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Alpha Professional Holdings Limited (the “Company”) and its subsidiaries (the
“Group”) hereby presents this Environmental, Social and Governance (the
“ESG”) report (the “ESG Report”) for the year ended 31 March 2021.

ESG forms a crucial part of the risk management and internal control
systems of the Company, which is reviewed on an annual basis to ensure
the systems in place are effective and adequate in order to safeguard the
assets of the Company and the interests of its shareholders. The board (the
“Board”) of directors (the “Directors”) of the Company is responsible for the
ESG strategy and reporting of the Company.

The ESG Report covers the environmental, social and governance aspects
of the Group and should be read in conjunction with the Company’s
annual report for the year ended 31 March 2021 containing the corporate
governance report of the Company. During the year ended 31 March
2021, the Group is principally engaged in the trading of milk powder and
baby foods (the “Milk Products Business”) and provision of mobile handset
solution. Upon the completion of the acquisition of a property located
in Australia, the Company has commenced to engage in the property
investment since February 2021. The scope of the current year's ESG
Report includes all the businesses of the Group, while the ESG information
contained in this report covers the period from 1 April 2020 to 31 March
2021.

OBJECTIVES

To comply with the requirements set forth in Appendix 27 Environmental,
Social and Governance Reporting Guide (the “ESG Guide”) to the Rules
Governing the Listing of Securities (the “Listing Rules”) on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) applicable to the
year ended 31 March 2021, disclosures relating to the material ESG issues
identified have been included in this ESG Report pursuant to the general
disclosure requirements of the ESG Guide.

STRATEGY

The Group is committed to improving its ESG performance by upholding
good corporate governance standards, protecting the environment,
engaging the community and promoting social integration. The Board is
responsible for overseeing the ESG strategy and reporting, and overseeing
the management in the design, implementation and monitoring of the risk
management and internal control systems to address the ESG-related
issues.

The Company has established a mechanism to gather ESG data from its
operations and measure their impact on the environment and society. The
Group strives to improve its operational methods and increase efficiency in
its consumption of resources in order to reduce the impact of the Group’s
businesses on the environment.
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MANAGEMENT APPROACH AND PRIORITIES

The Company’s approach is to identify the relevant ESG issues and assess
their materiality on the Group’s businesses as well as stakeholders, through
reviewing its operations and holding internal discussions. Adhering to the
reporting principles of materiality, quantitative, balance and consistency,
this ESG Report aims at sharing the Group’s performance in respect of
sustainable development and summarising the Group’s efforts made on
sustainability for the year ended 31 March 2021. The management of the
Group prioritises product responsibility and employee rights and obligations
as key aspects of its sustainability management. Effective internal control
systems and procedures in these areas were reinforced with a view to
enhancing the efficiency of operation and generating environmental and
social benefits to stakeholders.

STAKEHOLDERS’ ENGAGEMENT

The Group is committed to maintaining the sustainable development of its
business and the environmental protection of the communities in which it
operates. The Group maintains a close tie with its stakeholders, including
management, government/regulatory organisations, shareholders/investors,
employees, customers, suppliers and general public, etc. and strives to
balance their opinions and interests through constructive communications in
order to determine the directions of its sustainable development. The Group
assesses and determines its environmental, social and governance risks, and
ensures that the relevant risk management measures and internal control
systems are operating effectively. The following table shows the management
responses to the stakeholders’ expectations and concerns:
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EETEEEZEHENA YRR ER R
S EIE

BFhESH
FEERNEFEHEBNAIFBERNKRE
EFTHENRERE AERREEE -
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P HEBRAREFDERTBIIME
NRBBEZM R TFHMAER BN =
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BHIET o TRIVEBFHHENREERE
BEZEERFE :

Stakeholders Expectations and concerns Management responses
Fin& HASZEIRAE BB [EIE
Management e Regular meetings e Financial results
EIEE EHEE MR
e Sustainable business development
EBUFEER
Government/regulatory e Compliance in laws and regulations e Establish a comprehensive and effective internal
organisations B ERRER control system
BT, B E A o Fulfil tax obligations RIAUEEMBERNRIBIEF R4

BITMBEE e Uphold integrity and compliance in operations
REEPRRIFHEREH
e Pay tax on time, and in return contributing to the

society

REGRUBIEL S
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Stakeholders Expectations and concerns Management responses
BHHE HASZ ERRIE EIEE B &
Shareholders/investors e Return on investment e Management possesses relevant experience and
e HEE b= ( Ik professional knowledge in business sustainability
e Information transparency BEEAGERIFEN A ENERAKRKRMNE X
BERE N
e Corporate governance system e Ensure transparent and effective communications by
TEERRR dispatching information on the websites of the Stock
Exchange and the Company
BB AR ABIMEEBREN BREBEK
BER
e Continue to improve the internal control system and
focus on risk management
FFECUE N BRI 4 1 58 58 /L i B 18
e Maintain good and stable financial performance and
business growth
RERFRBENVBESEMEBRER
Employees e Labour rights e Set up contractual obligations to protect labour
(3= ETHEm rights

