplier access, performance evaluation, and
dynamic adjustment system based on industry characteristics, ensuring that
suppliers meet Chengtong standards in terms of professional capability and
ethical integrity.

Chengtong Financial Leasing strictly implements the "Procurement Management
Measures" and related asset management regulations, clearly standardising the
entire process control from supplier selection to contract performance. In 2025, the
company managed a total of 79 suppliers, mainly covering professional service
areas such as accounting firms, law firms, evaluation agencies, and IT service pro-
viders. The company insists on conducting regular evaluations of all suppliersin its
database, focusing on verifying their license qualifications, service quality, and
compliance records. In the supplier selection process, the company places great
emphasis on integrity culture, actively guiding partners to sign integrity agree-
ments to jointly create a clean and transparent business environment. In addition,
the company actively fulfillsits social responsibilities by prioritising support for rural
revitalisation in the procurement process. This year, through the procurement of
agriculturaland sideline products fromassisted areas, it achieved the integration of
economicand social benefits in the supply chain.

Huandao Travel Investment conducts regular supplier compliance audits,
combining third-party professional institution verifications with internal
random spot checks to ensure the objectivity and fairness of the evaluation
process. The audit process focuses on the validity of supplier qualifications,
safety production, and environmental protection compliance, ultimately
forming a special audit report. In 2025, the company managed a total of 35
suppliers, all from Mainland China.

Zhucheng Phoenix continuously optimises its supplier access mechanism.
When selecting engineering construction and material suppliers, it strictly veri-
fies their business qualifications and safety production records. By establish-
ing supplier evaluation files, the company conducts regular supervision of
partners' performance capabilities, ensuring the stability of the supply chain
for property management and asset operations through a survival-of-the-fit-
test mechanism.
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B ,@i@,fﬁﬁﬁf]@iﬂﬁ{fﬁfé,ﬂﬁ Green Supply Chain and Responsible Procurement

The Group actively promotes the transformation to green procurement, taking
environmental performance as an important dimension in supplier evaluation
and encouraging partnersto adopt low-carbon technologies and environmental-
ly friendly materials, jointly reducing the environmental footprint of the entire

value chain.

Huandao Travel Investment implements strict green standards in the procure-
ment process, fully implements the "Procurement Management Measures", and
adheres to the principle of "ordering according to demand" to prevent resource
waste. In supplier selection, the company has established an environmental per-
formance tracking ledger, focusing on recording suppliers' product carbon emis-
sions, waste recycling rates, and environmental compliance records, using the
evaluation results as a key basis for contract renewal or elimination. Regarding
food safety, the company not only requires suppliers to provide detailed inspec-
tion and qualification certificates but also implements designated procurement
reviews for bulk agricultural and sideline products and fresh products. In 2025, the
company further improved its environmental supervision methods, conducting
on-site environmental verification checks with third-party institutions annually,
focusing on verifying the authenticity of environmental indicators. If a supplier is
found to have false environmental certificates or violations, the company will im-
mediately initiate a traceability mechanismand suspend cooperation, promoting

suppliers' transformation to green production through strict hard constraints.

B SRR HEEERR  Strengthening Pa

Chengtong Development regards suppliers as strategic partners for
mutual growth. Through contractual terms, we establish shared ESG re-
sponsibilities, incorporating clauses on environmental protection, occu-
pational health and safety, etc., into standard procurement agreements,
requiring suppliers to actively respond to the Group's ESG management
requirements while fulfilling their contractual obligations. Through regu-
lar business exchanges, technical sharing, and compliance training, we
continuously enhance the sustainable operation capabilities of our
supply chain partners, jointly building a responsible and competitive
supply ecosystem.

SEBEBHEBSKORBEELY, BREREYFEAHHEESD
AMENERME, MBS FRHRBRMENMRR
E, HRER RS EEENIREE P

EERBRETHRBRABRBRENEGIRE, 20
T (RBEEWE) , BF TREEE) RAJ, YU
DLEERRE, EHEREEL, ARNEIIRFREN
BHER, ERCHEHEHNERMAIKE. BEYRE
WERTIRFRE ML ER, MR THEGRERBERIELK
R, HHRERTE, ARNMEEREEDR
HEFBNRREEEIN, EHARREEMENT
EnBHEMRBESDS, 2025F, A8E—FIRER
RERFR, SEMSEZSHBHMHERETRR
RiZZE, BEMBERFRERNEERNE, SERMRE
BETERRRERIERTSA, BENRRENEWH
M EESIE, FRBREHEEQRESHER @&

FEBERHEEBHAHHERRNRBEBME. HMABES
MIERHEILESGHRRASME, WIRIERE. BEERA
Z2ERRMNRERBERR, EXHESERTS
NEBHRKEBERAEBNESCEEER, BB
EHNEBRR. N2 ZERGHEN, SEEFHE
RAMBEBHOAIERCER, HRABERER
. ARFONHEEERR,




2025FER. HRRERRE

HE]

mo ek -, o
HFPEREZS

2025 Environmental, Social and Governance Report

Green Operations and Environmental Stewardship

The Group actively responds to the national "dual carbon" targets (car-
bon peaking and carbon neutrality), taking concrete measures to pro-
mote green, low-carbon and high-quality development while continu-
ously strengthening environmental protection. During the Reporting
Period, the Group further strengthened its environmental management
system, achieving positive results in emission control, waste classifica-
tion, energy conservation and water resource protection. The Group has

established the following environmental management objectives:

.
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Emission Reduction Target ™

To reduce greenhouse gas emissions and other air pollut-
ant emissions generated by the Group's operational prem-
ises, offices, hotels and tourist attractions.
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Waste Reduction Target ‘)
To reduce waste generated by the Group's operational
premises, offices, hotels and tourist attractions.
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Energy Conservation Target:

To progressively optimise the energy consumption struc-
ture and improve energy use efficiency, thereby gradually
reducing the Group's overall energy consumption.
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Water Conservation Target

i

To improve water use efficiency and gradually reduce

water consumption.
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Green Operations and Environmental Stewardship

The above targets are currently directional in nature. As the Group's busi-
ness boundaries are undergoing a period of adjustment, it is not yet ap-
propriate to establish rigid quantitative targets at this stage. Once the
operational baseline has stabilized, the Group will set quantitative tar-
gets incorporating a base year, target timeline, and target typology, ac-
companied by the introduction of third-party verification mechanisms.

IRIGEIERER

Environmental Management System

During the Reporting Period, the Group had no material non-compliance
with environmental regulations relating to airand GHG emissions, discharges
towater and land, or generation of hazardous and non-hazardous waste that
had a significant impact on the Group's operations. No environmental fines
were received.

Huandao Tourism established an Environmental Management Committee
responsible for the overall organisation, coordination and supervision of
environmental management work. The company has established a com-
prehensive environmental management framework covering pollution
prevention and control, resource management and ecological conserva-
tion, including the Specifications for Source Reduction of Solid Waste, the
Waste Storage Area Management Policy, the Solid Waste Classification and
Treatment Policy, the Water and Electricity Management Enhancement
Plan, the Contractor Water and Electricity Management Regulations, the
Coral Reef Protection Measures, the Pollution Prevention Management
Regulations, and the Fire Service Water Tank Management Regulations.

564,500

the Group's environmental expenditure
amounted to RMB564,500

FERIRERRANBARES64,5007T

During the Reporting Period, the Group's environmental expenditure
amounted to RMB564,500 (of which RMB38,000 was invested in facility con-
struction), representing an increase of 8.6% compared with the previous
year, reflecting the Group's continued commitment to environmental pro-
tection.

38,000

of which RMB38,000 was invested
in facility construction

HpRieEmRAARE38,0007T
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representing an increase of 8.6%
compared with the previous year
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Climate Change Response

2025 Environmental, Social and Governance Report

o 3?’,‘}5:\,5%*#)3&%?5? Greenhouse Gas Emission Management

The Group has integrated climate issues into its corporate strategy and risk
management framework. The Board reviews material climate-related strate-
gies and risks, the senior management ESG Committee oversees climate risk
management, and subsidiaries implement climate adaptation and mitiga-
tion measures. With reference to the recommendations of the Task Force on
Climate-related Financial Disclosures (TCFD), the Group has established a cli-
mate management framework structured around four dimensions: gover-

nance, strategy, risk management, and metrics and targets.

Members of the ESG Committee possess backgroundsin finance, operations,
and risk management. They maintain awareness of climate-related issues
through dedicated ESG training sessions and external seminars. The Group
will further enhance its climate competency assessment mechanisms in sub-

sequent reporting periods.

The Group's GHG emissions are primarily attributable to fuel combustion
from vessels and vehicles (Scope 1) and purchased electricity (Scope 2).
During the Reporting Period, through optimising vessel scheduling, stream-
lining the vehicle fleet and implementing energy-saving measures across op-
erational premises, the Group achieved a declining trend in GHG emissions.

The Group's GHG emissions during the Reporting Period are set out below:

GHG Indicator B =R EEISIE

FEBESRRZEMNERRBER AR EERE
., EETERRABREMENREBLEAR, B
EEESCGEEEREREARKRERE, SMNBEAR
BRERRBEREEER. 2ETCFDER, 1§t
Bia. RiE. AREEREREBREEEE
BEREEEER.

ESGEEENEAHKTH. EENAREER
=, BBESCEBEZIIRINBHF RETH AR
BENTR, IRTRERSHE-—DTER
1RBEFTEFAE Yo

AEEREREBHMEERIFHARRA K EHHATHA
HEFE (BE—) URIMNEESN (EED) . i
REHAN, BBECMHAE. BEEMLEER
WENREHEIGTEAETEE, AEEAZEREHN
ETREE. REHN, ~EEEEREHKE
JIOTF:

Scope 1 — Direct GHG Emissions (tCO2e)
HE———BHRAZEREHR (MECO%)

Scope 2 — Energy Indirect GHG Emissions (tCOze)
EE ——REREERE REEHR (ECO2e)

Scope 3 — Other Indirect Emissions (tCO2e)
B =—H R (MECO2e)

Total GHG Emissions (tCO2e)

GHG Emission Intensity (tCO.e/m? GFA)
BERBHRERE (MWECOe/THKERERE)

701.0

495.0
435.0

56,763.2 57,795.0

58,070.3 58,725.0
4.4

Green Operations and Environmental Stewardship

Note: Scope 1 emission factors are sourced from the HKEX Guide How to Pre-
pare an ESG Report — Appendix 2. Scope 2 emission factors are sourced from:
for Mainland China, the national average CO:z emission factor for grid electric-
ity published by the Ministry of Ecology and Environment in April 2024; for
Hong Kong, the CLP emission factor of 0.37 kgCOz/kWh (sourced from HKEX
Appendix 2).Expenditure-based method is applied for Category 1, 2, 3,4, 5, 6,
8and 13 in Scope 3 calculation. Category 3 includes upstream fuel emissions
(WTT, 115.2 tCO2e) and transmission and distribution losses for purchased
electricity (T&D, 25.2 tCO2e), with factors sourced from DEFRA 2024. Category
5 applies DEFRA 2024 waste emission factors; the growth in general waste is
primarily attributable to an expanded statistical scope. Category 6 is calculat-
ed using the ICAO Carbon Emissions Calculator methodology, covering a
total of 890 valid flight segments across the Group with an aggregate distance
of approximately 1,308,155 km.

Total emissions increased by 1.1% year-on-year. Combined Scope 1 and
Scope 2 emissions declined by approximately 27%, reflecting operation-
al-level emission reduction efforts. The 1.8% increase in Scope 3 emissions
was primarily driven by steady growth in the finance leasing business, as the
leasing asset portfolio balance expanded compared with the prior year.

In consideration of economic development and social changes, the Group
will comprehensively assess the climate-related impact of different business
operations, set quantitative targets and continuously track performance to
improve emission reduction outcomes and optimise resource use efficiency.

