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Supplementary Information relating to Employees, Borrowings,
Cash and Cash Equivalents of the Group
for the six months ended 30 June 2013
Reference is made to the interim report of Trinity Limited (the “Company” and, together
with its subsidiaries, the “Group”) for the six months ended 30 June 2013 (the “Interim
Report”). The following information relating to the employees, borrowings, cash and cash
equivalents of the Group is provided as supplementary information to the Management
Discussion and Analysis of the Group as set out in the Interim Report:
(1) Number and Remuneration of Employees
As at 30 June 2013, the Group had a total workforce of 3,771 employees (representing a
decrease of 2.2% as compared to that as at 30 June 2012, arising mainly from a slight
decrease in the number of stores of the Group), comprising 954 employees in Hong Kong and
Macau, 2,454 employees in the Chinese Mainland, 178 employees in Taiwan and 185
employees in other countries. As at 30 June 2012, the Group had a total workforce of 3,854
employees (representing an increase of 16.0% as compared to that as at 30 June 2011, arising
mainly from the increase in the number of stores of the Group), comprising 966 employees in
Hong Kong and Macau, 2,518 employees in the Chinese Mainland, 187 employees in
Taiwan and 183 employees in other countries.
The Group’s total staffing costs for the six months ended 30 June 2013 amounted to
HK$329.1 million, representing an increase of 10.6% as compared to that for the same period
in 2012 (mainly attributable to staff-related costs increase in Europe). The Group’s total
staffing costs for the six months ended 30 June 2012 amounted to HK$297.5 million,
representing an increase of 14.9% as compared to that for the same period in 2011 (arising
mainly from the increase in the number of employees). The Group offers competitive
remuneration packages and development opportunities to its employees, and the general
increase in salary also contributed to the increase in total staffing costs as mentioned above.

–1–

(2) Borrowings, Cash and Cash Equivalents of the Group
As at 30 June 2013, there were no material changes in the currency and interest rate structure
of the borrowings of the Group, nor the currency in which cash and cash equivalents of the
Group were held, as compared to that as at 31 December 2012.
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