e Career development
BEER
e Compensation and welfare

R S R

e Health and workplace safety

REMITIEBEZS
e (Good relationship

RIFRA%

HESNEEURES TER

e Encourage employees to participate in continuous
education and professional training
FZEIEESHFEHS REEE

e Establish a fair, reasonable and competitive
remuneration scheme
BUAT-SEBMARIINFHMNAR

e Pay attention to occupational health and safety
ARBERRNZS

e Maintain good relationships with employees
HESHRRIFRHG
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Stakeholders Expectations and concerns Management responses
BHHhE HAZ LR EIEE [
Customers High quality products and services e Improve the quality of products and services
BR = mE N ERMRD continuously in order to maintain customer
Timely delivery satisfaction
RERZE FEARERERBNREUERERARE
Reasonable price e Establish an effective, efficient and green supply chain
HIEERK system
Good relationship By gaHEERR
RIFRA e Formulate comprehensive quality assurance process
and recall procedures
FIE2ENEERENENEERER
e Ensure proper contractual obligations are in place
BRGEMBITENER
e Establish strong relationships with customers
HME R R REREG
Suppliers Stable demand e Ensure proper contractual obligations are in place
AR RE K BRGEMEBITENER
Good relationship e Establish policy and procedures in supply chain
RIFRA management
Corporate reputation BIEHEEEENBRNZER
hrEBEE e Establish and maintain strong and long-term

General public
RRR

Involvement in communities
HEzH

Environmental protection awareness
RIBRERH

relationships with suppliers
BEERE MR RE B RANRG
Select suppliers with due care

EREEET ISR

Pay attention to climate change

BT RIBEE

Encourage employees to participate in charitable
activities and voluntary services actively

HERERB2NEE R RSERSE
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MATERIALITY ASSESSMENT

In deciding what ESG data or information is included in this report, the
Company has taken into account the materiality of the relevant data or
information, that is, its importance and relevance to the Group’s business
and operations.

During the year ended 31 March 2021, the Group has evaluated a number
of environmental, social and operating practices items, and assessed
their importance to stakeholders and the Group through various channels.
This assessment helps to ensure that the Group’s business objectives
and development direction align with the stakeholders’ expectations and
requirements. The Group’s and stakeholders’ matters of concern are
presented in the following materiality matrix:

MATERIALITY MATRIX

ARG

BT
RBRERSNARSZRE - HERELY
BRENE ARBEKEECEBERBENE
BHEZN IR AEREBREEMSZ
BEEKRFBER-

RBEE_E_—F=HA=+—HLFE
AEBENMLZHRIRER LB REEEBHIE
B UIEETRAREFEZEEEHFNE
HAEENERN - LT EAPEFREIER
EHERKRERTANGRNENHEAR
Ko AE MR E PR OM ERITFE R
FHEZMEREE R

EEMEEE
<> Anti-discrimination <>  Talent management »  Application of clean
measures AT EE production and green
&SR IE <{>  Staff training and products
& Labour rights protection promotion opportunity REREEERGOERD
& TR (R oE BTEIIHESHHE 333!
(>  Staff compensation and 2 2 Customers satisfaction
S5 welfare ZERMRE .
T 8 T RANEAZF 2 2 Product quality and safety
EnEERAZS
@ €  Suppliers management
g R IR
E # <> Occupational health and
PR workplace safety
o BERFERTEEMER
2 4 €  Community contribution »  Greenhouse gas emission ~ »  Exhaust air emission
$E HEER BEREHN FE R
g = Use of resources > Sewage discharge
S § R Rk R
E 3F €  Anti-corruption €  Operational compliance
= K& BEAH
2 2 Customers privacy
ESSEN
<  Preventive measures for »  Generation of non- »  Use of raw materials
child and forced labour hazardous wastes FEARHER
2w FEMHE T Kaahlss Th EXEZEY »  Generation of hazardous
S| =i > Water resources wastes
utilisation EEBEEY
KEIRF A
Low Medium High
® H =
Importance to the Group
HAEENEEY
> Environmental Employee L 2 Operation
RIEH®E BEHE EEHE
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ENVIRONMENTAL A IRIE

Emissions Al B

Despite that the Group is engaged in businesses without any mass BREAEENRSZEBUEEEARE

emissions (such as hazardous or polluted air emissions, waste and BERY (BB BT R RBERY

water discharges) or significant impact to the environment, the Group BEY R K BER) B IRIBIENE AR

has established detailed procedures to detect any possible pollution 2, AEBBSIEHMANER  URA

incidents which affect the surrounding environment that may occur in FRNEBEBERBPIEZERE

the course of its business operations in the future. BEIRIENEA RS F S o

Air pollutants emission BT R

The Group did not own or operate any vehicles, and hence an REBE M MES NIRIEE R ESE

insignificant amount of or no air pollutants were generated during the &= -_—F=A=+—HI1t

year ended 31 March 2021, FERESAMERTRELTR SR

o

Greenhouse gas emission Pt =l -t 374

Greenhouse gas is one of the main emissions of the Group. The RERBEAEEFEHRMz—-

sources of greenhouse gas emissions from the Group’s business AEBERTHNBEERBEREE

activities are mainly electricity consumption at its offices and business KEWMAENEDHERHEEBHE