The Group's leasing portfolio is predominantly concentrated in advanced
manufacturing and new energy sectors, with relatively limited exposure to
high-carbon industries, resulting in contained transition risk. The tourism
and hospitality operations in Sanya, Hainan have been identified as a physi-
cal risk concentration area. Due to the current absence of asset-level assess-
ment tools, neither the monetary value nor the percentage of assets affected
has been provided for the above two risk categories at this stage. With re-
spect to climate-related opportunities, the balance of green energy leasing
has been disclosed; the statistical scope for other opportunity-related assets
will be refined in subsequent reports. The Group's annual environmental
protection expenditure amounted to RMB 564,500. Climate-specific capital
expenditure has not yet been separately tracked.

The Group primarily operates an asset-light service business model, under
which the direct financial impact of climate factors is limited and difficult to
isolate. Accordingly, quantitative data on current and anticipated financial
effects have not been provided at this stage. Given the relatively small scale
of the Group's operational carbon emissions, no internal carbon pricing
mechanism is currently applied, nor have carbon credits been used or
planned for emissions offsetting purposes. The above matters will be pro-
gressively addressed in subsequent reports as the Group's assessment capa-

bilities continue to mature.
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Climate Risk Identification

The Group applies its four-tier ESG management structure as the climate
change governance framework, incorporating climate-related risks within
the reporting scope of the ESG Committee to facilitate the identification and
analysis of climate risks, guide specific climate change response practices

and ensure effective implementation of climate change governance.

B EPEER  Risk Identification

The Group closely monitors changes in climate-related policies and regula-
tions, and regularly reviews climate-related issues to assess their relevance
and materiality to the Group's business. In light of the Group's business oper-
ations, the Group identifies climate change risks and adopts effective mea-
sures to address risks that have a material impact on business development.
The Group is committed to implementing, reviewing and evaluating all rele-
vant measures internally, while capitalising on opportunities arising from cli-

mate risks to drive business development.

The Group defines "short-term" as one to three years, "medium-term" as
three to five years, and "long-term" as beyond five years, aligned with the

Group's strategic planning horizon.

Time Horizon
R EEER HERE

Risk Category

Potential Impact on the Group

HAEENEERE
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AR, BRRERREBMWANESCGEE IR
HEE, UHNRoTRESEMERE, 55E

BB E .

HAE R RIRAR R A ST A H R AR E SRR HI4E
RENERN, EEXEBEERT, ~EEHG

BEARENRR. *EENNNESHEIREE
TEENSIEE. BELTE, MBERER
SRS HIGB LU EN TSR,

KEEK TIEH) E&EA1-3F, [HH A3-5
F, TRHE ASFLULE, BAKERIEREAE
,H\H_éyo

Mitigation Measures

KRRRIETE

Liaising with competent govern-

Risk Category

[ BRER

Transition Risk —

Policy and Regula-

tory Risk
EAEE—
BREEER R

Transition Risk —
Technology Risk
A E by —
KRR

Transition Risk —
Market Risk
A E by —
HIBER

Transition Risk —
Reputational Risk
A E by —
BEER

Time Horizon
FERHE

Short-term
5gHA

Medium-term

HHA

Medium-term

HHA

Long-term
&R
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Potential Impact on the Group

HAEENEERE

Failure to comply with the latest disclosure require-
ments may give rise to legal and financial burdens.

ERENARMREER, FJasErMBak,

If technological advances fail to meet market demand
for energy efficiency and sustainability, products/ser-
vices may be displaced by low-carbon alternatives.

ERATED R E IS H R E R A ELENERER,
B/ RIS AR E R,

Investors and customers increasingly favour low-car-
bon products and services, affecting demand for tra-
ditional products.

RAEREFBERNERESRES, PENTRES
BER

As public awareness of climate change grows, cli-
mate-related conduct may affect brand positioning
and market standing.

BEARERESURMEERA, RIGHEMTATIERE
Gk R S AL

S
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Mitigation Measures

KRRRIETE

Monitoring regulatory trends to
ensure compliance with the latest
legal requirements; continuously
updating and improving product
standards; setting long-term ze-
ro-carbon targets.

EREREEBURRTSRITNEARE
R, BBEERNEERTE; RE
RBZME R,

Actively developing green energy;
expanding the application of
low-carbon technologies in the leas-
ing business; strengthening project
feasibility analysis.

BIBERGOIER; BABRRHER
BTN, M RIEITMSH.

Closely tracking market trends and
customer needs and providing rele-
vant green products such as new
energy vessels and vehicles.

ZATIZEENRER TR, RHAERS
BEm, FIAHTEERARA R B,

Enhancing transparency through
disclosure and promotion of ESG
contributions.

RAERE, HETHERERHESG
BER.

HF
o
N,
Bl

Physical Risk — Short-term Extreme weather may pose employee safety risks; the

Extreme Weather A marine tourism and hotel business may experience

Events revenue decline due to storm impacts. During the Re-

N porting Period, the Group responded to 10 typhoon

ERR— warnings, resulting in approximately 60 days of oper-

TRIH R R ational closure. Typhoon "Jianyu" caused vessels to
drag anchor and damage to ticketing booths.
WIHRRS I A RER2ME; B LR EERF I
ERBFEEBRN TR, HEHNEHEREEIOR,
BRFEA60K, (B RERISHASIMMMEHE. B
E2i=N

Physical Risk — Long-term Rising global temperatures increase cooling demand

Chronic Natural E#A and associated costs; increased rainfall and rising sea

Hazards levels may damage vessels and docks, leading to
higher maintenance costs.

32 R R

EBEERKE

SIRFR EFERESHERIGM, B EH; Bk
ETE AR RRIEA AR ARS, BEUEERZAIE.

ment authorities, the coral reef re-
serve, meteorological departments
and marine monitoring stations for
authoritative data; early warning de-
ployment; sheltering vessels in port
and relocating onshore assets.

HERFETERM. BRRER. R
REBFI. BIF BRI A TE RV BB
REITREEE; BLMMER, BE
WA R

Promoting energy conservation and
environmental protection to im-
prove energy and water efficiency;
increasing maintenance frequency
for facilities and vessels.

HEERRENIRMR, RABERMAKY
R; RARENAAMNMEERER,

o *ﬂﬁﬁﬁ"ﬁfﬁ)ﬁ%\%}ﬁ Extreme Weather Emergency Response

During the Reporting Period, Huandao Tourism faced multiple extreme
weather events including typhoons and strictly implemented emergency re-
sponse plans to ensure personnel safety and asset protection. A total of 10 ty-
phoon warning signals were received during the year, resulting in approxi-
mately 60 days of cumulative operational closure due to adverse weather.
During Typhoon "Jianyu" in particular, vessel dragging and damage to ticket-
ing booths occurred. The company promptly activated emergency response
procedures, organised personnel evacuation and equipment reinforcement,

and effectively contained the extent of losses.

The Group's core business operations comprise financial leasing and tourism
services. Given the limited direct financial transmission of climate scenario
variables to these core business lines, the Group plans to progressively intro-
duce scenario analysis tools over the next two to three reporting cycles.

RSN, EEREREEHZRERAFLIT
RREN, BRIITEIESR, BERABRER
MERE. 2FHBRRRFREERION, FAE
HRARHERLO0R, FHZ RIR REELA
i, HIRMAERRERSRERR, ABHRE
HBEIRERRER, HBABEBBERRENE,
BRUTHIEREEE,

FEE T EAMEEEMRERY, RIZERE
ENROEBNERMBEEEIR, SEITERK
2-3{EREEIINE D SINERDT LR,



2025FER. HENERRS

B FBFHESIE Green Leasing Practices

The Group actively seizes development opportunities arising from the cli-

mate transition, and through Chengtong Financial Leasing continues to ad-
vance its green leasing business to support the development of clean energy

2025 Environmental, Social and Governance Report

FEEEBIERERIEEERRERELE, FEEHE
MERSREERERERT, BIERRERR
HRERHERENER, 8E2025F12H31H, #H

Green Operations and Environmental Stewardship

SRR ER

Pollution Prevention and Waste Management

H j(El,;ﬁ 7"#@? %l_l Air Pollutant Control

The Group's principal air pollutant emissions are generated from fuel com-
bustion by vessels and vehicles. The Group strictly complies with the Law on
Prevention and Control of Atmospheric Pollution of the People's Republic of
China and has established internal policies and measures to manage emis-

sions.
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AEE B EBARS RAIHIER B AR AN R B AT
R, AEEBRIET ((qﬂﬁ)\ﬁﬂi%ﬂjt‘fﬁ%
RaE) » HIENBIEER A ETRI.

Vehicle Emission Control B EE

During the Reporting Period, the Group continued to promote emission
reduction through vehicle management policies, travel scheduling and

RSN, AEEREREEFE. BT
AENEMEREFSHENTF, HEEER

Tt

and green equipn.went se.ctors.-As at 31 December 2025, Chengtc-)ng Financial A S e A AR O (ST fleet renewal, including the following measures: HET ff

Leasing had 9 active projects in the green energy sector (including 1 operat-

ing lease for an energy storage station), with an aggregate financing balance IHEETEELE , MEREAHIARIECI6H @® Strictly enforcing internal vehicle use regulations, implementing centralised scheduling and procurement of official travel
of approximately RMB696 million, representing 6.6% of the total leasing asset 7T, MEHEHEHEGREANGC.0%. REMNME and external transport services to minimise vehicle trips and reduce fuel consumption and pollutant emissions.

portfolio. Key progress during the Reporting Period included: BEREE: BISETNSERERRT, BRABHTRIMSEBOEFEERRE, BRADERUITRY, BIER
p FEEFE, WIS RYHR

Successful completion of a leasing arrangement for the Guodian Investment Dulan Daxue Mountain wind . . ) . ) ) . L
. . . . ® Establishing a vehicle fuel consumption budget, implementing strict controls on fuel use and conducting monthly statistical
power project, supporting the construction of clean energy infrastructure.

BIIEE ERM A AT LR BRENEERR, SERERERREER.

monitoring.

HIEEMCHEFATRR, BRIEHRER, IETsAMst

Completion of the first new energy finance leasing project in Xinjiang, advancing the development of the clean @® Progressively replacing petrol and diesel vehicles with electric vehicles in accordance with business characteristics and oper-

ational requirements, thereby reducing air pollutant emissions.

RBEGHMEER, BT USSHEHEACHER, M KRSRIHER

energy industry in western China.

SERUHTEB R EHTEERR ST SR B AR, TSR ERERERER.

“ During the Reporting Period, Huandao Tourism operated 3 petrol vehi- RIREHIN, EEREFREES W SRE
cles and 1 diesel minibus. Petrol consumption by official vehicles 1 OE, AKEMShEEES
amounted to 7,122.4 litres, a decrease of 16.9% compared with the prior 712245, B FETFE16.9%, LB EE
year. Zhucheng Phoenix operated 1 petrol vehicle (reduced from 3 vehi- ﬁ’l%:’::ﬁ:’—_ﬁ (8 LSS ELE) , &
7L/ BlElX )

WURHAEE 24057, BLEF T56.3%.

06.3+

Completion of the Group's first aircraft finance leasing transaction, expanding service coverage in the green
transportation equipment sector.

STRE ERINREI SRS, MRGEBEBIREEL. ) . )
) cles in the prior year), with vehicle petrol consumption of 405 litres, a de-

X crease of 56.3% compared with the prior year.
Completion of the Group's first vessel finance leasing transaction, further enriching the green leasing product

portfolio.
ST B RGN ETH S RS, SLERBEEERT.