air travel by its employees. TR E S -

A summary on the relevant emissions related key performance HE_Z-_—F=-HB=+—HILEFE

indicators (‘KPIs”) for the year ended 31 March 2021 (with BEUERE BRI E WIS IE (TRAR B

comparative figures for the year ended 31 March 2020) is disclosed as WiEE)) EBEREEZSTIETE=AR

follows: =+ —HIEFENLERET) WBER

BUIT
Types of Emissions BERTELE 2021 2020
T —fF TZTEF

Indirect Emission IR

Carbon dioxide (“CO:") (generated from &btk TZ&|1Ey) 744.80 kg 12,636.20 kg
business air travel by employees) (HEBHERERIEES) 744.80F 7% 12,636.20F 7%
(Note) (W55

CO: (generated from purchased electricity) &1k (AEEBHEL) 11,536.65 kg 14,040.55 kg
(Note) (#5) 11,536.65F 72 14,040.55F 5%

Total CO: Emission Intensity
per Office Area B

CO: (Office area: 2021: 638.25 square metre — & 1bhx GiAZEmEAE !
(“sqm”); 2020: 637.58 sqm)

@ﬂ?ﬂf@fﬁﬂ?zﬁ/ﬁﬁ

_7_

£ 1 638.25F 5K (MEAKY) ;

BT 637.58FFK)

19.24 kg/sgm 41.84 kg/sgm

19.24F 5%/ 41.84F %,/
FHK Tk

Note: Air emissions KPIs are calculated with reference to the formula and emission
factor in “How to Prepare an ESG Report? Appendix 2: Reporting Guidance
on Environmental KPIs” published by Hong Kong Exchanges and Clearing
Limited.

As a result of the outbreak of Coronavirus disease 2019 (“COVID-19”),
the number of business travel by employees experienced a significant
decrease for the year ended 31 March 2021.

MizE: REFRYBERENEREKES
BREREEMBRABAME Y0
AEBRE - HERELARS ZINE
CZREMBEMISRERESLZA
ARHFRARBGTE

22019 RFHH (TCOVID-19]) IR
ENEE BEHERBEREE_Z
T—E=ZA=Z+—RHLEEXER

Mo

o
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Hazardous and non-hazardous waste

The Group did not generate hazardous waste during the year ended
31 March 2021. The non-hazardous wastes generated by the Group
were mainly papers and office consumable wastes, which were
immaterial and had little impact on the environment. The Group
considers that its businesses did not constitute material impact to the
environment.

The Group is committed to reducing the amount of waste produced
by its operations. Please refer to the subsection headed “Waste
Management” below for the policies the Group adopted to reduce
waste.

Policies

Protecting the environment is one of the Group’s key concerns. The
Group is committed to meeting the requirements as stipulated in the
applicable national/local environmental laws and regulations. Since
environmental sustainability has been taken into consideration during
the Group’s business processes, the management of the Group will
monitor its environmental performance regularly. The following policies
for energy and waste management have been adopted by the Group:

e Energy Management

The indirect greenhouse gas emissions, which are generated
from daily electricity power consumption, are one of the main
sources of the carbon footprint of the Group. The carbon
footprint of the Group will be monitored to find out the impact of
the Group’s daily operations on the environment. At the same
time, the Group has implemented the following energy-saving
and energy-efficient measures at its offices as follows:

. turn off lights and electrical devices when not in use; and

o deploy natural light as much as possible on office floors.

11,5636.65 kg of CO2 was generated from electricity used for
the operations of the Group for the year ended 31 March 2021
(2020: 14,040.55 kg).

BEREZEY
FERBEE_Z”_—F=B=+—H
tEETEEEREREY -AEEFR
EENEZEYIERLENMRK
WMoEMEY BHIREZEYTH
Mo AEERD HEBUEHRIRE
RERTE-

FEBBBLEEREENEYH
Eumﬁ?ﬁUE%EEMﬁWT%
S [ 73 B D EE M) T ER IR B BER

%

RERREEAEBER —EEEZ/E
H-AERARNTEERNER i
BRI EREOERMEIENER B
REEESRIRBEHNAIREEMAZE
BEFEE AILAEENERERER
EHERHEREBRFE -AEEHE
HIE NI BER R B EEER ¢

1. BEREE
WHBEIHEMELENBE
BEREHN BAEB B
ENEERREZ— RABER
FEBMBBRBERE  LUT AL
EHEEEHRIBEHMNTE-
B AEEEERBEMEER
TTUUT BASE R BE IR AN e HE i

. RtEPr B ~ERMNEBE R

BARE ; &
. EMAERERERAR
A e
rEBHE *—E A
=+— Etﬁr BELE

11,536.65F 52— ¥L'ﬂ:5f (Zz=
T|AE 1 14,040.55F 55) ©
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2. Waste Management
The Group adopts a responsible waste management policy,
including waste avoidance, reducing waste from its source and
reuse, recycling and responsible disposal of waste. Employees
are encouraged to reduce the production of waste.

The Group strives to comply with all relevant environmental laws and
regulations that are applicable to its various business operations. The
management of the Group has been working closely with its business
units to assess the impact of those promulgated environmental
protection laws and regulations such as the “Environmental Protection
Law of the People’s Republic of China (the “PRC”)”, the “Law of the
PRC on the Prevention and Control of Atmospheric Pollution”, the
“Law of the PRC on the Prevention and Control of Environmental
Pollution by Solid Waste” and the “National Environmental Emergency
Response Plan”, etc.

During the year ended 31 March 2021, there was no material non-
compliance with applicable laws and regulations relating to the
environment that could have a significant impact on the Group, and
hence had received no penalty or warning related to air, water and
wastes pollution and discharges from any environmental department
or alerts from any environmental agencies in the PRC and Hong Kong.

Use of Resources
The use of resources in the course of the Group’s business operations
mainly includes the consumption of energy, water and paper.

Energy consumption

During the year ended 31 March 2021, the use of electricity was the
major source of energy consumption of the Group which contributed
to the total energy consumption of 18,909.44 kWh and its intensity
was 29.63 kWh/sgm (2020: 16,846.60 kWh and its intensity was
26.42 kWh/sgm).

Water consumption

During the year ended 31 March 2021, all water consumed by the
Group was for office general consumption purpose and the Group has
not encountered any issue in sourcing water that is fit for purpose,
and the water consumption volume of the Group was 0.42 m? and its
intensity was 0.00065 m®/sgm (2020: 274 m® and its intensity was 0.43
m3/sgm). Water consumption data in the PRC office was no longer
available after relocating the PRC office during the year. No separate
water bills were issued by the office owner and the water consumption
cost in public area of the office building was covered by the monthly
management fee. Due to the exclusion of water consumption data in
the PRC office, the water consumption for the Group experienced a
significant decrease in the current year.

2. EYERE
rERRBEEENEYERE
BR SEERRE  {EREM
DEYRBER RWMESEE
R BREY) - EMER R EL
BE4)

FEBRONEBTERREZRER
EENMANEBRRERKER &
EREEEREBEUSRERME T
(R EAREME (THED) RIERF
EE) N (PEARRBREAED) (P E
BB BE 405 RIRIBE G 75 ) R (BIR R
BIRIGEMRZTAR)EERMMIRER
REERIERNTE -

RBE_ZE_—F=B=+—HLHF
E - UEEAEntrsEEBHRENT
EBNERERIRRREBERERRE
RMNEE EETEEIHPERE
B HYE A IR 1 BB PI P 8% Y B ZE |~ 7K
M BEY S R B AE NS R E
HHEMIR RSB EART

HIRER
RAEBNEBEEBETRERANE
REZEEER  KARRAHFE

GETEHFE
RBEE_ZE_—F=B=+—HI%
E rBENFERRAEEEFRHEHENE
BARR SRR AERETRIHFESE18,900.44
%Eﬁ&ﬁZF@m%%Eﬁ/iﬁ
K(ZBZBF 16,846.60F BB R EH
Zr;z%zaztz?ﬁﬁ?f/%ﬁmk) 0

%ﬁﬁ
RBEE-Z-_—4F=B=+—H1
FE K%lﬁﬁ%mﬁ%mmﬂé
—ROHERR BAEBREERER
KEBELIABEBRBITMME REAEE
MEBKEA0LI2L A RKRERES
0.00065I I AK " FAK(ZEZE
F 274 L AR R ERE A0.431L 5 K
SERK) cERBBHEBAERE
FOABS PR A E W ACH B o
WANEBEBEATESEBGRAKEES
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EWMCHERE  AEB N SCHFER
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Paper consumption

During the year ended 31 March 2021, the total amount of paper
consumption of the Group was approximately 167 kg and its intensity
was 0.26 kg/sgm (2020: 72 kg and its intensity was 0.11 kg/sgm).
Paper consumption of the Group experienced a significant increase
due to the expansion of the Milk Products Business during the year.

A summary on the relevant use of resources related KPIs of the Group
for the year ended 31 March 2021 (with comparative figures for the
year ended 31 March 2020) is disclosed as follows:

AR RIHFE

RNEE_BE_—&=B=+—HI=%
B AEENBRERENB167TTR K
HEEA026TFT R/ FHK(CEZE
F I NTFREEREAR0I11TRF
TR o REBARIEEEEIEMT S
RAEEERRVEERER

I S SR SN e = M
2 > 75 £ B B R 8 F3 A RA RO R SR AR %
R ERBEE_2F=-A=1+—
BLEFENLERET) OB 2REN

T

Use of Resources BIRER 2021 2020
—E-—f BT
Electricity B 18,909.44 KkWh 16,846.60 kWh
18,909.44F FL B 16,846.60F BB+
Electricity consumption intensity BIHERE 29.63 kWh/sqm 26.42 KWh/sgm
29.63F LB SE A K 26.42F BB,/ 5K
Water 7K 0.42 m3 274 m?
0.4231 75 K 27431 15 K
Water consumption intensity KHEFEEE 0.00065 m%/sqm 0.43 m3/sgm
0.000653L 75K,/ 75 K 0431 KK/ FHK
Paper TS 167 kg 72 kg
167F % 72F %,
Paper consumption intensity MRBEERE 0.26 kg/sqm 0.11 kg/sgm
0.26F % 5K 0.11F%= /" FHK

Green initiatives and measures HERERIENE

The Group is committed to conserving resources in its business
activities, including the use of energy, water and paper. The Group
aims to reduce the use of resources and corresponding carbon
footprint through the adoption of various green initiatives. Green
awareness is promoted among the Group’s employees in order to
drive their behavioural changes. During the year ended 31 March
2021, the Group adopted the following green initiatives and measures
to enhance efficiency in the use of resources.