@ = 7,122.4,

@@@@

The above business progress demonstrates the Group's strategic positioning RS RET T SRS 2R A HEEAT,122.47 B _EFTFE56.3%
. . . trol consumption by official d f56.3% d
in the clean energy and green equipment sectors, and lays a foundation for SEINRIEISS, TrA RIS R AL TR vehiflgs amountued ?0'7’1232/'2 liltr(es a decrease OWIth tf?ecgmoﬁ'a;gar

the continued expansion of the green business scale in the future.
: & EE TR,
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.. ,, The Group's air pollutant emissions during the Reporting Period are set out below:
Vessel Emission Control ffaHEME R . :
RBEHN, FEENKRSAARERNT:

Huandao Tourism continued to intensify emission reduction efforts in MRS ESIEAE, SEREREIFEN
vessel operations management, including the following measures: ORI Air Pollutant KR53
@  Strictly controlling the number of vessel departures in accordance with passenger volume and consolidating sailings where Nitrogen Oxides — NOx (kg) &AM NOX (F) 7,164.1 6454.0

possible; for example, using smaller speedboats in lieu of larger vessels when tourist numbers are low, to reduce fuel con-
sumption and emissions per voyage.

Sulphur Oxides — SOx (kg) ~ Fi& L SOx (F52) 52.6 44.8
REBFTAEBRBEHMMELIURE, SAREGHEN; A, ERFTROE, N NEREAE MM,
LAPEAER BE R H AT RY S #E K HERY
Particulate Matter — PM (kg) %&FHI1F PM (F3%) 1,111.0 1001.0
@® Strengthening routine vessel maintenance and replacing fuel injectors; conducting periodic dry-dock inspections to remove
hull fouling and maintain a smooth hull surface to reduce navigation resistance.
) ) ) Carbon Monoxide — CO (kg) —& % CO (F5=) 3,655.6 3293.0
IEAEAREY B EMERRE, THERERE, EEETRAIRIERE, FRAEMEY, ERELE, R
fiTrEA
® Requiring crew members to strictly observe vessel navigation and operational procedures. . Iﬂ ﬁ%}g&;ﬁ#ﬁﬁ%ﬁ\kﬁ E Solid Waste Classification and Dlsposal
ERAR B BRETAAMITIRIERRE
® Strengthening fuel procurement management and implementing rigorous oversight to ensure compliant procurement The Group is committed to complying with the Environmental Protection REERNMET (PEARENBIRIGRE
channels and quality standards, eliminating management loopholes. Law of the People's Republic of China and the Law on Prevention and Control EY B (hEARSENEELEEY) SRS
IMERMCHITESE, BHERES, REMEREEEaE. REEE, HESERT of Environmental Pollution by Solid Waste of the People's Republic of China, BASE) S, BESEEEYBIE

and continuously improves its waste management framework to achieve the

E, UBREREREY TREK. ERL. &

® Procuring eco-friendly hybrid (fuel-electric) vessels for marine transport operations; certain vessels approaching the end of objectives of waste reduction, resource recovery and safe disposal of solid N
o . . . . : N B2 NER. NI|EHAN, FEBELNEE
their service life may be replaced with new energy vessels. waste. During the Reporting Period, the Group's waste was primarily
. . . . = i\ R 376 T A4OE S b 4 ==
5L ERREERBERIATRANE, B BEIHEREMHERE TS ERS H R non-hazardous waste generated by office and hotel operations, ncluding  FYIERAMAKAIT L AW ELNRE
waste paper, general waste and food waste. All waste was collected, recycled EEZEY), BIEEER. £ERNRERNK. Fr
and disposed of by qualified service providers to ensure disposal complies BREEYYHEASENRBEER SR, [
During the Reporting Period, Huandao Tourism operated 13 vessels (die- RIRSHEAPN, EERESERE 13EMME ¢ with applicable laws and regulations. WhERE, UEREEFTGEEER.
sel-powered). Vessel diesel consumption amounted to 165,547.65 litres, a de- SHRG) , AARHLEIEEEEA165,547.65F, &

crease of 9.9% compared with the prior year, corresponding to GHG emissions LETE.O%, HERESEHIKES iz s PR TR G Ee e — O Hea [P fees ¥}]¥’R%Fﬁf}ﬁ}¥}§ﬁ@
of 425.57 tCO:¢, a decrease of 9.8% year-on-year. The decline in vessel diesel e e

e adecieae oSSR yearony 425 5T WIS, B HETFH.8%,
consumption was primarily attributable to improved passenger flow schedul-

ing and enhanced vessel maintenance standards MRS B E TR EESEN R AEEL ® Implementing source reduction by reducing the use of single-use items such as disposable tableware and plastic bottles.
TeARREMEEE K AR o BITRERE, BMEA—XMAR, HlN—RMERREER

® Promoting waste recycling by installing collection facilities for the clean sorting and recycling of waste paper and other recy-

42 5 ° 5 7 U 9 ° 8 % da,ble et

HITEMELY, REEWEEABRERSTREMNFERSEREK

HERERBHKE B EFTFEI.8%
A4)5 5T —_|ShinE= a decrease of 9.8% @ Promoting paperless operations and double-sided printing to reduce paper consumption.
; ear-on-year N ", .
oprorresponding to GHO Y J HEATEAR I, RS ETEN LR IR 15

® Properly collecting and storing used fluorescent tubes and waste ink cartridges to ensure hazardous waste is processed and

recycled by professional organisations.

ZERENBEERABEREEZE, BRRESEEYHREXBBREREIUL
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Waste Reduction Measures — Hotel and Marine Tourism Business HJE K8 L ki 2SR EE i

Case Study Zf{l

Providing reusable shopping bags and tourist wristbands.

R A BREANBYRNIREFIR

RITERANEFRESHRYTEBRE

FAERRRBTeER LERAAIREAENY M

office areas to effectively reduce single-use plastic consumption.

® Adopting paperless electronic scenic area publicity materials and digital restaurant menus.

® Completely prohibiting the use of non-degradable plastic items in hotel catering services.

@® Actively promoting the use of eco-friendly rubbish bags, eco-friendly tableware and reusable slippers in guest rooms and

ERBE MM ARBANERERFIULR. BRREANAIEEEAEE, BRI —R BN KRB

Huandao Tourism — "Clean Plate" Campaign and Food Waste Reduction

EERBERERN NEB1TE) BERRHE

Huandao Tourism actively implemented the "Clean Plate" campaign
across its hotel operations, covering consumer guidance, ingredient
management and dining environment management. By establishing a
"Clean Plate Campaign Guidance System" and conducting extensive
publicity, customers were encouraged to order appropriate quantities
and practise rational consumption. Staff proactively offered takeaway
boxes for leftover food. The restaurant actively promoted electronic
ordering systems to reduce the use of printed menus, and implement-
ed waste classification, with food waste handled by professional or-
ganisations to improve resource utilisation. During the Reporting
Period, food waste generated amounted to 9.17 tonnes, a decrease of
8.5% compared with the prior year.

9.17+

BENIREEE29.17HA

food waste generated
amounted to 9.17 tonnes

EERERETBEERBRARIMT Mt
BI78) , BEHEESIE. AMEER
ARRIRESEIRE. BBRIL 81T
#5IEHE LEZES, 5| EBETEE
ME. BiEEE. RBABTHRHERER
KETERS. EREBEESFHE
AP OAERERR, WHTHR
D, BENIRAERMBERE, BRAE
BRHBAME, RREHEN, BERESE
B29.17H, B EFTFES.5%.

8.0«

¥ FTFE8.5%

a decrease of 8.5%
year-on-year

Green Operations and Environmental Stewardship

The Group's waste generation during the Reporting Period is set out below:

RSN, rEEBERMELRROT:

Waste Category BEEYI4E5! Unit B84
Hazardous Waste 5 EEEY)
Hazardous Waste Generated kg
BEBEEYELS F5x
Hazardous Waste Generation Intensity kg/m? GFA
BEBEEYELRE Fr/FHAKEEEE
Non-hazardous Waste EEEEEY)
Waste Paper kg
BEAR F5x
General Waste kg
HIENIR TR
Food Waste kg
EREINIR TR

Other Non-hazardous waste (waste plastic,stationery,etc) kg

HiEEEEEY (B2 XA%) T

Fallen Trees from Typhoon kg

Re R A A T

Non-hazardous waste density kg/m? GFA
BEBEREYEE 5/ FHKEEER

Note: The year-on-year increase in general waste is primarily attributable to
the expanded statistical scope of Huandao Tourism in 2025 (the figure of
192,230 kg covers general waste from all operational areas; in the prior year,
certain areas were not included in the statistical scope). The 30,000 kg of
fallen trees from typhoons represents garden and landscaping waste arising
from extreme weather events including Typhoon "Jianyu", which is classi-
fied as non-recurring generation.

98.3 675.0
0.0074 0.0510
1,478.6 1,279.4
109,369 192,230
/ 9,170
509.5 1,117.0
/ 30,000
8.4 17.6
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Resource Efficiency Enhancement
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[l ﬁEiﬁ%iﬂ;ﬁiﬁﬁﬁE%ﬁﬁ Energy Management and Conservation Measures

The Group's primary energy sources include diesel (for vessel operations and
equipment), petrol (for official vehicles), natural gas (for hotel kitchens and
hot water supply) and purchased electricity. In compliance with the Energy
Conservation Law of the People's Republic of China and other applicable reg-
ulations, the Group actively implements various measures to reduce opera-
tional energy consumption and further reduce GHG emissions.

The Group's energy consumption during the Reporting Period is set out below:

RSN, SEEEREFEEROT:

Energy Type BEIRiEE Unit &fi

FEBBENTIRRREERN RHEERR
W) « RH (ABEW) « XAR (BEE
BRFUKEEE) MINBEEH. FET (FEAR
HANFEABERE) FHEMAROER L, &
EFRBHIT S IR, U REERERE—S
R E RBEHR.

Direct Energy EIZ8ER

Petrol MWh JKESS
FUH

Diesel MWh JKEES
ES

Natural Gas MWh JKEBY
KRR

Total Direct Energy Consumption MWh JKERS
BHIFRERERE

Indirect Energy REiZ&EiIR

Purchased Electricity %
MWh JKEBY

SMNBES

Purchased Heat MWh JKFBS

SMEES

Total Indirect Energy Consumption MWH JKEA

e IRIEFE

Total Energy Consumption MWh JKEES

BERIHAEARE

Energy Consumption Intensity MWh/m? GFA

BERHERE KEBY/ T KB EEmTE

536.9 68.4
1,368.7 1,775.1
2253 205.7
2,130.9 2,049.2
1,276.8 787.0
35.4 0
1,312.2 787.0
3,443.1 2,836.2
0.3 0.2

Green Operations and Environmental Stewardship

B KEEEIZIFIA  Water Conservation

The Group strictly complies with the Water Law of the People's Republic of
China and fully recognises the importance of water resource conservation to
sustainable development. None of the Group's operational premises en-
countered difficulties in accessing water fit for purpose; all water is sourced
from the municipal water supply system. Wastewater generated from opera-
tions flows through building/hotel pipelines into the municipal sewage
system for centralised treatment by municipal facilities.

To monitor and manage water consumption, the Group conducts regular
monthly inspections and records water consumption data by area; each op-
erational premise has an independent water meter installed. Designated per-
sonnel in each department conduct quantitative water consumption man-
agement on a monthly basis. Huandao Tourism has formulated manage-
ment policies including the Water and Electricity Management Enhancement
Plan and the Contractor Water and Electricity Management Regulations to
strengthen water conservation management. Measures include the installa-
tion of sensor-type water-saving taps in hotel public areas and the installa-
tion of water-saving pressure boosters on guest room taps to regulate water
pressure and reduce water flow. In addition, the company uses reclaimed
water from the Yalong Bay wastewater treatment plant for irrigation of gar-

dens and landscaped areas to reduce fresh water consumption.