1. Reducing Electricity Consumption
Energy consumption is one of the major uses of resources
by the Group. The Group has always aimed at efficient use of
resources by requesting all of its employees to comply with the
energy-saving policy of the Group.

FEEREHERIHTROINER
BEER KRBROEH &~EH
NEREEEBRMNEBRADER
DERERKERMNRIRE - K&
ERESEHRRFREH STl
P BE- RBEE_T-_—F=8
=t+—HLEFE xERETUTH
BRERER LIEeBEREANE-

1. HOEE
B 4 R 0 R 4
TESRZ— - AEE—EEN
REBRNERER ER2BE
B8 A B AL B -
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2. Reducing Paper Consumption
Waste management and waste reduction are important
strategies, which help conserve valuable resources. In order
to reduce waste paper, the Group has developed the following
measures:

. think before printing;

o place waste paper recycling bin next to the printer to
facilitate collection or reuse;

o print on both sides of the paper;

o use both sides of the paper for writing;

o bring own cups to the office and avoid using paper cups;
o reuse old stationeries such as folders and envelopes; and
. reuse packaging boxes.

3. Water Conservation
As fresh water is one of the precious natural resources, the
Group is committed to protecting the water resource and
encourages all employees to develop water-saving habits.

Packaging material for finished products

Since the packaging processes of the Group have been outsourced
and/or completed by the suppliers, the Group would not input any
significant packaging material into its products.

2. EARK
EEREVEYMEREREREK B
WMREFEEER T RLMEK
RE > REBMBHIEU T

. THZABERENE ;

. ETENE =B M E R 4R

WA LA BRI EA ;
. SmTE;
. EEER;

. BT FERRERER
e FRARAT

. ERXHRRERNFEX
A&

. ERB%E-

3. HIKAK
HRBKEERENRABERZ
— AEBRR IR REKER
It 5% B PR B B B8 B ER A A 7K
BEIE-

Al an By BRI
HRAEENEETFEMIR /R
HMtERE e AEAEEFTENE
EmTRAEFNEZNEEME -
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The Environment and Natural Resources

The Group manages and minimises the impact that it may cause to
the environment and natural resources directly or indirectly, through
the following policies:

o ensure its business operations comply with the environmental
laws in the PRC and Hong Kong;

o strengthen the awareness of employees on environmental
protection through training; and

o monitor its daily business operations in conserving energy and
water to reduce direct impact on the environment.

In particular, the consumption of electricity generates the emission
of COz, as discussed above, which in turn draws a negative impact
on the world. CO:z is a greenhouse gas which contributes to the
greenhouse effect that affects the temperature of the planet. With the
aim of reducing electricity consumption, the Group has implemented
the abovementioned energy-saving measures.

Also, the consumption of paper draws a negative impact to the world
as voluminous paper consumption may lead to deforestation. With
the aim of minimising the impact of its business operations, the Group
has implemented the paper reduction measures as discussed above
S0 as to minimise the consumption of paper at its offices and strive to
consume paper in the most efficient manner.

The Group is committed to monitoring further possible environmental
impacts of its business operations, and to implementing measures to
control any adverse impacts, in order to generate long-term values
for the stakeholders as well as the communities where the Group
operates.

FERR-HERERRS

RIFRRAER
FERBBUTEREERZHRME
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SOCIAL

Employment

Respecting human rights and labour rights has been an integral part
of the Group’s approach to sustainability. The Group strongly believes
that its staff is an invaluable asset to the Group and is significant to the
Group’s business. Therefore, the Group recognises the importance
of maintaining a good relationship with employees. The Group cares
about the well-being of its employees and ensures that they are
provided with a comfortable and efficient working environment with
legislative protection and equal opportunity in their career path.

The Group complies with all the relevant laws and regulations, such as
the “Employment Ordinance” (Cap. 57 of the Laws of Hong Kong) and
the “Employees’ Compensation Ordinance” (Cap. 282 of the Laws of
Hong Kong) as well as the “Labour Law of the PRC” and the “Labour
Contract Law of the PRC”.

1. Remuneration

The Group maintains a policy of paying competitive
remuneration. Remuneration of employees which included
salary and discretionary performance bonus is decided with
reference to the results of the Group, the market level as well
as individual performance and contributions. Remuneration
packages (including performance bonuses) are reviewed on a
regular basis by the Group.

2. Dismissal

The Group ensures that all employees are protected under the
employment laws of Hong Kong and the PRC, including but not
limited to the following protections:

o dismissal is for good causes and not due to
discriminations;

o an employee cannot be dismissed when she has been

confirmed pregnant or given notice of pregnancy; and

o an employee cannot be dismissed when he or she takes
a paid sick leave.

3. Recruitment and promotion

Recruitment and promotion should be fair and open for all
employees, and cannot be affected by age, sex, physical or
mental health status, marital status, family status, race, skin
colour, nationality, religion, political affiliation, sexual orientation
and other factors. Employees of the Group are recognised and
reviewed by their contribution, work performance and skills. The
Group always endeavours to provide employees with a good
working environment and development opportunity.
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Working hours and rest periods

The Group creates an excellent and comfortable working
environment. Based on the features of its principal business,
the Group sets appropriate working hours and rest breaks for
all staff members. The Group also provides paid leave, marriage
leave, maternity leave, casual leave and compassionate leave in
addition to the statutory holidays.

Policy on equal opportunity, diversity, anti-discrimination
and other benefits

The Group is an equal opportunity employer. Candidates
are assessed fairly based on their experience, qualifications
and abilities. The Group is committed to the belief that
nobody should be treated less favourably on his/her personal
characteristics such as gender, pregnancy, marital status,
disability, family status, and race. Opportunities for employment,
training and career development are equally open to all qualified

4.  IIERFRREEH
FEBEEERTFENIIFIER
Fo BN T EEBHNRRL A&
ERFAEEIRHABENIMRF
B RRKERE REERAE
Sh > RERTMEHA IR B
B ER - BRFERRBME-

5 BHHFPEXAE Zxb -REH
REMEFBIHFE
FEBETEREEE -FEE
NIEMBERERENCRE BR
RBES  HIRFE TR A&
BERFNESRERABLTE
EE MR R IE IR 52
&~ REMR R LB LB AR
MEIEEAFAFB-FIEGE

employees.

Summaries of the total workforce and employee turnover rate
by gender of the Group for the year ended 31 March 2021 (with
comparative figures for the year ended 31 March 2020) are disclosed

BEENTE EIRBERRE
g%

rEBBEE_TE_—F=B=1+—H
tEERERNEYNETHEEKE
TITHR&X (EREE_S_TF=°

as follows: Z+—HIEENILERET) MERKSE
mE:
Total workforce by gender: BRI DHWE TR
Number of Staff
BIH%AH
Gender 14 Bl 2021 2020
—ET—%F TETE
Male 5 14 20
Female k4 9 14
Total Sk 23 34
Employee turnover by gender: BB DB TIRAKE .
Number of Staff
BI#%A
Gender 14 5l 2021 2020
—E-—% —g-gs
Male 5 9 12
Female % 7 11
Total 4E 16 23
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B2 Health and Safety

The Group is committed to protecting the health and safety of the
employees and the community. All employees of the Group are
required to comply with all relevant occupational health and safety
regulations. The Group complies with all the relevant laws and
regulations such as the “Law of the PRC on Work Safety” and the
“Law of the PRC on Prevention and Control of Occupational Diseases”
in relation to providing its employees with a safe and healthy working
environment and protecting them from occupational hazards. As
a result, the Group is committed to implementing the following
measures:

. develop internal guidelines to ensure that the working
environment is in line with or higher than the requirements of
relevant laws;

o establish safety procedures for potentially hazardous work;

o provide necessary protective equipment and medical insurance
to the employees;

o establish emergency measures such as fire or explosion
emergency plan;

. regularly arrange rescue, fire and evacuation drills;
o provide and maintain a healthy and safe working environment;
o actively promote environmental protection, health and safety

awareness of the employees, and support the development of
environmental protection, health and safety in the industry; and

o provide all employees with the necessary job information,
guidance, training and supervision to minimise occupational
hazards.
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The outbreak of COVID-19 in early 2020 has posed a significant
threat to public health around the world. The Group exercised social
responsibility to safeguard its employees against infection and contain
the epidemic by implementing a series of measures:

o Reminded the employees to maintain good personal hygiene,
such as the need to wear surgical masks properly and washing
hands frequently in the office;

o Requested the employees to declare their health condition and
recent travelling history;

o Requested the employees who had travelled overseas recently
to stay at home for self-quarantine; and

° Adopted flexible working arrangements to shorten the office
working hours and allow employees to work from home to
enhance social distancing.

The Group will closely monitor the development of the epidemic and
strengthen the precautionary measures if necessary.

During the year ended 31 March 2021, there was no case of work-
related fatality and injury. The Group was not aware of any non-
compliance with relevant laws and regulations that had significant
impact on the Group in providing a safe and healthy working
environment during the year.

Development and Training
The Group is committed to fostering a culture of continuous learning.

In order to enhance corporate governance, the Company updated
the Board by providing various means of reading materials, which
covered the major changes of the Listing Rules and regulations, and
some other finance and management references. The Company
also received written confirmation from each of the Directors that the
Director had participated in continuous professional development
training to develop and refresh his knowledge and skills in accordance
with code provision A.6.5 of the Corporate Governance Code as set
out in Appendix 14 to the Listing Rules during the year ended 31
March 2021.