Water Related Data F7ktERAZNE Unit Bfi

Total Water Consumption tonne

AkiEs N

Water Consumption Intensity tonne/m* GFA
Bk NHE/F A BREEE

FEEBRBET (PEARKMBIKE) , &9
BAKERREHAIFERRNEEER. &
B A E G RIEZEEGE R KRR,
KRBT ERKMERS, SEFHEE
HIBEKEETF BEEERATEIS KRR, B
MR EE TEP R,

AEANEERKER, SEEERETAEK
B HRERAKYE, SEESEMIRER
kiR, BEFIERBREAETRKEREE,
EERERERET (MEKEEEFE) &
(REHKEEERRE) FHIELINEEIKER,
FBEEAHBREREREAEKER, FEK
RERRL SR EA/KIE R 2, FIGAENKER M PR AR
B, Ibsh, ABF AEEESKEER KA
REWSEGE, LURDRKER.

23,303.8 20,986.0

1.8 1.6
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Ecological Environmental Protection

The Group's marine recreation services and hotel business are located within
the Yalong Bay Coral Reef National Nature Reserve in Sanya, providing di-
verse leisure tourism activities. The Group fully recognises the impact of its
business activities on the fragile local ecosystem and will not pursue eco-

nomic growth at the expense of the environment.

2025 Environmental, Social and Governance Report
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[l Iﬂﬂﬂﬂﬁﬁ{%%;ﬂ;ﬁﬁéﬂi#@ _%*,%’Iﬁ Coral Reef Conservation and Marine Biodiversity

To protect marine biodiversity and habitats, Huandao Tourism strictly com-
plies with the regulations and restrictions governing marine tourism issued
by the Hainan Provincial Government, protecting marine resources in accor-
dance with, among others, the Hainan Province Coral Reef and Giant Clam
Protection Regulations, and striving to achieve a balance between habitat
conservation and tourism activities. Huandao Tourism has formulated Coral
Reef Protection Measures to support the conservation of coral reefs and
shellfish in the Yalong Bay Coral Reef Nature Reserve, and provides relevant
guidance to minimise the negative impact of tourism activities on the marine

ecosystem. Specific measures include:

AERETEYMZSRIENRERS N, EEIRERE
BRIBE T B S BT B IRE R AR R R,
RESFER, SIEERRE (5faMEHEN
EIRRERE) , BOBRESMRELRDEE
BNRRAER. EERERERET (HHHERF
EIEHE) , ZIFTOEEE IR B AMREE AV
MR EBRE, WIRHEBRIES| LU REEE)
WEFrERNaERE, AREREE:

@ Actively promoting awareness of the significance and importance of coral reef protection.

BBEHRENMIENEENEEN

@ mplementing mutual supervision among staff during operations, with strict prohibition on digging or stepping on coral reefs.

BEEIFPHEERE, BRRSHRENRIEHTRG

@ Requiring vessels to maintain appropriate draft depth when navigating and sightseeing within the coral reef conservation area, with

strict prohibition on hull contact with coral reefs

MR AERNMITRECE, MAARTEEIZKRE, BEMBIZEIHNGE.

@ Requiring staff to brief tourists on the importance of coral reef protection before snorkelling. Snorkelling must be con-

ducted in water with a depth of more than 2 metres to prevent stepping on coral reefs; picking coral or capturing marine

organisms is strictly prohibited.

2ER, TEASRRERTAFENBRERENERE. FBAREACRIRU EKENETT, UHRBEIRME, BRERE

AR B Yo

@ Exercising careful observation when anchoring vessels to avoid anchor contact with coral reefs.

RO SR RFAERE, B RAn ARl IR
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Case Study Zfl

EEIRERE S E LM B ES

During the Reporting Period, Huandao Tourism co-hosted the "Care
for Marine Ecosystems, Protect the Coral Home" National Coral Day
activities, aimed at raising public awareness of marine conservation
and promoting the protection of coral ecosystems. Working closely
with environmental organisations, academic institutions and local
government authorities, Huandao Tourism organised a series of activ-
ities including public education lectures, coral reef restoration work-
shops, coral planting volunteer activities and marine clean-up actions,
demonstrating the company's commitment to protecting marine bio-
diversity and encouraging broader public participation in ecological

conservation.

Huandao Tourism — Participation in National Coral Day Activities
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;ﬁﬁ'i&i’/", Eiﬁ%fi Marine and Beach Environmental Management

Vessel Pollution Prevention Management ARfARASEIR

To improve vessel pollution prevention management standards,
ensure the safe operation of vessels, diving platforms and floating
docks, prevent vessel pollution of water areas and protect the marine
environment in the operating region, Huandao Tourism formulated
Pollution Prevention Management Regulations in accordance with the
Law on the Administration of Sea Area Use of the People's Republic of
China, the Marine Environment Protection Law of the People's Repub-
lic of China, the Regulations of the People's Republic of China on
Nature Reserves, and the Safety and Pollution Prevention Manage-
ment Regulations for Shipping Companies of the People's Republic of

AIRFREMPE S EIEKE, RIEE LEEM
fa. BRKFERFBBENREEE, B
IERRRRISZROKE, (REEEHRLADEFIR
15, EEREREKE (FEARKEME
BIEEREER) (PEARLNESF
RIFREZE) (PEARHEMEBARE
EFF) & (FEARKNBEMELTR
SRGERERRE) FEARER, HIE
T (BEERRE) o ZRERENEE

China. Key measures covered by these regulations include: shpp 4

Requiring vessels to strictly implement the centralised collection system for oil pollution and waste, with accurate record-
ingin relevant logs. Unauthorised discharge or dumping of pollutants into sea areas is strictly prohibited.

ERMABREHIT RS RIUIREPWRETE, HEERBGFPNELE. BRERCEER SRR RIE
FIS3RY)

Vessels must be equipped with comprehensive marine pollution prevention equipment; oil pollution disposal boxes
must be installed at docks for the timely collection and separate treatment of vessel wastewater and oil pollution.

MRAREE G EREFSRMARA, BRERERSEES, BREERSERERMISKERTS

Selecting vessels that have passed pollution prevention inspections; new vessels must be equipped with oil-water sepa-
rators in accordance with applicable regulations.

ERBIBYS BRI, FEMMARRERREE IRk RS,

Strictly enforcing legal requirements to ensure safe navigation and operations. In the event of a maritime accident or
water pollution incident,immediate reporting to the maritime authority is required, together with active measures to pre-
vent the spread of pollution.

BEPITERER, BRE2MITRER, —BEREBELXBERIOKSRER, RAKRAEEEE
PIsRE, MFRIBIREERER LS RIER

Improving crew members' pollution prevention awareness, safety awareness and environmental awareness, and en-
hancing emergency response capabilities through routine publicity and education, on-the-job training and other means.

BEHEEEHE. ERENIROEHIESN, RAMENDSEH. T2BHNIRREH, 1LRFE
DEEE/EN.

Implementing strict penalties against vessels and personnel responsible for causing pollution and conducting thorough
investigation of root causes, while establishing a reward mechanism.

HEMSRIMARARBREISLHERR, RRZEIERRHKS

Green Operations and Environmental Stewardship
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Coastal Beach Environmental Management iE =0 B IR A 18

Huandao Tourism attaches great importance to the environmental
hygiene management of coastal beaches, regarding it as an important
component of the company's environmental responsibilities. An Envi-
ronmental Hygiene Leadership Group has been established, headed
by senior management, with overall responsibility for the organisa-
tion, coordination and supervision of beach environmental hygiene
work. A reward and penalty mechanism has been established, under
which responsibility is assigned for violations of management regula-
tions and outstanding performance is recognised and rewarded. In ad-
dition, the conduct of stall operators has been regulated, requiring
strict adherence to hygiene standards and proper waste disposal, and
prohibiting acts that pollute the beach and marine environment.
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Employee Development and Wellbeing

China Chengtong Development Group Limited upholds the core value of put-
ting people first and places employee growth and wellbeing at the heart of
its corporate development vision. The Group strictly observes all applicable
national laws and regulations as well as those of the jurisdictions in which it
operates. Through the establishment of a fair and equitable rights protection
framework, diverse and accessible career development pathways, robust
occupational health and safety safeguards, and a people-oriented corporate
culture, the Group is committed to building an inclusive, progressive and ful-
filling modern workplace.

‘ ‘R RS m

Protection of Employee Rights and Interests

China Chengtong Development Group Limited strictly complies with the
Labour Law of the People's Republic of China, the Labour Contract Law of the
People's Republic of China and its Implementation Regulations, the Employ-
ment Promotion Law of the People's Republic of China, the Law on the Pro-
tection of Minors of the People's Republic of China, the Provisions on the Pro-
hibition of Child Labour and other applicable laws and regulations that have
a material impact on the Group's business operations. The Group is commit-
ted to building a fair, equitable, harmonious and inclusive modern workplace
through the dual drivers of institutional governance and employee care.

2025 Environmental, Social and Governance Report

MBERAREBRE TUARE) ZOEE
B, #RENRREBUMANEEERESR,
FEBBEETERNEBREMERENR,
BRBEATFAENERRFRERER. BEST
WEEXERRE. RENR2BZEMEUKRE
BRENGEXK, RAONEERR. ENE
AsRERNRALIFRIE,

AEBEBEET (FEARZEMESEE) |
(P N RHEMBEISE S EIERE BRG]
(PEAREMEMEREE) . (FEAR
HFMBEKREFEAREE) & (BIEERAETR
E) SHAKBEBEEATATENEZRE
R, BAfIEEREAXRIRLT, BORE
BAF, AE. MEEARBRIACHIE
IRIR,

| *ﬁ E{%Eﬁiqz%%ﬁ Promoting Diversity and Equal Opportunity

China Chengtong Development Group Limited adheres to a merit-based em-
ployment philosophy and is committed to providing equal employment op-
portunities. The Group undertakes to ensure that no employee or job appli-
cantis subject to unfair treatment in recruitment, promotion, training or per-
formance appraisal on the grounds of gender, age, ethnicity, pregnancy, reli-
gion, disability or health condition, and is committed to eliminating work-
place discrimination.

FEERFHA ZRNRRERA, BAOREHRT
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Employee Development and Wellbeing

The Group actively attracts employees from diverse backgrounds and pro-
vides equal employment opportunities and career development pathways
for employees of ethnic minority groups and employees with disabilities.
During the Reporting Period, the Group's workforce included 29 employees
of ethnic minority groups and 1 employee with a disability; the proportion of
female employees was maintained at 36%. The Group continues to build an
inclusive and collaborative workforce that injects diverse perspectives into
its high-quality development agenda.

UARAE HHER
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EEREIS (A)
By Gender

131N
63%

Bt @ Xt

Male Famale

BREBEED (N)

By Educational Background

@ Hftr 51 ® +# @ m®t

Other College

17%

Bachelor’s Master’s
Diploma Degree Degree

RZE

The Group encourages employees to actively share feedback and insights,
and continues to deepen its commitment to diversity and inclusion. The
Group firmly believes that every employee is an indispensable part of its de-
velopment, and that the authentic voices and diverse perspectives of its
people are a key driving force behind the Group's continued success.

The Group strictly prohibits all forms of forced labour and child labour. In ac-
cordance with the Group's employment policy, the Human Resources de-
partment is responsible for supervising the recruitment process to ensure
that all persons engaged comply with the statutory minimum working age
and hold valid work authorisations. During the Reporting Period, no viola-
tions or complaints relating to the illegal employment of child labour or
forced labour were recorded.

rEESBREFEBS ZORERE, FHER
KHZTHEBTMENERRAE, ~EER
EE—URENATEEZERTAIHRNE
ENE, HEBEEUEZTRA, SRHEE
EFEERRIINEEIE,

FEBBRREATANBRES S RERAET.
RBAEENRERR, ANERBFARGEE
BRERE, BRAERBASHNEGEER
ITHFRIFEBEMIIEFA. RSN, &
B LAY RIFA BB E T8 5%
BHERE I HF.




2025FER. HRRERRE

2025 Environmental, Social and Governance Report

B ZE=AAS|EBE  strengthening Talent Acquisition

China Chengtong Development Group Limited continues to develop an effi-
cient and systematic recruitment and employment management frame-
work. Through the deepening of top-level institutional design and
end-to-end standardised controls, the Group ensures the quality and preci-
sion of its talent pipeline. The Group adheres to the core recruitment princi-
ples of integrity and competence, role-person fit, and fairness and impartiali-
ty, and has established diversified talent acquisition channels covering
campus recruitment, open-market recruitment, online recruitment and in-
ternal referrals, attracting outstanding candidates with varied backgrounds
and professional capabilities. The Group and its subsidiaries have estab-
lished rigorous recruitment management systems; for example, Chengtong
Financial Leasing has formulated the Recruitment Management Policy and
the Intern Recruitment and Management Policy, which enable refined
matching of role requirements to ensure a continuous supply of quality
talent to each business segment and effective alignment of the human re-

sources structure with the Group's strategic development needs.

In terms of standardised implementation of the talent acquisition process,
the Group has established a closed-loop management mechanism spanning
from workforce needs confirmation through to probation completion as-
sessment, ensuring precision and effectiveness in candidate selection and
onboarding. Under a needs-driven, tiered approval model, recruiting depart-
ments submit staffing requests based on actual operational requirements;
following confirmation of headcount by senior management and the Human
Resources department, the core responsibilities and qualification require-
ments for each role are jointly defined. The Human Resources department
publishes recruitment information through appropriate channels and con-
ducts a comprehensive multi-stage assessment of candidates through CV
screening, interviews, written assessments and competency evaluations.
Upon reaching a hiring decision, the company enters into a formal employ-
ment contract with the new employee in accordance with the law, setting
out clearly the job responsibilities, remuneration and benefits, and respec-
tive rights and obligations. Through rigorous probation period assessment,
the Group achieves a standardised and seamless link between talent selec-
tion and onboarding management.
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Employee Development and Wellbeing

China Chengtong Development Group Limited places great importance on
the legal compliance of employment relationships and embeds statutory
compliance throughout the full lifecycle of contract management. The Group
has established systematic standards for contract formation, performance
and termination, ensuring that all employment arrangements and compen-
sation matters strictly comply with applicable local labour laws and regula-
tions. Through operating within the statutory framework, the Group effec-
tively safeguards the legal rights and interests of both employer and employ-
ee, and mitigates the risk of potential labour disputes. The Group consistent-
ly promotes a culture of integrity and a compliant workplace, requires all em-
ployees to uphold corporate values and internal regulations, and arranges
for employees to sign a compliance undertaking at the point of onboarding.
Employees who engage in misconduct, fraud or dereliction of duty during
their employment are subject to dismissal in strict accordance with legal re-
quirements, thereby upholding an orderly and compliant employment envi-
ronment and consolidating a harmonious and stable employment relation-

ship.
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B FHENFEFI{RPE Remuneration and Benefits

China Chengtong Development Group Limited has established a market-oriented
remuneration incentive mechanism and a multi-tier benefits system to enhance

employees' sense of reward and wellbeing.

The Group and its subsidiaries have continuously refined their remuneration man-
agement policies, including the Remuneration and Benefits Management Policy of
Chengtong Financial Leasing, the Remuneration Management Regulations (Trial)
of Huandao Tourism, and the Remuneration Management Policy of Zhucheng
Phoenix. The Group is committed to aligning remuneration levels with industry
trends, market conditions and annual performance outcomes. Regular remunera-
tion benchmarking studies are conducted to ensure that employees receive com-
petitive market remuneration. In performance appraisal, the Group places empha-
sis on the close linkage between individual performance and organisational objec-
tives, ensuring that remuneration allocation objectively reflects employees' work
contributions and professional value, thereby stimulating innovation across the

talent pool.

China Chengtong Development Group Limited strictly complies with national and
local laws and regulations, and makes full contributions to social insurance and
housing provident funds on behalf of all full-time employees, ensuring comprehen-
sive coverage of statutory entitlements including medical, pension, unemploy-
ment, work-related injury and maternity benefits. In the management of leave, the
Group not only faithfully implements the statutory rest day and public holiday
system but also advocates a healthy work-life balance, providing employees with
paid annual leave and establishing paid maternity leave and paternity leave provi-
sions. Through these institutional arrangements, the Group demonstrates its re-
spect and support for employees' family responsibilities and reinforces the legal
foundation of the employment relationship.

To further enhance the quality of employees' professional lives, the Group has es-
tablished a wide-ranging and targeted supplementary allowances framework, in-
cludingtransportation, meal, communications and festive allowances, designed to
ease employees' day-to-day living pressures. The Group also places great impor-
tance on the physical and mental health of its employees, organising free annual
health check-ups for all staff and providing winter heating allowances and other
acts of care. In addition, each subsidiary organises a range of cultural and recre-
ational activities suited to its business characteristics — for example, Chengtong Fi-
nancial Leasing organises employee birthday celebrations, walking events and
photography competitions — which have significantly strengthened employees'
sense of belonging and helped them maintain a positive outlook, thereby achieving

dualimprovements in career fulfilment and quality of life.

2025 Environmental, Social and Governance Report
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Employee Development and Wellbeing
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Talent Development

UABT HERRZE

H ﬁﬁ&&ﬂi%ﬂ%*ﬁ Performance Appraisal and Promotion

Chengtong Development is committed to building an objective, scientific and in-
centive-driven performance management system. By reinforcing the central role of
appraisal outcomes in talent identification and career progression, the Group
achieves a deep integration of organisational objectives and individual employee

development.

The Group and its subsidiaries continuously refine their performance management
systems, establishing an evaluation mechanism centred on regular assessment
that objectively measures both employees' work contributions and professional
competence, with due regard to both outputs and development process. Cheng-
tong Financial Leasing formally issued and implemented the Employee Perfor-
mance Appraisal and Reward and Penalty Management Policy (V1.2) and the Job
Grade Management Policy (V1.0), which, through a refined appraisal indicator
framework, closely link performance to incentives and effectively retain high-cali-
bre talent. Huandao Tourism has strengthened the functions of its Appraisal Com-
mittee and adopted a combined assessment model of quarterly dynamic evalua-
tion and annual comprehensive appraisal, conducting comprehensive quantita-
tive and qualitative assessments of employees in all roles. With a focus on stan-
dardised business management and fair and transparent appraisal processes, this
approach fully motivates employee initiative and creativity, ensuring the vitality of

the talent pool keeps pace with business development needs.

To broaden employees' career development opportunities, the Group has es-
tablished a systematic and standardised job grade promotion framework.
Guided by the principle of promoting the capable and rewarding the out-
standing, the Group supports talent pipeline building through a rigorous pro-
motion review process. The promotion process begins with nominations
based on performance appraisal results; the Human Resources department
conducts professional assessments in accordance with Group policies and
role qualification standards; and recommendations are submitted to senior
management for final approval. Upon approval, the company issues formal
promotion notices to employees, providing a detailed explanation of the

grade adjustment and corresponding changes in responsibilities.
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H 1@%1“3‘%}” Employee Training

Chengtong Development places greatimportance on the central role of talent de-
velopment in adapting to market changes and underpinning strategic delivery.
The Group continuously builds and refines its systematic training and talent de-
velopment mechanism. Through tiered and categorised development plans, the
Group deeply cultivates the potential of employees at all levels, helps employees
continuously update their knowledge and sharpen their professional skills, and
ensures that the talent supply precisely meets the rapidly changing market envi-
ronment and the Group's diverse business development needs.

The Group's headquarters has formulated and implemented the Employee Train-
ing Management Policy, providing an institutional foundation for systematic
talent development across the Group. The Policy establishes a full-lifecycle train-
ing framework encompassing induction, vocational education and continuing
professional development, promoting the close alignment of the training system
with employees' career development pathways. The Group advocates a com-
bined approach of self-directed learning, internal training and external pro-
grammes, covering a comprehensive curriculum ranging from role-specific skills
training to management capability development.

Each subsidiary formulates and implements tailored annual training plans
aligned with role characteristics and business development planning. During the
Reporting Period, Chengtong Financial Leasing made solid progress in executing
its 2025 training plan, focusing on enhancing the theoretical competence of lead-
ing cadres and the role performance capability of all staff. A total of 36 specialised
training programmes were delivered, covering political theory study, finance
leasing industry compliance and practical operations, interpretation of the latest
policies, regulations and accounting standards, professional development in fi-
nance, law and audit, ESG-related knowledge, and new employee induction,
amongother areas, effectively addressing the tailored development needs of em-
ployees at different levels and in different roles. During the Reporting Period, total
employee training hours across the Group reached 3,361 hours, with an average
of 17 hours per employee and a training coverage rate of 100%.

3,361

AEE e B X FIB R 20E3,36 1/ VB

total employee training hours across
the Group reached 3,361 hours

100

BB EZRZE 100%

a training coverage rate of 100%
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H 1@%%?@ Employee Engagement

Chengtong Development places greatimportance on continuously improving em-
ployee satisfaction and is committed to creating an organisational environment
built on co-development, co-governance and shared success, stimulating employ-

ees' sense of professional belonging and creativity.

China Chengtong Development Group Limited is committed to building a harmoni-
ous and high-performing workplace. Through improvements to office facilities and
the cultivation of an open team culture, the Group safeguards the physical and
mental wellbeing of its employees. Based on the annual employee feedback as-
sessment, employees expressed a high level of satisfaction with the Group's im-
proved working environment and rights protection initiatives, and widely rec-
ognised that the comprehensive benefits system and accessible feedback chan-
nels had effectively addressed their concerns. In terms of incentives, the Group
maintains a close link between individual performance and rewards; timely and
meaningful recognition and a reasonable feedback mechanism have significantly
strengthened the sense of value among its talent pool. This contribution-value-ori-
ented workplace culture provides a solid material and psychological foundation for

employees to pursue their professional aspirations.

Chengtong Development recognises that open and democratic communication is
essential to building organisational consensus and improving governance effec-
tiveness. The Group has established and continuously refined its internal demo-
cratic management system. Through the regular conduct of all-staff meetings, de-
partmental thematic discussions and general manager forums, the Group collects
opinions and suggestions from employees at all levels. This two-way, high-efficien-
cy communication culture ensures that employees' genuine concerns can reach
management directly, achieving a close alignment between management deci-
sions and employee expectations, and further deepening the Group's commitment

to aninclusive culture and diverse values.

To ensure that employee concerns receive substantive responses, the Group ap-
plies a closed-loop management approach within its communication mechanism.
For the various needs and improvement suggestions collected, the relevant func-
tional departments are responsible for categorising, systematically following up
and providingemployees with closed-loop feedback on outcomes within a defined
timeframe. This responsive and accountable management approach has not only
significantly improved employee engagement and satisfaction, but has also en-
abled every employee to genuinely feel their role as a participant and witness in the
Group's development. Through sustained cultural cohesion and the delivery of
people-centred initiatives, the Group is progressively building a high-quality devel-

opment environment in which talent and enterprise grow in tandem.

UABAE HiEmR2ZE

MEEESEERREENEENSERA, B
REE THE 05, #=) NAERIRIE, LU
LRENHERERRANIES.