The Group provides employees with training and development courses
which cover various areas, including orientation, leadership and
management skills and on-job training etc., with the aim of improving
employees’ efficiency, knowledge and skills for discharging their
duties at work as well as to better equip themselves for achieving
outstanding performance and maintaining intellectual curiosity.
Employees are encouraged to plan their own training schedules and
have flexibility in choosing the sources.
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Labour Standards

Child labour and forced labour are strictly prohibited within the Group,
and the laws and regulations regarding child and forced labour are
strictly followed. During the year ended 31 March 2021, there were
no reported cases of any violation of relevant employment laws and
regulations including child labour or forced labour.

Supply Chain Management

The Group attaches great importance to developing and maintaining
long-term relationships with its suppliers, looking forward to forming
long-term partnerships with them. It also takes a fair and open
principle on procurement of components, products and services.
The Group only cooperates with the suppliers that share common
moral values and standards with it. The Group also supports and
encourages the suppliers to promote efficient use of resources and
environmental protection to fulfil corporate social responsibility through
the following policies:

o advocate the principle of fair and open competition, and based
on mutual trust, develop and maintain long-term relationships
with the suppliers and contractors;

o adopt strict ethical standards in procurement of components,
products and services to ensure the quality of the finished
products and maintain the continued confidence of the clients,
suppliers and the general public;

o perform periodic assessment on the suppliers based on price,
quality, suitability and demands. Only those qualified suppliers
will remain in the approved supplier list;

° choose appropriate, responsible and capable suppliers;

o support and encourage the suppliers to improve their
production and working environment, and their employees’
benefits and protections; and

° request the suppliers to comply with the relevant laws,
regulations and contractual obligations.
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Product Responsibility

The Group is committed to establishing strong relationships with
its customers, providing customers with high-quality products
and services, settling customer complaints timely and effectively,
continuously improving its service quality, and ensuring customer
satisfaction through the following policies:

o ensure the products and services comply with related laws and
guidelines;
o provide customers with accurate product information and high

quality products; and

o develop product warranty policy and after-sales services for its
products.

The Group complies with all the relevant laws and regulations in
respect of privacy matters and ensures that customer information will
only be used for business purpose and not for any other unrelated
purposes. All employees should handle and use customer information
with extreme caution, protect customer information, and comply with
statutory requirements of relevant privacy laws.

The employees of the Group are trained on the data protection
principles and methods and are required to comply with the Personal
Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong Kong).

During the year ended 31 March 2021, there were no reported cases
of any product recalls, product safety or related health issues.

Anti-corruption

The Group firmly believes that fairness, honesty and integrity are
important commercial assets. Anti-corruption and anti-bribery are
essential elements in creating a fair business environment. The Group
demands all employees to build a habit of strict compliance with
policies and procedures, and to prevent all bribery. During the year
ended 31 March 2021, the Group or its employees was not involved in
any litigation cases of corruption.
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The Group complies with all relevant laws and regulations relating to
bribery, extortion, fraud and money laundering and continues to build
a workforce with a high level of business ethics and integrity in being
a trustworthy partner to the customers and suppliers through the
following policies:

o organise regular briefings for its employees to raise concerns
about the importance of anti-corruption and anti-bribery;

o provide employees or other stakeholders with a confidential
reporting channel (to the possible extent) and guidance for
disclosure of information relevant to suspected misconduct,
malpractice or irregularity, if any; and

o request suppliers to comply with the relevant laws and
regulations.

Community Investment

The Group believes that it is its responsibility to give back to the
community, in which the Group operates, by enabling the community
to prosper through its initiatives.

By reaching out directly to the community, the Group hopes to offer
assistance and to create a positive impact on the lives of everyone in
the community.

The Group encourages staff to take part in community welfare and
voluntary work, and it will actively maintain communication with its
community to understand community needs.

The Group is a responsible taxpayer and offers job opportunities to
local people. The Group establishes retirement plans for staff in both
Hong Kong and the PRC. The Group maintained an efficient operation
and actively promoted environmental protection, and to a certain
extent, the Group has contributed to maintaining social stability and
building a harmonious community.
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BERFrBY (RIR (1S R BRI EE51)

General Disclosure/KPls Reporting Guideline Page(s)
— RN E R AE BT &SI B
A. Environmental
AIRIE

Aspect A1l Emissions
[EmEA1 B
General Disclosure Information on:
—REI B

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact

on the issuer

relating to air and greenhouse gas emissions, discharges into water and land,

and generation of hazardous and non-hazardous waste. 6-8

ERBERAAEZERBHR Rk NS - EEREEEEYNELSE

B :

(@) BUK ; &

(b) BFHETABEAXENHEEER LR

&L o
KPI A1.1 The types of emission and respective emission data. 6
AR ERIERAT A B R AR R BE R BUR ©
KPI A1.2 Greenhouse gas emissions in total (in tonnes) and, where appropriate, intensity 6
R ENIEIRAL.2 (e.g. per unit of production volume, per facility).

BERBAHNE ETE) R ER) BE INUSESE - BIERMT

8o
KPI A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity 7
R ENIEIRA1.3 (e.g. per unit of production volume, per facility.