FEEFNPBENERSRHTFRE, Bi#
BUMAREERENESHBRNERRE, RIE
BENS U@L RIBNFERERIETE, &
BEHAEEEBLERINQRIERIEDREREIER
HERS, BBRA2HUNENEREGEN
FRBEEMATREZE, THEIER, &
PR E AR LR HRRERE, ERRFFE
URSRBRENSENVREBIHS, BAERT A
FHENEERRR. 5 EEEMER) /Y
B, #EEEBRBENAREETEENY
HEEER,

B BRI ENREBEARREH
HANMRAE RN RR, AEBEEIIE
BRINSREIEERER, BREEEMEEX
g, MPAEEATREKIEEAEE, BZRE
BEREENERKER. EEOSHNEE
X, BREENEREEEEERE, BEERX
R EHHERNENEE, E—PRUEEE
HERMXURZTHEENER,

AEREEMINFRESEERRE, 588
PREBEEIRSIN TERIREIE) B, MUK
SHRERRNEBLESE, HRBESFPEESD
PRRE. RERELRESCREEER, 52
MEOfE. 528 NEERE, TEARREH
BENSHERGEE, TESURETERZE
BSEarEmER 120E) & TREE 098
B, BBFENXILERKBITEE, ~&EER
TRIUANTBEERGREERNSEEER.




2025FER. HENERRS

REZEER

Occupational Health and Safety
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B EFREETLEIE Health and Safety Management

China Chengtong Development Group Limited is continuously committed to pro-
viding a safe, healthy and comfortable working environment for all employees —
this is both a social responsibility that the Group must fulfiland a solemn commit-
ment to each employee. The Group fully recognises that a high-quality occupa-
tional safety environment not only protects the physical and mental health of em-
ployees, but also enhances work efficiency and team cohesion, laying a solid
safety foundation for the Group's high-quality development.

The Group strictly complies with all applicable work safety and occupational
health laws and regulations, including the Work Safety Law of the People's Re-
public of China, the Regulations on Work-related Injury Insurance and the Occu-
pational Safety and Health Ordinance, and deepens implementation of these reg-
ulatory requirements. To further standardise safety management and strengthen
risk prevention and control, the Group has revised and upgraded the Work Safety
Management Policy, refining the safety management structure and accountabili-
ty arrangements, and elaborating implementation standards across six core
areas: safety education and training; hidden hazard identification and rectifica-
tion; safety expenditure management; emergency rescue; incident reporting; and
accidentinvestigation and handling. This ensures that safety managementis con-
ducted in accordance with clear rules and established procedures. Each subsidi-
ary hasiteratively improved its dedicated safety management systemin line with
its specific business characteristics, facilitating precise implementation of the
Group's safety management requirements. In addition, the Group has upgraded
its safety education and training system, adopting a blended online and offline
approach combining theory and practical operations to deliver training to em-
ployees on safety regulations, safety knowledge and operating skills, continuous-
ly improving safety awareness and employees' capacity for accident prevention
and emergency response.
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Leadership Level

EERPITER
Management and Execution Level
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Principal Responsible Person — Group Level
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Work Safety Management Committee
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Work Safety Office

NE)HRAETE
General Manager of the Company

M8 A B 4B AE IR
General Manager of each subsidiary

Employee Development and Wellbeing

Huandao Tourism has continuously optimised its work safety assessment system,
adjusting assessment frequency to a combined model of quarterly dynamic evalu-
ation and annual comprehensive appraisal, further strengthening the linkage be-
tween safety management performance and performance bonuses to reinforce
safety accountability. Huandao Tourism's Safety Committee organises monthly
safety training sessions for all staff on a routine basis. A knowledge assessment
component has been incorporated before each session to verify the effectiveness
of previous training and ensure that safety concepts and knowledge are genuinely
understood and internalised; practical drill components have been added during
training to enhance employees' hands-on emergency response capabilities, ensur-
ing that safety management measures are effectively implemented. Hainan Yalong
Bay Underwater World Tourism Company Limited, a subsidiary of Huandao Tour-
ism, has further improved its Occupational Health Work Environment Standards
and Occupational Health Examination System based on existing policies, adding
employee health record management and regular work environment monitoring
to provide all-round protection for employees' occupational health and work
safety.

Through a series of systematic and routine safety management measures, China
Chengtong Development Group Limited has achieved zero employee fatalities for
four consecutive years, with no major occupational safety accidents occurring
during the year. For the small number of employees who sustained injuries, the
Group made appropriate arrangements for their medical treatment and recupera-
tion, fully protecting their legal rights and interests. The Group's occupational
safety performance is set out in the following table:

2022

EITHAZ (AN) 0 0
Number of Work-related Fatalities

ETT#REEE (%)

0 0
Work-related Fatality Rate (%)
ATHEEETIEEE 60 114
Number of Work-related Lost Days
11111
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B ESEIE  Emergency Management

China Chengtong Development Group Limited places greatimportance on emer-
gency management and continues to refine its work safety emergency manage-
ment system. The Group has revised and upgraded the Work Safety Accident
Emergency Response Plan, further elaborating emergency response procedures
and clarifying emergency accountability arrangements to ensure that the Plan is
scientifically sound, targeted and operationally practical. The Group has
strengthened the functions of its Emergency Command Centre, which coordi-
nates the response to all types of safety incidents, covering construction acci-
dents, special equipment accidents, marine recreation accidents, fires, public
health events, traffic incidents and other extraordinary public events, achieving

comprehensive and seamless emergency response coverage.

2025 Environmental, Social and Governance Report
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Underwater World Hotel — Fire Drill on Work Safety Publicity A Hainan Yalong Bay Underwater World — Comprehensive Emer- A

Day (9 November)
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gency Rescue Drill, Work Safety Month (June)
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Hainan Yalong Bay Underwater World — Comprehensive Emer- A Underwater World Hotel — Work Safety Month Fire Drill A

gency Rescue Drill before the Spring Festival
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Employee Development and Wellbeing

The Group adheres to the principle of prevention first, combining prevention with
response. Dedicated emergency plan training is conducted on a routine basis to
improve all employees' emergency response awareness and knowledge; the
emergency drill mechanism is optimised to increase the frequency of annual
emergency rescue drills, incorporating live scenario-based drill subjects for differ-
ent contexts (such as first aid drills and fire evacuation drills) to strengthen em-
ployees' emergency response and coordinated handling capabilities. In the event
of an incident, the Group activates its emergency response immediately, rapidly
implements control measures, strictly prevents the escalation of accidents and
takes all possible steps to protect the safety of persons.

During the Reporting Period, Underwater World conducted the fourth revision of its Ty-
phoon Emergency Response Plan in line with the latest supervisory requirements of
the Maritime Safety Administration and prevailing industry standards, further refining
full-process control measures covering typhoon early waming, preventive deploy-
ment, emergency response and post-event recovery, and elaborating accountability
arrangements. This ensures close alignment between the Emergency Response Plan
andthe latest laws and regulations as well as actual operational scenarios. The revision
significantly improved the scientific rigour and operational efficiency of typhoon
emergency response, and strengthened all employees' awareness and capability in ty-
phoon prevention, effectively safeguarding the safety of employees and visitors and
protecting the Group's property.

EREER

Employee Wellbeing
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O %Ef{ﬁ%fﬁ@] Cultural and Recreational Activities

China Chengtong Development Group Limited upholds the development
philosophy of putting people first, places employee wellbeing in a posi-
tion of importance and is committed to building a warm and caring cor-
porate culture. Through a rich and diverse range of cultural and recre-
ational activities, complemented by a comprehensive benefits system
and people-centred initiatives, the Group enables employees to relax
and enrich their lives outside of their working hours. Varied cultural and
sporting activities not only enhance employees' personal fulfilment but
also convey the organisation's deep care for its people, effectively im-
proving employees' sense of happiness and belonging.

Each business segment actively responds to the Group's people-oriented
development initiatives. With enriching the spiritual and cultural lives of
employees at the core, each segment continues to provide diverse activi-
ty platforms. The conduct of various cultural and recreational activities
gives employees opportunities to showcase their talents and interact
with colleagues, building team cohesion in an enjoyable and relaxed at-
mosphere. Employees are able to experience the rewards of work-life
balance within the Group's development journey, reflecting the Group's
sustained attention to and improvement of employee wellbeing.
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Social Responsibility and Community Investment

China Chengtong Development Group Limited has always placed corporate
social responsibility at the forefront of its strategic development agenda, em-
bedding the concept of sustainable development throughout all aspects of its
operations. The Group is committed to actively giving back to society and pro-
moting shared community prosperity while creating economic value. In 2025,
the Group carried out a series of substantive and effective initiatives across
four core areas — rural revitalisation, youth development, charitable activities
and environmental public welfare — taking professional action to connect na-
tional strategies with the needs of people's livelihoods and fulfilling its corpo-

rate social responsibilities.

B 73484 i 2R

Supporting Rural Revitalisation
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China Chengtong Development Group Limited advances rural revitalisation
practices across three dimensions — industrial empowerment, employment
generation and livelihood improvement — focusing on clean energy, agro-cul-
tural-tourism integration and rural infrastructure, and conducting targeted

assistance programmes that leverage the expertise of each business segment.
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Social Responsibility and Community Investment BEERTT H=BE2

In November 2025, Chengtong Financial Leasing entered into a sale-and-leaseback arrangement with Xinjiang Huadian Xintech Energy for
photovoltaic station equipment, providing a customised finance leasing solution for a desert photovoltaic project in Qitai County, Changji
Prefecture, with a lease term of 2 years. The project contributes the combined strength of central SOE leasing and central SOE energy to the
development of Xinjiang's green industries. Beyond optimising the regional energy structure, the project directly generated more than 120
localemployment positionsin project construction and operations and maintenance, giving priority to hiring rural workers from surrounding
villages. The project also established skills training centres for photovoltaic panel cleaning and equipment maintenance, cumulatively train-

ing 85 rural technical workers to help villagers acquire sustainable employment skills and achieve the tangible outcome of one person em-

89

BHEEINSSBMITRINTA

cumulatively training 85 rural
technical workers

ployed supporting the entire family.
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Active Participation in Charitable Activities

As a member of the Group, Zhucheng Phoenix Landmark Company Limited EAREBN—2, ZHEREMERAR
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actively responded to the national call to consolidate and build upon the
achievements of poverty alleviation and effectively connect them with rural
revitalisation. Under the Group's unified deployment, the company partici-
pated in depth in the Central SOE Consumption-Based Agricultural Support
Week, relying on the central SOE consumption assistance platform to procure
specialty agricultural products from poverty-alleviated regions on a targeted
basis, adopting the approach of purchasing instead of donating and support-
ing through buying.
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This initiative was not only a practical demonstration of the company's fulfil-

growth for local communities through practical action. By introducing quality
agricultural products from assisted regions into the company's day-to-day op-
erations, Zhucheng Phoenix Landmark Company Limited met its own pro-
curement needs while conveying the warmth and care of a central SOE, con-
tributing Chengtong's strength to the comprehensive advancement of rural
revitalisation. This initiative reflects the company's determination to closely
link corporate development with social progress and its commitment to

building a sustainable value-sharing ecosystem.
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Social Responsibility and Community Investment
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Appendix: Disclosure Index and Data Statistics

ESGHERER

ESG Performance Data

B IX13 Environment Performance

On World Oceans Day, 8 June 2025, in response to the call for marine
ecological conservation, Huandao Tourism organised a beach clean-up
public welfare activity. Comprehensive clean-up operations were car-
ried out across the coastal area to collect marine waste including plastic
bottles, foam fragments and discarded fishing nets, restoring the clean-
liness of the beach and creating a safer habitat for marine life. This activ-
ity fully reflected the company's active commitment to marine ecologi-
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BEEREHK Greenhouse Gas Emissions

ARSEHM Air Pollutant Emissions
}E1Z 2 %8 Indicator BE{iI Unit 2023 2024
KA Nitrogen Oxides (NO) T2 ke 7,811.1 7,164.1
IR Sulphur Oxides (SOx) Fe ke 57.8 52.6
BEZRIF  Particulate Matter (PM) F52 kg 1,211.6 1,111.0
—4& kX Ccarbon Monoxide (CO) F55 ke 4,021.7 3,655.6

cal conservation and its firm dedication to the concept of harmonious REMTRIBREDE, UKRE TAEEAM
SHEEEE,

coexistence between humanity and nature.

In addition to the beach clean-up, concurrent operations were conducted to clear waste
from nearshore water surfaces and the seabed. Floating plastic waste, dead branches and
other debris on the sea surface were collected, while specialist personnel were deployed to
remove hard-to-degrade seabed waste — including discarded fishing nets and plastic frag-
ments — that had accumulated on the nearshore seabed, addressing the harm caused by
marine litter to coral reef ecosystems and marine life at its source. By combining shoreline
clean-up, sea surface clearance and seabed operations, the Group established an integrat-
ed land-sea marine environmental protection action framework, taking practical action to
safeguard the marine environment and support the sustainable development of marine

ecosystems.
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EfZ227E Indicator

FEE1-HEAZEREHK

Scope 1 — Direct GHG Emissions

HE1-EEREREHIREE

Scope 1 — Direct GHG Emission Intensity

BER—-ERE R A EREEHIN

Scope 2 — Energy Indirect GHG Emissions

SLER-EEREREEREBRIREE

Scope 2 — Energy Indirect GHG Emission Intensity

HEER-HittEEAEERIERIK

Scope 3 — Other Indirect GHG Emissions

EER-HittEEEERBAIKREE

Scope 3 — Other Indirect GHG Emission Intensity

BERE MM RS
Purchased goods and services
BXEY)

Capital goods

B Unit
W—anEE
tCO2e

W~ SR E 2/ F 5 KELEER
tCOze/m2 GFA

M SREE

tCO2e

Wi~ SR E /T A K EEER
tCO2¢/m? GFA

WB_aHREE

tCO2e

W RS /T K EREER
tCO2e/m? GFA

W—aHREE

tCO2e

WB_aSHREE

tCO2e

2023

583.2

0.044

6,333.3

0.48

94.1

0.007

2024

606.1

0.046

701.0

0.05

56,763.2

4.27

1.3

6.7

2025

6,454.0
44.8
1,001.0

3,293.0

2025

495.0

0.037

435.0

0.03

57,795.0

4.35

9.2

7.3
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BEREHK Greenhouse Gas Emissions

Appendix: Disclosure Index and Data Statistics

~

Ptk KBRS RBIBAE

HEJREFE Energy Consumption

E1Z &8 Indicator B Unit 2023 2024 2025 B2 &% Indicator B Unit 2023 2024 2025
SLPARIAN B TRABRA R ED MRS IREE / 1035 1403 Bz IKERF 93555 2130.9 9.049.2
Fuel- and energy-related activities tCOse ’ ' Total Direct Energy Consumption MWh T S T
EirEE 8 WA mER / 14 16 b IKELRF 7935 536.9 68.4
Upstream transportation and distribution tCOse ’ ’ Petrol MWh ' ' ’
EEFREEREEEY MR mER / 591 91.9 e JKELEF 14016 1.368.7 1775.1
Waste generated in operations tCOse ’ ’ Diesel MWh ’ ’ ’ ’ ’ ’
IS E IR L= 7= / 136.2 1396 RAR IKERF 930.4 2253 205.7
Business Travel tCOse ’ ’ Natural Gas MWh ' ' ’
LHFHEEE WA mER / 135 15.0 EERETRHAE IKELRF 14.725.4 13122 787.0
Upstream leased assets tCOse ' ' Total Indirect Energy Consumption MWh e S '
TRHARERE M—RRER / 56,4427 57,3900 A g JRES 2,337.9 1,276.8 787.0
Downstream leased assets tCOse Purchased Electricity MWh
BEREBHRES L= 7= 7010.6 58.070.3 58.725.0 SNBFEOSERE IKERF 12,3875 354 0
Total GHG Emissions tCOse e T e Purchased Heat MWh " )

BEREHINARRE ME— SR E B/ T KR RER 0.5 44 44 ABRERIEFE IKELRF 17.080.9 34431 ) 836.2

Total GHG Emission Intensity tCO2e/m? GFA ’ ’ ’ Total Energy Consumption MWh U S T
MBEEREAERE MIISESTR AP, S € 13 0.3 0.2
Energy Consumption Intensity 2 ’

BEEEEY Hazardous Waste MWh/m? GFA
E1Z &8 Indicator B Unit 2023 2024 2025
7K&iR Water Resources

REERY = 59.5 98.3 675.0 B .

Hazardous Waste Generated kg $E1ZR2 T8 Indicator BE{i Unit 2023 2024 2025

AEEEMELAE 3 KR o0ss 000t 00510 . . s mams 0o

Hazardous Waste Generation Intensity kg/m? GFA Total Water Consumption tonne , . , . s .
MARKERE AWE T AKRRER 20 18 16

|MEEEEY) Non-hazardous Waste Water Consumption Intensity tonne/m? GFA ’ ’ ’
1EZ 5T Indicator B Unit 2023 2024 2025
4

L T 1,948.7 1,478.6 1,279.4

Waste Paper kg

AR T 24,268.0 109,369.0 192,230.0

General Waste kg

MERRTE ¥BRR

HittmEREREY) (2R3, Y%%) . T 50 509.5 1,117.0

Other Non-hazardous Waste (plastics, stationery, etc.) kg

BEBRZVELRE T/ TR ARERER 20 8.4 176

Non-hazardous Waste Generation Intensity kg/m? GFA ’ ’ ’




2025FER. HRRERRE

B =453 Social Performance

E1ZZ %8 Indicator

BEARE

Total Number of Employees

BHREHN

Male Employees

Lt REH

Female Employees

ES 1S

Full-time Employees
FEEE
Part-time Employees

FREIPYth R S 2

Employees in Mainland China

PEEEREH

Employees in Hong Kong

5122 %8 Indicator

BEEERAR
Overall Employee Turnover Rate

BHRERKE

Male Employee Turnover Rate

LI RERAR

Female Employee Turnover Rate

REPYt R EIRAR

Mainland China Employee Turnover Rate

PEEERERKIE

Hong Kong Employee Turnover Rate

{881Z:l Employee Training

5122 %8 Indicator

[SESE (== 1aat]

Percentage of Employees Trained

BHEEEERIEELLA

Male Employees as % of Trained

LM RELEZIRELLLE)

Female Employees as % of Trained

EREERREMERIIRELLG

Senior Management as % of Trained

2025 Environmental, Social and Governance Report

BB A2 Workforce

BE{iI Unit

A persons

A persons

A persons

A persons

A persons

A persons

A persons

BEm%ZE Employee Turnover Rate

BE{iI Unit

%

%

%

%

%

BE{iI Unit

%

%

%

%

2023

253

151

102

248

245

2023

16

2023

93

2024

230

137

228

222

2024

2024

2025

209

131

209

202

2025

2025

100

Appendix: Disclosure Index and Data Statistics

Ptk KBRS RBIBAE

{881Z:l Employee Training

E1ZZ %8 Indicator

FEEEREMERIIRELLG

Middle Management as % of Trained

—REEEERIBELLA

General Staff as % of Trained

BE & SRR T IE IR 2L

Average Training Hours per Employee

S48 Fe MBI T IR 8L

Average Training Hours — Male

L% B Fe R BT I 2L

Average Training Hours — Female

AR E R B B FT AR T IR 25

Average Training Hours — Senior Management

thfE B IR (R B STh R T IR 81

Average Training Hours — Middle Management

— AR (B B e BY T I3l 21

Average Training Hours — General Staff

BE{iI Unit

%

%

1)\

hrs

I\

hrs

I\

1)\

hrs

I\

hrs

I\

hrs

2023

15

78

16.7

14.9

19.8

27.3

34.2

12.5

B#ERSL Occupational Safety

2024

15

78

17.4

14.7

21.8

56.9

34.7

11.0

2025

16

78

17.2

19.4

15.8

49.2

42.0

15.0

5122 %8 Indicator

AT THRAH

Number of Work-related Fatalities

AT Titb=x

Work-related Fatality Rate

ETEEATIIFRE

Number of Work-related Lost Days

5122 %8 Indicator

HEERARE

Total Number of Suppliers

EREHERNE

Suppliers from Hong Kong

FRE putth it [ AR TS $X &

Suppliers from Mainland China

BE{iI Unit

A

persons

%

x
days

2023

114

i£fE$E Supply Chain

BE{iI Unit

2023

7

2024

2024

2025

2025




2025FER. HRRERRE

HENB RS

Report Content Index

KPI
FTESHE. EA.

—ARINER K R

RERIERR

Description
iR

A. Environmental AIZi%

Aspect Al: Emissions [BEAL: HB4

Al.l

Al.2

Al.3

Al.4

Al.5

Al.6

HERYREAE R AR R R R

Types of emissions and respective data.

(722025518 1B fMIER]
[Deleted on 1 January 2025])

FRELEEEYHEE (LIMEE) &
ER) ZE (INUSESE.

BIAREETH)

Total hazardous waste produced and,
where applicable, intensity.

FREEEEEEMEE (LUEER)
& (WER) BE (WUSEEE
i, BEREH)

Total non-hazardous waste produced and,
where applicable, intensity.

HRRRET I VHIN B B AR R AEE)
BB RFAERERRI S BR

Targets set for reducing emissions and
steps taken to achieve them.

BIRREEENREEEEYNGE,
T AEIRFRET 1L RYRIEE B AR R A E
154 B IZFRIRENRY P B

Policies on hazardous and non-hazardous

waste management, targets set for waste
reduction and steps taken to achieve them.

2025 Environmental, Social and Governance Report

Section Reference

1R1%

BREEE, HTERZE
< SRAHEEYER
Chapter 4: Green Operations and

Environmental Stewardship — Pollution
Prevention and Waste Management

BREEE, HTERZE

- (REELEEIRIR

Chapter 4: Green Operations and
Ecological Environmental Protection

BREEE, HTERZE

- (REELEEIRIR

Chapter 4: Green Operations and
Ecological Environmental Protection

BREEE, HTERZE
CIRIBEIEER
Chapter 4: Green Operations and

Environmental Stewardship — Environmental
Management System

BREEE, HTERZE
IRIBEERR

* (REEEREIRIR

Chapter 4: Green Operations and
Environmental Stewardship — Environmental

Management System; Ecological Environmental
Protection

33. 40

42

42

31. 38-39

31, 40-41

Appendix: Disclosure Index and Data Statistics

KPI Description
FEHE. Em. =

—ARINER K R

EREEE
A. Environmental AIZi%

Aspect A2: Resource Use [BEA2: &RER

A2.1

A2.2

A2.3

A2.4

A2.5

RERBDHNEER SEEER
(WNE. R @BFEE (UTE
TREE) MBE (NUSEE
BEfi. BEREE)

Total direct and/or indirect energy

consumption by type (e.g. electricity, gas, oil)

and intensity.

RFKEREE (MUSESE(L
BIEREH)

Total water consumption and intensity.

HRRRET I BRETRE A e B 1R &
AETE LB FFRI T B,

Targets set for energy use efficiency and
steps taken to achieve them.

IR SR EGE KR LRI B EfAIRRE,
UK FRET I B9 AR 7K e B AR M 400
B LB IRFIRENN S BB

Description of any issues encountered in

sourcing water fit for purpose and targets
set for water use efficiency.

NPT A aEEMENEE (LI
5tH) Kk (@) BEEEGE
Total packaging materials used for finished

products and, if applicable, with reference
to per unit produced.