FRFE4XEEEEYRE U8 kK (MER) BE MINSEE8BA -8ER

METE) o
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, 7
RSB MIEIEA1 4 intensity (e.g. per unit of production volume, per facility).

FREEEEEFEDEE QUETE) &k ER) BE WMUSESE ML -§I1ER

st E) ©
KPI A1.5 Description of measures to mitigate emissions and results achieved. 7-8
RAREMIEIRA15 R R B S RIE M R FTIS AR ©
KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, reduction 7.8

RSRE IS IRA1.6

initiatives and results achieved.

HARERERBEEERYNA X BREELENERKTERR -

MEEERERABRAR « _E-_—FEREBE - HERELRRS

19



20

Environmental Social and Governance Report 2021
TEC—FERR-HERELSRS

General Disclosure/KPls Reporting Guideline Page(s)
— MR RARE MR &SI B¥
Aspect A2 Use of Resources
[EEA2 BIRERA
General Disclosure Policies on the efficient use of resources, including energy, water and other raw 8-10
—ME materials.

BRERER (BIFER KR EMERME) BB -
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in 8-9
R ENIEIRA2.1 total (MWh) and intensity (e.g. per unit of production volume, per facility).

RN DM AR, REEER NS /RI0hH) EEE CUKERE) K&

EWUSESEEMN SERHEE) °
KPI A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per 8-9
R EWIEIRA2.2 facility)

BEKEREE MUSESEM SBERME) o

KPI'A2.3 Description of energy use efficiency initiatives and results achieved. 8-10
AR EMIEIRA2.3 REJR 1A XN s 51 B K PRAS AR ©
KPI A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, 8-10
R ENIEIRA2.4 water efficiency initiatives and results achieved.

R BB A ACR LR BRI REE > MR AR s 8 R PREmM R
KPI A2.5 Total packaging material used for finished products (in tonnes) and, if applicable, 10
R ENIEIRA2.5 with reference to per unit produced.

WAL mATAEEMENEE (UEETE) &k (ER) S+EEBMGE-
Aspect A3 The Environment and Natural Resources
[EEA3 RIERRAER
General Disclosure Policies on minimising the issuer’s significant impact on the environment and 11
— M E natural resources.

BBREFTAHRRERRAEREMERTENBR
KPI A3.1 Description of the significant impacts of activities on the environment and natural

A FRAE U HS1RAS. 1

resources and the actions taken to manage them.
I EBESHIRRERRAERNEARERERNEEBEEHTENTH
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Reporting Guideline Page(s)
HwEIESI BH

Aspect B1
[EEB1

General Disclosure
—BiE

Aspect B2

2 B2

General Disclosure
—ME

Aspect B3
[EEB3

General Disclosure
—BE

B. Social
BAtE
Employment
(=

Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact
on the issuer

relating to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination, and other

benefits and welfare. 12-13

BRI LR E BB REA TR R TEHE 2o REEN
R EAN B REN

(a) BUR; &

(o) BFHETABEARXENHEREE KRR
o

Health and Safety

RERLE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact
on the issuer

relating to providing a safe working environment and protecting employees from
occupational hazards. 14-15

BRRELZ2THRERRERERSTHBELCEN !

(@) BER; &

(o) BFHETABEAXZENHEEEZR LR

&L o

Development and Training

R RIE

Policies on improving employees’ knowledge and skills for discharging duties at

work. Description of training activities.

BRRAEERT LIFRENN B R REEER - A EEH -

15
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General Disclosure/KPls Reporting Guideline Page(s)
—RRIREE R ARG &SI B¥
Aspect B4 Labour Standards
[EEB4 & T AR
General Disclosure Information on:
—RigE

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact

on the issuer

relating to preventing child and forced labour. 16

BRAMIEET &% TH .

(a) B &

(o) BFHETABEAZENHEREERRA

& o
Aspect B5 Supply Chain Management
[EEB5 HEEEEE
General Disclosure Policies on managing environmental and social risks of the supply chain. 16
—HRiEE B EEMEENRERT S RAMIBER- -
Aspect B6 Product Responsibility
[EEB6 EmERE
General Disclosure Information on:
—RiEE

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact

on the issuer
relating to health and safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress. 17

BRFRHESRNRBNEEAZE2 \BS RERMREEURMBRIT A
B

(@) B &
(b) BTFHETABERZENBRERRIEN

BIE o
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General Disclosure/KPls Reporting Guideline Page(s)
— RN EE RARAEBIEIE &SI B¥
Aspect B7 Anti-corruption
EEB7 R&EE
General Disclosure Information on:
—MRiEE
(@) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact
on the issuer
relating to bribery, extortion, fraud and money laundering. 1718
BRI LEERRE ~ 13~ EREF R R TR ERAY ¢
(a) B &
(o) BFHETABEARXENHEREER LR
&k o
Aspect B8 Community Investment
[EmB8 HERSE
General Disclosure Policies on community engagement to understand the needs of the communities
— IR EE where the issuer operates and to ensure its activities take into consideration the 18
communities’ interests.
BRIt 2RERTHRETASENTHRRENREREER THETE Bt
& R AVEER ©
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