Ptk KBRS RBIBAE

Section Reference

1R1%

HEEE, HTERZE 43
s BIRBERA
Chapter 4: Green Operations and

Environmental Stewardship
Resource Efficiency Enhancement

HEEE, HFERZE 44
- REELEREIRIR
Chapter 4: Green Operations and

Environmental Stewardship — Ecological
Environmental Protection

BREEE, HTERZE 31, 43
IRIBEERR

* (REEEREIRIR

Chapter 4: Green Operations and

Environmental Stewardship — Environmental

Management System; Ecological Environmental
Protection

BREEE, HTERZE 31, 44
IRIBEERR

* (REEEREIRIR

Chapter 4: Green Operations and

Environmental Stewardship — Environmental

Management System; Ecological Environmental
Protection

TEAR LR RS

Not applicable to the Group’s operations

Aspect A3: Environment and Natural Resources [EHEA3: IRIENKAEZR

A3.1

AR RS HIRIENRAE R
BEATENERNEEGRTEN
7%

Significant impacts of activities on the

environment and natural resources and
the actions taken to manage them.

BmeEE, HTLERZE
c IRIBEIERER
- RIS
Chapter 4: Green Operations and

Environmental Stewardship — Environmental
Management System; Climate Change Response

32, 45-48




2025FER. HRRERRE

KPI
FTESHE. EA.

—ARINER K R

RERIERR

Description
iR

A. Environmental AIZi%

Aspect A4: Climate Change [Deleted with effect from 1 January 2025] BEA4: &iEEL [722025%F18 1BMIER]

B:Society B.it&

TR K55 TIRA

Employment and Labour
Practices

(722025518 1B fMIER]
[Deleted on 1 January 2025])

Aspect Bl: Employment EEB1: &%

Bl.l &R, EEHRE (2B
M) . FEMERIESS
B S48

Total workforce by gender,
employment type, age group and
geographical region.

Bl12 %R, F&ERIRMES S

BIREMKLLER

Employee turnover rate by gender,
age group and geographical region.

2025 Environmental, Social and Governance Report

Section Reference

1R1%

/

UA#E, HERRZE
- MER(EEEL
Chapter 5: Employee Development and

Wellbeing-Protection of Employee
Rights and Interests

UA#E, HERRZE
- MER(EEEL
Chapter 5: Employee Development and

Wellbeing-Protection of Employee
Rights and Interests

Aspect B2: Health and Safety [EEB2: {BEELiLS

B2.1 BE=F (BEERFE)

BFRTTHIABKLEE

Number and rate of work-related
fatalities for each of the past three
years including the reporting year.

R TEEETEHE

Number of work-related lost days.

B2.2

B2.3  EAFTIRMBBRERER e

1, LURAEREBITREERGZE
Description of occupational health
and safety measures adopted and

related implementation and
monitoring methods.

UABT, HERRZE
- REZ2EE

Chapter 5: Employee Development and Wellbeing
-Occupational Health and Safety

UABT, HERRZE
- REZ2EE

Chapter 5: Employee Development and Wellbeing
-Occupational Health and Safety

UABT, HERRZE
- REZ2EE

Chapter 5: Employee Development and Wellbeing
-Occupational Health and Safety

Aspect B3: Development and Training /BEB3: 2R

B3.1 ®&M4HINEEER (WSRE
HE, PREERE) B9N%
dfEB DL

Percentage of employees trained by
gender and employee category.

UABT, HERRZE
- FREEAT /R

Chapter 5: Employee Development and
Wellbeing-Talent Development

Appendix: Disclosure Index and Data Statistics

KPI Description

TEER. EE.
—ARINER K R

RERIERR

DU

B:Society B.it&

RN EESRNE D, 87
(LR SRR S]:SE
Average training hours completed

per employee by gender and
employee category.

Section Reference

1R1%

Aspect B3: Development and Training /BEB3: 2R

UABT, HERRZE
- FREEAT /R

Chapter 5: Employee Development and
Wellbeing-Talent Development

Aspect B4: Labour Standards [EEB4: & TJ/REY

fefE R s TRA
Emplgyment and Labour B3.2
Practices
50. 67
B4.1
67 B4.2
HIBIED)
Operating Practices
58. 68 B5.1
58. 68 B5.2
57-60
B5.3
55, 67-68

R TR RS 1B (I AYHETE L
BRET Kaafss T
Description of measures to review

recruitment practices to avoid child
and forced labour.

AT R IREREREER
BRAERFAERERR S B

Description of steps taken to
eliminate violations when discovered.

i E o HERHE

Number of suppliers by geographical
region.

R BRI AHERVIES,
mEHSNITEREGIRHER 2
B, URERBITRERGZ
Description of practices relating to
engaging suppliers and
implementation and monitoring
methods.

R BRI MRS EIRE
IR Rt & RIS, LR
HRANITREESGE

Description of practices for identifying
environmental and social risks along

the supply chain and implementation
and monitoring methods .

AEARTS ,

UA#E, HERRZE
- MER(EEEL
Chapter 5: Employee Development and

Wellbeing-Protection of Employee Rights
and Interests

UA#E, HERRZE
- MER(EEEL
Chapter 5: Employee Development and

Wellbeing-Protection of Employee Rights
and Interests

Aspect B5: Supply Chain Management EHEB5: {{EEERE

KBRS, fREmEZY

- HRIEAEEEE

Chapter 3: Quality Service and Product
Responsibility — Win-Win Supply Chain
Management

KBRS, fREmEZY

- HRIEAEEEE

Chapter 3: Quality Service and Product
Responsibility — Win-Win Supply Chain
Management

BEREZY

- HRMHEEEE

Chapter 3: Quality Service and Product
Responsibility — Win-Win Supply Chain
Management

KBRS RBIBAE

55. 67-68

50

52

29, 68

29

30




2025FER. HRRERRE

KPI
FTESHE. EA.
— B R

RERIERR

B:Society B.it&

BIE )
Operating Practices

D%

Description

2025 Environmental, Social and Governance Report

Section Reference

1R1%

Aspect B5: Supply Chain Management [E@EB5: {HEREERE

B5.4

R TEEREEREERHEES A
IRIREmRARFEHVIER] - LIRAE
BITRERT %o

Description of practices forpromoting
environmentally preferable products

and services when selecting suppliers
and implementation and monitoring

methods

LIRSS, FREmEZA

- HRMHEEEE

Chapter 3: Quality Service and Product
Responsibility — Win-Win Supply Chain
Management

Aspect B6: Product Responsibility [EHEB6: EmEE

B6.1

B6.2

B6.3

B6.4

B6.5

BEENEEXERBHTAR
SRERERMARKIE DL

Percentage of total products sold or
shipped subject to recalls for safety
and health reasons.

EERNEmMRBRRFEE
MUK FEE 75 7%

Number of complaints received and
how they are dealt with.

FEIR B AEE N (RIF R R A
BRARIIER

Description of practices relating to
intellectual property rights protection.

HAE SR EBIEREMOUL
EE 2

Description of quality assurance

process and product recall procedures.

R H B E B RHRIE R AR
8], UNBERAITRERSZ

Description of consumer data
protection and privacy policy and
implementation and monitoring
methods.

EARES, BEREZAY
- RIEZFED

Chapter 3: Quality Service and Product

Responsibility — Protecting Customers'

Rights and Interests

EARES, BEREZAY
- RIEZFED

Chapter 3: Quality Service and Product

Responsibility — Protecting Customers'

Rights and Interests

EARES, BEREZAY
- RIEZFED

Chapter 3: Quality Service and Product

Responsibility — Protecting Customers'

Rights and Interests

EARES, BEREZAY
- RIEZFED

Chapter 3: Quality Service and Product

Responsibility — Protecting Customers'

Rights and Interests

LIRSS, FREmEZA
- RIEZFED
Chapter 3: Quality Service and Product

Responsibility — Protecting Customers'
Rights and Interests

30

21

24

27

21-23

25

Appendix: Disclosure Index and Data Statistics

KPI
FTESHE. EA.
— B R

RERIERR

B:Society B.it&

BIE )
Operating Practices

=

Community

Description

DU

Section Reference

1R1%

Aspect BT: Anti-corruption BEBT7: RES

B7.1

B7.2

B7.3

RERANHZFITAREES
R B EERNEISRAEY
S SPSEENGE

Number of concluded legal cases
regarding corrupt practices brought
against the issuer or its employees

during the reporting period and the
outcomes of the cases.

R SR A BRERAE R, LA
R BRI T R BE R /5 0%

Description of preventive measures
and whistle-blowing procedures and
implementation and monitoring
methods.

HRREEREESRHENRE
SiEl

Description of anti-corruption training
provided to directors and employees.

%&ﬂﬁ,*EéﬁZ$
- BPERE
Chapter 2: Sound Business Operations

and Compliance — Adherence to
Business Ethics

BEKE, FTESHRZA
- BPERETE
Chapter 3: Quality Service and Product

Responsibility — Protecting Customers'
Rights and Interests

BRKE, SFIEERZE
- BRPREEE

UANBD, HiEmEZE
- IREEAT BB

Chapter 2: Sound Business Operations and
Compliance — Adherence to Business Ethics

Chapter 5: Employee Development and
Wellbeing-Talent Development

Aspect B8: Community investment [EHEBS: LE&RE

B8.1

B8.2

IR WHE. RIESE
H. HTER. @R, XK.
i)

Focus areas of contribution (e.g.
education, environmental concerns,
labour needs, health, culture, sport).

EEAFREBFREAER (N
[Sis3i5))

Resources contributed (e.g. money or
time) to the focus areas.

BERTT, HEERZE

Chapter 6: Corporate Social Responsibility
and Community Investment

BERTT, HEERZE

Chapter 6: Corporate Social Responsibility
and Community Investment

Pt -

KBRS RBIBAE

18

18

18

57-59

57-59
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Feedback Form

Thank you for reading the 2025 Environmental, Social and R E TR EREEEEEEEGRAT2025FESGER

i R s e ta7 Mg Itk = o
G.ov.ernance F'Zeport of China Chengtong Developmerﬁt. Group o AT AEEPYESGEEAE N MITE, AEEHE B THERETRSEPENPLEEMEEINEA:
Limited. To improve our ESG management capability and What other information or content would you like to see in this Report?

BATRaRSRHESNERKER.

standards, we sincerely invite your valuable comments and

suggestions on this Report.

Your overall evaluation of the 2025 ESG report of B THPEHBEREREEGRAT2025FESGHRENER
China Chengtong Development Group Limited HE:
[ ] Excellent &% [ ] Good R#7 [ ] Fair —f& [ ] Poorz [ ] veryPoor dEmz

Do you think this report can reflect the impact of B TR ARG RS RIRPEHEERERERARIRIE.

China Chengtong Development Group Limited's HEREABERMAE. S MIRIEMEMNTE?
ESG practices on the economy, society, ]
and environment? = .
A THAEENTERARENEME REER:

Reflects very well |:| Reflects well |:| Reflects moderately Any other comments or suggestions on our work and this Report:

FE o ith iz B R Fih fz bt R E R Bk
|:| Does not reflect well |:| Does not reflect at all

RREFHY 2 i EEEHERM
How would you rate the clarity, accuracy and BT UfFEHMERRSPFIREER. SURIIZREME.
completeness of the information, data and R R SR M?

indicators disclosed in this Report?

-

Excellent Good Fair oor Very Poor

E% R —f 2 EmE
Clarity & [] [] [] [] []
Accuracy #ER L] L] L] L] L]
Completeness %1 ] ] ] ] ] @ (852) 2160 1600 (852) 2160 1608

ETHERRIRR, ILEBUTEA—BANEETHER:

Please complete this feedback form and return it to us by any of the following means:

Is the content presentation and layout design of B TR ARRSENNE RS R RRER T EE 2 EE? @ public@hk217.com

this Report easy to read?

Q ssEmEtionTEEAE_+i8
[] Yes2 [] Neutral —f& [] No& 22/F., Li Po Chun Chambers,189 Des Voeux Road Central,Hong Kong
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(OB LEELELEL Y .
\\—/’ China Chengtong Development Group Limited

@ (852)2160 1600 (852) 2160 1608

public@hk217.com

QO =srEmErioREREAE =+
22/F., Li Po Chun Chambers,189 Des Voeux Road Central,Hong Kong



